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FD-139 



NAME: ///c//aA^S ^\p^// l^^CZ/z/f 

DATE OF BIBTH: /f UCOST" ^ S^^ /^/3 

MAEITAL STATUS: Mnn^'il> 

DATE AND PLACE: >^~f^^Si^ DrTo/S^/? ^^\^»^ .\j £^ YoAK (Dry 



QUESTiONifAIRE' - To be filled in by applicants 
Have you ever applied for a position with the Federal Bureau of Investigation? 



Were you ever dismissed from a school and if so why? 



Was any disciplinary action ever taken gainst you during the course of your 
scholastic career and if so why? '^/ 



£55&T» ' ^7- 




//o 



,,0. '■'««^nibep3^ ^P t 

f ^'*^'ci j^ ;! 

Have you ever been dismissed or asked to resign any position you may have held 
and if so why? 



'it ^^'," ^''^''''"TC I 




.^ 



V 



QUESTIONNAIRE (Continued) 

Has your credit record been considered satisfactory in your community? 



a. Have you ever been. arrested for any offense other than a traffic violation? 
If so specify: f/ o 



b. Have any of your immediate family been arrested for any offense other than 
a traffic violation? // O. 



List physical disabilities, //o/^t 



^jf^ €l^ 



Emg^k 




QUESTIONNAIRE (Continued) - 

a. Do you now or have you ever held membership in or been aff ilig^^g^^^ with 
any organisation advocating the overthrow of the United States Go.vernment 
or which can be construed as being a subversive group? 



b. To the best of your knowledge do any members of your immediate fg^niily 
belong to any such organization? x/^j 



Do you use intoxicants and if so to what extent? 



M^)>€ifnrfkY 



» 

1^^^ 



QUESTIONNAIRE (Continued) 

List typing or stenographic ability: p</oHJt 



List any other special abilities , or avocations: -- 



List names, addresses, age, and occupation of immediate relatives; 



3 6- 









be 
:b7c 



Are you now or have you within the past ninety days been employed by a 

Government Agency? /=) 5/7-^^ /ex C^^fif<-^o^esrfc^ /p€X/=ir^0N Cn^^^^T- /y/C* 






m 



I 



QUESTIONNAIBE (Continued) 

I understand that any appointment tendered me will be contingent upon the 
results of a complete character "and fitness investigation. 



Do you claim any Veteran»s preference? If so, give basis. /^TS ^ 



Give dates and branch of military service, if any. Type of discharge and 
basis for it. Give serial number. 



Do you now have any service disability? If so, give percentage. 



I have been advised that wilfully false statements in this interview will be 
a basis for dismissal from the service. 




xo 



^ 






Dinector 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

Having filed an application for a position as Special Agent in the 
Federal Bureau of Investigation, United States Department of Justice, I hereby 
agree that in the event of an appointment I will "be governed "by the following 
conditions: 

!• Upon appointment, I shall he required to proceed at my own expense to 

Washington, D. C. , where I will take the oath of office and enter on duty. 

2. That said appointment will he on a probationary basis. 

3. That my retention in the Bureau shall be dependent upon the performance 
of satisfactory services, and if my services are deemed unsatisfactory 
it is understood that my employment may be discontinued at any time and 
that I will not receive transportation to my home, or to any other point, 
at Government expense. 

4. That if appointed I may be sent to any part of the continental or terri- 
torial United States that the exigencies of the Bureau *s work may require; 
that my headquarters may be fixed in some jurisdiction other than that in 
which I have heretofore resided; that my headquarters ma^y be changed as 
the work of the Bureau may require; and that no transfer will be made from 
one station to another for personal reasons. 

5. That the confidential character of the relations of the employees of the 
Federal Bureau of Investigation with the public is fully understood by 

me, and that the strictly confidential character of any and all information 
secured by me, in connection directly or indirectly with my work as a 
Special Agent, or the woi:k of other employees of which I may become 
cognizant, is fully understood by me, and that neither during my tenure 
of service with the Federal Bureau of Investigation nor at any other time 
will I violate this confidence, and I agree that I will not divulge any • 
information of any kind or character whatsoever that may become known to 
me, to persons not officially entitled thereto. 

I further agree that nothing connected with this certification is 
to be construed by me as an assurance that an appointment wil^be tendered me; 
that I fully understand all of the foregoing and that the ^^^ijions specified 
herein are agreeable to me; that if appointed I will abideJby^ -^he foregoing 

'sionX^mentioned above^^are tJ 
^'fct^of ray appointment Jf iiM 

^ - 1 iF \i 

Wery truly you^, ' ^ JXhS. 



\j---: 



conditions, and I am" fully cognizant that the provig 
be complied with and they are to be regarded as a palvt^ 
is subsequently tendered to me and accepted. ^ 



\ 
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.''GOPr'tReK -. '. • 

: TO'v ' f . mractbrV. y, B. iy 
'FROM- ■ . s .SA,G,..IIew York,: N.Y, , v\ . 

•:v-'.- ■•■. :■■'':.::■- ■■ ': ■• -.- ',■■'■. ■ 

: ^SUBJECTS , Special Agent Applicants 




UHilBD STATES/'SOViENMM.T' ■'/■•' "^' "' 
':•':, ^-" /^DA5CE: , October; ilj^ 



■^ " - -»,, ^ , 



' : 'V " ' " v;;.i V-^*^; ^ / JhclQsed heretdth ai^e ihe^ results of interview'^ arid ex- ' "' < ' /'"^ -;. ; 



y'\''^'f:: -i-y^ 



\'i'' 



^clas ,T> jParcMa f : : / : - V ;^> : .::: ^-^'-^-^^ 



;;^ ;; : Also encloseii. are completed}:itedick3,^ 'f bmi^ f or. . -" 



,.b6 
>':b7C :-> 



Uicholaa J^.purchia 






'■'^ ■'•■-■' "^ -t \ -^ ■ •i',':'^-' ■/;•• •'"I/'-',%:int«stlgati'oii-^'Hin^ 'liy .this 'ofiiW-^tratii a'd^sed ' ' * ' ' -■'•^^f 

:'-v •' , ..; to;>_dp.: so .iJir the Bo^au*;- It . Is-requeited" 'ttet< the " necessary-' backgrotind - - '- ' ■ V. , I'v 
;■•-;. v^-ifafoimatipn lie ,suj)pHed..-th±s^6fiice-.''at' that 'tdjneV'?''- .:':''- ■,,■'■■■-■.■-.■■ -■•,'■■: ;.•":' v' ■. >;-' 









'.''I 









\ .'^ A>, - 7... -; 






^^:>'% '-e^' ■ 



:>,~^' 









,,v. '-^ K ' • / -,; 5>:', 







67-4;i3T97, 
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FEDEBAL BUREAU OF INVESTfTSATI 
UNITED STATES DEPARTMENT ' OF JUSTIXJE 



4 



CC - 150 




TO: COMMUNICATIONS SECTION. 



stmS§"iu&^?®j|fss§BAfiQf^i1§l®n^TgR "mil .ocaroBBR TBtRilBiSi iiiceous joht . 
poacHi&i ^mmhmm^. mtsrsm tq ijfivf yore: bs^ jiCf^HSBm four,, itihssbmi mmi^: 

fiORH.iLUGaiSf ^Itmmt KIllSTIiaT TEIR!EBB1J^ lIEiT YdRK, ISaHRIED, T?IFB»S mpSfr ' 

MIS/ 



f) 



OC urn? YORK.' 
. BOSTOIT ■ 
WASHIUGTOSf 



Alrt^ lEOM^ EBSiOSSgJ OF irST/ TORE OITY, 



fiOOVSR 



be .. 

:b7C 



:\; 



,', I/x. Tolso n ■ 
J.ir,. E, A. T|nSP 

.i£r. jQlavl n 



sV ^* NlchQi s ~ 



Mr.* Rosen 



li". CarsQt T": 
^» -Ega n. • 
Vr .^Ourne a" 

', . ^^-^i Peiailtigton" 







^\NSBNT VIA. 



-/^mw^^' 







-^d4ifM'; , Per /UJlJ 



.V-J 

:■,■/■/ 

'^ ' t 

4: /i 



^ \ " ^ 




/- 



^\% 



MJR-MJ& 



** 



{FEDERAL BUREAU OF INVESTFGAT] 
UNITED. STATES DEPARTMENT OF JUSTICE 




CC ..,150 



TO: COMMUNICATIONS SECTION. 



sm!S.T^mm&- ^^^Mm m^l&hf°imm oc:e0Ss& 'mmtsm, msmiAQ ^om 



; "s*. ^* :^^Bg^ seeas- 






. isasa^' KS2!igsmit BUHs&t,. 



I giff^eor^^gB OF .city 0F ]Bi*i To]^^ ©im- B3®emj TEiRfr 



SILGS,.. 



•,";.. • •'■■SGEOSx,, jBsosx^, 'xm'wm sjsnr, sbei^^ YimnBix n tHisfr». Fossiain t^ona^a isp , 



mim mmtu.^ ssesssa. 



mt^, 



T7^ 



jStiuswi^ 



mB iimsm-'SM^T mi ^^mo- uEisits^yM-iH S2g2s$, BRo»e^;^ 



-:; » 



1 



O 



^itmmia 'im 



= iCr. Tolson 

yx, 

Itf. Ladd 

. IQc. Nichols" 

llr. Rosen 



"^ "^^ " := ^L '^ -^^ « 



llll,^^^ If^liT, UMll^l-p^jSJ^iitG, 3|J;iS!E3S?J f03g?sfe, SSSS^ SOOlf ,, to YCSit, 

^tf. Ladd J l>invn,i - < ^ ,£„^ . . / 

. OCT %^ . ■ , 



iSr, Tracy; ^ 



11^. Harba_ 

I'r. Henaon 

iJr, Pennington^ 
Mr. Qulnn Tanan 
ISr. Koeco_ 
Miss ^atKly 



be 

;b7C 




SENT VIA 




rpT 



;67-415797 

MJR-I&JS - 






CO - 150 



f 



FEDERAL BUREAU OF INVESTffGATj 
UNITED STATES DEPARTMENT OF'.JUSlllfcE 



TO: -J COMMUNICATIONS' SECTION. 






Transmit the following message to: ' '■ 
SB$S!J SIGSE PB&iRXi. STHSStV' ?SOB&BI,T SS^^BE- ?Jl!^*'. .-OEOtJSB <!0E!FS,S3S"0^f^mtS;- ■■'■/./ 

mEmvm.'^^xm uiUm,' tscaL-fio^i ssf tfesK-, ;:'4e^AiKTS) wise sssemt. Asis'f -" 



!^ 



•be 



ISISIB35 fHiiifJSSi?^.UBj?;i^,; MBBiBB., mm^s miDiti ims9* MiGf SIXES- cummmi^^ ;■- 



EQOVSa- 






..J 



%^^ - ir 



^ f 



ISr. Tolson 


' 


Mr. L. A, 'Xairnn 


iir, Oiegg ' 
ii-.^Glavin 


lir. Nichols 
' Mr. Rosen 
\iir, Tracy 

Mr. -Carson 




^iir. Hgan ' 


Hx, riJ^trnea', '■ . 


' ,. 


Kr. Hehdon -r . ,\. 


. ->ir. Pennington 
' Mr.'Quinn Tamm 


> '.' ' 


. . :Mp. Neass 
, Miss Q&rely 




, 


• SENT VIA 






■Sf^": -.- 



fy?. I 



M Per 




i/j 




IWB-MJS' 




FEDERAL BUREAU OF INVESTIGAT 
f.UNITBD STATES DEPARTMENT OF JUS 



sSe 



GO - 150 




TO: COMMUNICATIONS SECTION,. 



Transmit the following message' to: " ^^^» W>?x<Ei . ■ 



1 



be 

;b7C 



ag H2S? YORK 



EEOoraa 



- I^. ToXson 

ISr, E, A. Tamm 

»Ir. Clegg 3 

Vx, QlavX n 
Mr, Ladd __—"" 
llr. Nichol s " 
Ur, JAose n 
Hr, Trac y, 
Mr. Carso n 
Mr, Egan 



Mr. Gurnea 

I'T, Harb o 

Mr. Hendo n~ 
Mr. Pennington 
lir* Quinn Tamm"" 

}Sr. KeasB *" 

Miss Qand y ~ 



FEDERAi BUREAU OF iWVE$TOATIOfl . 

gO»UKieAW SESTM 



fEUWYPE 



SENT VIA 









^ ^^ r^ '-''^ 



^. -r-,.,?*! 





f- .04^. 



^d] 




BEST COPY 
AVAILABLE 



1 



I 



CC-27 



-^^^^m^ 



^si^m^^-mMt^^ 



^ 



.V- 



_.•«..-« »r !¥:^c\.L. .^,;,^sj.i !fif'^0' 



Dear Sir f 



Q^ 



iPlease- institute an -immediate inyestigation to, determine the following named 
applicant's characten, reputation', ' ability and qualifications. for the position sought: 



Appliban-t :,^ ^*lS«t1|»* ^^ '^^^^ . . 



Address: -^ '_m ^^:^m^s^m$m'^ wi m "^^ ^^~ 

Referehoes and Personal .History : " ' v--. 



PoBit'ion': : %D®iS^^^ 



^Sl^ 



mtH 



m ^^^.m^m. mm ^^ 4 






_ Mn^^^^-s^^ -. 






s^' 



;\ I desire ^that- you -^ cause a "^Vei^y. complete/and .thorough; investigation, to \be, made 
of "this applicant-; Th6 -inquiries made should no/ be confined to tl^ecjefer fences given 
above r ,as^ experienee'-shows ; t^^he^par:|.;.us^^ favG^ahle/ ^ Anything ^tT^il* your^^^^ 
tipn may disclo'*se'''further than tfi^e^'alhoVe references ^ould be'^ reported- ^^ :- . 






, S' fei V 



%^%at$ ' 



Ik. 




'V0Ty „truly yourJ=?>» 






John. Edgar Hoover 
Director 



Form 2413 

(June 1943) 



Ui9|tf| STATES CIVIL. SERVICE CoI|MsiON 

CERTIFieATE OF MEDICAL EXAMINATION 

Appl icant must fill in dotted line below to heavy line 



(Name) 

J^.Ak£^ ^</4r//&[:.i2.£;.L?J3„ 

^ (Sax) (Date of birth) 

pSpLeASJkJ^i/jS.fjaU..I)j:....jMkJ¥SX:oSJa:X.iS£f. 

(Department and, bureau in which you are to be employed) 

1. Have you any physical defect or disease or disability whatsoever ? . 



(PostNofflce addfess) ^ 



(l^tle of examination taken) 



(City or town in which you are to be employed) 

Mo^ 



ALL QUESTIOlSrS MUST BE ANSWERED 



Doctor: , 

txx^-^.^f -.K * u -.^^^c^^s. Z^?r^^ ™./:^„2 .-fj;^ Males, with and without clothing; females, 

(Height^without shoes) (Weight, in clothing) (Weight, without cTothing) clothed, biat without wrap or hat.' 

Jl&mB checked (V) were examined and found normal. Deviations from normal are noted under **Re7narks.'* (See 
instructions on reverse side, numbered to correspond vdth items below.) 

^' ^ ^ 20 20 

1. Eyes: Distant vision (Snellen): Without glasses: Eight: ^^^ Left: i.^ With glasses if worn: Right: Left: 

Near vision: What is the longest and the shortest distance at which the following specimen of Jaeger No. 2 type 
can be read by the applicant? Test each eye separately, _ _ 

Without glasses: With glasses, if used: 



and employees in the Federal classified service as may be 
requested by the Civil Service Commission or its author- 
ized representative. 

This order will supplement the Executive orders of May 
29 and June 18, 1923 (Executive order, September 4. 
1924). ' (Jaeger No. 2) 

Evidence of disease or injury: Right JjU^cC^. 



R.-*l7£_in. fo^_J?in. 
L,4-S£lln. to.ir-Jpin. 

Left . 



R. . 



. in. fo „, in, 

. in. to in. 



Color vision: Is color vision normal when Ishihara or other color plate test is used? . 
If not, can applicant pass lantern, yam, or other comparable test? . 



•»-^*'^^"™- 



2. Ears: (Consider denominators indicated here as normal. Record as ntimerators the greatest distance heard.) Ordinary 

conversation: Right ea r — at, ^^ Left ea r — *- ^ Evidence of disease or injury: Right ear^r?-?... Left esx Jr^::^^ 
20 fU 20 ft. 5a, History of peptic ulcer': If history is present, is ulcer: 

3. Nose, sinus disease, etc. __i4rt«?rSAi^-Ar-«;r::?^ Active? - Quiescent? -i„ Healed? , 

4. Mouth and throat .^!jL^!:>r:::^::d!^^ How long? Has an X-ray study been 

5. Gastro-intestinal -3r:^:5^rr^:rr!!tr:!^r:;^^ made ? 

6. Metabolic disorders -?::^:*::!?r^r<-*„ 6a. Thyroid (especially in women) „J?rite/laAAJ^ 6b, Diabetes Mellitus . 

7. Heart and blood vessels Ji^t^-isrrL^s^ftwtri^dtS:?^^ _^, 

Blood pressure: Mm. Hg. systolic /.. ^..J:: ^. Mm, Hg. diastolic 2.„.^. 



-J^T^TT-. 



Is organic heart disease present? -ife:^:</!_„ If organic heart disease is 
8. Lungs: Right i;ii5:i^::Wrsft«AA^r4L--.„ ji^'Left. 



jresent, is it fully compensated? . 



History of tuberculosis ? 



'i.^.e. 






If so, has the;disease BSSH^arresta* 

If there is a history of tuberculosis, is any type of collapse therapy^ be^^2?ec( 
under remarks.). 
9. Hernia 

(If present, name variety; Inguinal, 

If present, is it supported by a well-fitting 
10. Varicose veins 



_at le ast 1 year? . 



lU details 



— i^s—' ^ -' .-r-^rJ-i-iF}^ 

, venj^al. femoral , post-operative, etc. : read definit 

ng Ti^ss ? .c......„.^.'??. fc>ejCJ 




lon*Dn' 



Varicocele (see note 10 on reverse side) _j 



ri-re^caQ^before answering) i 

„ '^'jw:r ' ;"-ff^-----~I!r ■ 

(If present, state location and d§OTeeV ^ f §"^ 



11. Feet: Is fiat foot present? —^t^^:::!! : Degree of impaiignehtCo: 

„ „ - . . -^ . (See 56te 11 on reverse side) ,^ --^^Cirt, £iC'(.^:/f% (Nonej^-^ 

12. Deformities, atrophies, and other abnormalities, diseases, or defects not^included ^h^e^l'^A^^ 



function 



13. Scars of serious injury or disease „ 



_]byr*k5=^.'?r-JlJ?!r^!i5^ 



14. Nervous system: (a) (see note 14 on reverse side) . 



(6) Is there any history of a "nervous break-down"? 



(o) if hospitalized, give name of hospital, location, and date I^rr^r:*:^. l.^. 

15. (a) Evidence or history of venereal disease? I!!^s3— ^. . (b) Urinalysis (see 

16. Obtain from applicant statement of disabilities, past and present, give diagnosis and your ci 

17. Does Veterans Administration recognize service-connected disability in this case? _. 

comments. < Yes or no) 

18. Has examinee ever received disability retirement from U. S. Civil Service Commission? 

(Yes or no 
16—1080-3 This certificate is to be returned to the official requesting the examination 




i--i^fe 




entsju nder "Remarks." 
If "yes," cover in your 

[over] 



inte^to th 



o^pomot 



,, Jade, is to obtain information as 
omoting efficiency and minimising 



The aim of the Executive order^M^irember 4, 1924, under which this examjnati 
to the physical condition of appointed to the classified civil service with a view t^ 
accidents and /rlaiirje under United States employees' compensation laws. 

Notes for Examining Physician 

Weight. — Males, without clothing, and also in ordinary clothing without overcoat or hat (weigh twice) ; females, 
clothed, but without wrap or hat. , 

Height. — Without boots or shoes; observe that no appliances are used to increase. 
The examiTiation should include the following observations: 



1. Eyes. — ^Ptosis; discharge; corneal scar; pterygium. In 
recording distant vision consider 20 feet as normal and report 
all vision as a fraction with 20 feet as numerator and the 
smallest type read at 20 feet as denominator. If glasses are 
used, record for each eye the finding with and without glasses. 
Near vision must be reported. In testing vision without 
glasses the applicant or appointee should be instructed to 
remove the glasses at least one-half hov/r before testing un- 
corrected vision. 

^ 2, Ears. — ^Evidence of middle ear or mastoid disease; condi- 
tion of drums; discharge. In recording hearing, record 20 
feet as normal distance for conversational voice and record 
deviation from normal as fraction with 20 as denominator 
and actual distance as numerator. 

3. Nose. — ^Ability to blow through each nostril. If free, a 
speculum examination would not be indicated. 

4. Mouth and throat. — ^Missing teeth, pyorrhea; tonsils, 
hypertrophy or disease. 

6. Gastro-intestinaL — Ulcers, inflammations, etc. 

6. Thyroid. — ^Presence of tumor in neck and tremor, 
exophthalmos; nervous high-strung disposition, especially 
in women. 

7. Heart. — ^Murmurs. State whether functional or organic. 
If valvular disease exists, state whether or not it is fully com- 
pensated. Arteriosclerosis. 

8. Lungs. — ^It is necessary that the auscultatory cough be 
used. If tuberculosis is present, state whether active or 
arrested; if arrested, state your opinion as to how long it has 



been quiescent. Sputum to be examined for tubercle bacilli 
in all suspected cases. 

9. Hernia. — Give details as to size, location, etc., and 
whether well-fitting truss is worn. Inguinal hernia exists 
when ring is enlarged and on coughing visceral impulse is 
felt which follows the finger on withdrawal. 

10. Varicocele, — If varicocele is present, state approximate 
size — e. g., size of walnut, lemon, etc. 

11. Plat foot of such a nature as to incapacitate or become 
aggravated by work or be alleged later to have been caused 
by accident or occupation. By "flat foot," as used in this 
form, is meant a weak foot with impaired function, the term 
being equivalent to "fallen or misplaced arch," an abnormal 
condition. Impairment of function is the point to be noted. 
An anatomically flat foot, but strong, is not disqualifying. 
Function should be tested by requiring the examinee to raise 
his weight several times on his toes and to jump as far as 
possible, alighting on his toes. 

12 and 13. Scars, deformities, atrophies, and paralyses 
should be noted, but it is not important that small insignifi- 
cant scars or blemishes which might be referred to as marks 
of identification be recorded. 

14. This entry should include symptoms and full history 
of any mental or nervous abnormality. 

15. Urinalysis to be made in case of persons over 40, and 
in all cases where arteriosclerosis, nephritis, or diabetes is 
suspected, and when obesity is found on examination. 



Record of urinalysis, if made: Sp. gr, . 
Blood serology test, if made: Result. 



Albumen Sugar . 



Casts . 



If arrhythmia, bradycardia, or tachycardia is present, give pulse rate: Sitting Immediately after exer- 
cise (unless contraindicated) Two minutes after exercise -..^ Cardiac reserve . 



I have found this applicant abnprmal under the following headings: 



(Good» fair, or poor) 



In my opinion, applicant is capable of performing duties involving — 
Remarks : 



(Arduous, moderate, oi light) 



. physical exertion. 



{Signature of a/pplicam>t^ 



(Place of examiimSin— City and Sto^) 
'^-"^ orexa —*—'■*•-'' 



(Date orexaxninycion) 



•^ U.S c^W^.^„i<dL 

'(ThiTsSTO'to'be"filled"in,'^^m^tt^^ of identification, by Se appficant in < 



The examining 
physician must 

be a duly 

licensed doctor 

of medicine 

(M.D.) 



handwriting, and\hi|ink, in ^ presence o^the physician) 
(Signature of examining physician) 



,-,M.D. 



(if in Federal medical service, give title and branch) 

Fulltime? .- Part time? Fee paid? . 



The personnel officer should fill in the blanks below before sending this f orxn to the Commission for action 
To be appointed in . 



(Department) 



(Bureau) 



Title of position ^ 

Type of appointment (check) : D Original appointment Q Transfer Q Reinstatement Q Classification 
Number of certificate upon which applicant's name appears (to be given in case of original appointment) 



U. S* COVER KMCHT rRINTIHG OFFICE 16 — 1060-3 




^M REPLY, PLEASE REFER TO 
FILE No 





CO-236 



October 



:O£0Ki 
BUY 

STATSa 

TAR 

SI&MPS 




To: The Director, Federal Bureau of Invest igSc^tion^, United 
Department of Justice, Washington, D. C 



Interviewing Official: R. J» Lynch 








nterview Date: October 8,1946 ^ 



Name of Applicant :'Nxcholas Ji-Purchia 



Position: Special Agent 



Exam. Re-Exam. Age: 33 Education and Degrees: 
Oral: '^w^T DETACHED Marital Status: Harried Fordhant-BiS^ajid I*LB 
Written:53^^^y/^^ 
Composite: /'-/-/^/-/v- 

BY 



-3 



GENEEAL.^JMERESSIONS OE- APPLICANT: 

This applicant's appearance is not particularly impressive but the 
-^onger one speaks with him the more one becomes impressed with the 
fact that he is intelligent, sincere and undoubtedly capable of 
performing a good job» He has spent five years in the Aiiny being 
discharged with the rank-5^f Captain. 

Favorable recommendation*'^ 




'Olll^f 



M 



~^' 






«*»^. ■»>■•'-•-' 



Z UU! 



.i4 --sp 



F-C". 






7 



/ 



Do you^consider^the^A^pli^cant qualified for the ^po 
and, if agpointed^'do ybu^^believe he would develop "i: 
an average^mployee? yes 



2. 



S- MILI T ARY RECORD^ AND V ET ERAN ' S„STATUS_L U.S. Army -Ad j, 

- ^ A. Dates and branches of military service, if any.jjarch 21^] 

1. Type of discharge and basis for it* Hon* Dis. - Demob* 

2. Serial number. ^,,,_^^_^' '" 

3. Do^s^^applicant now have any service disability? No 
If so, give percentage. -*-*-* 

B. Does applicant claim Veteran's preference? No 
If so, give basis. 




e seeks 
than 



5,ept* 

-May 9,1946 



4- 



5* 



PERSON AL APPEARANCE: 

A- PERSONAL APPEARANCE AND APPROACH: Excellent. Good-" Fair- Poor. 

B- DRESS: Neat* Flashy. PoorV" Untidy. -—— 

C. FEATURES: Refined. Ordinary . Coarse^ Dissipated. ■':"' 

D. PHYSICAL DEFECTS, if any: NONE 



fy-^ 



CONDUCT DURING I NT ERVIE W: ,^^ ^ , '^' 

A. PERSONALITY: JExoalleiLb. Good. Fair. Avferagel^^ Pooi 

B. POISE: Well-poised. Steady. Temperamental. Average 

C. SPEECH: , Average. Retxbent. Talkative. Boastful. ^^ 

D. ASSURANCE: ge?.f-oonf ;ldept. Fair. Over-confident, iacking. 

E. NERVOUSNESS: Nopp. Slight. Very nervous. 

F. FOREIGN ACCENT: For^- Slight. Noticeable. 

G. TACT : T,prtfia, Average. Lacking. 



— O 












6- GENERAL IN T ELLI GENCE: 

A. Answers general questions definitely. Quickly. Vaguely. 
Has Applicant studied Federal Procedure? jjq 

Any investigative experience? If so, describe, 

Does the Applicant appear to he resourceful? 



B. 
C. 
D. 
E, 
F. 



Does the Applicant appear to have executive ability? 
Is he likely to develop? 



V. GENERAL . INFORMATION : ^ : r ; ^'^ 

A. What is his ultimate goal in life, aside from his desire to be 
CQpneTcte^^with^ the '-FBI ? r ^ :\ ^^ " 



B. What; are. his recreaii-ohs and tastes? 



8. HEALTH RECORD :^ ^' * ^ " ' ^ i— ^ "^" 

No illness or injury 

9. NAME AND ADDRESS OF PERSONS TO WHOM INDEBTED: 



-None 



-■£ ^.''T'- ''^^'-^ -'TC ■■•^ 



10. CITIZENSHIP OF APPLICANT, WIFE Mm PARENTS: (IF NATURALIZED, DATE 
AND PLACE) 

See appiic'ktiotf ' •* • 



11. ORGANIZATIONS, CLUBS, SOCIETIES ," ETC. : (INDICATE NATURE, PURPOSE AND' 
LOCATION) 

Congress Social Club North Bronx Dem. Club 
Pietraroia Mutual Aid Society, Catholic War Veterans 

12. ARREST RECORD (INDICATE CHARGE, DATE, PLACE, DISPOSITION) OF APPLICANT 
, AND RELATIVES: jjo^g 



13. RESIDENCE ADDRESSES DURING PAST FIVE YEARS: 
See application - 



14. TIME CONSUMED 



SONAL INTERVIEW: ^ ^dn. 



n. 



VS^iUr 



h Ab'ACJ 



Interviewing Official 



-Tit . ^•#Vif*^^ 



.9i- 




•t 



■'"'. '^.hoxi, h 



. i>. Ti«taL„., 



FEDERAL BUREAU OF IHVESTIGATIOH 
U.S.DEPARTt,lEHT OF JUSTICE 

OCT§ 



TELlinPE 



''jLY* (^/W^JiL 









J i; 



29 



10. 5S A 



WASHpStON FROM BOSTON 2 

j>rfECTOR ^ URGENT 

NICHOLAS JOHN PURCHIA, SA APPLICANT. PARENTS IN LAW^ 



Mr. 1recy..„„ » 

My. Carson -....,^,.. . 

Mr. Egaii,.„. „, 

Mr. Gurnea ... j^ g . 
M?. 3arho „-.;]3 7q 
Mr. ^Hlfci'-^.^n ,....„.. 



r^77 



THAT CITY. 



LIFELONG RESIDENTS 



IN HORTON DASH ANGELL CO.^ PRODUCERS OE 

JEWELRY BASE METAL. ALSO DIRECTOR ATTLEBORO COOPERATIVE BANK AND 
MEMBER CITY PLANNING BOARD. CREDIT AND REPUTATION EXCELLENT. 



Q 



THIRTY YEARS 5 AND 



LAW OF APPLICANT. BOTH SINGLE AND HAVE HAD ARMY SERVICE. 



TWENTYTHREE YEARS ^ BROTHERS IN 

PRE- 



SENTLY EMPLOYED WITH FATHER|\T HORTON DASH ANGELL CO. CREDIT AND 
CRIMINAL NEGATIVE. REPUTATION OF §^k^ IS GOOD. 



THIRTY FIVE YEARS, IS GRADUATE P'F%T. ELIZABETHS COLLEGE AND KATHER-INE 
Gl^gS SCHOOL, BOSTON, MASS. I^^MERLY EMPLOYED FOR FIVE YEARS IN 
ATTLEBORO WELFARE DEPT. PRlOR'^q'b OVERSEAS SERVICE WITH RED CROSS. ALSO 
VERY WELL LIKED AND HAS FINE REPUTATION. 






s seaiS3(}lKJ3l''---— 



CORRECTION LINE 11 WORD 1 IS GIBBS 

END 

BS R 1-2 WA 



I Numbered ...:„. 
I Filer" LU:1. 

3' K 0C « 



...M. 



6 CG. 30.J4'o J-- 
FEDERAL BU3EAU OF INVloHGATIO 





AHJ 



. .. JEDEBAL BUREAU OF INVEST 

UNITED STATES DEPARTMSaJir OF -JUSTICB 




CO - 150 



NOVEMBER 32i 1946 




. ., . TO: COMMUNICATIONS SECTION. . ;,' ,...,,■•'., ■ 

' , ' Trarismifthefol'l^ing message to.: ■, -. . ', ■/.• ■.= '"■••■'/.'"? ' :\ 

-GONmCT mCHOUS: JOHN PORQHI&, SETOf ONE NAUQHJE EASI 5K?0- 5HREE SEVEN 'STREEI!,:-. 

NEW^YGRK GiT3^, SAtAPPtlCAHT AND HA.1^ HIM SUBMIT KEi7 PHOTOGRAPH IHUEDIATELY .''. 

'■■'•''■. ■■^' ' ''-■' ^ :-.-^l. ■.■'"■'-.■ -'■■'•' ■'.■■■HOOVER'' '■ ••"■".;--'■'■' .,"■ 



■t#^>:;-'; 







:.. - • ; ....^^.^ ^ 



<>-. I-'V 






■ . •■'' - 'v.v^~^,, /,■;■.■ .. , 



1 !>;;* Clegg 

' iCr * "Olavl n - 

li^w Lad d . 
- iir.-lllchol s 

Mr.- Rosenj 

>- JIr,< Tracy 

l^i Carson -_ 

Hr,- Ega n':- .-' u. 

i'x. Gurnea.^; 

11-. Harbo. 






' Vx. Hendoa 


— . ^ ^ ^ " ' ., ■ ,-- ^ J 


# 


iJr. Pennington 
'ilr. Qulnn,Tamn 


-^ \ / - ^^\:' %' .\ 




- I5r, iJeasd ^ 
.^ lUss-Gandy 


~rr, ' .^*'"' ,.'"' '" ^ '" . 


^-'-^1.. 










;:SBNT ViA^' *\, 


i 


' '- ', /. '^, ;"- ; '-. 


^ ^'' 




4^" 



,:--"■'/• 



v^. 



1' 



(I 



/ 
.^>. 



it 



•• 



JEDERALk]li..-AIJ0FltWBTl3A.!0H 







ami 



5-25 PM 



Mr, Ocrson 
Mr. Bgan 
JMr. Gutnea 
i^Ir. Earbo 
Mr, Fendon 

It^r^Nc." <?. ..^ 



FBIJ^LBANY 10-29"ii6 
yMECTOR,FBI**t^o URGENT 
NICHOLAS' JOHN PURCHIA, SA APPLICANT, RECORDS COURT OF APPteSy— 
ALBANY, NY DISCLOSE APPLICANT ADMITTED AS ATTORNEY NOVEMBER FOUR, 
FORTY ATpYC. RECORDS NEW YORK STATE BOARD LAW EXAMINERS REFLECT 
APPLICANT RESIDENT OF SEVEN ONE NAUGHT EAST TWO HUNDRED THIRTYSEVENTH 
STREET, NYC, WAS TWENTYFOUR YEARS OF AGE IN NINETEEN THIRTYEIGHT, 
BORN IN NYC, EXACT DATE OF BIRTH NOT SHOWN, COMPLETED BAR 
EXAMINATION SUCCESSFULL^fe?^^ MARCH, FORTY AFTER THREE PREVIOUS 



FAILURES. EDUCATM^NDICATED AS FORDHAM UNIVERSITY, BS DEGREE IN 



^uK 



NINETEEN THIRTYMR, AND %B DEGp£ 
DATE NOT SHOWN. NO DEROGATORY I 



thrinf: ym^ ^jm, exact 



END 



5-2S PM OK FBI WASH DC L 




be 

b7C 




'•■'i'^nommi 










'R B9^'M6.. 



7~ 



:SA€^ 



H 






mm::.- 






' • , i' ' 









J^ <^ 



■•■'■"' jiEmi'../ 






-pimE FuB'STOf'^M 






■moM'i 






4 > ^^ < \ ' ^ ^^ 















■./i. .;., .';V-^{\:); 















' Vj. Trac y. .. .---■- - . ^ jj^ ^ i?^ir:;*^^^£^'v:: . , ;">.;' ,<.^ ,^ ''>/ *3/W>^''" X ''^^l^' ^'^" ' i.</'-'^':: ^ ^ v)V >^^^ivi;'' ^^ ^'-, " ^'"-^ \ .v-'-^ 



'Vr.'Qultlii'Tainin^j^ 

\% Nease " w. 

^^Miss.tfandy i 



'^','^ 






1?^: 






•• 
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FEOESAL CUREAU OF INVESTIGATION 

u. s. bwtmnim of justice 

CiJrJUi6ATi8(JSSE6Til)tI 



OCT 30 



n 



\ 




. ^ r. - vgg ....... 

I t»*r. Ladd„„. ^ 



Jtir. NicholB , 

Mr. Rosea — .-.-«.* 

?vlr* Tracy.-™ 

M?, Carson „..— .^. 

Mr, EK*n... — 

Mr. Gu**ie« -- 

Mr, Harbo , -« 

Mr*H0n4on-. 

irtr. QoinnTnram... 




WASjpFROM MEW YORK n 30 400 P 
'W.ECTOR URGENT 



NICHOLAS JOHN PURCHIA, SA APPLICANT. BORN NYC AUGUST Tl'/EfiTYEIGHT^ 
NINETEEN THIRTEEN^ GRADUATED FORDHAM PREP IN THIRTY WITH FOUR YEAR 
AVERAGE OF SEVENTYSEVEN AND RECD BS IN PRE-LAW FORDHAM COLLEGE IN 
THIRTYFOUR WITH AVERAGE FAIR PLUS GRADES. FAILED AND REPEATED 
FIRST YEAR FORDHAM LAW SCHOOL BUT GRADUATED LLB IN NINETEEN THIRTYEIGHT 
WITH GRADES AVERAGING SEVENTY SEVEN. PREVIOUS EMPLOYERS^ TI'JO AT- 
TORNEYS AND A VETERANS VOCATIONAL COUNSELOR AND REFERENCES^ THREE 
ATTORNEYS AND A BOOKKEEPER, SPEAK HIGHLY OF PURCHIA-S CHARACTER, CON- 
DUCT, REPUTATION AND LOYALTY AND BELIEVE HE WOULD MAKE SATISFACTORY 
AGENT. NEIGHBORHOOD INVESTIGATION OF HIS IMMEDIATE FAMILY, UNCLE 
JACK PURCHIA AND SISTER AND, .BROTHER- IN-LAW INDICATE ALL OF GOOD 
STANDING* AMD COMPORTMENT.-;.-,. FATHER NATURALIZED NY SUPREME COURT 
NINETEEN FOURTEE^N. PimC^IA CL]\'SSIFIEB-^}E-e=4'H'm.4J3,S^ME,..2JOLa ONE^ 
NYC. NY IDENTIFICATION AND CREDIT CHECK-I^GmVE-^I^-N^MmF^^ 

; E-"ncrs S 

SCHEIDT I 6 'iuA^ 



UNFAVORABLE 



INFO DEVELOPED, RUC. 



.:ur 



HOLD 













.^^^ ^^f f^ y^^^-^— vri 




P'»erf ,1 ■"" 



* " < >'< u(P a^ 3 W w » g- sJ 
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November 25, 19J46 







^^;'fi*^^ 



^ Mr. Mcholas J, Parcbia 
710 East 237th Street 
Nevf Tork 66^ Few Xork ^ 



Bear Kr. Purchia^ 



.. Tou are hereby offered 'a probationary appointmeiit as a Special Agent 

in the Jlsderal Bureau of Investigation, United States Departnsent of Jtistice, in ^ 
Grade GAP 9^ :with salaxy at. the rate of ?jl4lli^»6Q per ann^ less five per. cent 
dedaotion, for i^tireisient piirposes* Since this app"oia:bnient is probationary for 
a period of one year after .^hich time it ^ill become periaanent, dt is to. be^ under- 
atood that it 'mil ,be necessary for you to demonstrate duiinig' your probationary; .^ 
period your fitness for continued employment in the Federals/Bjiraau; of Inve^ti-^ ^ 
gation.' All salaries are subject to, the Federal; Withholding 'fexQfapproxiiaately 
1$ per cent* You i?5fill also be allov?ed your expenses jof travel in accordance 
■with existing :regulatxons ana ^6*00 a day' in li-eu of ^subsistence -vshen absen^ 
frois official headquarters y Y?hich mil be fixed at Y^shtngtony D. €*, 'effective 
upon your entry on duty and thereafter changed in accprdance mth your field ' 
assigrjnents^ Xou shdiild proceed to .\7ashington, . D.^ C.w at. your own expense in 
order to assume your of f iciai dutiesv V, ' 1 / 

? It is also ''understood that you^ are to proc^^d on orders to any part of,, 
the countary that the exigencies of the service may rfe^uixe. You should there- 
fore arrange your personal matteirs before taMng oat^/of office that you mil 
he. abie to accept assignment to any part ^£ the couijtify ^here jroj^^^^ji^s^^ : ' '" 
my be- needed,'-^'. r [ . ' vO|^%"rQ'' 7/7¥rf^^ .'''"■' ^' I 

It- mil be^ necessa3:y.for:V6u^to,undei^gp ajrxgidjoh^^ e^caiai^tibn 
iOTiediately upon your reporMn^%o w for 'aUty°;r\ - !m^the^^^^^ ^the | ; 

physical examination reflects tbat you are.noticap^bl^; ^f pe^^ 
duties^ dr that your color vision or vision ls;not^tiorg|a% or tfaaty^u 1^^ ahy 



t^hi,g:ta:ppp 



fi^^tiiant -will : 



MM^ 






}mir 



mme^ 



defect Tffhich might interfere with your use of Jireanns.ij^-t^tti.gf.2 
be cancelled. For your informtion, this Burea,Ti,'s.ste^daS;^ds^^ 
. - visipn of no less than'20/iip in one eye and 2O/g0^fth# 

-' -with 'glasses to normal vision of aO/SO. o._.===^=*r ,_ c? t"-^ ^/ 

- "■ '^ ^ -' ■ ' -■ "-- ' ..• f i\'''' -- ■ * s "^* 

- ■^~=^<>u^hottfcd-no'fe:^5rthis offi. £ at once if thlfe appHntmen:^ xs-^^c^ed. 
■ If it jifsiiof !'acc?i>ti^d i§m§iiiiely it mil /be- cancelle^t S|oVld y# acc^trf^gyou. 
^: i?'rT3iiarszdiirected tP repoietr|pr3>aih of .offi^tJii^pd assign]|ierit to ftoam 5i256,^nj|^d 
|?:pipir-sjate4 j3epa'^'t^ntWmtice iiildihgf ^ 

^ M..on. 



},lr. Ladd 
llr. Nichols 
Mr, Rosen ' 

iJr. Tracy 

I'j*. Carson 

rx.' Egan__;; 

Itr. Gurnea 

ICr. Harbo 

Itr. Hendon 

Itr.' Penning tx>n 
Itr. Qulnn Tamin 

J-5r, Nease 

Miss Oand y 



J3epa'^'ti£in^ 






-^ 




vanil^ivd&ueMbeSiv/eeri 9th"^an^lOth 




^ 






% 




Mr* Nicholas jr« PurSRxa 
ITei?? Tork 66, Ifew York 

-Your assignment during trainings will be either at Washixigton^ 
or Quantico, Virginia. No per diem is paid while in Washington^ B, C. ; 
however,, if ^training is g^ivdn afe Quantico, Virginia, a per diem of . ^4.20, will \^ V 
'be allol^ed. It, will not "be, possible ^ for; the wiv^s and families of the appointees .*\ 
to be ddmiailed at, Quantico during the period of training. For your i nforma-/ . ■ ' / 

' ' tion . , y/hile in ^ tra^fiing;' you_will_be rejquired" to have the following gymnasium 
aguipment: 2 pair^wool socks ( whitej:,^ 2 pair athletic tru nks ( gray ) elastic ^ ' . 
'gkigL-gIg£^IIg^jL^lg:il^lgJ->Q supporters , "1 sweat shirt (gray), 1 pair gymnasium. % 
shoes (white_3_either2hig:h or low .) and 1 pair:' of ' s howe r room clogs:- -Shourd you 
have this '^equipment, in your possessi on at the present timd it is -siig^sted ; : \ 
y ou may desire to. bring; it to Washin g ton with you. Otherwise it will be ';'''\ '' /„ 

" necessar y to sec ure i l sub sequen t to your e ntr y on 'd uty.. . . ,\ , 

Before reporting £ QS^jduty^ou shoSM- provide yourself with suf f ioieht. ,\^' > 
funds to enable.;^yQu to live for at least one mon th bef o re rec ei ving youry first; ;- ^i 
salary c heck. -.^' • . , - . . , -- \ ' .'. ' ; 

■ Iri the event you accept this appointment, it will be^ necessary that %:: -. 
you sever all" business connections, prior -to your entry 'oh duty with,: this Bt^reau.- 

/ ' This letter, ^which should/be^ considered 'strictly conf idential/and / .; ^ 
giveh:no publicity,,, should be presented when Xpu report ^f or oath of-office. 



John, Edgar Btoofver ^ 
r' Blrector 



, ^ , >vo-^' 








Jlofvanber' S5a 1946 




iB?* Hicholas J* Torchia 
710 Easi 237tli: Street 
Hen- Xoa?k 66^ ijeftr Xoifc 



■Bear lia-* ptircMaj, , ■ ''•" '" -. -• -,' ^ ';'■ ; ■'": ',- , , _., 

/ In a separate cc«3mrimicat*16n'yod being tendered a 

prQbationas:^ appointment aa a Spe<i3^ Jigent in the Foderalr Su2?eau 
<xt Inveatigation^: . In th.0- event your apppintmej* is acceptedi 4-"^ 
is/ desired yoix read/ the enclosed letter carefiiny-and clo$ely and^ 
if the conditions set forth therMu are thorougJi3y landeratood hy-you^ 
it is requested that yoa sign ajad .return the letter td.,i}his office 
"i33Baediat^*/ -•' -, '■ •;- ' ' .: r' . - • l'/\"^\ ^' -^ .' ■ \''^ "^\- 

>/ ' ' .Sixicerelyyours^. 



J^. Tolson ' 
yx, B. A. Tainni_ 
, ij:^. - cleg e 

Vx. Olavlu 

ii*. Lad d 

ilr. lUchoi s ~ 

I'x,. loosen 

I5r, Itacy 

J,{c. Carson 

yx. Ega n 

It, GuTiiea 

li-i Harbo_2^ 
15*.. Hendoa- 



I't, Pennington 

lir. flease 

Kiss'filajKljr 




' ir\ i 







.' my ts 







JoM Edgar^Hoover .. 
' , Direotor .- 






jL 



; wiKivi- w^^-.Qi^ immmmmi j' 




;^ 



JOHN EDGAR HOOVER 
DIRECTOR 



^ 



H 




$7-a3797 



WwitfinStattf B. €. November 6, 1% 

BRIEF OF INVESTIGATION 

Rg: NICHOLAS JOHNTURCHIA 
Special Agent Applicant 



Unemployed 
Age: 33 
Married 
Vetex^an 


SA Exam: 

Written rating: 
Oral " 
Composite " 


B.S. - Fordham College \ 
LL,B, - Fordham Law School 
Member Nev/ York Bar 

?S 14^ La 


EDUCATION 




\ 




Fordham Prep. School, Bronx, N.T. 
. 1926-1930 

Fordham College, NYC 
1930-1934, BS degree 

Fordham Law School, N.Y:C. 
1935-1938, LLB degree" 

Member New York Bar 



Averaged 11%* 

Received BS in pre-law with average fair plus grades. 



Failed and -repeated first yeartb ut graduated LLB 
in 1938 ifVith grades averaging^ 77 • 

Admitted November 4, 1940 after completing bar exam 
successfully March 1940, a fter three previous failures. 



EXPERIENCE 

Herbert X. Blum, N,Y*C. 
Law Clerk, Jan, -June 1939 

John Kadel, N.Y.C, 

Manag:ing Attorney , June 1939- 
March 1941 

C.G.N.Y. Vocational Advisement Unit, 
N.Y,C, Vocational Adviser 
July 15-Sept. 13, 1946, temp. 

REFERENCES 



Empaioyer speaks highly of applicant. 



be 
:b7c 




Speak highly of applicant. 







(aa-^on desire4)^J^\s ^ 







KoutedA . . . y. . . • 
Searched.^* ^. . .. 
Serialized'^^/, 
Checked,, .J 

Filed. 



• * • • • 




NOV 2 71^46 



(routing ^tamp) 



H 



H 



MEMBER OF ORGANIZiTICNS 

Congress Social Club^ North Bronx Democratic dtib, Pietraroia Mutual Aid Society. 

Catholic War Veterans 

RELATIVES IN GO?ERN?JENT SERVICE None 

MISCELLANEOUS 

Neighborhood investigation of Favorable, 
applicant and relatives 

Born Aug. 28, 1913^ New York, N.T. Verified . Applicant's father was born in Italy 

and naturalized IQI A, (verified) N o un-American 
sympathies disclosed during investigation. 



l^anguages 

Crimihal record of applicant 
and relatives 



Italian - understand and read it^ speak some 
None 



Military Record and Selective 
Service Status 



Records show applicant commissioned Second Lt. 
on May 4^ 1943 and was released from active duty 
as Captain on May 9, 1946. He v/as listed as 
consistently excellent in executing his duties. His duties were: responsible for 
interviewing and assignment of recruitments; supervised^ work of six officers and 
thirty enlisted men and seven civilians. Classified 1-C. : 

Acquainted y/ith William Powell ^SA, NY Favorable. 



Personal interview with 
ASAC R. J. Lynch 



States applicant has a good personal appearance 
and approach; has ordinary features; has 'an 
excellent personality; well-poised; average in 
speech; s elf-conf iSfient; tactful; answers general questions quic kly: has not s tudied , 
Fndesal Procedure: ASAC Lynch states applicant's appearance is not particularly 
impressive but the longer one speaks with him the more one becomes impressed with the 
fact that he is intelligent, sincere and undoubtedly capable of performing a good job. 
Recommendation - favorable. 

OUTSTANDSNG ENDORSERS AND OTHER INTERESTED PERSONS - None 

Physical report dated October 8, 1946 reflects his vision asnormal in both eyes without 
glasses; color vision norma l; flat foot slight impairment of function; cervical adenitis 
when child; and he is recommended for arduous physical exertion. 
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V\ Kr* Tolson 

i V If—' c> » m; 



. \ Mr'. E, A. Tanmi_ 
\^l^^^ Cleg g - " ' 

' Law 



^S' 



^ Nichols" 
"Mr, Rosen "" 

la*', !rracy ■ 

"^; CarsorT^ 
to:.^ Egan_ 



Wri! GUTiiea ~ 



ta^.^Hendof T 
(^ llr.Venniilgton 



I. Mr, ijulrm Tanim_ 

'Itr, Kease 

Miss uandy 
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STANDARD FORM NO. 64 



Office Memorandum • ^ united states government 

. Mr,. Glavin 1-17-47 

TO : • ' DATE: 

J. ?• Nohr ' ' 

FROM : 

REALLOCATIONS , ^ ^^ 



yu>c Ji^G-iii..Q^ ff ^ 




Attached is a list of Special Agents in 'Grade CAF ,9 who are eligible for 
reallocation to Gr,ade OAF 10. All of these employees entered the New Agents' 
Training Glass. 12-^9 -46. 

Mr. Clegg has advised thejr' are a^ll developing satisfactorily and there appears 
to' be nothing which would warrant considering them unfavorably for realloca- 
tion . 

It is recommended they be reallocated to Grade OAF 10, #4525 ..80 per annum, 
effective 2^3--47.. 



JEE;dsb 



.^ 









^, 






u 



The following Special Agents in Grade CAF 9 are to be reallocated to Grade 
CAF 10, effecti-re 2-3-47, 



NAME 



TITLE 



DIVISION 



GRADE FROM 
AND TO 



SEA 
SEA 



Training and Inspection OAF 9, $4149.60 

CAF 10^ 5^4525. 80 



SA 



S'A. 

SA(A) 

SEA 

It 

nv 



n . 



SEA 



be 



I 
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NAME TITI E 

Purchia, Nicholas j',"^ sT 




DIVISION 



•^ 



GRADE FEOM 
MD TO 



be 

:b7C 



JOHN EDGAR HOOVER 
"^ DIRECTOR 




H 



% 



January 2, 1947 



1 



MEMORANDUM 



A search of the files of this Division A 
fails to disclose any record of NICHOLAS JOHN PURGHIA, 
employee, whose fingerprint oai^d has been 
retained here. The fingerprint classification 



in this case is 



332 
20 M 1 U 010 17, 
L 1 U Oil 



Very truly yours, 



gPEFENSE 
BUY 




Attention: 




^ 



Prepared by t ^^^ y/ 

;^ . v. .""Ilk ebeoiteA t>y «- m-A'-^m 

KPERAL bureau of INVESlfiATION ?U9^ W' 



U. S. DEPARTMENT OF JUSTICE. 



Nature 
of Action 



WASHINGTON 25, D. C. 



\<x,-' 



Effective : ^IH ^^^^ ^ I^H^ 



■^^^J^^^ if*. |§1 



Personnel Actios Numbtr 



F>B.i.-M€^ /<^G^7 



Leoal Authorl^ 



/*«^1? 



Position 



FROM 



Grads 




Salary 




Division 




and 




Section 


■^ 


Headquarters 




Appropriations 


S&E, F.B.I. 


Departmental 
or Field 


Dept. 



REMARKS" 



n. (FILE) 



Field 



TO 



S&E, F.B.I.. Ci8fe^#^|f».| 

i>ept. . , ' ^ *. 



^Field 





NATURE OF POSITION 


'^ ' V :f'^ 




b. ADDITIONAL. IDENTICAL . . - 
P.C. NO. ; „ . 


c. NEW , ^ . . ^ 

•- ; -• be 


p.c. NO. , - ;^ : ^ . 


;. _ ' ■ ' ^ .b7C 

p.c. no; ' -' V . ' 






Data of Birth 


' • Date of Oath 



.-..«# 




THirfTSP rF^n^rfPflTPTIEgrgTI^ff ^rg rP^vTOH T^ohtq. y, g, ^. 



'*ff*Mf*~' 



\.''m^Ji 



^ U. S. DEPARTMENT OF JUSTICE^^ 

mERAL BUREAU OF INVESTllRl 



7E ^h 



reERAt. BUREAU OF INVESTICmTION 

. , WASHi'nGTON'25, D. O. 

Nature' ;.^Ll N l^HO IdS Ji.Yui>'cU\q ' ] 






Effective 



%i m 



%i 



F*osition 



.;Grada' 
^-Salary 

Division 
and_ 

Section 

Keadquariers 

Appropriations 



Dopartmental 
"or Field* 



-FROM 



^^It^^ni^ Mimm 



ms^ 



S&E, F.B.I. ta^W ; 

I Dept. , • , , ■ 



REMARKS 



V 



n. (FILE) 



Datd 



■4lm^^]dr Mm^M% 



Personnel Action Number 



F.B.I.-^0il^: \<^0H*> 



Legal Authority 



/.i 



.X 



Fieid # 



TO 






S & E, F.B.I. 

Dept. 



~ Field 



^ 




4 







. - - 


. ..NATUilE OF POSITION. : 


a. VICE V ^ -, 


'"'--' 


^b/ADDiTIONAL IDENTICAL 
P. C. NO. ^ 


cNEW" \, 


1 




b 7 C 


P.C.NO. .-; .- .^ ^ 


^ 1' ' ' " - 


P. C. NO, - \ 


' > '^ « 


fl 'i 


i, 


^ Date of Birth ^ 


Date of Oath 



mmitP .Y.THI . iTAHn.- .,.,.T,. ■ . .- 



Mz 



^ 



•• 



•* 



AFFIDAVIT 
STRIKING AGAINST THE FEDERAL GOVERNMENT 




y.g/ 



^Bureau or Office) 



(A/a^oJit^j^A^ . )y *C 



M (Place of Employment) 



[ am iiot engageajin any strike 




I^ j/li<J^<^o^ H [p ^^uAjTM^o^ ^ do hereby swear (or affirm) 

that I am iiot engageajin any strike against the Government of the United 
States and that I will not so engage while an employee of the Government 
of the United States j, that I am not a member of an organization of Govern- 
ment employees that asserts the right to strike against the Government of 
the United States, and that I will not while a Government employee become 
a member of such an organization. /\ 

i^i 1' U ' 

Signature km employee or appointee)' 
Subscribed and sworn to before me this f^<^ day of /M^ — - ^ 19 .,i^^ 

at ^MtA^di-^'^'^^ /f)U l State-of4 

^yc^ 

(Signature of Officer) 

HSGDEE ATJISIOEITT OP TSB 

,A.0TOF JU3^^26, 1943. 

{seal) (Title) 

(Not needed where none availstble) 

r 

NOTE: Any officer or employee of a department or establishment who^ is designated in 
writing by the head thereof to administer oaths in connection with employment as 
required by law is authorized to administer the affidavit required incidental to the 
foregoing and such affidavit must be administered without charge or fee and has the 
same force and effect as affidavits administered by officers having seals. 

STATUT(mY PENAIiTY CLAUSE: "Any person who engages in a strike against the Government 
of the United States, or who is a member of an organization of Government employees 
that asserts the right to strike against the Government of the United States ***and 
accepts employment the salary or wages for which are paid from any appropriation 
contained in this Act shall be guilty of a felony and, upon conviction, shall be 
fined not more than $1,000 or imprisoned for, not more than one year, or both: Provided 
further, that the above penalty clause shall be in addition to, and not in substi- 
tution for, any other provision of existing law. « 



#• •• 



DEPARTMENT OF JUSTICE 

WASHINGTON 25, D. C. 



July 2, 1946. 

CIRCULAR NO. 3959 

TO ALL EMPLOYEES: 

Subject: Affidstvit regarding membership in organizations which 
assert the right to strike against the Government* 



Appropriation bills for the fiscal year 1947 provide that 
no part of the appropriation shall be used to pay the salary or wages 
of any person who engages in a strike against the Government of the 
United States or who is a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. It is provided that for the purpose of this 
legislation an affidavit shall be considered prima facie evidence 
that the person making the affidavit has not contrary to the provi- 
sions of this law engaged in a strike against the Government of the 
United States and is not a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. 

All employees must execute the affidavit on the other side 
of this circular. When you haive signed the affidavit it should be 
returned promptly to your immediate supervisor who will forward it 
through regular channels (for noting against payroll records) to 
the Administrative Assistant to the Attorney General. 

Certifying Officers shall not release salary checks until 
this affidavit has been prepared and forwarded. 




S. A. ANDRETTA 
Administrative Assistant 
to the Attorney General 



J 



r 



pi 



RSONNEL AFFIDa 



™ 



A 



i^STfC k 



(Department or agency) 



^ 



z:^_i_ 



Name —2>/y ^^oA/JJL-JlsL-. iJ/RCtffa 



(Bureau or division) 



(Place of employment) 



(Given name» initial or initials, if any, and lasf" 



name. Print or type) 



Section 9A of Public 252— 76th Congress, approved August 2, 1 939^ otherwise known as the "Hatch 
Act," provides: 

"(1) It shall be iinlavrful for any person employed m any capacity I ^^ ^^^ p^^^^^ Government, 



whose compensation, or any part thereof, is paid from funds authorized 



or appropriated by any Act of Congress, 



to have member^p in any political party or organization which advocat^^ ^j^^ overthrow of our constitutional form 
of government m the Umted States. 

^ ,/?^^^ ^fT violating the provkions of this section shall be immij^^tgi removed from the position or office 
held by hmi. and thereafter no part of the funds appropriated by any Act „£ congress for such position or office shall 

be used to pay the compensation of such person;" 

It is provided in various appropriation acts that no part- of the f^^^^ ^^ appropriated shall be used 
to pay the salary or wages of any person who advocates, or who is ^ member of an organization that 
advocates, the overthrow of the Government of the United States by fQ^^^ or violence and that an affi- 
davit shall be considered wima fmie evidence that the person making the affidavit does not advocate^ 
and is not a member of an organization that advocates, the overthro^ ^f ^he Government of the United 
States by force or violence. Such acts provide further that any persc^^ ^ho advocates or who is a mem- 
ber of an organization that advocates, the overthrow of the Government of the United' States by force or 
violence and accepts employment, the salary or wages for which are p^j^ f^^-^ ^^^y such appropriation 
shall be guilty of a felony and, upon conviction, shall be fined not mor^ than $1,000 or imprisoned for not 
more than 1 year, or both, and that the above penalty shall be in addition to, and not in substitution for, 
any other provisions of existing law* 



I, ]^.sM^^^^ ^ ^ do solemnly swear 

(or affirm ) that I have kJad and understand the foregoing; tj^ig^t I do not advocate the over- 
throw of the Government of the United States by force or violence* that I am not a member 
of any political party or organization that advocates the overt^^^o^ ^f the Government of the 
United States by force or violence; and that during such tin^^ ^g j ^^-^ ^^i employee of the 
Federal Government, I will not advocate nor become a mer^^^gj* Qf ^jiy political party or 
organization that advocates the overthrow of the Governmen't of the United States by force 
or violence. 




^^ 



Subscribed and sworn to before me this .3l-- day^f SJ.^.^,%^.^^^ 




A. D., lO-iA., 



[SEAL] 



^As#T/ 








— A-G'S-Q^^'-a-g-^^ _2^^g^g^^^ 



16—30760-; 



Stakdard Form No. 6 

(Approved by the President 3/28/24) 

Revised Dec. 5, 1929 



Department or EstabUshment^i^^^^A^^i!^ 

1. Name in full (Mr., Miss, or Mrs.) 

2. Present address 



mSONAL fflSTORY STATEMEN 

CTo be prepared by appointee id ayrn handwriting) 



mriy. 



._ ■Fr^,^ ^ 




m-- 



,^/S/ 



Date 



(Surname) 



I^_^!icJLjcr^c 



$=d^,. 



(Given name) 



^ 



/{J^C^ ^^^^^ 



(Middle name) 



(gumber). ^ tj\ ^^*™^*^ ^ (*^^'y> 

3. Legal (voting) residence^&4r-.V/a&. <^^„.CL_.&>..-. /^!^;^i^^t^... 

f \ >y (State and Congressional Dis^^Jct) r /^ (County) 

4. Where born „ J^.g^.-.^eaJL ZM,S^,M< 

' (State or foreign country) t (i 

5. If foreign-born, state whether naturalized or alien .Jilirrr. 



^^y^ 



(City or*town) 



y^ity oribown) 

When born l^&a^^&^kSL^sk^^y.^^. 

<Month Day Year) 



6. Indicate sex, marital condition, and race by check, thus: V If Mrs., state other names under which previously employed. 

SEX 



i7l 



MARITAL CONDITION 



RACE. (If other, state which) 



Male 



Female 



Single 



;75 



Married 



Divorced 



Widowed 



l^White Colored 



7. Number and ages of dependents domiciled with you J.r.,33,J^AT^.... 



\J 



'' ^*^ complete record of your past service for the United States Government other than military or 


naval: 








/^Q /BRANCH OF 


PLACE OF 
EMPLOYMENT 


POSITION 


SALARY 


DATE APPOINTED 


DATE SEPARATED 


/ Jty SERVICE 


Month 


Day 


Year 


Month 


Day 


Year 


^ k©^^. " 














































































































, 











9. Are any members of your family, who are domiciled with you, in the U. S. Government service? If so, state below: "Jt-o * 



NAME 



POSITION AND DEPARTMENT OR OFFICE 
IN WHICH EMPLOYED 



RELATIONSHIP 



Position 
Department or office 




Position 
Department or office 



Position 
Department or office 



10. Do you now hold any State or municipal office? If so, state below: \c^- 



(Title) 



(Location) 



11. Are you the wife of a disabled veteran or widow or orphan of a person who was in ^K military or naval 



(Wife, widow, or orphan) (Name of veteran) (Organization and last year of service) 

12. Military and naval record. If any, check ( V ) to indicate branch and other information, and give dates of enlistment and discharge: 



None 



y^ 



Army 



Navy 



Marine Corps 



Coast Guard 



War veteran 



Pensioner 



Veterans* Bureau 

beneficiary 



Enlisted -L«A.«i^.A:/^y__?.Z/. Discharged \^,St^.%^X3J^.h.l 
Eank jCGC^i™- Rank .,kz^^^^.l. 



Qrganizationdfe^ jiv.^:,^:^^ Organization Qj^i^fJj.^U^fMr'Q 



~0^f^ 



Enlisted . 
Rank „-.. 



Discharged , 
Rank 



)rganization Organization „ 



[over] 



13. State any special qualifications not involved in your present position (for instance, lawyer, physician, civil engineer, knowledge 
s, etc.) ^sXhcf:^S;^.^,:.0^^ 



of foreign languages. 



14. Statement of principal employment other than with the United States Government*: 



NAME AND ADDRESS OF EMPLOYER 



POSITION AND CHARACTER OF WORK 



LENGTH OF SERVICE 



%L- Kcu^-J - 3o/3».^^> >f Y r 



J^i^^srsirS;-! 






.Z2^ 






^An^. 



3 /^y^ ' 






.ik.Jbi!iS:M^ 



Q^i^i!^if:i^sri!^L(Z»i}iiU!.jC£5^S!^ 



--^..V5«.«.€^. 



15. Education. Indicate by circling the number of years: 



b6 
~:b7C 



Common school 
1234S67^8 



High school 
1 2 3 ^^ 



\ 2 



3 <D 



(Name of college, degrees, and dates conferred) 



¥fndl^ — £S-n2.v j^^UC<^ l^^.A^^^^9f ^^ 



16. In case of emergency, notify 
Kelationship i^-i^±... 



Post office address --2ZP„fe_^^^.J^„^„.'?„r:.„^-;^^ 

I certify that the foregoing answers are correct to the best of my knowledge and b^ 



( (Name as usually^itt 




.^tdy± 



oeC<.^ — ' " 



and which will be used as official signature) 



•# 



•# 








ti 




^^^<?^c?^. 



I , . . 7]ua^A^^. .3. : .)<^r:^^A<;<:*^c^w^. do solemnly 

swear that I v/ill support and defend the Constitution of the United 
States against all enemies, foreign and domestic; that I will bear 
true faith and allegiance to the same; that I take this obligation 
freely^ without any mental reservation or purpose of evasion; and 
that I will well and faithfully discharge the duties of the office 

.$i^m. "^mmfim^ 0t 4w^fci«^ • 



on which I am ahout to enter: So help me Qod. 




Subscribed and sworn to before me this 
-r^?rf^day of . V^^^<^:^<=^:^^:V^*^^ 

Notary Public 

tlHDER AUOSTOEITT OF THB 
ACT OP JUKE ^^^3, ^ ., 

DATE OP ENTRY ON DUTY ^kjA'^'h^j^,. J.) Affl. . . 



DATE OF BIRTH 
PLACE OF BIRTH* 







* If foreign 'born, date of naturalfzatioh. .'..,. .j, . . ., 



LEGAL VOTING RESIDENCE, 



DO YOU RECEIVE AN ANNUITY UNDER THE CIVIL SERVICE RETIREMENT ACT? 

...... ">?.?>. .';..; 

(yes or no) 



DATE: 'X> ^C^i^ee/^%/9Vf' 



MEMORANDUM FOE MR. 




RE: SELECTIVE SERVICE ACT 



There is "being set out below my status with regard to the 
Selective Service Act: 



I did (^rr d iio i;) register for the draft. 

If not, why not? 
My local board order number is:/-^^'^ 
My National lottery number is: ^- 
Questionnaire received? yfS-'*?*^^ 
Classification assigned: /C -rtnY-'^y^* 
Was deferment requested? >{e 

If so, by whom requested? 

i 

Action taken on request: - 

Marital status: /y/?^<€/e /> ' . 

Number and address of Local Board: /o/- 5^ 5t ? ^ T- <v C/9/^^e«7f /9 /^o^ ^ '&^o^y - ^Y^ 

Are you in the Reserve Corps now? Y^ ^ 

If so, are you active or inactive in the Reserve Corps? - ' iV>9cr/«-^^ 




4 



Very truly youpa, 
Special Agent 



V C/X jr UX LAJUJf JfV^U^I^, 




iJ 



ft ■■ 



% 



dD ^^~. /cr/jidr'/fi 



V -s. 






^ 



Nicholas JohnThi: 



irchia 



October 24, 1946 



33 



/'^"' 



.s^ 



SA 



r. Y. 



be 

:b7C 



'''^Jather, Paul Purchia, Italy, Hew York 

//%other, M amie Purohia. N ew York 
'/brothers I [ 31, salesman. New York 

V/Jl ^^ "^^^^ Purchia, 55, Olive oil business. New York 
r33^ste r, Victoria Eanni. New Y ork 



U^^, I ~l New Yo rk 

i-^others-in-law, I L Mass, 



Z/Re 



I 






iEiss* 



New York, age 35, store owner. 



Relative, Peter feello. New York, Importer, 60« 



(1>^*-W-?'T'<i-*^^ 



^\^ 








I 



%^>°* 



sus^ 



i 




! 



i 



ly 



y^ 



•• 






CC-270 



^RE^e'dRD OP PHYSICAL EXAMINATION OF OFFICERS All^PECIAL AGENTS 
1^ /^IeDERAL BUReI^^OF investigation, U. S. department of JUSTICE 

NAME ^Nicholas J. Furohia age^Iyears^^ months 

NATIVITY(state of birthl N.Y. MARRIED, SINGLE, WIDOWED: ^ NUMBER OF CHILDREN_0. 

FAMILY HlSfORY Boih paven-bs and mi£e living 



HISTORY OF ILLNESS OR INJURY yellow jaundjce 19k2 in U. S. Amy 



HEAD AND FACE 



-JT 



EYES: PUPILS (size, shape, reaction to light and distance, etc.), 
'DISTANT VISION RT. 20/ 20 corrected to 20/ 



n 



LT. 20/ ^^ corrected to 20/ 

COLOR PERCEPTION 



n 



(state edition of Stilling's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS. ^ — . 



EARS: HEARING RT. WHISPERED VOICE ,. 15 /l5' CONVERSATIONAL SPEECH^ 

LT, WHISPERED VOICE ^5 / l5' CONVERSATIONAL SPEECH^ 

DISEASE OR DEFECTS " n -. . : \ 

NOSE - aoute rhinitis 



(Dis*ease or anatomical defect,' obstruction, etc. State degree) 



SINUSES 



n 



715- 
/15' 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS -bonsJlHtiS y Ohronic 



TEETH AND GUMS(disea3e or anatomical deiect):. 
MISSING TEET H 12s 30 



n 



f 2 3 4 S « 7 S 9 10 II 12 13 1* 15 t& 



NONVITAL TEETH 



n 



PERIAPICAL DISEASE n 

MARKED MALOCCLUSIO N n^ 
PYORRHEA ALVEOLARIS ^ - #f^^ 



TEETH REPLACED BY BRIDGES 



DENTURES 



n 



. REMARKS cavities 




20 21 22 23 24 25 26 27 24 29 30 31 32 



A. ' 



-m 




stj^Mn-i 



GENERAL BUILD AND APPEARANCE 

TEMPERATURE CHEST Tt EXPIRATION 

HEIGHT _^/W 

WEIGHT 



^^^. g. F. Pollard comdr. DC^ USN 

(signature of Dental Of ficer)^^ 



IZf 



RECENT GAIN OR LOSS, AMOUNT AND CAUSE 
SKIN. HAIR, AND GLANDS n. 



CHEST AT INSPIRATION, 
F 

n 



\i 



t^'^'^f>^sU.r\i:^ 



O u U M (» V4 V UVsJrf t^- 



h 



CIRCUMFERENCE OF ABDOMEN AT^ nUMBLLICUS V ^ 



N'ECK (abnormalities, thyroid gland, tnachea, larynx) lah^ .<^narfi^ npp.ratiiyp. IVRnkf.d 



hil at'eralmmi i.. 



;tA,\BaT!*i^ i; 



^PINE AND EXTREMITIES (bones, joints, muscles, feet)_ 



n 



^.zj^r^s-^-i ^^:-^«^^t3i5*iefSift*o:x*5.tJV*s-j 









li- 



THOBAX (size, shape, movemen^Hll^cage, mediastinum) 



:iONCHI 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. tl 



CARDIO -VASCULAR SYSTEM n__ 

HEART (note all signs of cardiac involvement) ^ 



PULSE ; BEFORE EXERCISE ^^ '' BLOOD PRESSURE : SYSTOLIC 7 70 

AFTER EXERCISE ^^ ~ DIASTOLIC j8 

THREE MINUTES AFTER: 



CONDITION OF ARTERIES " - n - CHARACTER OF PULSE rep^ 
CONDITION OF VEINS n HEM0RRH0IDS__7L_^ 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) ?L 



GENITO-URINARY SYSTEM ^ 



URINALYSIS: SP. GR. 1.025 ALB, ^ SUGAR ^MICROSCOPICAL ^ 

VENEREAL DISEASE n =;^ ^ \ 



NERVOUS SYSTEM 71 



(organic or functional disorders) 

ROMBERG n :__INCOORDINATION (gait, speech) 71 

REFLEXES, SUPERFICIAL n DEEP(knee, ankle, elbow) 71 TREMORS Tl 

SEROLOGICAL TESTS n BLOOD TYPE ^ ^ ^ ^ ^ % : ' 



ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries). 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 
TYPHOID PROPHYLAXIS: NUMBER OF COURSES 



DATE OF LAST COURSE 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 



SUMMARY OF DEFECTS !♦ coimou oold 2> toTisillitJSj chvoTiic 

3> dsTital caries 

CAPABLE OP PERFORMING DUTIES INVOLVING stren. PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS USS ; (yes or no) 

(when no is gi^eh ^tat'e cause) * „__ ^ 

FINDINGS, RECOMMENDATIONS AN© ^REMARKS (as per 'boatds, when necessary) . 



B. T. Miller 



DATE OF EXAMINATION 1^29--kj 



•# 



•# 






\) 



Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the vddow or designated beneficiarj of any Special 
Agent of the Federal Bureau of Investigation, United States Department of Justice, who had contrib- 
uted to this fund prior to-Fetojaiy.^8|-3S46f and ifho dies from any cause except self-destruction while 
employed as a Special Agent, I am forwarding herewith (by CHECK - «SNB3&-ffiffiSl) the sum of ten dollars 
($10,00), made payable to the Chief Clerk of said Bureau, to be included in said fund* Payment will 
be made for death by self-destruction after the Agent has been a member of the ftod for two years. 
It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution 
to said fund, which I understand is to be adndnistered in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said ftmd, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director, 

Upon the death of any Special Agent, the appointed committee will consider* the case and 
sutmit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000, 



anceJkidi. 



The following person is hereby designated as my beneficiary for P, B, I, Agents' Insur- 



Nam( 



Relationship 



W 







be 

:b7C 



The foUovdng person is hereby designated as injJbeDeficiary under the Cbas* S. Ross Rind 
provjLdiBg SlSQQ-death benefit la bmeflclarv <^f agents Idlled.in line of duty . 



Name 



Relationship 



l3^i 



^Address ' 
Dated , 



Very truly yoi 





fcMtAiA4MA4^AAiAiiilA^^iA4Jiiii iinnin iiti 



H 



•• 



January 27> 1947 



Special' Agent in Charge 
New Orlqans, louisiana 



Dear Sir; > • ' ' , • 

:, Thl^s is to 'advise you that Special Agent 
Nicholas J.^rchia, who entered on duty December 9,. 1946, 
in Grad^ CAF-Q, at a, salary of $4149.60 per annum, has heen 
directed to report to you for assignment* The training 
school terminates on^ednesday^/Feb-^. 26, 1947,^^ which date 
he will proceed to your division. You should advise the 
date\of his ^arrival: _ ^ • ' .\ ^ ' / ;. ^ \ . 

You a,re instructed to continue the training of / " 
the Agent so that he may receive experience in all branches 
of the work . of the Bureau.- In submitting special efficiency 
reports, in accordance with the provisions of the Manual. of 
Rules and Regulations, you should rnclude statements as to 
the kinds^ of cases on which 'the employee .has been engaged,- 
his ability^or lack thereof in any certain phase of.the^work, 
and particularly his ability to perform more-involved in- 
vestigations*, such as bankruptcy. It is further ffesired 
that you give your personal attention to the development of 
this employee along administrative and executive lines and 
that any pertinent information indicating possibilities for^ 
assignment to such work be reported to the /^Washington head- 
quarters of the Bureau from time to time. , ' 
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Very truly yours, 



John Edgar Hoover 
Director 
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FEDEBAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



MEMORANDUM FOR MR. TOLSON 
TRAINING SCHOOL FOR NEW SPECIAL AGENTS - EFFICIENCY REPO' 



i^ 



RE 



:^-4uRl 



CHIfl., NICHOLAS JOHN (SA) 







Date Submitted March 3^ 1Six%.. t^:,w. -a. „..,.. . 

Age 33 R-98-1 3 1 TJr. (Snir^a Vm:^^^^^ 

Marital Status Married — I ^^^^' ^^ Gm^t^»o>-*— 

Offices of Preference New York GitVj Bostorij Assigned to New Orleans , Tg ra^iaHaT"^ 

Philadelphia. 
Education: Fordham Prepatory School, 1930j Fordham College, BS Degree in 193Uj Fordham 
Law School, LL.B Degree, 1938. 



Dare of Training School 12-9-U6 to 2-26"li7 
710 East zyiva. street 

Legal Residence ^^^^^ ^^^^ ^^^ ^^^^ ^^^^ 



Previous Experience: Managing Attorney, John Kadel, New York City, 1 year 8 months,- Voca- 
tional Advisor, CCI^IY. Vocational Advisement Unit, Nev/ York City, 2 m.onthsj Assistant Court 
Clerk, Domestic Relations Court, New York City, 2 months; United States Army, 5 years. 
Captain, Ad jutant General Dept. 

Training School Grades 



Examination, Rules & Regulations 

Examination, Manual of Instructions. 
Examination, Laboratory 



Examination, Fingerprint Ident.. 

Examination, Nationa.1 Defense 

Auditory Test 



Visual Memory Test^ 



_a3_ 



Moot Court 



96. t^ Auto Driving^ 



8^>^ Practical Case Problem_ 



90*U ITMVTA Test Interview 



88 NMVTA Roughdraft Report^ 



Fair Photographic Ability^ 



Good Crime Scene Search 



-Eery Good 



JSaiisfactory 



Good 
Good 
Good 
Good 



Firearms Traini 



,,^^ 
-^^ 
^ 



il-'teiil 




«"a*3*-ws^a^ I 



1 Ri f ;1 e : «-i?^^ -^^^^ 5? ^ '^' ^^^^'^^•^^m^m^m 
Machine Guh>'' -7^-^^ -i 



'/ 



Hip Shooting: ' 95 ®®^' 

Practical Pistol Course: 63 , JS' Machine Guh>'' -7^^^^ -^ •-pj**^?*^ 

Shotgun: 90 ^" i- ^ . .^^.X^u^JM^ 

Purchia is 33 years of age and married. " He has a BS and LL4® ISey^ee^iS^JpordhamJ 
He is a member of the New York Bar. He v/o'rjced for a law 'firm for 2 years, in Jfew Yoi^kGity 
and then entered the United- States Army from which he was ^di^schar^^^ 

cently he worked as a court clerk in Nev; York City for two months. His wife is expecting 
a baby in May, 191^7* 

Purchia' s training school record is very good» He is average in appearance and is 
capable of handling an interview. He is a New York City bred man and has an exclusively ^ 
New York City background. 

* The Special Agent in Charge of Firearms has certified that this Agent is qualified in 
the use of all Bureau weapons, but needs additional Field training in Practical pistol, 

A driving test was afforded Agent Purchia and he is qualified to drive Bureau cars. 
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March 6j l$k7 



PmmN/iL Aim dOIIFIBEIJTIAL 



p 



Mr^ Nicholas J4 Pii:rchia 

Federal Bureau of InveaiftgaMon 

Me}B Orleana^.ZpuiBiana .. ^ ,■■' ' . ;^ 

Dear Mr^: Piirahiar . ,, ' . . ■ 

'The ^Bureau is in receipt of the report of 
the physical examination afforded you at the United^ 
States ilaval Mospital^ Betheada;, Maryland^ on 
January 2%, I9k7^ ' „ : , 

/ : ;- piiBrBpi>rt reflects that ypuhCkve chronic 
ton$illitis:^ den^fyil caries]^ ctftd that you tJien liad^ a 
oovimon\oold^ ; ' - - ; " \: , 

■ ■ . ^ , ■ ■ ,■ ■ 

" , - The. Board Of Examining Physician a. of the 

United Sta-b&a llavai Mospi'bal reports that you aret - 
capable: of performing Qtrennoua physical] ex'erM^n 
and ?ioye no physical defect^ that mould interfere 
ioith^ your partidipation in-raids or other work iti^ 
volving t?pe practical u&e vf firearmsm : . 

Binc&rely your'a^ 



John'Edgap 'Mo over 
Director . , " 



00:^ SAC~New Orleans 




COMlViUWfCAmiS SECTION i 
mE^&,^ D - 5 I 
TMR 6 t947-.pj.| 
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FEptRAL d^mim OF U4V£STieAT(0[J 
U. S. QEPARTMf fiT^ OF" lUSTICB ^ 
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PURCHIA, MIGHOLAS j\ SPECIAL AGENT 

ENTERED ON DUTY: 12-9-U6 

SMABI, CAF: 9,- $\ah9*60 

OFFICE OF PHEFEREMCE: (l) New York (2) Boston (3) Newark 

AGENTS' E5CAMINATI0N: 70^ ■ 

SAC VffiEKS: Purchia has arrived only recently from Training School* 
His appearance is satisfactory, but not imposing. He 
has not been here long enough for me to estimate how 
he will develop. 

Rating: Good 

INSPECTCR " • 
GIJRNEA: . Purchia presents an average appearance and has a fair 
personality* I<.-was not too impressed with him during 
the interview. This may have been due to the fact he 
was very upset over making such a poor examination 
grade. This Agent will- probably develop, however he 
will never be outstanding. 
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INSPECTION REPORT • (^^f^ liS^W^A-w - 

mS( ORIEANS OFFICE 

INSPECTOR GTEHEA 

INTERVIEWED BT: INSPECTOR GURNEA 

3-22-it7 
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-.-■,. SAO, ||§^%2^^ PERSONAL AND CONFIDENTIAL- ■ ISjSJCSh 51^ 19^-? ' 
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■ ■.,",.■ ' "' Director,' FBI ' , , ' ■ • '.' 
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•here are:transraitte4-herewith duplicate copies ;of the following' / "' 
,erning 'the alJove captioned .Special AgentBvhich are to "be included y - ., , 
d personnel „ftle:-^\ - '* - ,.. ' - , ' . / 


^\ 
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; / • - : ,. /"^^'^ Vocation record ^ . ^^ :, - ' "" 
/ ■ /; •■ ^. ' ^"' . ' , Personal Status ^report ; 

;. -: " ^:, ,, Efficiency report * . .. .. '. . , 
;\/ ' ■* ' ^".. ' '/ Physical examination report , ^ ' / ^ * . ' \ 
? . /- ' >,*, ,- :/ . , ../ '/' . Property record „ . , \ '' ' "^ , ^ '^ 
-^-'//^;^ ^ ■ '• ' -;/ \, ^ firearms reaord> {|>j:47<^ 11^ 
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/ . ' The efficiency' report isvYor your confidential inforination, and :-\ 
^., may. be used ^py you as a guide in the future training of this employee. ^ •/ , 
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NICHOIAS J, PURCHIiSL 

SPECIAL AGEi^T? 

EOD: 12-9-l;6 

BOD NEff ORLEM^IS: 2-28-U7 

OAF: 9, $l4li;9»6o 

This is the Special Sixty-day Efficiency Report on this agent* 

Eurchia is 33 years of age» He is about average siae. His 
apijj5^^mc.e_is-Xair» He has a manner of sincerity; however, his approach 
i^ pe^^s_Q3©r.s::3agra^^ and he needs to develop^a^dit^[^3^ 
^arconFidence^ — He'-'ts-about-^sivSEigelLn force and aggressive- 

ness Simiis application and efforts are above average* He mil apparent- 
ly be able to develop satisfactoiy initiative and resourcefulness. 

He drives an automobile satisfactoiy and uses the typewriter* 
He has had some experience in plgrsical surveillances but has not had an 
opportunity to demonstrate his qualifications on dangerous assignments* 
He is developing better than average in report -writing and expresses 
himseUT better than average* He mil requii^ more than average develop- 
ment to make satisfactoiy contacts in lavf enforcement and business fields* 
He can organize his work quite readily* He plans his investigations 
properly and has indicated a readiness to accept responsibility* He 
requires no more than average supervision in carrying out his assign- 
ments* His physical condition appears to be good* 

Purchia has been assigned principally to applicant investiga- 
tions. He demonstrated a thorough investigative effort in locating a 
fugitive -who had with him a kidnap victim, resulting in their success- 
ful apprehension. He has had experience in Theft from Interstate Ship- 
ment and some of the less involved criminal cases* Purchia applies \ 
himself with earnestness and industry* His characteristics are those \ 
of a Mew Yorker. He is probably less readily available for assignment \ 
to any type of territoiy than the average and I should hesitate to assign 
him, as an example, to a Civil Rights investigation in the South* It is 
possible with additional development he could be considered available 
for such assignments* 

^ / , .^ _- C. E. WEEKS 

I 
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^ standard Form No. 51 

'- ^"*;^ fft»'56gust 1946 
~6.'^. CIVIL SERVICE COMMISSIO] 



REPORT OF 
EFFICIENCY RATING 



1 

aIRhinis 



Form approved; 

Budget Bureau No. 50-R012.S. 



aiTministbative-unofficial 
official: 
regular ( ) special 

probational ( ) 



CX) 



As of ..Magr..3^-19l]^ based on performance during period from Reh^JZ&^-l^kl^ ,Apv^JZ&^^Jl9kZ' 



...MGEQlJ^^iL^JLmEIlL 



(Name of employee) 



.SPJmALJLGEHr.,...CAE.:..5. 



(Title of positioiit service, and grade) 



_ JF^^iIi..EniMU.j2L.OT5^nmTIQIL=_HMLi)J?^^ 



(Organization— Indicate bureau, division, section, unit, field station) 



ON LINKS BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Rating Ofaciars Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position, 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

6, Rate administrative, supervisory, and planning functions on 
elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 



□ 



- (1) 
« (2) 
« (3) 

- !(4) 

- '(5) 
» (6) 

- (7) 
™ (8) 

- (9) 
.„(10) 

-(11) 
..-(12) 



„(13)' 

.„{14) 
-(15) 

-(16) 
-(17) 
.™(18) 
.-.(19) 
.-(20) 



Maintenance of equipment, tools, instruments. 
Mechanical sldll. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness of aa> 
rangement and appearance of work) . 

Attention to broad phases of assignments* 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry, 

Rate of progress on or completion of assign- 
ments. 

(Is mark 
-) 



(Yes or no) 



Amount of acceptable work produced, 
based on production records? . 

Ability to organize his work. 

Effectiveness in meeting and , dealing with 
others. 

Cooperativeness. - . 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work, , .. 



(21) Effectiveness in planning- broad prograTns,' 

(22) Effectiveness in adapting the work progrann to 

broader or related programis. 

(2S) Effectiveness in devising procedures, 

(2J^) Effectiveness in laying out work and^ establish- 
ing standa/rds of performance for subordi- 
nates* 

,(25) Effectiveness in directing ^ reviewing, wnd checJc^ 

ing the work of subordinates, 

(26) Effectiveness in instructing, training, and 

developing subordinates in the work, 

— (27) Effectiveness in prommting high working morale. 

— (28) Effectiveness in determining space, personnel, 

and equipment needs, , 

— (29) Effectiveness in setting and obtaining adher- 

ence to tims limits arid deadlines, 

— (30) Ability to ^nake decisions, 

— (31) Effectiveness in delegating clea/rly defined 

authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 



(A) 

(B) 

„„.- (C) 



STANDARD 
Deviations must be explained on reverse side of tbis form 



Adjective 
Raiing 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated 1 Excellent 



Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements . 



Very Good 



Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak ^ , / 

performance not overcompensated by outstanding performance Fair ^ 

Minus marks on at least half of the underlined elements Unsatisfactory 



.U^-JEU- BEEEKS 



ZaX^l:^^ 



Rating 
official- 



Reviewing 
official— 



Adjeclive 
Rating 



FAIR 



^/X HATE -READ THIS REPORT 

M._ ^:^0r 



J 

Speaial-Jigeni-in-Gharge Sr-JiTihl 



Rated by . 



(Signature of rating oflScIal) 



(Date) 



Reviewed by , 



(Signature of reviewing official) 
Rating approved by efficiency rating committee 

U. S. COVERHHEHT PRINTIKG OFFICE 16 — 26177-6 



(Date) 



(Title) 
Report to employee 



(Date) 



(Adjective rating) 
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Op Mimradm 

TO : BIHIIIOR, FBI 

FROM/7 Sac, u OEMS 
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DNITED STATES GOVEiNMENT ■ 
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SUBJECI; ECHOMS J, TiCm 
. •SPECmlGElT • '■ . ' ■ 

IMs is to advice W a s;^ was bom .la<SkdJti&«lielubs4t--^ 
■, teoMa in New Orlsans oaM 5, lSll7[ 67-' ///?? .^9 ?*/?/' 
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June 12, 1947 
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-';7ir# ^Nicholas J^^Purghid , : 

' Federal -BUr&au^ of.^jhvesiipjai^ian 

:f/New Orl0(tri^B^ Louiaiarra' j'^ -^ ,^ 
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' ^ ^ ; -/Ji? is my sincere wt^if^ -\^:,^ 

'li;hai Kis life 'be fi%l0S^mM-^:/;^'[^yKv 

.good %edlifh and happinessr^ ';'-*: ; : . . ;^'- 
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^fS SEECIAL EEFIGIENCT REPORT 

NICHOLAS J« PURCHIA 

SPECIAl AGISNT 

EOD: 12^9-h6 

EOD NEST ORLEANS: 2-28-ii7 

OAF: 9, §iaU9«66 

This is a Special Efficiency Report submitted in 
response to Bureau letter dated July 11^ 19k7* 

Purchia makes a fair appearance* His ^preach is' 
improving considerably and he overcomes much of liie def iciences in 
that regard by his evident sincerity and earnestness ♦ He is gathering 
poise and confidence and is still applying vrell above average effort* 

Purchia is still developing above average in repo??t 
Trriting and the organization of his vfork, as well as the pursuit of 
logicfiGL avenues of investigalion* He is likeid-se showing some improve- 
ment in making his contacts* He appears to be in very good physical 
condition* 

He has still been assigned largely to applicant 
work, but has handled a number of criminal cases in a thorough manner, 
indicating an aptitude for investigative work* He responds readily to 
calls to duty and puts in considerable time outside of regular working 
hours* He has not been used on road work as yet because of the axrival 
of a child in his family during 'the rating period. On the whole I 
feel he has exhibited considerable inrprovement and that he has the 
capacity for development into a capable Special Agent* 
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REPORT OF 
EFFICIENCY RATING 

As of !if-?l4??4j based on performance during period from ijr'28**47 to 7**-" feUX 



ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( ) SPECIAL ( X ) 

PROBATIONAL ( ) 



3I'miAL.Mmm.CMJL.2i.MQk9Mi. 



-]ilICHOT,A,f) .T. HffiSffTA 

(Name of employee) (Title of position, service, and grrade) 

■JEEDERAL-3IIRSAIL.0F TTmSTIGAIiaH»jaEJL.QBLSAI35-.QEgXQ^. 



(Organizalaon — ^Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 

MARK EMPLOYEE 

V if adequate 

— if -weak 

+ if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C, Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

&. Rate administrative, supervisory, and planning functions on 
elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning □ 



All others 



a 



- (1) Maintenance of equipment, tools, instruments. 

- (2) Mechanical skill. 

- (3) Skill in the application of techniques and pro- 

cedures. 

- !(4) Presentability of work (appropriateness of aa> 

rangement and appearance of work). 

- '(5) Attention to broad phases of assignments. 
. (Q) Attention to pertinent detail. . 

- (7) Accuracy of operations. 

- (8) Accuracy of final results. 

- (9) Accuracy of judgments or decisions. 

.(10) Effectiveness in presenting ideas or facts. 

-(11) Industry* 

.(12) Rate of progress on or , completion of assign- 
ments. 

-(13)* Amount of acceptable work produced; (Is mark 
based on production records? ..: ) 

(Yes or no) 

-(14) Ability to organize his work. 

-(15) Effectiveness in meeting and dealing with 
others. 

-(16) Cooperativeness. 

-(17) Initiative. 

-(18) Resourcefulness. 

-(19) Dependability. 

-(20) Physical fitness for the work. 



(^i) Effectiveness in plajnning broad progra/ms, 

(22) Effectiveness in adapting the work progrann to 

broader or related programs, 

(2S) Effectiveness in devising procedures, 

(24-) Effectiveness in laying out work and establish^ 

ing standards of performance^ for subordi- 
nates, 

J. {25) Effectiveness in directing^ reviewing, and check- 
ing the work of subordinates, 

{26) Effectiveness in instructing ^ training y and 

developing subordinates in the work, 

{27) Effectiveness in promoting high working morale, 

{28) Effectiveness in determining space, personnel, 

and equipment needs, 

{29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 
{SO) Ability to make decisions, 

{SI) Effectiveness in delegating clearly defivjed 

authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 

(A) 



— (B) 
..-(C) 



STANDARD 
Deyiatlons must be explained on reverse side of this form 



Adjective 
Rating 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated . Excellent 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elenients Very Good 

Check marks or better on a majority of underlined elements,- and all weak 

performance overcompensated by outstanding performance Good X 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance ^ Fair 

Minus marks on at least half o£ the underlined elements Unsatisfactory 




Adjective 
Rating 



Eating GOOD 
official.. 



Reviewing 
official.. 



I mm, REiO) THIS REPORT I 



5ir 



Rated by 
Reviewed by 



C.B.JIEEKS 

(Signature of latfDg ofQcial) 
(Signature of reviewing official) 



SPECIAL AGENT IN CHARGE 

(Titie) 

"(tIuV)" 



7-llj.-Ii7 

(Date) 



(Date) 



Rating approved by eflSciency rating committee Report to employee 



U. S. COVERHHEHT PRINTING OFFICE 10 — 26177-5 



(Date) 



(Adjective rating) 



H» .> 



. ^^. ^ ^'\ 



; 'o..- J ■ * 






i 






i 



OKAL'iND CONFIDENTIAt, 



^•"■AiiguBt8,,1947. 



1 ' ^^ 



SAG 



''te.Ofleans' 



*'i ' ^j 



1,. ',v 



V. V 



^' .. 1' -• 



}*' 



Set Bt 



^\ r 



v; 'v ' ^ .', v Special Agent ;" " 



'.Dear/ Sir:. 



7 .*" 



' failed 4o^^mke a Wsiri^ on^the':^l'a;nb^'exaIIl^tion. -; -,;. ^ l 






" ^'.•: :..;;;. . •; ■ enclos;ed' exaniinatidn under 'yout' :p'^r?'pplrsu]^ervisdon. or., the 'super- ,, ; •" "r ' : ■ 
•■ ■•' -.-'.'-v;-V: 'vision of one' of- your' i'-egiilarly approved;':supervisprs.'-. .>■..■':, „ ',,;.::';■, .' -.r-- , • 

■■;■■:..■;■•■•./•■ •.'■..■/■■.■-.; -'■■■■ '■■■-■'•:■;-.■,■■;■;-,■;■/■■:■■•'/■■, ,,: -/.■■■>; .--,;•-;, 

: • ; \X. . : ' ;;/:V>^^The completed paper should l?e proriptJj(;rekrn^ ta the v' ,// . ,\ ; ; ;^^ 
"/;'^ ^\^^Bumu; i'. cover le;^^^^ -^'"-.r^.\, 

ciegg - — : J^S!M»^««'^w'*"/ '' ' .""**{ : . V' r- . VervAtruly jours ,- - - • ; A^ fM ^ i.^;. ' ' ^^ : / ^ 



Clegg_ 

Coffey, 

Ladd. " 

• NicffilT 
■' Rosen_J 
. Tracy ^ 

'^'Ace^s~ 
^^Carson 
^ Harto^ 



* 1 " ^ :< 



Hendon.^: ,, 

' Muifif or g - ' ^ .^ 
':starlc r-nrT^ :' > 

Qiilnh TaS ' 



Gslndy" 



J?iW»*'«"^»'T '^ ' '" '"'Ti^' '.< ^^^'^ -'' ^ Very:{truly jours ,; '^ ^ ^ - ' • ; A^ '^M ' ' i.^ ■ ' ^ : / 



i' 



AILED .1 : 



1947>tt 

I'-'iSIV^'. • v.. '- ■ ■■'•. 
reipLluiiW!)flFiNV|8«WlO(t.. ;■; '[^j ; ^jphn^EdgarvHoorer, Y'^ 






''V' ' ' 



'C,.'' : : John' Edgar;. HooVer, yY:' 








?^^^?.;: 



.^* J 



'^ i< u . 



if/^ 



r 



• 



I 



.l\i^)X,l%l 



. PlSOIAl 



: ' , ■ r" * " *^ "J" 



Special Agent in Charge 



!te Orleans 



Mr. Tolion 



Ke: Nicholas JiTOlila 

Special Agent 



t 



I 



t 

i 



. S. A. Tama^ 

. Chg^ Dear Sir; 

;GhTla ^ou are instructed to. suMt a special efficiency 

. Laid repor t relative to the ahove-nainecl Special Agent. This report 
. NiahoisKd te sutoitted ndt Mar than July 23rl%7»' 

Very truly yours, 



irthww k fc 



. Trsiey ^ 



. Muailord 




H 






John Edgar Hooyer 
Director 



\ 



mm 



^ I I MH 



'I 





^9 



i 



• 







IN REPLY, PLEASE REFER TO 



FILE No.. 



Director 

Federal Bureau of lavestigation 
Ihited. States Department of Justice 
Vashingtx)n, D, C, 

Dear Sir: 

Eor inclusion la the fund to *be paid to tie vldov or deeigiated tenef iciaiy of any Special 
Ajgsnt of the Federal Bureau of Investigsition; TMted States Department of Justice, i&o had contrll)- 
uted to this fund prior to July 15, 19S'7; and irfio dies fiom any cause except self-destruction vhile 
enrployed as a Special Agent, I am forwarding herewith (V CHECK - MOHEWIffiffi) the ^sum of ^ ten dollars 
($10.00), made payahle to the Chief Clerk of said Bureau, to he included In said fund. Payment vill 
he made for death hy self-destruction after the Agsnt has heea a meiaber of the fund for tw years. 
It is understood and agreed that the sua tendered herewith Is a yoluntaiy, gratuitous oontrihution 
to said fund, ^ich I understand is to he administered in the following manner; 

The Director of the Bureau will appoint a coianittee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recomnend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director* 

Upon the death of any Special Agent, the appointed coMoittee will consider the case and 
sutiiit a reconuDendation to the Director as to its conclusions* Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiaiy the. sum of '$10,000* 



ance Fund: 

Name 



The following person is herely designated as ny beneficiary for F* B» I* Agents' Insur- 



be 

:b7C 



Relationship U// FJ: 



Address 9/Xh CoH^iTt^NffH tPx^ St. IJ^uOjpL^^n^ 
Date d 4\/n£ 30^19^7 . 



providing ^ISOO-death bmiefit to heneilciary pf agents killed. in line of duty * ^ 



Name 



Relationship Wjj^^t. 



The following person is hereby designated as myieneficiary under, the Chas* S* Ross FundJ^ 

agents killed. in line of duty * ^ 

Date d -^t/r/e 3o. I 9 W -^^ -^ ^ 
Very truly yours^g|v 



/W%/^ 






liMmAM^SMSMdM^MiMMi 



T 






it 



,' September 27| 1947" 



Ji9cleral Bureau of .'Inyestigation, ' . - " ., . 
h S# Dep^itaent of Jiisijice ' .! , , " ' ' 

1308 IasoMc!;tople,?uildiflg ' "*' . : 

•-Baarii'i Piirohiaj '■; -' ' ^.. -'■ \ ! ^ •', ••-,o-' " ';•• 
■'. ■ K)r your iiifo^tiooi y(i«cle; & gi'ade of '91? on tfe^ 

i I ) , , ^ '^ ' ^ V ' ^ ' , . 4 ^^ . - 

Handbook ExaBiimtl:jjntiMqh.i»as recently 5f jfordeiyou by &0 Bureau* 



n<*3K!r'"';?f7f 



yr:^''csy"jf%'; 



^ '* 



'Mr* Tolson 
Ur. E« A* * 
!&*< Clegg 
Mr, Olavln 

^ Mr, Udd ' 
Mr, Nlcho^ 

'Mr, Rosen 
\\ -^ Mr, Tracy 

1\ 1^' El I. 
' Mr. Qurnea 
\ - Mr, Harbo 
\ ,Mr,.MQh r' 
Mr, Pennington 
Mr, Quinn 
' Tele, Room 
^Ur, >l6ase 
;m1s3 Oandy 

U- 
\ 




u ^ 



'' ''' ^ '— . ^ ^ . ^ I 

Ntjmbered 

igar Eo,^|ey, ^ ^^„ ^, 
mf eotor ! ' 



1/ 



i^'i 



m ,./ 'vM)' 




'TTS^m 






m 



m 



tkxhn 



Form PES Kevlsed (K/fOP) 



DEPARTMENT OF JUSTICE 

. NOTICE OF LEAVE WTTHOUT PAT 



No._ 



Title ' , ^ . 

Division or. Bureau J^X > 

Appropriatioii ' ^ 

Begimmig' ^ ., ^ / ' ' 

fe Indefinite [ 2* - , ' ' 

Remarks ,25eiSl^0^^ ^" :|l<llBl*; «a-S«]^«»%*3? Jt^^^ 1^ 



; Date__ : , g#pt<»lWll?i»y 19>- ' '19__^ 

Grade and Salary , - J ^ ! 

^ . Department □ 

Terminating . C. O. B. '" ^ /^; " : 



•AV 



'^V Sagar %tmT 



*IMPORTANti 



This form io be used Jor reporting all leave without pay EXCEPT, military. 



\\\ ■ Personsreturniug to duty subsequent to thi^'teport or from. indefimte leave wiU n^ 

W-v ■' ' to tiife. pay roll until Form PR3a (LWdP) .is- submitted. ' . - -' ^ ' ■■ 

■:fe- ^ ■ ■■ ■ ■■■■■-- 







<5l-^-^.''- 



,S&^ ^> 



■'"i^ 



8. (Bureau) 






H 



SPECIAL EPFICIENCr REPORT 



HICHOUS J.PDRCHIA 

SPECIAL AGENT 

EOD 12-9-U6 

EQD mSi ORLEANS: 2-28-U7 

CAP: 10, |lt525.80 



^ 



^ 



^ This is a Special Efficienqr Report submitted rcpon m- 
tvdxisfer from the Nesr Orleans Division* 

PUHCHEA presents about a average appearance and personalr 
iiy# He has developed and his personality has emerged considerably 
since his assignment to the field, Tdth^^'^Effe acquisition of confidence 
in his approach* PURGHCA h^ applied himself wgOi-^above average 
and has demonstrated well above average aptitudgJLn investigative work 
and is learning his job* He has had good success for one of his exper- 
ience in all types of cases to vhich he has been assigned* He has 
recently been assigned to vfork with two experienced resident agents 
both of whom have been veiy favorably impressed with him* He has ex- 
hibited stability, good judgement and a sincerity that will make his 
contacts effective* It is believed PURCHIA will develop to an above 
average agent in due time* ..— -*^ 



>,*»****^''J 



(3, Q.nJjLxX^ 



C. E. ^VEMS 
SAC 






r HAVE RE&D TEES REPORT: 



CEf/nmd 



.L3^^-.- 



^^^'^/'ii^llln 



67- 



3ea.roheci .„„.^-« 

rried..„^£. :... 

^ OCr^ 1947 



L 



FEDERAL BUREAU OF INVESTiGATipN ' 



^_ Standard Form No. 51 
, "" August 1946 

U. S. CIVIL SERVICE COMMISSIO] 



Form approved. 

Budget Bureau No. 50-R012.3. 



REPORT OF 
EFFICIENCY RATING 

As of ^.T.Ty,T3.L based on performance during period from ..ZtIm:^^!^ to ^T^ZQ'TtIiI. 



ADMINISTRATIVE-tJNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( ) SPECIAL ( X) 

PROBATIONAL ( ) 



SPECIAL AGENT. CAF^O 



mCHOUS J, PURCHEA 

(Name of employee) (Title of position, service, aud grade) 

FEDEm L BUHEAU OF IH-gESKG&TION, MEff OBLEANS nCTISrOH 

(Organization — ^Indicate bureau, division, section, unit, field staiion) 



ON LINES BELOW 
MATIK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Rating Officiars Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

h. Rate administrative, supervisory, and planning functions on 
elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 









(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skilL 

.(3) Skill in the application of techniques and pro- 
cedures, 

Presentability of work (appropriateness of a3> 
rangement and appearance of work) , 

Attention to broad phases of assignments. 

-'(6) Attention to pertinent detail. 

. (7) Accuracy of operations. 

- (8) Accuracy of final results. 

- (9) Accuracy of judgments or decisions. 

-(10) Effectiveness in presenting ideas or facts. 

-(11) Industry. 

-(12) Rate of progress on or completion of assign- 
ments. 



-(13)- 

-(14) 
-(15) 

-(16) 
-(17) 
-(18) 
-(19) 
-(20) 



Amount of acceptable work produced. (Is mark 
based on production records? „_ _ — ) 



(Yes or no) 
Ability to organize his work. 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for thfe work. 



{21) Effectiveness in phmninff broad progranns, 

. (22) Effectiveness in adapting the work programi to 
broader or related programs, 

(2S) Effectiveness in devising procedures, 

. (24) Effectiveness in laying out work and establishr 
ing standa/rds of performance for subordi- 
nates. 

Effectiveness in directing, reviewing, and check-' 
ing the "work of subordinates; 

Effectiveness in instructing, training, and 
developing subordiTiates in the work, 

, (27) Effectiveness in promoting high working morale, 

, (28) Effectiveness in determining space, personnel, 
and equipment needs, 

(29) Effectiveness "m setting and obtaining adher- 
ence to time limits arid deadlines, 

. ($0) Ability to mdke decisions, 

,(S1) Effectiveness'* in "^delegating clea/rly defined 
authority to act. 



.(^O 



Jt"' 



STATE ANY OTHER ELEMENTS CONSIDERED 



(A) 



(G) „. :„. 



STANDARD 

Deviaf ions must be explained on reverse side of this form 



Plus marks on all underlined elements, and check marks or better on all 
other elements rated ^ 

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements 

Check marks or better on a majority of underlined elements, tod all weak 
performance overcompensated by outstanding performance-. 



Adjective 
Rating 

Excellent 
Very Good X 
Good • 



Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance — Fair 

Minus marks on at least half of the underlinedelements 4 -yr Unsatisfactory 



Rated by ltR'...mM§. 



(Signature of rating ofQcIal) 



iderlmedelements y. -^ unsaLisi 

oSctel) (Title) 



Rating 
ofiiciaL 



Adjective 



VERT GOOD 



Reviewing 
officiaL- 



I mVE BSaLD TEES RSPOKP: 



.5-2M7. 



(Date) 



Reviewed by . 



(Signature of reviewing official) (Title) 

Rating approved by efiiciency rating committee Report to employee 



(Date) 



(Date) 



(Adjective rating) 



U. S. GOVERNMENT PRI»TlHC OFFICB 



STANDARD FORM NO. 64 



' / ^y 



Office Memorandum ^ united states government 



TO : DIEECTOB 

'y^M : SAC, momm 



:t: III 



,A~ 



SUBJECT: nCHQL AS J. PURCHIA. 
' SPECIiil AGENT 



II 




DATE: October 27, 19^7 



It is^ecomendecl this Agent be designated a 



it IS^i 

aJj^a£oa: 



Resident ilgenji^ Oak Eidge, Tennessee in place of Special Agent 



■7T 



i^ho has. "bee^ transferred. 

J 



M 
hK 





^A 






67- 




rZL-- 



Searched . 

Numbered .M.I. 

Filed ' W 




1T[\^ATI0?I y 



C^'^/ / 



«» 



% 



•|&a^3S!3>##%lf4? 






w^ 



*^[jmss^ 



' . Your headquarters;' are "being changed, public business permitting, 

^|8}li*>^[Sl^t> ^ ^ " '^ "> / ; :/^ effective upon your ^^ 

arrival there oh or after this^ date. ^ ; -' ^ ' < ~^v, ^^ •'.,[ 

' This change; is being made for official reasons ^and not for your 
personal convenience. You will accordingly- be allowed your necessary 
expenses of transportation and a per diem in liexi of subsistence^ of $6.00 
in cbnnectio;n therewith, such expenses\'to include , the t^ransportatlbn of- 
your immediate family as provided for 'in Public, Law 600 of August 2, ,1946', 
and Executive Order ,9805, _ approved November 25, 1946.' . 

- / Yo,u are authorized to use a privately/owrled automobile in ^ 
/conneption wi'tli' your transfer'^ and you- will be reimbursed at'the^rate of 
five cents per mile, not to exceed trie^cpst of common carrier by "the 
mos't direct route.; :- \ . .— '^ 



The transportation of/your household,' goods and person'al >effects 
will be paid in accordance with regulations contained in Public Law 600^ 
of August 2, 1946, and Executive Order 9805, approved' November 25, 1946v 



0&^<SS^|lt' 









Mr. Tolson 
Mr- E 
«r. Clej 



famr 




«r. oia^^GMUNICAirONS SECTION 

Mr. Wicripls ' 

t: ??|i-== MAILED 

Mr. Egt 

ifr. PenrLington 



11 
1947 P.M. 



Mr. Quiiffi Taroc T^ TTP^ 

S^Vasr-^S^^S^Al BUnEAU OF IMVESTieATIOlP'' 

Miss Ga^i 



457-$. DEPAOTEtrr OF JUSTICE 



t¥mmm 



MIM 



MWKii 














FEDERAL BUBEAU 
Very truly "ybtfrar 



John Edgar Hoover 
Director 



1947 . 
hNVESTJGATlCi^ 




i 



SrrANDAROFORMNO*64 



Office Memorandu: 



H 



TO 



DIEECTOR 



UNITED STATES GOVERNMENT 



DATE: December 4,. 19^7 



^FROM : SAC, M0XV3IEE 

SUBJECT: NICHOLAS J. POR(^ 
SPECIAL AGilT 



BeMet November 6, 19^7, designating Ms ilgent 
a Besident Agent at Oak Bidge, iTennessee* 

His heajLctuarters were fixed there on arriTOl 
10:30 A.M., Dec$ffi"ber 3, 19lf7 and his address is 112 Wesi Tennessee 
Avenue; no telephone as yet, and the person to he notified in the 
event of emergency is his wife, at the same address. 



EJA/bl 



^ 



4^ 




si)* 



f 



^^:Mllh^- 



Search z;d , 



;tnt:i»»etai?>^ 



5 






y 



ml 



■K 



( •> ■ '.. .i 



V 



M yic iio 3 ^«» ^ 



^ Pug^ 



DEPARTMENT OF JUST 

NOTICE OF LEAVE WITHOUT PA' 



'giiift 



Title 

Division or Bureau J^^X 

Appropriation 

Beginning 

Indefinite [ ]-* 

Remarks ^««0t H fcOH^^ «11 1f<?f«|^r If* 2^%f 



\ \ Date WOV^MI&ftlP 1^^ 

Grade and Salary 



No0 €985 



-l^J^ 



Department □ 

Field 36[3lg«|it 



Terminating C, O. B. 



W^ "Mwrn- "Mmm 



'IMPORTANT: , , . . 

This form to be used, for reporting all leave "witKout pay EXCEPT niilitary. 

Persons returning to duty subsequent to this report or from indefinite leave will not be resitored 
to the pay roll imtil Eorm PR3a (LWOP) is submitted. . 



: 1 



}K^ 




6. (Bureau) 



%. 



-^e , 






h 







i; ^. 



L . r 



^•V'a|^a^.^ea fc^^ Jn^ 






- -1/ 



t^W^^pg-W^.'- 















my_?$A(?^ Tfn«»rt11V» 



lir. Tola on 

Ur. E, A. Tanin_ 

iJr, Clegg: -_ 

Ur, Glavln - 

Mr,, mchoi. 3 " 

Mr. Rosen 

w. Trap y ■ - 
Mr, Bgari ^ 

l»r. Harbo 



J.*r, Ponningtoa_ 
itr* Qulnn Tafim 

Tele. Roonr ^ 

Mr. Neas e ~ 
Miss Qana y ~ 



isovcmsijt sestta^ 



JCOMWUNIGCTIOMS SECTION 
, MAILED 11. 

^ /E0 1^/- 1948 pk 



JW 






•be 

:b7C 



'\c^' 



i hi II 









r,. %■ ' I I 



g7-#^.^: 



■ '..-8 • '3 ■■ f S'>y ,^i. ' . ^ FEB', 4 1948 ' 








IN REPLY, PLEASE REFER TO 
FILE No " 



Director * . • ' 
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

' For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to" this fund prior to February 15, 1948, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - MGNE¥-^H)ER) 
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, 'to be included 
in -said fund. Payment will be made for death by self-destruction after the Agent has been a '' 
member of the fund for two 'years. It* is understood and agreed that the sum tendered herewith - 
is a voluntary, gratuitous contribution to said fund, which I understand is tb be administered 
in the following manner: ' 

The,. Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fiand, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters* The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director*"' ' ;/ 

' Upon the death of any Special Agent, the appointed committee will consider the case and 
sutttit a recommendation to the Director as to its conclusions. Appropriate. instructions will then 
be issued to the Chief Clerk, directing him" to pay to the designated beneficiary the sum of $10,000* 



ance 



JiJondi. 



The following person is herely designated as my beneficiary for F* B» I, Agehts'^ Insur- 



Relationshi p WIPE 



Address 



Date d ///>^/^r. . ■ 



' The foUoi«(ing person is herebj desipjated as a7 beneficiary under the Chas, S, Ross I\md . j^-^q 
pro dding glSOp-death' benefit to tgiefjcd ary of agents Idlled In line of duty . 



Name 



Relationshi p., Wl Pt 



-w 





Address /y^jt/gcrAf/ywsyee fi^t.^ Omljipc e^ TEi/rf. 



Very truly yours, 




fALd) 



[^ 



% 







Khoxville, Tennessee 
March 31^ 19^8 ^ 



NICHOLAS J. PIIRCHIA 
SPECIAL AGENT 



This man "became a Bureau Agent December 9, 19^6 and 
was assigned to the New Orleans Office prior to reporting at Kiioxville in 
October, 19i*-T. He is 3i|. years of age and married with one child, and, 
has recently "been designated a Resident Agent at Oak Ridge. Prior to 
entering the Bureau's service he spent some five years in the A3:iny, 
having heen separated with the rank of Captain. 

PURCHIA is of medium heigjit and huild, rather dark 
complected and dresses neatly and in average fashion. He gives the 
impression of being quite resourceful and possessed of sufficient ^aggr^ssiTO- 
ness and initiative. He has a very sincere, cooperative personality, 
and is unusually conscientious and thorough. He is mature in appearance 
and appears to make above average contacts. The stenographers have been 
unable to rate him in virtue of the fact that practically all his work 
is submitted in rough draft form. 

He handles Atomic Energy Act applicant and employee 
cases exclusively and produces an average amount of paper work of above 
average q.uality. This man is extremely willing and anxious to uiake 
good. His development, in my opinion, has been marked. He makes qualify- 
ing scores with the Bureau's firearms, is in good physical condition, and 
/in virtue of his maturity and good^^^udgment I feel he could function success- 
fully on dangerous assignments ./'He has had no opportunity to testify in 
this district, although he gives the impression that he would prove a 
competent witness. In his prior office of assignment he had a small amount 
of experience on physical surveillances but has had npri^^on sp:*veillanQes:;-::^^^^^^ 
of either type in this^istKicgyi^ -|g^li^'S?^^-''^^^' iJftiiM^^ 

He is constantly striving to improve E^ISSefEf^*a^d^^is..moat..^..... . . 

earnest in his efforts, which are well directed. He |has^1ie^^fe^^*^'=v-aluable..J^.... ;^ 

member of the /^EA squad here and has progressed to a Ijpoinf^^all -which..i,jQaK„.T^/.,«„, 
feel he is in the upper brackets of those Agents in (Jrade CA||;ip^p^o£^Wj^ 
va^ts the adjsctlve rati,« "Tery Gocd^_ , jg^^u,^,, ^ iWESTIGATlON 




.^m^'^^y 



^^J^/r 




^ 

Y 
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U. S. CIVIL SERVICE COMMISSION 



% 



AKKUAL 



REPORT OF 
EFFICIENCY RATING 



% 



Form approved. 

Budget Bureau No. 50-R012.8. 



ABMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( X) SPECIAL ( ) 

PROBATIONAL ( ) 



As of ,.,3§'^0)k.3^'Jl.lS}^Q based on performance during period fromAErll„l^._124l to ..M^.Qh Jia-MS 

NICHOLAS J. PUEOHIA SPECIAL AGEET - CAP-10, $4651.20 



(Name of employee) 



(Title of position, service, and srade) 



FEDERAL BUREAU OF IN TESTIGATIOH, KNOXVIIEE DI VISIOEr 



(Organization — Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Rating Officiars Guide, C. S.*C. Form 

No, 3823A. 

2. Underline the elements which are especially important in the position. 

3. Raie only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

5. Rate administrative, supervisory, and planning functions on 
elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning □ 



All others.. 



s 



- (1) 

(2) 
(3) 

'(4) 



V 



•y (7) 

„!£j8) 
-^- (9) 

jfc.-(10) 
.dt-Oi) 

.±:.(i4) 

.-4l(16) 
„-fc:-(20) 



Maintenance of equipment, tools, instruments* 

Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 

Rate of progress on, or completion of assign- 
ments. 

Amount of acceptable work produced^^ (Is mark 
based on production records? ) 

(Yes or no) 

Ability to organize his work. 

Effectiveness in meeting and jiealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness* 

Dependability. 

Physical fitness for the work. 



{$1) Effectiveness in planning broad programs, 

(22) Effectiveness in adapting the work program to 

broader or related programs. 

(2S) Effectiveness in devising procedures, 

(24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates* 

I (25) Effectiveness in directing, reviewing, wnd chech- 

ing the work of subordinates, 

(26) Effectiveness in instructing , training, and 

developing subordinates in the work, 

(2T) Effectiveness in pronnoting high working morale, 

(28) Effectiveness in determining space, personnel, 

and equipment needs, 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

(SO) Ability to Tnake decisions, 

(31) Effectiveness in delegating clewrly defined 

authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 

.JtZ(A) Capa"bility for Additional 



EesponsilDility 



-(B) 
-.(C) 



STANDARD 
DeTiations must be explained on reverse side of this form 



Plus marks on all underlined elements, and check marks or better on all 
other elements rated J 

Check marks or better on all elements rated, and plus marks on at least 



half of the underlined elements,, 



Adjective 
Rating 

Excellent 
Very Good 



Check marks or better on a majority of underlined elements, and all weak 
performance overcolbapensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak 
performance not overcompensated by outstanding performance Fair 



Minus marks on at least half of the underlined elements Unsatisfactory 



Adjective 
Rating 



^officlaL. -mcLJMmyt^ 



Reviewing 
officiaL- 



^' 




Rated by „, 

Review^d*^! _ 

(Signature.of re^ 

Rating approved by efficiency rating 

U. S. GOVERKHEHT PRINTING OFFICE 10— 501?! 



SPECIAL AGEMT IH CHARGE 

(Title) 
Assistant ©f rectof, 

official) ' (Title) 

immittee Report to employee _. 



„.^EIL„S^„l£Jf8 

(Date) 
(Date) 



(Adjective rating) 



Form Pil3 Eerisea (LWOP) 

Form prescribed by 

Comptroller General, TJ^ S, 

January 29, 1947 



Title 

Division or Bureau ^^BX 

Appropriation 

Beginning 

Indefinite [ J-' 

Remarks 



f) ^ NOTICE OF LEAVE WITHOUt PAX ^^ " 



Data. 



jisi«cfe: 0« 



.19. 



48 



Grade and Salarjr 



Depairtment □ 
Field @ 



Terminating C. O. B. 



txeuy* ^tt a-2X-^S* 



:^ 



jT^ E^gag^ Baoy^y 



^'^ 



^IMPORTANT: 

This form to Be used for reporting all leave witHoui pay EXCEPT military. 

Persons returning to duty 'subsequent to tlds report or from Indefboite leave -will n^ot be restored 
to the pay roll until Form; PR3a (LWOP) is submitted. " ^ 



.^s.#»- 



. ^<l<s? 



^^' 



; 6 lARll^S^® 




6. (Bureau) 



tir U. Sf. GOVERNMENT PRINTING OFFICE: 1947-767643 



i'orm PK3 Kevised (LWOP) " 





No %^^t 



DEPARTMENT OF JUSTK 
. jviotk:e of leave without pay 1 

Wti^ ^i rtirff: W^^.!!(ilsg ^^ MmH^ Date \ ^^ t^ytiegy I fi i^^fel 



M 

Title 

Division or Bureau !^^J 

Appropriation 

Beginning 

Indefinite [ ] *'' 

Remarks 






-i 



Grade and Salary 



Department □ 



Terminating C. O, B. 



•^ 



JSk' 



Wisitn<^t ^ i©w# «a Sfi^%B^ 






JT^ ligflay irre^^fty 



i*iW&>ORtANT: 



-;<- 

v.-^ 






This foirm to te used for reporting all leave witkout pay EXCEPT military. 



i^- 



Persons returning to duty subsequent to this report or from indefinite l^^:>Jwill not be restored 
to the pay roll until Form PR3a (LWOP) is submitted. , ^ 



6. (Bureau) 






U. S. DEPARTMENT OF JUSTBCE 




J.: -"^1^ 



514..- 



Nature 

of Action ^3.. 



J > FEDERAL BUHEAUOF BMVESTiGATfioi %- ' ' '' 

WASHINGTON 25, D. C, 

'^'""'"'" ur' ■ " 



^Isir^U 



EffceKve = -BfeH^g^ S^ tjlj 



Date 



8 



1^^0 



Personnel Action Number 

F.B.I.- 



iLmm- 



Legai Authority 



no 



Position 



Grade 
Salary 
Division 

and 
Section 
Headquarfers , 

Appropriaiions 



DepartmeDtal 
."or Field 



FROM 






u 



mm 



S&E, F.B.I, 

I Dept. 



-Field 'g 



, TQ 



$^^%Mm 



S&E, F.B.I, 

Deph 



Fiefd I 1 



'^'^ 



NATURE OF POSITION 



-,); REMARKS 



a. VICE 


.; 


, b. ADDITIONAL IDENTICAL^ 


C. NEW 




P. C NO. 


\ 


P. C. NO. 


P, C, NO. 










Date of Birth 




Date of Oatb 



"M-^^^.. 



t7e.Pig 



m 



'*l* 



■4L.^mm» «***# ., 






■■■' \ \~\^'^ 



^ 




n. (FILE) 



t' l-—^'- •■ '■- ., PRIHTEO BYTHE^yrjWipARD REOISTER CO., DAYJOH 1> Offrot U fi" 1 



m 



Director, M 



Dear Sir: 



Eiiorrille, Tennessee 
July 2, 19^8 



COMMTIAl 







m NICHOLAS J. vmm 

SEECIAL AGEEHT 



The Bureau will T)e adTised vhen Agent PURCKEA has read 
and initialled the file copy of the attached special efficiency report. 



-^i*> 

,'JV 



.V^<' 



EJA/hl 




Very truly yours. 





MnanU?)* 




67-f/37f7-^i 



I § JUL?. 



'? :m bhibh of iwvestigsiiuh i 

'9 




standard Form No. 51 



,,^ August 1946 ^m ^K 

^ r-=^^TJTS5€IVIL SERVICE COMMISSIONS^ ^pF 

"SSXRATIVE-UNOFFICIAL 
OFFICIAL: 

EFFICIENCY RATING ^^'''^\^o..l.o...TT ' ' 



ADMlHiSJ 



Form approved. 

Budget Bureau No. 50-R012.3. 



( ) 



As of . JS5©„29jt_.lg8 

NICHOIAS J. PURCEEA 



REPORT OF 
ICIENCY RAT 

based on performance during period from .•^?.y-..Ai..i9l?to ..^!^f..32L.2S!*3.. 



SEECIAL AG ETO CAF-10, ^6^1.20 



(Name of employee) (Title of position, service* and srade) 

EEIDERAL BI3HBAU OF IHVES TIGAJION, MOmilE, MHJHESS^ 

(Organization — ^Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK ElVEPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Rating Ofiiciars Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in itctZfcs except for employees in admin- 
istrative, supervisory, or planning positions. 

h. Rate administrative, supervisory, and planning functions on 
dements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning □ 

All others CF 



.{27) 



(1) Maintenance of equipment, tools, instruments, {21) 

(2) Mechanical sMlL {22) 

(^) Skill in the application of techniques and pro- 
cedures. {2S) 

- '(4) Presentability of work (appropriateness of zx- 

rangement and appearance of work). 

■ f5Y Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations, 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions, 

(10) Effectiveness in presenting ideas or facts. 

-(11) Industry. 

-(12) Rate of process on or completion of assign- 

ments. 

-(ISV Amount of acceptable work produced|^ (Is mark 

based on production records? ---X ) 

(Yes or no) 

Ability to organize his work. ^ 

Effectiveness in meeting and dealing >^7lt^^f ^ 
others. ^ . ^* ?^^ 

Cooperativeness. * A/^ 

Initiative. T*^ 

Resourcefulness. 

Dependability, 

Physical fitness for the work. 



-(14) 
-(15) 

-JCISI 

. -(18) 
-(19) 
-.120} 



{29) 

XSO) 
{SI) 



Effectiveness in %>l(mning broad prograTtis, 

Effectiveness in adapting the work progrwm to 
broader or related programs. 

Effectiveness in devising procedures. 

Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

Effectiveness in directing, reviewing, and check- 
ing the work of subordinates. 

Effectiveness in inst/ructingy training, and 
developing subordinates in the work. 

Effectiveness in promoting high working morale. 
Effectiveness in determining space, personnel, 
and eqtdpinent needs. 

Effectiveness in setting and obtaining adher- 
ence to tiTue limits arid deadlines, , 

Ability to make decisions. 

Effectiveness in delegating clea/rly defined ^ 




STATE ANY OTHER ELEMENTS CONSIDERED 



(A) 




(B) -- 




(C) - 





STANDARD 

DcTiations must be explained on reverse side of this form 



Plus marks on all underlined elements, and check marks or better on air 



other elements rated-. 



Check marks or better on all elements rated, and plus marks on at least 



half of the underlined elements.. 



Adjective 
Rating 

Excellent 
Very Good 



Check marks or better on a majority of underlined elements, and all weak ^ 
performance overcompensated by outstanding performance Good , 

Check marks or better on a majority of underlined elements, and all weak 
performance not overcompensated by outstanding performance . Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 




VERY GOOD 



Reviewing 
official.- 




Rated by 

Reviewed by ,_ 

(Signature of reviewing official) 

Rating approved by efficiency rating committee 

U. S. GOVERNMENT PRINTING OFFICE 16 — 26177-5 



SPECIAL ASeM? IN CHAR®! July 2, 19^8 



(Title) 



(Date) 



(Date) 



(Title) 
Report to employee 



(Date) 



(Adjective rating). 



f 



Khoiville, Tennessee 
June 29, I9U8 



NICHOLAS J. PURCHIA 
SPECIAL AGSINT 



Although, this special efficiency report is, 
called for "by Bureau letter of June 21, 19^1^8, I can add nothing 
to the comments contained in my annual report prepared March 3I last. 

This Agent is continuing to progress and is 
regarded as in the upper 'brackets of those Agents in his Grade whose work 
warrants the adjective rating "Tery Goodl" 



E. J. ABBATICCHIO JR. 
SAC 



EJA/hl 











^Ol; 




Standard Form No. 51 

Augxist 1946 

V.^X)XnL SERVICE COMMISSIOl 



Aflof.A!?S. 30, 19jj8 



'kw9 



% 



Form approved. 

Budget Bureau No. 50-R012.8. 



C ) 



ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL: 

EFFICIENCY RATING '"'""''^UL»..rT ' ^ 



jassssM-i^ssMisa^ 



(Name of employee) 



REPORT OF 
ICIENCY RAT 

based on performance during period from £!i!5®..???— i?lt§to .A?S:„ .3?, 19|*:8_ 
SPECIAL AOEan?, CAF-lOy $1^981.20 



(Title of positioiir service, and grade) 



EEO^ERAL BUREAU OF IN VECTIGATIQN«--MOXniIE JDIVISIOK. 



(Organization — Indicate bureau, division, section, -unit, field station) 



ON LINES BELOW 
MARK EMPLOYES 

V if adequate 

— if weak 

+ if outstanding 



Study the instructions in the Hating Official's Guide, C. S. C. Form 

No. 3823A. 
Underline the elenfents which are especially important in the position. 
Eate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b. Eate administrative, supervisory, and planning functions on 

elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning □ 



All others- 



n 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

— jz i (3) Skill in the application of techniques and pro- 
"~"™' cedures. 

!(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

-dL T (SY Attention to broad phases of assignments. 

.: ^ (6) Attention to pertinent detail. 

(7) Accuracy of operations, 

-j^r - (8) Accuracy of final results. 

-"S^-lJLSI. Accuracy of judgments or decisions. 

— AiJilQi Effectiveness in presenting ideas or facts. 

.jflfci-^illl Industry. 

-j;fei .(12) Eate of progress on or completion of assign- 
""*"~ ments. 

,X1 -(13) ^ Amount of acceptable work produced. (Is mark 
based on production records? Mo. ) 

(Yes or no) 

-fe, .(14) Ability to organize his work. 

„lt:-(15) Effectiveness in meeting and jlealing with 
,^ ' I ' others. 

■-'jr., -(16) Cooperativeness> 

^. .(17) Initiative. 

^•^.(IS) Eesourcefulness. 

-i>™(19) Dependability. 

-"jcr._(20) Physical fitness for the work. 



»- ($1) Effectiveness in pUmning broad prograTns^ 
„ (22) Effectiveness in adaptinff the work program to 
broader or related programs, 

_. (2$) Effectiveness in devising procedures, 

„ (24) Effectiveness in laying out work and' establish- 
ing standa/rds of performance for subordi- 
nates, 

« (25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates, 

^(2$) Effectiveness in instructing, training, and 
developing subordinates in the work, 

,« (27) Effectiveness in promoting high working morale, 
,« (28) Effectiveness in determining space, personnel, 

and equipment needs, > 
„_ (29) Effectiveness in setting and obtaining adher- 
ence to time limits arid deadlines, 

.„ (SO) Ability to make decisions, 

^ (31) Effectiveness in delegating clea/rly defined^ 
authority to act, - — ' " ' 

STATE ANY OTHER ELEMENTS CONSIDISRED 



_-CaB^- 



^^ 



@SEP29li^^i — 



(B) 



. U« ^^- 



-(C) 






STANDARD 
Deviations must be explained on reverse side of this form 



Plus marks on all underlined elements, and check marks or better on all 
other elements rated 

Check marks or better on all elements rated, and plus marks on at least 



half of the underlined elements.. 



Adjective 
Raiing 

Excellent 
Very Good 



Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak ^ 

performance not overcompensated by outstanding performance IFair 

I Minus marks £n at least half of the underlined elements Unsatisfactory 




^^ELu ^ce: 



Eeviewing 
official:. 




SPECIAL AGEKD IN CHAECS! Sept. 3, ^9k8 



(Title) 



(Date) 



tSignature of reviewing official) 
Eating approved by efficiency rating committee 



(Date) 



(Title) 
Eeport to employee 



(Date) 



(Adjective rating) 



U. S. GOVERNMENT PRINTING OFFICC 



% 



Ehoxville, Tennessee 
Axigust 30^ 19^8 



NICHOIAS J, PUECHIA 
SPECIAL AGEEKP 



A special efficiency report upon Agent PTIRCHIA 
is recLuired by Bureau letter of August 23rd last. However, I 
find the coinments contained in wy annual report of March 31 
last, as supplemented by special efficiency report of June 29, 
are accurate at the present tine. This loan's paperwork has 
been very good; he is extremely conscientious, interested and 
enthusiastic over his work. He does not make a striking 
appearance but is intelligent, has shown good judgment, and is 
entirely dependable,' 

He has now progressed to a point "at which I feel 
his work warrants the adjective rating "Excellent" in coarparison 
with others. in his grade. 



RU>^!te^«il\(^^^^ 



BJA/TjI 





ii 



Siifi, Knaxvilie ' ' , - ■ ' ' . September 22, 1%^ 

Director, FBI 



^ BIQfiOUS JOHN PUROHIA " 

■ . Special Ageiit •' ; , . 

. '. -, . Ability io Testijfy . 

^EeferQUce is made to tb effidenoy report Trhich you^ submitted on the ' ' 
captionsd Agent dated 9/3/48* It is, noted that yoa made no mention of Agent 
fiirchia^s ability to testifj^, and that you referred to your dements in the - ^ 
, March 31^ 1%8, report* In the March 31, M/ import you stated, that this Agent 
had not had ^n opportunity tb testify in tlB Knomlle District j taver, bs ^v^ - 
ih iiapression that he Trould proye a competent \7itnessi \ , : 

The Bureau i^ desirous of having all its Special Agents acquire tlB a-^ . : 
; bility to testify properlyj therefor^^^ appropriate arrangements should be made 

to afford Agent Purchia moot court training. Further^ you should endeavor to ' 
. arrange his .assigmenba aa soon as possiblq ,in a manner calculated to -afford him \ . 
, , an early opportunity tb testify*, Tqu should f ollotf this .ijiatter and 5ubmit^ to tte . 
/ Bureau a report in connection T/ith tlB same* . .! ^ ' ^^ : '' ' , - ^^ 




}*'9Hm m mmtmimmmtMm»'i'^*mmtiit 



Ur. ToUon,^ 

ttTi Ei A* Ta55" 

!lr# Clegg: i2 

Ur« Qlavln 
Kr..lad d 
Ur* NlchoE 
Jtr, Rosen 



ttr, Trac y ^ 
ttr» Ega n '^ '^u '; 
ur, Qarne a 
Ur. Harb o 
Ur« UOh T; 

' Ur. Pennington 
Ur. QulnnTam 

Tae. Rooia; 

ur. Neas e 
Ulss Oandy 



CaMlWyNICAflONS SECTION- 
MAIL£D It 

' FEDERAL SUREAU'OFIHVESmTiOH . 

: .oiiOEfARMMTOFlUSmE..,, 

mmmmmmmtimmmmkmmmmmmm 



BSEPE9iii4iJ. 




/ 



m 



t- 



>). 






> ' 



i^mM 



m^%i& 






mmhM 




•tosi?r: 



1^ ff^l&f^l^f%^ 






*»^<^? 






'i^^i 







%,tel^|tS0| - "•• 



if* ^, uaa« 






;b7C 







m 



^-' 



H 



i 



M^ral Mum nf kuestlgafmn {j IX 



Baorrille, Tennessee 
September 3, 19lf8 



Director, SBI 



MiP.l!olcoa 

lilr.GIavia. 



IWB^^ 



"n 







Se: HICHOLAS J. PURCmi 
SPECIAL ASEHT 



Dear Sir: 

In view of the coiments contained in the 
special efficiency report, it is recoMended this employee "be co 
for an increase in grade and salary* The Bureau will l)e advised! 
has read and initialled the file copy of instant report. 




Very truly yours, 



■-idered 
llkihe 



§^ 



\ 



Encli 




^S£Pg9ia- 




e 



CIORlf 



BUY 

UNITED 
STATES 
JDEFENSE 

ONDS 

AND 









;b7C 



jjj ^ 



STANDARD FORM NO. QA 



he 

hlC 



Office Alemorandum « united states government 



TO : 
FROM : 
SUBJECT: 



Mr. Glavin 



DATE: - September 20^ 1948 



I 



NICHOLAS J. PDRCHIA 
Special Agent" 
Knoxvllle Office (RA 



- Oak Ridge) 




l£p. Tolso n 
Mr. E. A. Tanm 

la*. Clegg ~ 

Ur. Glavln 

l£r, Lad d 

Ur, Nichols *~ 



Ur. Rosen 
Wr. Tracy 



-LOCATION 



fir, Egan 

IXr, Gurnea 
Mr. Harbo " 
l£r. Jiohr 



la*. Pennington 
Mr. Qulnn Tama" 

Tele. Room *~ 

Ur, Kease 

Miss Gandy 



This ■ employee entered on dnty 12/9 A6 as a Special Agent, CAF-9^ $4149.60 
per annum, was reallocated to CAF-10, $4525. 80 per annum on 2/3/47, and as 
the result of a UPA promotion and an increase in basic pay, his salary is 
now $4981.20 per annum. He is being considered for reallocation to grade 
GAF-11, ^^^5232 per annum. 

During an inspection of the Nev/ Orleans Office in March, 1947, Inspector Gurnea ' 
said he presented an average appearance and had a fair personality. The Inspec- 
tor was not too impressed with him during the interview, which may have been due 
to the fact he was very upset over making such a poor examination grade (70^). 
He would probably develop j however, he would never be outstanding. By letter 
dated 4/17/47, he was advised that the examination grade he had made was below 
the minimum acceptable rating. It was noted that he_made a grade of 91^ on a 
re-examination. ^ ^- --- 



l5 OCT °™l^^^^^^^^^^ 

On 5/3/47, SAG Weeks rated him FAIR and said that his^app'Siance-^.wa^'^^^ 

his approach was perhaps over-ingratiating, and he needed to^^^evelopf addiMgnal-- 

poise and confidence in his manner. On 7/14/47, SAC ¥eeks jrat.eid^^^M^^SO^^ 

advised that his approach was improving considerably and 'thal5;:^^h,e4o7^rcame,,p^^ 

of the deficiencies in that regard by his evident sincerity knd eSrnes4a^s».>*J! vi/iR 

On 9/20/47, SAC Weeks rated him VERY GOOD. t' P -? :?^@ ^^^ ^^ ^^"^^ 

I mmi Buukm of shvestigatio?^ 

On 3/31/48, SAC Abbaticchio rated him VERY GOOD. On 7/2/48,^SA'e'Tffi'b'aLtrc''chx"r 
rated him VERY GOOD, and he was considered for reallocation to CAF-II5 how- 
ever, he was not favorably considered inasmuch as he had not attained a rating 
of. Sxcellent. 

On 9/3/48, SAC Abbaticchio rated hijn EXCELLENT and stated his paper work Y;as 
very good; he was extremely conscientious, interested and enthusiastic over his 
work, did not make a striking appearance but was intelligent, showed good judg-^ 
ment, and was entirely dependable. In a separate communication, the SAC I'ecjr 
ommended him for reallocation. 

R'ECOMMEI^n)ATI ON : It is recommended that Agent Purchia be reallocated to grade 
CAF-11, ^5232 per annum^^ ^ jt 



JEE:jlr 




.^^^ 













m- 



U. S. DEPARTMENT OF JUSTICE 



t 



Nature - 
of Action 



Effective 



FEDJERAL BUREAU OF INVESTIGAT 




tMmm-% W^ 



Position 



Grade 
Solar/ . 
Division 

and 
Section. 

Head^afters 
Appropriations 



Departmental 
or Field . ^ 



FROM 






S & E, F.Bll. 

. Lbept. > 



, Field 



t^im^m^^ Slf ^m 



Personnel Action Humtier 



' Lejal.Authorlty ' 



TO 






S & E, F.B.L 



Field 



REMARKS 



<^'' 




NATURE OF. POSITION . 




«"" ' 




« wire ' ^ 




b: ADDITIONAL II3ENTICAL - / .- 


c. NEW . ; 

.P.-C NO.r „ 


.bb ' 

- \; -'' :b7C ■ , 






'^ - 






'--'' / ^ 


" 


-' \./, - ^ - ''•" i^f ''_-'\ ' ' ' 


' ";■- ', '" '*" ."": 




, ^ ... Date ot Birth , .. 


;'"'. ' '' ''. 


DateoIQatli - 





«'' 




■-i?'^^^M#S' "^Ufi*- ' 



. S^ 



jX_J^?tR5 




%:^-^ :■'' ':''V:m 



SAC, Kripsarm^ ■ "/'-■'''' - * 

, , ;\,: :;:BEr; . mcHOI^ .l,.-¥t3RCHIA ' ■ - 

'■ ••■ •■ '■".-■• SPECIAL AGENT ■■' '•. , " ' ■' ... ^ ' ." .. 

.-General In.-Service. Course 9/2OA8 to lS)A/ltB -' .^ •' 

'Dear Sir: ^ _ '\ y- /^ : \\ : ■ , -^ ' , -. ~ -. ^ / ''^ ' -^ ' - ' ~ '^ ' ' ^ \' ^ *•- 
- :. ^ The above' named-- Special Agent attended the above General In- - 
Service traiping^ course, at ..the Se^t of Government and att^ained the follow- /^ 
ihg grades:! ,r - ' : ' ^ ' ,; - ' '^ ' • ,/' ,^ 

r/ ; - . :.;iToteTx)ok; . , ^ / ^. ;^ '^ ; ;\fe?y-aoc4' < ,- " ^\ ■ 
. ' .' , *' ExamlnaMon /-'' ' . . ,., > :-: ^qq ^ ^ / * ^ \^ r 

\v\ ^; ^ t.^ \. {;;^Hip Shooting .(fioubio jus^ $8-} ,.v : ■ ,*: ^ ^ 

, .,-\ * >* / practical Pistol Course :' .^ ^' 02 ' - ' J * 
\, ^ :, -^ Shotgun(Skeet) , ^ ^ ,^ k ■ ^6/25 

"' \; \. ^ ^^ ; V/;3o.i?ifie , : , ; ■ :r' x'^ ' 79 -'^ [ ' ^ ; \ ./ 

'.,^\/;" ^-. Machine ;.Gun \' ; \.- ; : ;;..., ^^ ._85 ^ ^'\ 
. - 4 ".4 ".' ^\ ' , 2 days Specialized Traihihg^ la: ^ ChaBiferang V~ ' - */ 

„ ; ;{ /: ' The .firearfas' grades'^ y/ the exception^ of the Shotgun Skeet Course 
should he entered on the individual field firearms training record card. 
■ / . ' \ \' - /" Very' truly, yours , ^ " 







^5 

'HLS:dcs, 



•«- 



(•"^B^i 



iK^^I> 



MfcOafTOF'^IBWcrfL 'EXAMINATION OF QFTIC^^^ SPECIAL AGENTS 
••:a ... -^SfArBSlS: or INVESTIGATION. U. S. DEPAItTMENT OF JUSTICE 



. • AGEJR_-YBABS,__1__M0NTHS 



NATlVlTYCsUti of bifth) 1»«T> - ,. MARRIED, SINGLE, WIDOWED..^ TTn^n^ „^ ^n 

FAMILY TTTcrf^n-pv Tltt^^r ^^ ^V t OHft hmtl MI T OTfl nrifr iri fltftT, w\^ HTlnc tnfl W>*11 . 



HISTORY OF ILLNESS OR TMTTmv TJfa^l Qhililhoofl fltmimB i 



, -^7'^ 



HEAD AND FACE. 



NormBli 



!lD and face „ MOTTnBJ.. — T " — . ^ ^. +^ t*., 

'EYSS: pupils (size, shape, reaction to light and distance, etc.) Hminrti ft 1^1 a' i ^^^"^ "" ^ ' ^ ^ 

DISTANT VISION RT. 20/flO _, corrected to 20/ 



LT. 20/ ao 



, corrected to 2Q/ 



COLOR PERCEPTION, 



Ni'iji'iMil. »' 



(state edition of Stilling's plates or Lamps used) 

DISEASE. OR ANATOMICAL DEFECTS.^ fiQfla« ' " — " 

EARS- HEARING RT. WHISPERED VOICE ■ 15 / l6' CONVERSATIONAL SPEECH UL_^15 

EARS. HEARING RT. ^^^^^^^^^ ^^^^^_j^,,. CONVERSATIONAL SPEECH_JL5_/^ ' 

DISEASE OR DEFECTS, Jonfta : ^ 



NOSE 



lilomal ; 



SINUSES. 



(Disease or anatom4ca^ defect, obstruction, etc. State .degree ) 
GlfltTt ■— 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS^., Normal* 



TEETH AND GUMS(disease or anatomical defect): 

MISSING TEETH &L2#_5& 

NONVITAL TEETH 
PERIAPICAL DISEASE 



MARKED MALOCCLUSION 
PYORRHEA ALVEOLARIS 
TEETH REPLACED BY BRIDGES 




DENTURES 


Sone* 


REMARKS 


WOM. 





IN m DC USN 




37** 



'~ ~~' ~' (signature of Dental Officer) 

GENERAL BUILD AND APPEARANCE H»atyy» TCCt. 

TEMPERATURE QBjJS CHEST AT EXPIRATION 

HEIGHT JlI? CHEST AT INSPIRATION ^^ 

yyEIGHT ITBfr CIRCUMFERENCE OF ABDOMEN AT UMBILICUS 34? 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE 
SKIN, HAIR, AND GLANDS 



ff pftimfl lyirin in T>«fit VettT. 



Nonnal* 



NECK (abnormalities, thyroid gland, trachea, larynx) ThyrOlfl rf-tnt^ ffl-lflMly enlTpiea. 



SPINE AND EXTREMITIES '(bones, joints, musclea, feet)_. ST ll1 dfiPUWe T»fl PJ-ama. agymP^yoniatlg' 



-THORAX (size, shape, move; 



1^ 



rib cage, mediastinum) "Hell 



^i^' 



>ped* normal* 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC Qlaay to A&P> NO ale fit — 14xl5L 

film 9^22-48 ■- Aialthy chast. 



CARDIO-VASCULAR SYSTEM^ 



Iflornifll I 



HEART (note all signs ol cardiac involvement) Noimal size ^, Shape, r ate, rhythm, somids, 
Tgrn- "> Wo avidenoe of tnyocttdia]. aamttget , r^— ^ — ; 

PULSE: BEFORE EXERCISE 88 BLOOD PRESSURE: SYSTOLIC 132 

AFTER EXERCISE 128 DIASTOLIC 86 



64- 



• THREE MINUTES .AFTER, 
CONDITION OF ARTERIES 

CONDITION OF VEINS Normal . 



NoCTial* 



: V>V 



CHARACTER OF PULSE ' Normal, 
HEMORRHOIDS Nona, 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera). 



Nomalt 



GENITO-URINARY SYSTEM 

URINALYSIS: SP. GR. 1>021 



Nomalt 



VENEREAL DISEASE 



ALB. 

Denies* 



a&gi 



- SUGAR 



QSgt 



MICROSCOPICAL n6T* 



NERVOUS SYSTEM 



Nomnal* 



ROMBERG 



Normal* 



(organic or functional disorders) 

^INCOORDINATION (gait, speech). 



None. 



REFLEXES, SUPERFICIAL Normal, 



DEKP(knee, ankle, elbow) Normal, TREMORS Nom. 

SEROLOGICAL TESTS KAHN NftgatiTO 9^M^4fl BLOOD TYPE n^? : '>::^ 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) ; L: 

None noted, 



SMALLPOX VACCINATION: DATgOF LAST VACCINATION 
TYPHOID PROPHYLAXIS: NUMBER OF COURSES 



1945 



!:-,^*^, 



DATE OF LAST COURSE 



NCME 



-REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE_ 



SUMMARY OF DEFECTS 



8aa aegwe PIS pXanug, agyaptocBtlc, NCD» 



CAPABLE OP PERFORMING DUTIES INVOLVING 



Strenuous 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL "THE PRACTI'CAL USE OF FIREARMS y^a „„ (yes or no) 

(when no is given state cause) „_ __^ '■ 1 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary^ — „ 

Ph ysically qualified, „ = 




Omar Jt BH)V.'N GAPT Mg P3N 



DATE OP EXAMINATION 



9^?2^a 



-(NAVMC=-QVANTICO) 



1S476(S) MCS Quantico. Y«. 4-4-47— IM 



ELECTROCARDIOGRAPH STUDY 

U, S. NAVAL HOSPITAL, QUANHCO, VA- 

NAME ...POICSU. Ri6lioaas...J. RATE JBI AGE _...-35. WARD °u1?„paiieat 

DATE .....?-22r48 PREVIOUS DIGITALIS (Yes or No) Ifo BLOOD PRESSURE T. 

DIAGNOSIS ...„..:.lp)iyslc.al..e^aBii^tioii -- PREVIOUS TEST ..-.^JJeae....... -- 

REFERRED BY ..„...Qinsx.jJ.,._iaQM_..QAE2AIH (MC), U.S.N. CARDIAC NO 2015 




RATE: 
RHYTHM: 
P WAVES: 



82 

Sinus arrhytbioia, sligbit* 

Hoinal. 



P-R INTERVAL: 0.18 seconds. 
QRS OCCUPIES: 0.06 seconds. 
QRS COMPLEXES: "W« type in lead III- 



T WAVES: 



Inverted in lead III. 



CONCLUSION: Ho evidence of myocaxdial damage. 



APPROVED: 

(MC), U.S. Navy, 
Chief of Medicine. • 



Omar J* BEOWH 

Captain (MC), U.S. Navy. 




Filed br ' 









■■ ,&^2E^.i:£^» v^^et^Eis '' 'V V , ^^■■- 




\'-^ i3;^c^^ i;m!^' ;'^ 









•,: , ■^' >_;■;;/,.. ;5£^iKS£:>2^;" ;.,'\.,, 



* V-; '&-^ - ' 




.be ^ 

:b7C 



r* ; -v." 



) ^'.> ' jAVlXmim. ' mM » 'w ^.^ 'f» 






■''"*' -.\,-' ■ -.'-iA^> )t*; i«* .' ' ' - ''^ ->-*c'"'' '^5^^^' ,rffi»*^''*' ' ^f ' 






' ^"'^^ k.--.^ 



^'^^^^^.^Si-^ 



^* Nichols 
Mr, Rosen_J 

,. Itr. .Tracir2_ 

* .l«r,,Gurnea - 

/ ISr; Harborj: 

Wr. Mohr 



Mr; PenningMn 

Mr^'-Qulm'T^ffisr 
-'. lelafc'Roo B- ~ 
i ,- Jar* Kease 






* ,m6r Candy 



'X ' 




-A :.r,x 






% 



October J^ 19^8 ^ 



PERSOML AIW GOSFIDMTIAI^ 



UPf lUckolas Jm ¥ur<ihim 
Federol Bureau of InvesMgc^tion. 
KnoxuirXle^ TenHessee , v 






- ir. Toison 

i'-T, Clege 

tir, Ladd ■ 
fr. "iUchoTs 
Wt*. Hosen ' 
. I'y* Tracy" 
i'r. Carson 
li". Sgan ' 
I'T, Gurnea 



Dear Ur^^ Purohtar > ;,„ " \^\ ^^ ^\ / : ;-% -" "'-,/,. 

: ^ 2*^^ Mr^au.:ia in receipt^ of thet .rQpbri?,^6f the /^ ^ 

physical e^sUmination afforded you at the United^ ^taies ■ ' ; 
IJavalHoapttaiy Qmxniicoj^ Virginia^ on $eptemher2B:9lShS^ 

^ ^ 2S^,f ^ report refl ects^ that )y6u have e'ecohd degr^^ / 
flat feqt:^,, ,- '■^/■^_' ,^, -;'\ '^ ''!;->^;;"'' ' ;-' '"'■., ~' ^-''':' ' 

. ' : '\ ?5%e kled'hrobdrdiogram afforded ypj£ ih^^thi^ oon^^ 
\n:eatidnr0ueaXednojevi^^ 

' \ f$he JSaard of Examning'FhyBtoim^' ^ Wnited 

States: Ndml SoBpitatreportB. that yau are Qapahte of per^ 
form^ing : etretiuouB phy^i oal exert'ioii aryd have no physicaj, , 
defeats: that would interfere with\your partirOipai^ipn 'in. - > 
; raid^ or other wo r^ involving thepfaQtioalus^^;^^ 






\'r»' 




John,: Edgar Hoover 
Mrea-box' ^.o:^- 



cojaMiiwjaiRaj\js tirnml 



<- 



ocT.7:;lS4S 'rm 








standard Form No. 51 ^^ ,^ 
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"07s, CIVIL SERVICE COMMISSIONS^ i^ 



H 



Form approved. 

Budget Bureau No. 50-R012.8. 



( ) 



ADMINISTRATIVE-XJNOFFICXAL 
OFFICIAL: 

REGULAR ( ) SPECIAL ( 3J 

PROBATIONAL ( ) 



As Of „ Oct •^a,^, 19M 

UICHOIAS J. PDRCHIA 



REPORT OF 
EFFICIENCY RATING 

. based on performance during period from .„3?2.l.-s:tA..„?l!!- to '. A — ? .«. 

SPECIAL AGEHT, CAF-11, $5232 



(Name of employee) ' (Title of position, service, and grade) 

FEDERAL BUREAU OF IHYESTIGATION, MOXTIIIE DIVISION 

(Organization — Indicate bureau* division, section, unit, field station) 



ON LINES BELOW 
MARK EiVIPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Eating Ofiiciars Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Eate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

h. Rate administrative, supervisory, and planning functions on 
elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning □ 

All others HI 



(1) 

f(4) 



-^(11) 



I 



.4^1 



(13)" 




Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

Attention to broad phases of assignments. 

Attention to pertinent detail. ^' 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 

Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced. (Is mark 
based on production records? -_-QO_.- ) 

(Yes or no) 

Ability to organize his work. 

Effectiveness in meeting ani dealing with»(>M 

others. ^ ^^ 

Cooperativeness. ^ 

Initiative. 
Resourcefulness. 
Dependability, 
Physical fitness for the work. 



{21) Effectiveness in planning broad programs, 

{22) Effectiveness in adapting the work program to 

broader or related programs, 

{2S) Effectiveness in devising procedures. 

{2J^) Effectiveness in laying out work and establish- 
ing standards of perfoTTuance for subordi-- 
nates, 

{25) Effectiveness in directing, reviewing, and checks 

ing the work of subordinates, 

{26) Effectiveness in instructing, training, and 

developing subordinates in the work, 

- {27) Effectiveness in promoting high working morale, 

{28) Effectiveness in determining space, personnel, 

and equipment needs, 

{29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines* 

{30) Ability to make deoisions, 

{SI) E^ctiveness ^^ in delegating clea/rly^ defined 

^j^^^hority to act, - — -^--"^-^^fcafs::^™-^.*:-.^::^^*^*?^- '^'^'- v.. 

STAte ANY OTHER ELEMENTS^CONSIDERED-^=-~=*=^^r™= 



^^ 



, (A) 

(B) 

(C) 



ry 



^.OdI.!^„E^# 



h r\'^\^t^'*-^rA 



. STANDARD 
Deriatlons must be explained on reverse side of this form 






Plus marks on all underlined elements, and check marks or better on all 
other elements rated 

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements 

Check marks or better on a majority of underlined elements, and aU weak 
performance overcompensated by outstanding performance 

Check marks or better on a majority of underlined elements, and all weak 
performance not overcompensated by outstanding performance- 



Minus marks on at least half of the underlined elements Unsatisfactory 



Adjective 
Rating 

Excellent 
Very Good 
Good 



Fair 



>-'^r;.- ,^ 4"-^^'t '^-''-vn'^ rjl 




.djectivi-'^'^^-^' 






Reviewing 
oflScial— 



/ 



::r¥ 




i SPECIAL AgEJHT IN OHARCaE ^0?t.2j, 191^8 



(Title) 



(Date) 



(Signature of reviewing oflScial) 



(Title) 



(Date) 



Rating approved by efficiency rating committee Report to employee . -..„_„-™-- 



U. S. GOVERHMEHT PRINTING OFFICE 10—20X77-6 



•# 



H 



Khoxville, Tennessee 
October 2, 191^8 



NICHOLAS J. PURCHIA 
SPECIAL AGEHT 



I find the comments contained in my annual 
and special reports of March 31^ June 29^ and August 30> 19*^8 reflect 
HQT present opinion of this Agent's capabilities, it being noted 
that since the last report he has been absent from the district 
attending In-Service and on leaye. Since that ^tirne also, he was 
promoted to Grade CAJ-11 and I regard him as deserving of the 
adjective rating "Ciood" in comparison vith others in his grade • 
It should be noted also that although inadvertently omitted 
from his last efficiency report, this Agent ws afford ed rnoot^ co urt. 
tMdjxJng here and gave the impression that he would make ^^^^^'^^V 
government witness on an actual trial • ^'^^ "'""" • ^""'''"™™ 



m. 



BJA/bl 




MtnUh §Utn ^^pnttmmt of iluattw 

Bioxville, Tennessee 
Ootdbev Ikf 19^8 



Director, M 



COMFMflAl 



6 



Dear Sir: 



SE: nCHOLAS J. PDECm 
Special Agent 



The Bureau is advised Agent "^B^ ^^ read and 
Initialled the file copy of his special ^frSiency report of 



August 30, 19Ji8. 



' jae/w 



.VICTORY 
ffl BUY 

™! UNITED 
W STATES 

/bonds 

AND 

VSTAMPS 




^^ 



V 



very truly 







mn 



f/^. 



^-^^^^^itvmimi^ 



t 











^ standard Form No, 51 
*— ' — ^ August 1946 

TT.S. .CIVIL SERVICE COMMISSIO: 



^ REPORT OF ^""' 

EFFICIENCY RATING 



Form approved. 

Budget Bureau No. 50-R012.3, 



STRATIVE-TJNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( ) SPECIAL ( 2C ) 

PROBATIONAL ( ) 



As of November 24t 194-8 
MICHOIAS J. PURCHIA. 



based on performance during period from .yS.]i.«...2jL..i94s. to .M9.Y.t..ZQ^.JSJS.. 
SPECIAL AGSI'IT, CAF-11, ^^^5232 



(Name of employee) (Title of position, service, and grade) 

FEDERAL BUREAU O F INVESTIGATION . IflTOXVILLS DIVISION 

(Organization — ^Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weaJc 

+ if outstanding 



1. Study the instructions in the Rating Officiars Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Eate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

&. Eate administrative, supervisory, and planning functions on 
elements in italics* 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 



n 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

-^^ (3) Skill in the application of techniques and pro- 

" cedures. 

!(4) Presentability of -work (appropriateness of aa> 

rangement and appearance of work) . 

"^ ^(5) Attention to broad phases of assigiunents. 

-fci^r |[6)'^ ttention to pertinent detail. 

(Y) Accuracy of operations. 

jak^. (8) Accuracy of final results. 

-~- (9) A ccuracy of judgments or decisions. 

— tr:;r(10) Effectiveness in presenting ideas or facts. 

,.±.(Iirindustry. 

.^Ji:^ilZ) Eate of progress on or completion of assign- 

ments. 

-:il_(13)' Amount of acceptable work produced*^ (Is mark 

based on production records? ±i2 ) 

(Yes or no) 

— '3t-(14) Ability to organize his work. 

-!:^-( 15) E ffectiveness in meeting and dealing with 
others. 

-ZL- ( 16) Cooperativeness. 

^^^( 17) I nitiative* 

.f::::!! (18) Eesourcef ulness. 

— " (^9) Dependability. 

J!^__ (20) Physical fitness for the work. 



(^1) Effectiveness in planning broad programs, 

(22) Effectiveness in adapting the work progra/m to 

broader or related programs, 

.___ i^S) Effectiveness in devising procedures, 

(24) Effectiveness in laying out work and establish" 

ing standa/rds of performance for subordi- 
Tiates. 

(25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates, 

(26) Effectiveness in instructing, training, and 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale, 

(28) Effectiveness in determining space, personnel, 

and equipment needs, 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 



(30) Ability to make decisions, 

, (SI) Effectiveness in delegating 

authority4o'a^t, 

STATE ANY OTHER'ELEMENTS CO: 



dea/rly defined 



^Ks 



(A) 



h 




'^^ 



"^■^ 



.^ 



A<A. 



(C) 



\-^ 



/7 



'<Liv 



"?T3"7"j" 



^\ 



W. 



STANDARD 
Deviations must be explwned on reverse side of this form 



Plus marks on all underlined elements, and check marks or better on all 
other elements rated 

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements ^ 



Adjective 
JRating 

Excellent 
Very Good 



Check marks or better on a majority of underlined elements, and aU weak^.^ /~ -i ^t - 
performance overcompensated by outstanding performance _ -. — Good 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 




Wiidjed^v^ 



Eeviewing 
officiaL- 




Eated by -. 
Eeviewed b; 



SPECIAL AGENT IN CHARGE . NQVEIffiER 26.^.„l3-48_.. 

' (Bate) 



'....^^^mtA^.- 



(Signature oTl^viewing dmsa^) ^(Titlo) 

Eating approved by efficiency rating committee Report to employee _. 



(Date) 



U. S. GOVERHKEHT PRINTING OFFICE 1&— 26177-5 



(Date) 



(Adjective rating) 



♦# •• 



Khoxvillej Tennessee 
Wovember 26, 194-8 



UIGHOLAS J. PURCHIA 
SPECIAL AGENT 



Since arriving in the Khoxville Division this Agent has been 
assigned exclusively to Atomic Energy* Act Applicant and Employee investiga- 
tion and has been a Resident Agent at Oak Hidge, Tennessee* 

PURCHIA 's paper work is average in quantity and a little above 
average in quality, and he requires no more than average supervision. 
PURCHIA is a^hard worker, extremely conscientious and cooperative* A greater 
part of his work is submitted in rough draft form and the stenographers have 
had little opportunity to rate him as to dictation. However, it is believed 
that he is satisfactory in this regard. PURCHIA is of medium height, dresses 
neatly and presents an average appearance*. He has a pleasant ma*nner and 
personality and makes good contacts. PURCHIA ^s attitude is excellent. He 
is courteous and gets along well both with people that he meets in the course 
of investigation and the people vdth vrhom he works. He makes qualifying 
scores with Bureau fireanns, is in good physical condition and possesses a 
mature attitude and good judgment, for -which reason he is believed to be able 
to function satisfactorily on dangerous assignment. He has had no opportunity 
to testify in this district^ hov/ever, he has^egcuaff^r-ded Moot Court training 
and gave the impression he would be a con^et'ent Government iTitness. 



This man has made definite and steady progress and has been a 
valuable man in this office. He is entitled to the rating of Very Good in 
Grade CAF-11. y^ 









m RH'l.Y, PLEASE REFER TO 
FILE NO. — 

^ , Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sir; 

For inclusion in the fund to he paid to the widow or designated henef iciary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to November 30, 1948, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - M^ffiMfiSS) ' 
the sum of ten dollars .($10,00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund* Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the sum tendered herewith 
is a. voluntary, gratuitous contribution to said fund, which X understand is to be administered 
in the following manner; 

The Director of the Bureau will appoint a committee which shall considier all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau In pertinent liiatters* The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director* 

Upon the death of any Special Agent, the appointed committee will consider the case and 
sulnit a recommendation to the Director as to its conclusions* Appropriate instructions will then 
be isisued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum. of $10,000* 



ance 



f^"-^- 



The following person is hereby designated as iny beneficiary for F* B* I* Agents' Insur- 



Relationship 



Wl Ff' 



Address HSl UTetiNes{r£ ht/ e. Ofn^^b^e^ U^n. 

Dated liouemapH ^ . i ?^ g- 



The follotdng. person is berebjr designated as iQr.Jbenefielary under, the Chas* S. Ross Md 
provi dJDg ^ISOOxdeath broefit to bepefLciary of agents JdUed.ln line of daty. 

Name kiis^ \\9.VI>lEi/»rf,iE&Mo'k>dAMiii>^eJeif/f 

Date d Nn^/^fit^B^k SlJ^^S- . -v^ '"^ 



be 

:b7C 



Relationshi p wif^I 




'^ Very t: 



1 



u^i/^y^^'-< 




^ 
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Form approved. 
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[STRATIYE-XJNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( ) SPECIAL ( ^ ) 

PROBATIONAL ( ) 



As of „..??„• — A A based on performance during period from HOK.L-.aa^, 2.348 to ..IledXm.^.?i^.±MB... 



HICHOLAS J> PUROHIA 

(Name of employee) 



.SBecial„Agentj,__CAF„ll 



(Titlo of position, service, and grade)^ 



..Federal Bure au of InTestigation^ AtilBn ta. Georgia , 

" (Organization— Indica^te bureau, division, section, unit, field station)' 



ON LINES BELOW 
MARK EMPLOYEE 

y if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Eating Official's Guide, C. S.C. Form 
. No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. - 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or ]e)lanning positions. 

6. Rate administrative, supervisory, and planning fimctions on 
elements in italics* 



CHECK ONE: 

Administrative, 
supervisory, or 
planning Q 



All others.. 



D 



^ 



(1 
(2 



'(4 

.±„ (a 

..^-(10 
-.±1(13 



-±!(14 



.r^„(20 



Maintenance of equipment, tools, instruments. 
Mechanical skill. ^ 

Skill in the app lication of techniques and pro- 
cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

Attention to b road phases of assignments. 



Attention to pertinent detail. 



Accuracy of operations. 
Accuracy of final results. 



Accuracy of jud^e nts or decisions. 



Effectiveness in prese nting ideas or facts. 



■jP-JPstry . 



Rate of progress o n or completion of assign- 
ments. - • i-r 



Amount of acceptable work i 
==^^S5g§=g H :: p <3 dU 6t i 6!tl"recorc 

Ability to organize his work. 



jroduc 



ed. (Is mark 

(Yes or no) 



— (j3i) Effectiveness in plcmninff broad programs, 

(22) Effectiveness in adapting the work program to 

broader or related programs* 

— {2S) Effectiveness in devising procedures. 

— {2J^) Effectiveness in laying out work and estahlishr 

ing standards of perforrrumce for subordi- 
nates, 

— (25) Effectiveness in directing, reviewing, and check- 

ing the work of subordinates, 

— (26) Effectiveness in instructing;' training, and 

developing subordinates in the work, 

— - (27) Effectiveness in promoting high working morale, 

.-„ (^5) Effectiveness in determining space, personnel, 
and equipment needs, 

— (29) Effectiveness in setting and obtaining adher- 

ence to time limits and deadlines, 

— ($0) Ability to make decisions, 

— (SI) Effectiveness in delegating 

authority to act 



clea/rVy defined 



Effectiveness 
oth-^i:'^ 

Cooperativeness. 



in meeting and 



Initiative. 



Resourcefulness. 



Dependability. 



Physical fitness for the work. 




TE ANY OTHER ELEMENTS CONSIDERED 



(A) -Gapab^ity._f or : ad«,tipn^^^ 

reroonsibilifc y# 
- (B) — Z..„.: 



(C) 



STANDARD 

Deviations must be explained on reverse 



^2--i^2£2£^& 



k .^ * n Adjective 

Plus marks on all underlined elements, and check marks or better on all 
i other elements rated . X— -™.yi?r*f?_?r.?.5^ »»..E^/»/*nKv^'+?»^is^^ 



j Check marks or better ^ on all elements rated, and plus mSrkszon ^Ueaat.^.;3^* 

/ half of the underlined elements L - v""rv oS^lir 

Check marks or better on a majority of underlined elements, andfall i?ekk? ^O i^ 



Good 



performance overcompensated by outstanding performance. 
' Check marks or better on a majority of underlined elemk£fs[ 

performance not overcompensated by outstanding performance. 
Minus marks on at least half of the underlined elements Unsatisfactory 



f^ Rated by 




SfsPi&ODl^ CF !NVEST16AT!0NJ/, 

rmance^.sr^^ri.'js;^:.— -.^.====^air-*^«t.^«^T- _ u i { */ /? 



Adjective 



1 



^;g?Rating 
if official 
W f 



-¥ERy-.GOOD 



Il|Ltial s ^>^P 



Reviewing 
official- 



Reviewed by 



Rating approved by efficiency rating committee 

U. S. GOVERN UENT PRINTING OFFICE IG — 26177-5 



eoial Agent in Charge 

(TUle) 
— YiitfeY 







a* 3, 1948 



(Date) 



(Date) 



(Date) 



Report to employee 



(Adjeotive ratlngt 



H H 



Atlanta, Georgia 
December 3, 1948 



NICHOLAS J» PUECHIA 
Special Agent 

This special efficiency report is being submitted in view of 
tlie %vriter*s transfer to the Little Rock Division, 

• Agent PURCHIA arrived in the Atlanta Division November 29, 1948, . 
and has been assigned since that time principally fco applicant investigations 
and the operation of technical surveillances* - " 

He appears industrious j cooperative and has had no difficulty in > 
adjusting himself to the work in the Atlanta Division* He has a pleasant 
maxmer, seems to get along with his fellow employees and presents a wholesome 
«and cooperative attitude. His investigative reports haye required a minimum 
amoamt of supervision and indicate that he organizes and initiates his in- 
vestigations efficiently. He has had no- opportunity to operate on a dangerous 
assignment but it is believed he pould do so \mder the proper supervision. 

He is rated Very Good in Grade CAP IX* ' ' 







S^^ 



Initials 



EJP:EPH 
67-4279 



fi^-^jj^'^^i.-^.^^r'- 





SAC, lajoxTiLiE ■ ■-;■' ' „> 

ITIOHOLAS:; J.,. PTlibHiA I ■, 



Woveiaber 2^v^-19^- 






^ 



.'miibih '•/:;.. :;.;.-'y\ .:'' 






■ '-"..'i:--'' 



K/> 



\m. 



¥^ 







.MS 




■.'-; OITiOiO .Sf»(OHAimTK' - TWIJjlD SSAirES GOVEHlSlEl?!!? 



20.- .. ; : "''DIlSCECBk.'; ,; ' 

YSm- ■ : "SAC/ -KMOXyi-IflB , ■ \ 

^TJBJICIV BiOHOMS J. PTIRCHU , : 



MTS:^ X^:OYembex^ 18, ^;1948. 



' : , ;, , .Sefei^ence isjiaade tq jvvj letter to the Bureau of 'Octcftjer /'. ' 

; : 2$, l?4&/Qaption&ql **Ada4u^cy :of Personnel - j&xpzyil^la Oifficei/' '- - , - ' J 

. : tax- j'^hlch : I- Adyx sed that :seyeri-^Special'! A;jent.s, * including SA(BIGEQ£AS^: - '" ' 

\ ; 3; , ,,HISGH3:AVi :ifllght hg released' f or ^assjtgnment ^'iii otii^T^\(Xf£i.oe%' vdi^Jbdrit '' " 

. interference' '^^^^ SuTDsequently, - . - ; ;.' 

, . all these 'Ager4 Si ,e::^cxept; oi^e, Inclu^xt^ SA HJSCEIA^ reeeiyed,. 



"tr^n^fer^s, and shortly thereaf ter tr^nsf &r ^ .ytare received for ^peeiel 
j^ent 3 if ILL! A^I My BqA83X-!^T. and- ] [ \ -'-\:'^ ^^ 



;: .7:^ , ;■.- '^v ;-:^'^y r^co&^endaMo:rx xaVr^feirence- 'letter vjas'inaEe.,^ft>r \f: 
-a; careful vstudg^ of^^;the;ioeai^ Kit;uatip:ia\-ai{d' '^Hh .&, vtev; tq^-relaa^siiigK : 

v;:priE^ it >ak-.cbBt eclated that v^quldlah^prh .£ a>i^)ata^^^^ 

"^ pfer1> of '%V:%rk'heaiig' 'carried l^y 'SA^'Pt^S'i3HIA,,,'4otfa 
-Hesidenr A^-ent s at- Dc'lc Siere .Snd^ >i%x^get' In Ith^^ ^Hhi'B yjh^^^Zof 'th^r - ; 
/ AtOKiiG::,|&ergy-Act -^/orfcV^ {The ; transfer of -hoth^'pf ^':thepe Agf^xts/'; - V ':- ^' 

ieare^ 'us -.dff inltely; ' sho^thanded; at Oak ^SidgeC"'- 'v " ■'' V - - :' f ^^^ ,. '" ■ ^'<\ ' 

y^;^ ,;: /'^^ :''^[/' '^'^1^^^^ v?itn:^f\)j^^tiier^\5^^^ tJie.xV"' /' 

^^ i'^Sv^t l^J3feit :SA4.!PIJRG&JA/ht„s; hefe^ ,^^s?sigufed^her e\ only appio-ximat ely^ >6nf.: •/ 'Vii 
/';/par^',';ii ^is r^^j^ec^fuilljr J^-^jueste:^; that\,<^.33^^:i4#j?aix'd^ he?:giYen'^tHe- " ,^\ 
^cancdil^tijbn,:bf\fii:g, Vra^^ iike, if --^^xqh ^ct-^ ife;;ndt . ^ ^ -> 

-;iht;dhsigfe'^ht^''^^'ith.,tHe Bureau's, ne'e'^s. ^ ^'' , - '^'^ /:, ' ;" ;.: '^-^\r >:;'-; ,. - ^^" 



be 

:b7C 



^>A/j5l' 






^:f:lli^l:^ 


F; ri C E '' ii^B It R A N D U M 


TO , ■ ; : 


dikeotor" ; "■-■'-: 


Irom/ "i 


' SAC, poxvilliE ..'.• ,.. 


SUBJECT: . 

^1 


.ADEQUAaY OP PEHSOMEL 
KN03C7ILIJ; - OlFICB ., '. 



.;;, .■ UNITED S.TATES tlOVERNMENl' '. 
.- ", date:? ■ October 28, i^liS , 



; confidWtial ^'\ 



• -" RelDttlet: -October^ i3, ' i9ii8^, arid, iay telepHona conversatibn 
with. AssiHant -Director ¥. fl» GLaVIN on;,:Oc^otier ,27', 19li8'«. ; ' '-, j '^ m. 

'./• ; ,, -; \ "'At thj^ |>resent:time this-off^de/has l^li^iJivesM 
personnel,' . including 'liiie '.SAG artdrASAGj- ojtie:: radio conmuriicitiohs ' ^ j^ - = 

"officers and 28 clerifeatjemploye'es'* /;/ ; " "' ' //v,''; -" :;. '. ' '/ / \ ''1 '^: t; •^^-' .. 



1 'is,'-^ 



: ' . 'f-/; . As ;of^ October' 2^5 l'9ii8,\tKeri 1^Tas^a.,^^^^^^ ;^^; 

"of Ii82 pending cages', .of /which ^3-6!3'Wet*e general ;;or criminal . qases-;. ^C' 
■ and 119 ih;,the\ 116 classificaiionf Fr6m^ October 1st ^feo- the! ^ .'- 

date this*^ office ha^ .received; 262 -cases in ;the-,il6 - v, 

:only two'of t^hich:^ are '^on employe ^^'' 

all of .the 116' cl^asifi.cation< causes Jia^^^ 

[ ihcifof jthesecase?^ have : leads' .in of /.differgriV^^sectlM^^ 

ytlie. ^ierritOi^^^ the servicej^ 7*^^^^ Agqn,ty- x' :ir' [ 

' ' ; ";./ Due to th^ decrease, in the.nuinher/of- 116^0^^ 

r^c^seis'' now being' h%dled;by'^t^^ officev.I f eelvthat ;s.qven ;;, 

Agfents. may'be: tjeleased'for iassignmen-jfe.jji, b^er/'pfif^^^ " :"- 

sex^vioes^are needed*/; ;3?he ;f6ll<:^T?lrig Agents; ^^^^^ toV' ,5'" - 



/ >ll6r cl^ssif icatlqfi cases .and afce^iix a^P,9Ai*i<^^^ ' 

;>;anjr'hinderance"-4^^ .of tiiisr; 'oif ice^rv^v*';/- r*"'"^'?''/,"!!?^ ;, "^'^' /'/^ '' ^J'^: 



,^ '' '-- . ^ 



:"'*r\'i 




\'.:b7c"c- 



j'HICHOMS- J: HmCHIJl ^:> :v^\' j; %/^: - ^Jr-^.^- ;^. . >" W .- 






^'; -l^ 



- : -i - 1 /-^ " lii rigard^* to' ibh'e^ ciericai";einplq5rees, I have talked .- 
Tfit"h. all; of _ them fand no- one is planning^ to resign at the priesent 
;t^e :'pr, /is mliing,\to .accept' a; ti^ansf e,r : to 'another ^office •; " Bde' ;r 
' tO;. tiie" decrease "in volume oiyorK in; this pfflce, X Consider thi^t^ 
there" ds. a /surplus of two clerks and/ two stenojgraphera ,^t - the -\' 'v 



pif^eseht : time • 1 - : 



'-" , ^:x^^'^ 



^^■v /:':•■-:?; ■•■■■^■-:/;?:: 
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RlSTRATIVE-UNOFFICIAL ( ) 

»!fFICIAL: 
BEGULAR (X ) SPECIAI. ( ) 

PROBATIONAL ( ) 



As Of }^r.9k32jL.19M 



based on performance during period from 5p3rAl22>-JL3!kS. to - JIandh_-31^— 1249 



N ICHOLAS J ^PURCHIL,..?^^ ^ S^ Qs±a^^%..^...QrM3..C^.,^ 

(Name of employee) XTitle of position, service, and grai 



grade) 



Federal Bureau of Invest igatiorij Atlaataj Gftorgia 



(Organization— Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Eating OflBlciars Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Eate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions, 

5* Eate administrative, supervisory, and planning functions on 
elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
plaiming Q 



All others 



CS 






(1) Maintenance of equipment, tools, instruments, 

;^) Mechanical skill. 

( 3) Skill in the application of techniques and pro- 
ceaures. 

'(4) Presentability of work (appropriateness of ar- 
^ rangement and appearance of work). 

J^ C5) Atten tion to broad phases of assignments. 



Jc (6)' Attent ion to pertinent detail. 



(7) Accuracy of operations, 

-j^ (8) Accur acy of final results. 

-rxr' (9) Accur acy of judgments or decisions, 

.■i^( lO) Effect iveness in presenting ideas or facts. 

—T-lCli-) Industry. 






J..M 



(12) Eate of progress on or completion, of assign- 
Tironts. 

(Is mark 

(Yes or no) 



JIII,( 13)' Amou nt of acceptable work produced, 
tjased on production records? -, 

-TJTC l^) Abilit y to organize his work. 

-J™. (15) Effectiveness in meeting and dealing with 
' ■■ ■ eth ers. 

JII^( 16) Coope rativeness. 

J^ QH) Initia tive. 

.k:^18)Eesourcefulness. 

rrJ::r (19) Depe ndability. 

rfc:rt20) Physical fitness for the work. 




Effectiveness in plxmning broad programs. 

Effectiveness in adapting the work program, to 
broader or related progranns* 

Effectiveness:^ detming procedures, 

EffectivenessmbJ^a^ing^out work and establish- 
irig standcf^h^ of performance for subordv- 
nates, I v^ 

Effectivene^&in directing, reviewing, and check- 
ing the work of subordinates. 

Effectiveness in instructing, training, and 
developing subordinxites in the work. 

Effectiveness in promoting high working morale. 

Effectiveness in determining space, personnel, 
and equijyment needs, 

Effectiveness in setting and obtaining^ adher- 
ence to time limits ana deadlines. 

Ability to make decisions. 

Effectiveness^ in^ ^ delegating^^^clearly^^defined^^ 
authofii'ifio act,", '' " "^^ """"'^ " ' * ' 



OTHER ELEMENTS. CONSIDERED 







"mi '"-7^"""i!iJ^t ^"fr if """?""^t"lIi?D"f a7J7?S"C"''*^ 



/ 



STANDARD 

Deviations must be explained on reverse side of this form 



Plus marks on all underlined elements, and check marks or better on all 
other elements rated 

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements.. 



Adjective 
Rating 

Excellent 
Very Good 



Check marks or better on a majority of underlined elements, and all weak 
performance overcompensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance Fair 

Minus markslon at least half of the underlined elements Unsatisfactory 



Eated by 



cZSM. 




K::^",r-.::-,7cr;r^7:^ ^:::iz 



AdjecHve 
^Rating 

officW VERi GOOD 



Initials 

Reviewing 
offlciaL. 



'W- 



Eeviewed \^^ 



(Title) (Date) 

AsBlclant Dlrociof ^ -- a 

f cdoral Bureau of invcstlsatlctr ^ - ^:3^ V ^ 



K^ 



(Signature o^^tSvic^ing official) 
Eating approved by efficiency rating committee ,_. 



(Date) 



(Title) 
Eeport to employee 



(Date). 



(Adjective rating) 



U. S. COVERNMCHT PRIHTIKS OrJFICE 



#^ 



^#1 



Atlanta, Georgia 
March 31, 1949 



NICHOLAS J. HJRCHIA 
Special Agent 

* 

Agent PURCHIA makes a very fayorable impression. . He is 
pleasant, cooperative, and forceful and aggressive in his contacts. 
He has a pleasing personality and gets along -well with fellow 
employees. The agent is iated as a very good dictator by the 
stenographic personnel in this office. Since his assignment in 
Atlanta he has worked on general criminal matters, and is presently 
assigned to security work. 

The agent has proven his abiliby.to handle physical ' sur- 
veillances and I would not hesitate to give him dangerous assign- 
ments with proper supervision. His relationships with law enforce- 
ment officials and business contacts have been very satisfactory. 
He is physical]y fit and available for general or special assignn^nt. 
His repeats, memoranda and letters require minimum supervision comr- 
mensurate with his experience in the service. IE particularly note 
that the agent is nature, has poise, and appears to be very much 
interested in developing his understanding of Bureau functions and 
procedures. His attitude toward his work and the Bureau is excellent^ 
and he has frequently voluntarily undertaken overtime assignments. 



Rating Very Good. 



JGBiCM 




OHN C. BILLS 
AC 



Initials 






#• ~ H 



HJRCHIA, HICHOIAS J> ( Special Agent 

Entered on duty - Dec* 9> 1946 
Salary - Grade CAF 11 - #5232.00 

Offices of Preference - (l) New TorlF C^) ^ew Haven (3> Newark- 
Agents Examination - 95»75 

SAC BILLS: This agent is a very pleasant individual 
and gets along well w>*^ P®°?^®- ^® ^? , 
industrious, willinglf undertakes special 
assignments, and appe.a^s.^^e^ssted in 
developing himself an^ ^^ understanding 
of the Bureau's problr"is ^^°- policies. 
Since his assignment f^ ^^^^ office he 
has worked on applicai^^^ investigations and 
is presently handling security and general 
investigations. He id rated Very Good* 



INSPECTOR GUENEA: 



Purchiats appearance fs only averager however, 
he sells himself durii^ ^" interview. I 
believe he is satisfac*°^' 



.^^ 






Inspection Report 

Atlanta Office 

Inspector Gurnea *^3 

2/18/49 

Interviewed by Inspector Gurnea 



i 



STANDy^RD FORf^ NO. 64 



Ojjicf Memorandum • united states government 




TO 
FROM 



. Director, FBI 
y SAC, Atlanta 



-i. rl DATE: Oct. 3, W 







SUBJECT: jjiGHOLAS J» PmCHU, SA 
ADMINISIBATIifE 






lit 



/ 






ms 



This is to advise that a son, 

born to SA and m, PURCHIA on September 2% 1949* 
Revised idthholding exeD?)tion certificate is attached*! 



be 

:b7C 



JCBidl 



Enclosure (l) 




V 



V 




ii w iiiii .! ii irTr i> cin » Ttfaiii3^^ 



±jmmdi 




■ri M ii n Miii m .ii m i Will lHHWtxlMiiMH 



'' S .OCT. 5 1943 

' mm euREAo of investis/itioq 



NWHW^ffl^fi^ 



i^ '^^ 




ii^ 



% 



Aj^fit^s* ^iT^fi'y-gQ ^m.'^fB^y ' . 



tliat thsy have te^Vif ie6, at tteot eo«j?^ ,oy ^Qfajalsaibjisr's h^s^im s-^ ^aioatJOd, 






■ testified sfe ITofflBjiQaio&ar^s iieaspias; . 
- ^esti?isd-&ilJoot'Cwrt , - 



be 

:b7C 



: \$lTWmWTr^^!Wi^h testlliQ4 at fioqt. Oou?t V ';■ . . . .■ , ' - 

'SAl5'3iEi.LSt la r^fgreaSStssiiiW^^QW. -exeats iWt?^^ ' . 

. ,. ./ ■ ■ to ©iX gutiervifeors thsi dases Ije^asaigttscl to ti^eso ageiit^ vrhiohj - 



" '- !* 



^ I 



;;:!' 






0AO. ffOHS 0» ai25.S./" •/.-' 







IN REPLY, PLEASE REFER TO 
FILE No. . 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to he paid to the widow or designated heneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contrihuted to this fund prior to July 31, 1949, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) 
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to he included 
in said fund. Payment will he made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and .agreed that th& sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understahd is to be administered 
in the following manner; 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and eocpending of said ftmd, which committee will recomniend 
appropriate action to the Director of the Bureau In pertinent Mtters* The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the case and 
sulnit a recomiaendation to the Director as to its conclusions* Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000« 



anc^ 



Same 



'^'"'^* 



The following person is hereby designated as ny beneficiary for ?♦ B. I, Agents* Insur- 



Relationshi p L//rE 



Address 5rA07^//y Uf^K l?/ii\J€ J)£CFfT U/^ ^ Qf^, 
Bate d JJUJII,')^? 



I 



The follonlng person is herel^y designated as i^Jbeneiicdary under, the Chas. S, Ross f\md 
prov iding SlSOO-death benefit to beneilciarr of agents killed.ln line of duty« 



.b6 
b7C 



EelatLonshlp \a^/P£ 






Address J'^O/^V// d/^^ J^jfi i/f J)€C/^7c//^ . Q p 



Very truly yours, 



Special Agent 




%dpk I ^^y"^'^ 
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:«rtt?iUcsf^Ja,:,1^5Q; 



^^^ jr al Buremof- Xmes ii'dd-^ian^ - ' : 
mttM, StateB liepartmrit.Qf Ju^iiG& 
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Bear -Mr^ .Putohi^a; -. [;." /■';•■■:■;•■•'.'"'■■' '•"'''.'""-;•'' ■■'■■''V"' r 

' Wfna%.d;manne'r^ in mioh you perftrmed mur 
•-•'Is :-!- H ^^^^^^Mon. miih the remnPintersme 



»::«i^ai> 
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P*.0. BoQC I85O . 
Atlanta 1^ Georgia 
December 22, 1949 



iTTilfAIL SPECIAL DEL: 



Sireetor^ FE£ 



Daar Sirt 




Re: 



ill 



C fl D 7, 
(BoFile 



:E3LAL; 



1 ET iL, VICTIMS;: 



be 

:b7C 



Beference is made to Bureau teletype of December 19* 1949, 
?e<in»8ting obsenatlons regarding outstanding work on the part of 
the agents in connection with this matter. 

As yott are undoubtedly atiare, this iiwisstigation, nhich' 
-cooaene^ on iprll 14, l<m, as a result of the flogging of sevekv. 
Negroes by a group of masked hoodlums, aided airi abetted by the ? ■ 
*"'1f'.°5 ^^' County, Georgia, and two of his deputies, has recently 
res^d in a aistriia in U. S. Disfcrict Court at Borne, Georgia.^ Tt!i 
aiff^ial has in itself, in xtsy opinion, been received throughout this " 
terxltory as a poral victory foe the forces of good lair enforcement 
in th'e South, I have been particularly iii5>res8ed idth the editorial 
conmenbs, as well as Idie comments of various distinguished individual 
*» have highly coanended the Bureau's work, the' work of the agents, 
and the condwt of the trial, ^fibdhtt^atl^f^ the action of the' 
Sfim Jury as a' forward step in thai Semthii It is antiiifeiKtati 1il?fi»C 
the case will be, i;«b»4ed. Z^' ' ^'^^^V^^f , 

_)lA dAsA-. ai^JanHrtrf ^r»Mli%^''H,aJt. !«e^«.u_dJ.J-_ ji 

the. first . 
nmer. «6i^ 
to the 
indict 








the floggiBg'' 



-ted»yjtoe h^^^ctf €he< Ku KIu£^an and,.und.pr the color ojP 

hWfil^^Jf&y^b^lta ona yolittien^' on December 14, 1949,. 




^d^ 




Gharlotite!(e(QHErDHI.TIAL) ' • 




% 



AT 44-287 



"December 14, 1949 



«TD: . KHQXy iLLE AHD AHJtNTA OFEICBS OF IHB 
FEDEHU BDESin OF INVESTIGATION. 



, ■'\v^^''^- 



+^— * xu ^^ ^»ffll>«« of -the Federal grand jury for the May 
tern of the Rooe^pivision of the United States District C^ hereby 
resolves: !rhat the following agents of the Federel Bureau of ' 
xnrestlgations 



Atlanta^ 

Atlanta 

Atlanta 

Atlanta 

Atlanta 

Atlanta 

Atlanta 

ffi30xville 

KhoxviUe 




ULcholas J» Purc hia> 



by their great melity and singleness of purpose in developing the - 
information in the Dade County, Georgia, cons&acy trial h^gj^ - 
Jf f^^.^S'^o^^ ^^ ^^*3r to aid, assist andptotect Se StiS ^^ 
Jj ^^*^d States and to further the cause of equity and justice ' 



be 

:b7C 



rorenan 



i/epgty FOT ssnAr f 



Clerk 



* ♦ sf * * 



praised the i»ric they perfoi«d in connection idS^s^s^ verbalJy 



-2- 



% 



AT 44^287 



U. S. Attorney J* EELIS Hafflff, who handled the trial of 
this case, has ctaBaentisd to lae that he has. nereT in his «?)erience 
received such aWLe assistance or such effective te5tiinon7 on'tiie' , 
part bf ax^ iiilaiesses as that given Vy the FBI agents in the case•,-^.^ 

n. S. District Judge IC NECL AHI»HK has personally told 
■m that from his knowledge of the case -it appeared that this was a - . 
definite step forward in the conduct of Juries and law enforcaaent 
in ■ Georgia •• 

U. S* District Judge FRAHK HiDQEEa has coiiiaented very ; 
favorably on the work of the agents and tbeir testiioony before hisi / 
during the trial* 



II 



U; S*. Circuit Court of j^peals Judge, ROBEBT L% BIBSBXI» has 
commented to agents on Idieir tho3?ougJi investigation;* 

I feel that a. particulailjr outstanding job was done by.aU - 
of ihe agents as a grot^ in the manner, in which they broke down me^iberw 
of the Ku ELux KLan before the trial in obtaining statemsnts and in. 
refuting testimony while oa the witness stand* In addltion^^ one of. - ^ 
the strongest and most unusual circumstances of this casd at the tiine 
of the trial was the large nunber of Gtavemment witnesses 1*0 had- 
been induced by the agents ^to give testimony on the part of the . .,:^j^^[:^ 
Government* As you are aware, in this type of case -in the South ,T^ 
ordinarily it is exceedingly difficult to obtain satisfactoiy .witnesses, 
for the Government. The investigation was carried to such an eoctent. 
that one of the most effective features of the Government's, case was 
in being able to refute the testimony of alibi witnesses for the. defense 

by proving that they were not in position to testify* ! 

■ 1^ . . 

I was also particularly impressed,, and it was commented j upon 
by neifspapers editorially, with the. manner in vSxich the agents of the 
FBI overcame the efforts of t.hfl)p^rfrla Btiyoau of Investigation agents 
to cloud the issue and infLuence^the statements of witnesses*. ... 

This investigation was handled on a se^ii-special basis flrom 

itw iJiception* Four agents worked on the case from the timeJim. 

imrestitetion P.nmmAnnAd until It was concluded. These were I [ 

and 



3 



The case was assigned to SAC 



3 who did an outstanding 



be . 
:b7c 



job in coordinating the iiif ormation as it was obtained in preparing the 
reports and suianaries, and particularly in getting across to the^ U. S* 
|, Attorney and the Special -Assistant, the 'tf^T'iftnt facts to be used in* 
the prosecution* In this connection SA| |, according to tiie 



^3- 



mi-' 






AT kfv^SSn 



% 



U« S* Attomagr^ was directly xesponsible for briefing the - 
U* S« Attomegr and his special assistant on each day pzlor to 
the ttial, and for the Bureau's infornaticm, diae'to a physical 
handicap it is loy opinion that the U« S« AttorxMy^ liotild have 
found it is^ssible to read' the lengthy reports and statesKtts* 
I believe that the success of the triaLL iias in no sitill laeamire 
doe to t he constant attention and untiriiig efforts of Agent 

h 



be 

:b7C 



r-:^ 



jthrpughcmt the duration of the -trial* *^ 



Ihe nature of this investigation precludjss .comaoit ^ 
upon any startling oy flaahv Imreatlgat ion oh the par t of ind ividaal^ 
;sj hoiiever SA I I worked irLth SA I t 



throu^out the entire investigation, taking aLgwd statements from, 
^witnesses azxi doing a magnificent, job of brealdng doirn zaembeirs of 
the Ku KLux KLan and inducing thoai to testify on behalf bf the 
Goveniiaent# * 



Agent s[ 



ahd 



also 



worked on the investigation durir^ its entire course^ and did out*^ 
standing work in obtaiiiing signed statements from witnesswsy and 
during the trial in refuting ;the testlimqy of alibi witnesses^ ■ 



andf 
Agents |_ 



fln^ftlnl Igenta 



Ien- 



rsigned to the Atlanta 
Tandl ^^^Tk 



Bitisioni aind Specieif-^' 

^ aasigaed to the Ecioiti4,lljB 

Division, worked on this case during the hei^t of the invesitigatioa . 
and testified before the grand jury and during the trial* Theseiiaen 
without eocception did outstanding work ia handling-a very dLf Hettlt'. . 
situation* In this connection it is noted that : Dade. Counigr, 6e©rg*|t, 
locally known as the "independent state of Dade, » is regarded as onb 
of 14ie most backward and isolated territ<n?ies in. the state, and at 1 
the inception of the investigation the U* 3* Att«i^y, ih discoBsix^^ 
the case with m, conoented fi*ankly that it would take <telicate • 'i ^ 
handling to ke^ the reaction of the paUic and witnesses ftoa souring 
on the investigation and jeopardisdng the outcome of the case^ The 
record of the condoet of the trial testifies to the excellent meaner in 
irtiich the investigation was handled by each of the agents* This 
achievement was only posflible through the perfoxnance of mnch wtght 
work and overtime work, in interrLeNing witnesaes at appropriate times > 
aiad places in order not to cause eobarrassment, create gossip, ill will 
and prejudice toward the Govemiieiit* ^ 

It is reeomsended that letters of cozanendation be directed 
to each of the agezrts f^ outstanding work and aceoqplishmeot. Any v 
monetary recognition which the Dlrectcr may see fit to bestow vspoia these 



w:- 'M Wi > i "»<» Bw^a»'^^w,;: - 





v.. ' 



% 



AXii&r287 



pi. ^. 



ksuA» «l^ be dt^ided lato tuo categories, the £tg* 
,p«rt«iaing to -ttia foiir agents »ho w«pe asaiaaed o n ^^ — 
cu» ftw. its jjaie^tton to eonelusitfn« [ 



land' 



land. .1^6 



^ 1 l and l I it having b 



I 



■A^Vv- ." 



lUded 



jarefiouply noted *mt the type of ^^^l^^^l:;\j^2Xii^ 
itar ii^iTidoal pepf onaers as it wa* a. teaa-nork accC^-*-*-*^ 

SMt* 



:b6 

..:b7c 




iyery truly yours. 



[Om C. &3LLS 



p ? 




■■^^^J?. .-. 
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TH- 




\ Ooiobsr Hi l$h9 ■• 



i'erferal. Bureau of Imj^stiga-bioji: 
Atlantdy. Ce6T0a , ' ■. •.■,;:.'•- 



■', < :: pear. Mr^ Pu^dhia: . 



3 . </> 



t5 



-;■'■'' . r. ■■,:.'•: '■ . , ■ X want -bo-^iialse, ifhiQ-^ '% ..■ 

r,; ■} . opportrntay of dxienaing -ip Mrs^ ■3'-'^§ ' ' 

Purojiia aiid you- wj h^arMewh cfii- i:^ ^ t. ., ■, ,::. ... . 

•■ '. '.■;■•■ your ;&on, m-dha.0X* ■.;:■'■■.. ■^.:'^.... _.-^. c-. ^5wt'''; >.. ' '■:■•. 

■t ■ --v.',..- ' ■- ■;■ "■ ■■'■;.■ .■-..■..- .- - ;. -S3;.:.-_;j«. A. -O', .. • -;' .'■•■„/;:-'•'- 
:'v- ■■ ■-■ ■ ' ' --yUdySX miM..fQrMman-j^'-M.'i^.Ti.-.^'' .-. ■..'••.'.;;;:;;.;> 
, ";■•■;.' .:,:abundanQe'bf.all.'Me-godd''f^iiiAg^^^F^M^ ' -' '-.'^..^..-^'^ '.-.v, 
■'■-■■ ... .your hear-bfi desire for uoun':':"^'.%^ ■, ^i^^^^^-"^'-:^- ■'•'.'-" 



'. li.i'-blSK hay* 






Lad d- ' . , . ■ - 
;ciqg g> . -- • 

r dlavln "^l—ll*" 
^'Nlchol i ^ 
\ Rose n t--' 
' Trac y - ^ ''\ ' 
Harb o' ' ^ '' ' 

Udtic^ -_ ' 

> Tele^" Room ; 

■ nand v ,. 









^ 




-,.2-. ''r*' i?? •-.-—.■ , . ■-£■ ■. 

^ -■ .^- ^§-. .:- ■'■••■■•■ 

'■ .'..A - ..•; . /.. .. ''., 
'•' ■ ■ ■ 7 if/ '^'^ 



.1 






i 



» 



March Si 1950 



Mr, Nichoias J. Puro%%a ' 
Federal Bureau of tnvesHgation 
United 8fat&B Oepciriraent of VusHd$ 
Atlanta, Georgia . 



Tolson 
Ladd 



Glavln 



Dear Mr » Pur cH a! '/- 

; I have been 'informed of the epe^ 
. ceptionally fine manner in vhich ybu partioi-^ 
■■pated in. a recent Civil ^^-nhis n.n/!. nnma^iiiq " 

Viol enc0 cas^ invol ving 

et al, • • 



be 

hlC 



- '- Your efforts reflected excellent ■ 
judgment arid tact which ooniri but ed very 
materially io^ th& 'i^nvesipgation*- -^.Xf ia , cer- 
: iainly grc^tifying fo'reGeiv^ oormendaiory . 
repbrisBdnd to learn l!hat/ Employees, of the 
■ Bureau are carrying Gu:i "their assignment^ in 
suoh an exemplary fashion^ I v}ani to, tahe ■'. 
this opportunity^ to express .to you my per-^ . 
§onal appretiiaMon for your ^piMdid.u^ejcM^.Q^'^ J:^!f- 



m^' 






jmmm% 



ccsf. '■ SAO/ Atlanta, "^% 



' ^\ ' d^' 



Lor '-.■:. J 






V,: ■ *^-' 
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ANNUAL 

REPORT. 
EFFICIENCY RATiFfS 




Form approved. 

Budget Bureau No. 50-R012.3. 

:dministr^ative-unopficial ( > 

official: 

REGULAR ( X ) ^ SPECIAL ( ) 

PROBATIONAL ( ) 



bo 
:b7C 



As ofMar.CJa„31^-yL950x..-„:..based on perfo™ce during penod fromA^ril _lj» IJlSto March Z\, 1930 

-NXCEOLAS J, VJmnRl^Uj>±'^ h^-OB<^\.^^ - Grade GS-11 _ 

(Name of employee) ^ TTitla of position, service, and gJade)' T"" 

■ Fedfiral„:BiL32e.au--Qi'^:_I nve stlgatlQn. Atlanta. Georgia, :„__ ' 

' (Orfiranization— Indicate bureau, division, section, unit, field station) 



ON MNES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Rating OfficiaVs Guide, C. S. C. Form 

No. 3823A. , " 

2. Underline the elements which are especially important in the position. 

3. Kate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. ^ ; 

6. Rate administrative, supervisory, and plannfiig functions on 
elements in itoKcs. 



CHECK ONE: 

Administrative, 
" supervisory, or 
planning Q - 

All others [^^ 



'(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Sld ll in the application of techniques and pro- 
fcedures. 

!(4) Presentahility of work (appropriateness of ar^ 

rangement and appearance of work). 
JJL '(5) At tention to broad phases of assignments. 
jH. (6)' At tention to pertinent detail. 

(7) Accuracy of operations.^ 

-JJT (8) Ac curacy of final results. 
■■JIT (9) Ac curacy of judgments or decisions. 
-^^ (10) Ef fectiveness in presenting ideas or facts. 
JLZ (11) Ind ustry. : 

,rfcl (12) Ra te of progress on or completion of assign- 
hients, ' . 

— T r(13) Am ount of acceptable work produced;^ (Is mark 
, based oVproduction records? _?*5- .„) 

V*~ *^ ^ (Yes or no) 

: (14) Ab ility to organize his.wprk, 

,:fc- (15) Eff ectiveness in meeting and dealing with 
. ^ others. ' ' .[ 

-i — (16) "Co operativeness* ^ ^ 

Jin (17) In itiative. 

>4^- (18) Re sourcefulness. 

-:^ ^19) De pendability. „ '\\' '^ 

_JLI(20) Physical fitness for the work. ' * / 



(21) Effectiveness in planning- broad programs, , 

— — (^j3) Effectiveness in adapting the work program^ to 
broader or related programis, 

(23) Effectiveness in devising procedures, 

: (24) Effectiveness in laying out work and establish- 
ing standards of -performance for subordi- 
nates, ' ' • . 

" (25) Effectiveness in directing, reviewing, and ckeclc- 

ing^ the work of subordinates^ 

(26) Effectiveness in instructing, training, - aTid 

developing subordinates in the work, 

(27) Effectiveness in promoting highworking morale, 

(28) Effectiveness in determining space, personnel^ 

and equipment needs, 

— __- (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 
(30) AbUit^iA> make decisions, 

•^. (31)' Effectiveness in delegating clea/rly defined 

' '- '■ ' ^, ^^ ^aUthoi%tVzto^aMT:y:===:^=^:^^:^ m=-~-^ — ^ ^.^~ ^'^^~^..^^. 

-0 



V 



STATE ANY? 0THER«EMEM2NTS 



y — (A) 

(B) 

.--.- (C) 






1- 



■^"Brym r^AJiJ.^ip 



* ; STANDARD™ r 

Deviations must be'explaineion reverse side of this form 



t^ ?««fe^ 



Plus marks on all underlined elements; /and check marks or better on all 
other elements rated .. 1 ^ :^ _.l ._ 

Check marks or better on all elements rated, and plus marlls on at lea'st 
half of the underlined elements L I 1 :1 



Adjeaim 
Reding 

Excellent 
Very Good 



Check marks or better on a majority of underlined elements, and all weak'>: 
performance overcompensated by outstanding performance-. ^ Good"'. 

Check marks or better on a majority of underlined elements,>and all weak ^ 
performahce not overcompensated by outstanding performance-..--:-^:-- Fair 

Minus marfis oijf^^t least half of the underlined elements.: „ i...LS.^,l^ Unsatisfa ctory 




nn»^i:r?.n/r\ r\.^r>nn- r-> 



•^Adjedive^ 
Rating 



Rating 

official.. EXCEHEM 



Initials' 



Reviewing 
official- 




Speciai¥Agent in Charge 
.. ....„^-„^^--„-_. 

Sj£Ci^-^i^^2UJ:'*S^Jwciiik'jrJisii. 

(Title) 



_...-3/3i-/30. 

(Date) - 
(Date) 



Bating approved by efficiency rating committee Report to employee 



U. S. GOVERNMENT PRINTING OFFICE \ 16-7^0177-5 



(Date) 



(Adjective rating) 



$ 



# 



Atlanta^ Georgia 
March 31 ;► 1950 ^ 



NICHOIAS J. PUECHIA 
Special Agent 



This agent makes a very satisfactory personal appearance. 
He is polite^ gentlemanly^ and has an ability to inspire con- 
fidence in himself as ,a representative of the Bioreau vith those 
whom he contacts ♦ Agent PUECHIA gets along ^ell -with feliLow 
employees^ he is cooperative^ forceful and aggressive. . He 
entered on duty December 9^ 19^6. ' 

Agent PUECHIA is an excellent dictator, and takes time 
in preparing his vork in an orderly fashion. His reports, 
memoranda and letters require minimum supervision, as it has 
heen noted that he prepares his vork carefully and in detail. 
His contacts "with business men and law enforcement officials 
are excellent. He is level-headed and I would not hesitate 
to use him on dangerous assignments under supervision. 

luring the rating period Agent PUECHIA received commendaitory 
letters from the Bureau and from the Assistant U. S. Attorney 
who handled the -DroflficutTOTi^ in connection with the case involving 



^ [ ET AL, an Interstate Transportation of Strike - 

breakers case, concerning the work of the agent. This agent', with 
others, also received the commendation of a Federal grand Jury who 
passed a resolution commending the agents of the FB I for thpir / 
work i n^ conne ction with the investiga tion involving I 
I ,1 ET AL; I ~i ET AL, VICTIMS; CRDV (Bureau 

J • It may he noted that in addition to the commendation 



file 

of the grand jury, favorable comments concerning the work of Mr. 
PUECHIA. and the other agents were^ received from the U. S. Attorney 
' who prosecuted the case, the U. S. District Judge who heard the 
case, another U. S. District Judge, and a Judge of the U. S. 
Circuit Covrt of Appeals who. followed the case in view of its 
outstanding local interest. In this case Agent PUECHIA, with 
others, conducted an exhaustive investigation in a remote section 
of Georgia and did an outstanding job in obtaining witnesses for 
the Government. 

During the rating period the agent has done a veiy satisfactory 
job of keeping his adminl^rative delinquencies at a minimvmi. It is 
noted that during fixe months he had no delinquent cases reflected on 
the monthly administrative report. He has closed a good volume of 



he 

hlC 



I 



general investigative vork and has satisfactorily handled a 
number of applicant investigations. This agent vas assigned 
for a large portion of his time to security investigations 
involving intelligence coverage of the Ku Klux Klan^ as well 
as Security Matter-C cases.. I particularly note his -willing- 
ness to accept responsibility and to discharge same -without 
unnecessary supervision. He appears to be physically fit^ 
add, as noted above ^ has received commendation on his testimony 
in Federal court « He is" available for special and general 
assignment. 

There have been no delinquencies noted during the 
rating period of such nature as to - require administrative 
action. The errors noted in his reports have been at a 
minimum. 

Predicated upon his accomplishment and his experiences 
I rate him Excellent in Grade GS-11. 
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C. BILLS 



Initials 
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. |A U. S. DEPARTMENT OF JUSTICE 

fpOlJERAL BUREAU OF INVESTI 






h^/f 






-Nature 
of Action 



Effective 



Position 



Grade " ; 

Salary 

Division 

and 
Section 

Heiditaarters 
Appropriations^ 



Departmental 
or Field -" 






WASHINOTON 25, Dl C. 






^V 



P.^/?C>I//^ 



--1.4^,^^^ ^T^ ;i'^?^i3fV -^ pj^^^ .^ 



i:<#|$S;^Ar:?^r 






SA E, F.B.i. 

Dep>. 



Field 



-' r^Tff^^^-^.; -y^^^ 



PersonnelActiorHumber^"''^ 



Ueal Authority 



^mjkdJJf:) 



tOu 



ag 



■'ii:^- 



S&E, F.BJ. 

Detpt. , , 



Field 



REMARKS . 



'*"'-■'' -^ . ' ' 


NATURE OF POSITION , . ' , 


■ p.. C NO. ..' , ' ^''\' ^ - ; ' 


b, ADDITIONAL IDENTICAL, . ^ 
'ip.C. NO.' . ,v .;• ',.. : ■''■,' '■■ 


c. NEW .... / 




V /v^^'-;^ " , -' 


.' .. ^ "Dated Birth 


Date6(0at1i - . ; ,-" 




'?' 






>X 




Ik: 



II. (FIti) 








mrcfe 50;^ 1^50 
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Tolao n 

Cleg g - ' 

Gl&vln ^ 

Tiichol s 

Bosen :„ 

Tra«L_ 

V^r ^ 

^'' yoW.i^ 

' Tele* Booin_ 

^e&^eS 

Gaudy A— 
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Director^ FBI 



COHFIDEiraiAL 
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NICHOLAS J- POSCEEA/ 
Speqial Agents 



^ ^ r be 
\ . ^ :b7c 



ReBul^t 2/21/50 • Attached are the requeste^a anntaal ^ 
efficiency xeBort s on sAft MOHOL^ J.;:pqRCH^ -/ -: ' 



JdBiCM 



En<!:i0sureQ (2). 









M W 
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"F F I C E MEMORANDUM * UNITED STATES GOVERNMEMT 
TO t m. GIAVIN DATE: 3/2A0 

FROM : I I 



SUBJECT: Meritorious Increas es and Letters of Commendation i n 



[ 



et al; [_ 



Victimsj Civil Rights & Domestic Violence Case, 



] et al^ 



b6 
:b7C 



Attached are the necessary papers in- Cv>nnection vdth 

meritorious increases in salary af ford^H 5^Ar I | 

[ . lai^dl r and letters of 



coramexidation addresse d to SAs 
I Nicholas Jo fi^^cMa j 
nave been approveST 



and 



] 



all of ^vhich 



' ' Assistant Director Rosen has advised that SAC- John Co Bills did 
a very creditable^ job in the supervision of this case in Atlanta^ adding 
that he was "alv/ays "on top of the situationo" He feels that he is deserving 
of a letter of commendation* Such a letter is attachedo 

J/ith regard to anv special rp^nncrnit-i on fnv^ t.hg^ handlnng of this 



Mro Rosen stated 



case at the Bureau by Agent Supervisor^ 

he Would give it further study and furnish his recommendation at a later date< 

RECOMEMmiTON 

It is recommended that the attached communications go f orward 
and that the consideration of Agent Supervisor | | for 

special recognition be handled separately after a definite recommendation 
has been received from W^ Roseno This matter will be closely followedo 

Attachments . , — 

CRDtlrh- . " - \ * ^ ' 



"^/hy the delay?" 



m 



„« .-^ y^ 



^v. 



m '- ' ' 



kX 



STANCARO FORM NO. 64 



Office Memorandum • unite d st^e s government j, 



TO : 

FROM : 

, SUBJECT: 



Mr. blhtVn. ^.f 



SjrSS^. 



W- 



>r{i 



■JCREASES MP LET TtRS OF Cm-iEMDATION 
] et al; [ 




tn l " I et ol; I ' ■„--^'?°^ 

et al - UGTIUS; CIVIL EIGHTS S^DCUESTIG VIOLENCE aAS^/-; """"-^ 



Uohr 



lu connection with th p. cantionecL case SAC Bills Has - 
recommended that Snecial Aq ^ntgl 

and I J ?^g afforded con--' 



Tola. Roaa_ 

KeaoA 

OaiKly 



TT^ 



staeration /or meritorious increases in salary for the 

: jrrrk thp.rp.nn. ff^ n.7sn rf>,nnrr\mimded that Special Agen^ 

^ , I Nicholas J.APurchiay 




r^nd" ] \ he comnended hy letter. Agent Supervisor'\ 

Penlandj Investigntive Division, and Mr. Rosen concurred in thest. r ecom-- 
nr^endationSm 

3ACKGRCUND 

The Atlanta Division, a^ssisted by Agents of the Knoxville . 
Division, handled t-"is case as a "special*^ and the investiga^tion was 
personally supervised hy SAC Bills. Four la.w enforcement officers and 
^eight private^ citizens were indicted by a Federal Grand Jury on 10-'3--49 
for violation of Sections 241 and 242, Title 18, U. S. Code, the Civil 
Rights Statutes. The case arose as the result of the f logging ■o^*'^'sev en' - 
negroes at Hooker, Ga. by a hooded moh on 4-^2-43, after the negroes had 
been released by the sheriff and three deputies to the moh. On- 12-17-49 
after a trial In^sting approximately one month. Federal Judge Frank Hooper 
declared a mistrial as the jury had not been nble to reach a verdict after 
48 hours deliberation. USA Mundy stated he would immediately ask for De- 
portment authority to retry the case in the May, 1 950 t^xn\,,oJ^^ gp^urt^f^,^ , ^^^. ^^ 

FACTS ' . . 1 ^^" 

\ 



^^S^^fltv-if^^-i^i 



Qn 12-15-49 the Grand Jury irhich heard evid.enae^ArK.'$his_jc^^e_^and ; 
indicted subjects called before them the Agents who had^(::onducted ^-vesTi- 
gation in the case and the foreman made a. IS minute talk^stdting Ke dTe- 
sired them to know that the Grand Jury was unanimcus in %t^^eeTing that 
both the FBI and the U^ 3. Attorney's Office had m'^'SeOicm extremely favor^ 
r'hle impression upon them by the manner in which t^is cas-ewas so effective- 
ly investigated and presented to them. He wanted the Agents -to know that 
regardless of the outcome of the triad the'members of the Grand Jury, 
residents of all parts of North Georgia, confidently believed that the 
effect of this investigation would be long felt r^nd it had defini-tely 
served the purpose of furthering th^. cause of Ioav and order in the' counties 
of North Georgia. The Grand Jury l^hd^ had occasion to hear testimony from 
other enforc^'-'ent officers and it was the unanimous opini'on of" the fGrand 
Jurors that the testimony of FBI Agents was sa far superior it wysS worthy 

of comriient. The foreman commended the Bureau on the investigat^ny ' ^ 



-■< ■.,> 



conducted and stated the Bureau ha.d been an inspiration to the Grand Jury 
in the f^crough and impartial r^nnner in which the investig^'tion was con- 
ducted. SAC Bills advised that the cormients of the forennn of the Grand 
Jury received wide publicity in the Georgia pampers. " ^ ^^ . 

On 12^''l?-'49j, after a mistrial was declared. Federal Judge Fooper 
advised that the investigation conducted by the Bureau in this case was ' 
the most thorough and best orgnnized he hod ever seen; that from his 
rinowledge of 'the residents of North Georgia it was amazing to ^him. tha.-t 
Buren.u Agents were able to find the great nwnber of witnesses- who .willing- 
ly testified for the Goverp.r>ient in a cse of t^is nnture. 



been }).ade 
prejudice 



USA J» Slits Uundy stated he felt the Bureau^s investigation in 

ns he had ever ob- 
ustified- only on 

to the Attorney - 
ed during the trial 

Attorney he had 
investigation as had 
in his opinion only the obstacle of 
mistrioA or acquittal by the jury« 



this case had been one of the most thorough investigntio 
served and anything short of a guilty verdict co'ild be j 
\the basis of prejudice of the jurors. Special Assistant 
General Raymond J. Martin, who assisted Mr. Mundy, advi 
that in all his years of experience as an. Assistant U. ,^ 
never had occasion to witness or observe ns comvlete an 



by the Burea.u 
and tradition 



in this case; 
would cause a 



By memorandum to the Bureau Alexander M. Campbell, Assistant 
Attorney General, Crirninal Division, advised that the Bureau andd^^he 
Svecial Agents a^ssigned to this case ha.ve performed an extr,^,m'ely difficult 
tas^- in a most able, efficient and thorough manner^ The USA and his a^ssist- 
ants had discus:^.ed with him the excellence of the investiga.tive worh and 
the invaluo'ble assistance given by the Agents, which had also been recog- • 
nized from the comprehensive reports and direct contacts with the case. 
Mr. Cw^.pbell stated that without detracting in any manner from the work of 
thQ Qth$r AQf^ntf) the Criminal Division umuld lihf=i vnrticularly to commend 

and ,* " b6 

' ' :b7C 

these commenda-- 
Committee on 
ticized^ the 
based to some 
ha-ve not been 
O'U. The Bureau 
iven to Civil 
udice on the 
ly develop 
, ty^is case may 
ons. 



Supervisor 



,-,^.,. ^ .^v.. J ^stated it wa-s felt thnt 

tions are particularly significant because the President^ s 
Civil Rights and other organizations have, in the past, cri 
Bureau^ s handling of Civil Rights cases. This criticism is 
extent upon the fact that convictions in Civil Rights cases 
-^s T'igh as in other criminal cases investignted by the Bure 
has, of course, contended that soecial attention has been g 
Rights cases and the reason for lack of convictions is ^rej 
part of juries '^nd not upon failure of the Bureau to proper 
evidence. In the future, v^hen similar allegations are m'nde 
be used as an example to substantiate the Bureau's contenti 



2 - 



SAC^S COMMENTS 



SAO Bills advised it was felt that a paTticulorly outstanding 
job was done by all of the Agents as a group in the manner in which .they 
hrohe down members of the Ku Klux Klan before the trial in obtaining 
statements and in refuting testimony while on the witness stand. In ad- 
ditiorvj one of the strongest and most unusual circumstance of the cose at 
the time of the trial was the large number of Government witnesses" who 
had been induced by the Agents to give testimony on the vart of the Govern-- 
ment.^ In this type of case in the South ordinarily it is exceedinly 
difficult to obtain satisfactory witnesses for^ the Government. The in-- 
vestigation was carried to such an extent that one of the most effective 
features of the Government's case was in being able \o refute the testimony- 
of al^b^ witnesses for the defense by vroving they were not in position to 
testify. 

:b7C 



J.c. 



J 



SACiBills stated this case was assigned to SAi 
who did an outstanding job in coordinating the information as it was oh- 
tavned vn preparing the reports and summaries and varticulnrly in -getting 
across to the U.S, Attorney and the Special Assistant, the salient facts 
Vn t)e ?t , s gd vn the prosecution. According to the U. S, 'Attorney, Agent 

was directly responsible for briefing the U, S. Attornet! and his 
assistant on each day prior to the trial, SAG Bills advised that 
of the trial was in no ^mnU^Jii^asure due to the consfj^,:^'^ att en- 



special 
the success 



tion and 
trial. 



untiring efforts of Agent 



throughout the 



curat.i'on 



'of tJie 



SA 



ception of tlly invsaugation io 



worhed with Agent 
the conclusion of 



the 



\from the in- 

„,,.i.i,__ „.- ,, --^-.^^., — ,,,^ ■^■^,u>jj.u,o«u<v uj (//i-o tria,l. He wa.s co— 

auvnor of all reports and also worked with the Special Prosecutor, who 
r^LS?^^''^? ^^ t?i^.I?SA to handle the case. He' parti ci oat ed in/ and 
^JifiJi'^^T'^lZ^^ interuiews lohich resulted in securing Government wit- 
nesses used by the grand jury and at the trial. He did a magnificent iob 

on h/hn^)''i/lT "r''^^^''^ °l *> ^" ^'-^^ Klan and inducing them 'to testify 
on oenaij of the Government. ^ 



Special Agents 
Resident Agents assigned to Home^ 
during its entire course and did 
statements from witnesses and dur 
of alibi witnesses. The majority 
the territory covered by the Rome 
of the investigation these Agents 
locale, their understanding of th 
the area, were of inestimable val 
because they Halhed the language 
a great deal of the svode work in 
interviews, with their' contacts in 
Rome. 



^a. 



. and I 

and worked on 



ore 



the investigation 
outstanding work in ohtrining signed 
ing the trial in refuting the testimony 
of the investigr^tion was conducted in 
Resident Agency and during the course 
^ by their intimnte hnov)ledge of the 
e people, and their contacts throughout 
ue^to all other Agents. These two men 
of the mountaineers, were able to do 
developing potential witnesses through 
the vicinities of Hooker, Trenton and 



^3^ 



» ^ 



be 

:b7C 



on 



■ loorked 

testified.,,hefnre 



^^^ L Pur Chi a, nnn 

''i^.deoe^^de^f s?nii%"rlndJ^^";-.^i:'^^ S"''!^*^' ^'^''^Sva, locally known as the 

6!/ each of the Aoents ThjT^t.l<J^. 2 * '^ iwesHgatlon was h-niled 

te 




review of Aa-^nt 



reflects he entered on duty 



ft,iiMANENT BRliiy OF HIS FILH! IS ATTAGEED, 

entered nn dnt u with th.P. BurP.nu. f 




Agent 



Agent 



\ A PERMANENT BRIEF OF ^18 -yiLS IS A'i'TACFSD ' , 
entered on duty with the Bur e au r 




/ 



BRitiiF CF rriii FILE IS ATTAC^-^SD, 
Agent 



".4 Pl!!Ri-:ANEir. 



entered on dutu f 



■ * . '* y. 



.he 
:b7c' 



ATTACHED, 
RECOMMENDATION 



J A PERMANENT BRIEF OF HIS FILE:^j^^ 






It_ks_recorrmended that Special Agents^ 



l,'o^ ^ L^?? L J k^ afforded a rn%riiorious\ncrease in salary in)recogni^: 

' T^ion for^ their outstanding performance on this .case. ' \ ■ ' *■ / 



- PurcMaj [ 



It ifi 



1^-plso r0norymp.ndpA that Special AgentsV^ 
1 ^^^ 1 I bg commended by letter jol 



iiy which they participated in this case. 



or the exemplary manner I 



Attachments 



CRD:ir} 



Aji 



^\f( 



/ 




■ .■.•■-Ji?|ft'.. 



.0 XV -' 







\4V V '^ 



^^f ^IrmmMmmmtm^U 



% 



Office AlemQI!i^nduM • UNnEjy states government 



TO 



'- DirectDT^ FBI 
FROM !/fe4C,. Atlanta 



SUBJECT: 



PBlSOtttL & CaSFIDBiTlML 



DATB: 



e H- D V. 



Jan, 18, 1950 



1 ET AL; 



] ET AL -VICTIMS; 



be 

:b7C 



.: 'i^it'fs- . 



Reference is aade to- Bureau letter dated January 6, 1950, lespoading 
tomy coBsminication. Decesber 22, 1949> oiAlining the -work performed-, 
by the various Agenbs Ao-were principally i^sponsible for the handling 
"of Itiis case* '/-:. 



TOtS 



As set forth in my letter of Decenber 22,. S&| 

.largely responsible for the coordinating of the inforosation, parti- 
■ cularly at the trial and in assisting the IISA in preparing his " 

questions , from day to day. during the course of the trials 



SA 



from the 
He \ 



. .worked lath Agent. ^ ^ 

inception, of 'the imreBtigation to the conclusion of the trial* 
was co-author of all rq)orts and also 10 iked with the Special Prose?- 
c*or, who was appointed by the U« S» Attorney to handle- the casee- 
He participated in, and conducted, niffierous interviews which resiilted 
in securing Goverximent witnesses used by- the grand jury and at the tria 



f 



SAs 



and 



are resident agents.. 
The laajority of the investigation- iri^e 



assigned to Rone, Georgia* 

case was conducted in the territory covered by this resident' agency* 
During the course of investigation, these Agents, because of iheilr 
intimate knowledge of the locale, their understanding of the people,, 
and their contacts throu^out the area, were of inestimable valu^e to 
all other Agents on the investigation. These ttso men, because they 
"talked the language" of the mountaineers, were able to do a gr^t 
deal of the spade tk> ifc in developing potential witnesses Ihro u^ 
interviews with their- contacts ±a the vicinities o:@4teSSc®*jP^€i?««fc«^^ 
and Rome. I m ^ 9^^^ -f/4^^ 



t.-»/**<'*M*..tr*.Vat 



As pointed out in xss- letter of Decenber 22, the naturc^'Sf-'iftdS'^ 
iiwestigation, in lay opinion, precludes comments upon atnyotit 
investigation on the part of one individual. TChese Agents^ worfcad as 

a., group. .^ 



ftrt.^"-^* ^{CMnnv^vfi'r/jiM.Mr t 



'>>\ 



Du3iflg tiie^Voiirse''of the investigation on several oc(Sa|flS%S'*14ie 
writer went, to Chattanooga, Teisxessee, ?iiere the investigation was 
being headcjuatrtered, and personally observed tiie manner in iftiich 
the Agents were .h^dj^ing^hej work. As the Bureau is aware, the 



JCB:lh:cm 
A4-287 






I 









y 




% 



AT 44-287 



oaM was handlad on a tesL^speciod basia • At the oonoluslon of ... 
eaoh TOrkixig dkys a oonfaranoo of all Agent* en^gaged in the inweat^- 
^tion, waa held* At tMLa ttoe, uaing a aajor oaae road work box « 
all work prfoTfflid during the day vas briefly diaonaaed, potential 
leada deroloped during the day were.analyxed, e*«eP*P*iloally aegre- 
^ted» and aasigned to tbd interrienr teaaa*. Thia naa done in order 
to of faet any poaaibili^ of overlapping, to inaure eoonoi^ in the 
uae of personnel, and to inatire that tha general informtion being 
developed by each individual engaged in the inreatigation ma being 
shared by all other a # This reaidted in the aeouring of sMiy favor- 
able Govemawnt irltneaaea who oane fi>nifard to testify on the behalf 
of the Govern»ont« 

Aa I poinbed out in sqt ooBtasiioation of Deoesber 22, 1 feel it 
la ispoaaible to pick out one of tbeae Amr Agenta and aivgle 
hi» for a reooBBiendation fbr a meritorioua inoreaae^ I feel that 
all four ahare Jointly in the aocolade of work iwill dtee^ and T. 
therefore > reeommand tha t SASi 

inoreaae by the Director. 



be granted a seritorlSua 



] 



I ftirther reooiamand that, aa noted in aqr ooaonnloation of Deoeiii>e#^^ 
22, all the remaining Agents, who were aubjeot of the favorable '. 
reaolution of the Federal Grand Jury , receive lettera of o OMmdation 
,£rQ^ the iPireotor, Iheae are Agents] \^ Atlantai 



TV 



I SnoxvH! 



e» 



be 
•:b7c 
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.2 » 



Tolson_ 



^' ^ Clflg g , ^ *. 

Roso n' 
|(\^_ Trac y ^ . " - 

Karb p. ' - 

1 1 aelroont ' ~ ~^ 

Xtohr - - 



Tela, rtoora_ 

|; Nease - ' 

0&ridy_ '< . 



fc 






— ^.ffl4^^ 
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.B&01J' llr» P«3?slila4 







.5.9^^1 



.e:4&<5e^el^'-^©ta2?Sjf' 






CCl 



■04%'; Atlanta .-;.(PBEl'SbIH». " A2!TM3?3:0':^-) . ^ 
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STANDARD FORM 5^ 

UNITED STATES 

CIVIL SERVICE COMMISSION 

OCTOBER 1946 



% 



U. S. DEPARTMENT OF JUSTICE 



flip 



FORM APPROVED 

BUDGET BUREAU NO. 50.H064 



NOTIFK 



RAL BUREAU OF INVESTIGA 

WASHINGTON 25, D. C. 

.jjP3.ep5iir©e.'W. 

TION OF PERSONNEL ACTldNl'^ ^^* <^^ ^ 




:MR. -hiss - MRS. . FIRST - MIDDL E. INtT IAI. -,^raT) ^^^ A \ t I K 



2. DATE OF 3IRTH 



3. JOURNAL OR ACTION No. 



A. DATE 



'•t?^*5I. 



TJiis is to notijy you of the following actidn affecting your employment: 



5. NATURE OF ACTION (USE STANDARD TERHIHOLOGY) 



6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



a,»si*^^ 



FROM 



TO 






DEPARTMENTAL 



8. POSITION TITLE 



9.. SERVICE. GRADE, 
SALARY ;, 



,10. ORGANIZATIONAL 
DESIGNATIONS 



II. HEADQUARTERS 



12. FIELD OR DEPT'L 






-o 



FIELD 



DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



10 POINT 



Z 



14. POSITION CLASSIFICATION ACTION 



NEW 



VICE 



% 



I. A. 



REAt. 



:^- 






1- 



15. 
SEX 



16. 

RACE 



17. APPROPRIATION S. ft" E. , FBI 

*froh: ^ 

to: 



^^ss 



18. SUBJECT TO C. S. 
RETIREMENT ACT 
(YES-NO) 



~"S§^*K~" 



19. DATE OF OATH 

(ACCESSIONS ONLY) 



20. LEGAL RESIDENCE 



-^ 



■Y^ 



60 FEB 9 



REMARKS 







hssa. chansed to perm, action eff. 9-11-54-^.1. 76S <> 







8- F-iiX 



T(VU» S. GOVERHMEHT PRINTING OFFICE- 1950 - 90S377 




'A' ' 



% 



% 






tJACj- 4t.Xaata. 



Octol^er 27s 1950 



8 .'rJFTSSH'jrAL 









1 pi$] 



mi mmpnafi.T&' Qia. '&mi>^mn^.h&lU&^s; ,,. 






]• the? tWiau 



-. sai .^aoygtjnw roOiof duties, tel> di^.a-aot d,«Sire ^haf lia U utOicJd' 
as a ae2ier^l miX^f ^mnmi^^^ ■unless he- is- oospS^^tely ava labJe ' :• 



%• tmus^er^ you stoiaa not uijiMKe lan* ' 



a-tfailabilitjr. 



±hQ 



.. ri^rcM Jias.no cib^ectloa -to ymir utm^iBC^ him in the yelisf supcii- , 
yt^oiy cap;^oi,fe- y^Qk^.sen(le^^ prrA^rlosI you iiGsVe amvs^cd.ycursi^if that' 

since b&lii|: &f&itnQi iji yaiw- Blvi^flos* , Xp. this c5i^e,QMpiiiL:^>tf,%^ 



ttonaX:03{6i8,r.<jQd r5£3sigO!f:8nt»-.-1;o lr«^$8t%itive yeiE?}ionsiJJ12iti©s before 
-.cousidoKlne hlmfQi' s»|3Qwiooj7 duties, * ' ' 




be 

bVC 



;^03C^ t^jr youf a,. 



John Kdirai* Hoover ' 
Director 



V 
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w 



.jru K'ti-^n A:u-D''i'j(^ 






MMuMTm. 



4f!?risu mi^smvm'itmis 



•'tMBk :&3tol5a.r' X<$> --1950 . 
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Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sir: 

For inclusion in the fund to he paid to the designated heneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (hy 
CHECK - ^sas^K&imi) the sum of ?10, payable to the Chief Clerk of the FBI, to he included 
in said fund, Payment will he made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 



Name Same a^ before 



Relationship 



Date 



Address 



The following person is designated as my beneficiary under the Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killBd in line of duty. 



Name SaaiQ as before 



Relationship 



Date 



Address 



^f^^^, 



SEP 211950 




Very truly^yours, ^^^^' 










Nicholas J» Purchia 



Special Agent 



^^^i 



^^tlW* 
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Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C, ^«?,a.- 



r*H' 



-k:,T,% 









Dear Sir: 






For inclusion in the fund to te paid to the designated "beneficiary of any Special 
Agent of the FBI who has previously contrihuted to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (hy 
CHECK - -MK^&s^DBE^^the sum of $10, payable to the Chief Clerk of the FBI, to he included 
in said fund, Payment will he made for death hy self-destruction after the Agent has heen 
a memher of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contrihution to said fund which I understand is to 
he administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters* The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will ' 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 

benefioiarv for FBI Assnts' Ins^rang? YM\ 



Name 



Relationship 



Address 



tfho %^ OAf^l)/?,\rjE^ J)ec/t7i//^ ^ /C 



l/lZ/Fe Date dl^^/sc 



£o/ea f^ 



The following person is designated as my beneficiary under the Chas. S. Boss 
Fund providing $1500 death benefit to henefic iary of agents killBd in line of duty. 



Name , 



Relationship ^/"(^c Date dl^l/Tb 

>ddress ifbO f^ffY 0A^l>/ftl/e,l)eC/9Tc^/^^^hik^^- ■ 

13 0)950 <3. 



7^ 



Very truly yours>^ ^ ^^M 




be 

:b7C 



iMmtmmMmmi^i^amjtm 



Ty^r" 



# 4 



4 P^ 0^^- 



Mr. Nicholas J. Purchk 
Federal Bureau oi Investigation 
U.» S* Beparbment of Justice 
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Pj^^^ M^emorandum • united states gove 



-'TO : : 

FROM *7i 
SUBJECT: 



Director, FBI 
SAC, Atlanta ^/j^->i 



nnHPTTiaiTY^ 



DATE: J^ 



1 Wa, ET ALj 

Iee al,. vicmcs* 



't 




nnSRsasATE transportation of 

STRIKKF RFAKKBS : C R D V, 
(BuFile l f ^ 



CocBiendatory letters in coxuiBction ^litti tt»lr |iox;k 
on instant matter are recoiaaended |br the. fellowing agen^sj; - 




NICHOLAS J> FUR CH 



3^ 



Atlanta.. 
Atlanta- 



Knoxville 

tion, iflcyestig*tion in th; ,. 
case arose out of a particularly nasty attezapt' on Sie »!$ bT', 



he 

hlC 



for the Bureau^s infomation, iqcyestigiition in .th3^ 



f} . 



^tft 



^tl 



n 



the defendants to bring in " strike lir.€!akers £rpm"gj|iEr'<jjp- "^e aftate 
aixi break up picketing of a supiai^flarteit in Ma'rii|&iaj,\Geor^ •'''"., 
Several assaults resulted from this interstate tra^por:|Mt1f^n' {* ; \ 
strike breakers* A detailed and "esiexisiye iiiv;e'stig»ibii ites '* . ^:- 
undertaken by this office, ai?d agents Ccom KhozyiU'e," fqlX^^:. 
subjects' indictment by a Federal grancf |i«y jit Boinei S^jQ^k^^'m., 
^.August 3, 1949, thesg mm giteyed rfL^ag on Sjjgpyamber 26; •l?ftr9V/^f.-r'^ 

[ /and sub .iectsi _ La ni^ I 

"^ 1 _ Tiffl r^ all fined and given probationary seS^e^^s* " /J, — .■-- 

IThe U. S. Attorney's of f ice ixas recently .Tiijrittejp .1^^^^ ^ 
office coffffiending the agents for the iaanner in'ifc3.ai 1^^^ i^ ^> 

gationwas conducted, and cited the efforts of the ' agent s'^als^'oa^ ^ 
[standing* For the Bureau's dnfoimtipn, as a res.yit ;c^:t» '"i . 
reiaoval of subjects under the Federal .ix|^ctiaDnt, it jias *ij6ija.iM.e 
for the state of Georgia to get jpidsdicUph of 1iiis * suli^^^t^^^^ 
pleaded guilty to the assault indictTnQJTts and paid the ^ptli^'' ft 
sum of approsdoatelyj ^|10,'000 damages* '''4ih^ .^so ^4 J^^IT/^" 
the Superior Court pf ' Cobb.vC^^y, Georgia ' ' ^ 

iv ** - . 
I feej. that-yLnv-Alaia ,\musual t^p© .fffi- 4i>SBstlgati,on 
'■'■-'- " '■ ^'^^'-m^ jpfc ,and 

1 ^ : 
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;# 



<^* 










Wee. three agent/»' dk' gix" "ouflfeitASilng jpfc^aid aljotO^ ba 9^<mb^ 
the; Bureau. -^ -:' -^-it 1' ■ ^ a. _ v, , V <.J'-n!« «»- ... 
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JCBtfflf 



M>t" 
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-"^ nWERAL BUREAU OF INVESTIGA W 

UNITED STATES DEPARTMENT OF JUSTICE 



^.REPORT OF PERFORMAI;ICE;,RATING.: 



Namejpf.Empioyeef;^ ;" , ^ mgHOEftS Jr^fURgHIA '^ 



KD-ias 



*^' 1- JU 



Where Assigned: l\tlar)tf^ 

:' -\''r''^' ' -V^' ^ (Division) ^^ iV.. ..V... . ^ '^ (SectWUrift) "^ ' 



^'PaVroil Title? ^ ^ ^ " 'Spec^lal ^Agehfe- 



I\.Cl^ .t.. :jZ £i 



^ I'l .t -V. =(.^^i 



ADJECTIVE RATING: '^Satisfactory ' ^^^ '^ ' ^^'^' ^ ""^ j/; Initials' 

Outstanding, Satisfactory, Unsatisfactory 



^\'"^ 







Rafed^jyr-. \^^^ ^-^ - — ^ . K 6ir>-^^4-^- : ST ) eclal Agent .In Charge 2/20/51 

, c ,^ .- - Jt Signatui:e^-^ ^. -- 1. 1 . .f j^; .7 t ^ » cTitle. _ .^ .: ' .. . .Date! V . :; .^ '; 

Reviewed by: ^ : ?^o^i ytt-n-^-xi^ of Ttivestigaacgt. *''^*^ * - 



Signature Title Date 



Rating- appfbyed'^by: "'' ^' ' '"^^' ' ^^ '"^ '' ^ ' W/1>W 



.» J 






' ■.i:^.rmiil 



■^--*J^— ^-" 



■••'"* • TYPE OF REPORT • "' r c -r-.V,',/- ^ ' 

( ) Official (X) Administrativep,^^ J 0^ 

( ) Annual ( ) 60 -day f-^ cil-F^ t-),- ' 

;t 1 ^ii ''-^''-'^ -?w ut^'w i; 

OC ) Transfer ^^^^^^ ^,^ o, g|,£^:\(;£] 
( ) Separation-from-service^^^-^"^' - "'- -r— n^i:., 
( ) Special 




n? 







0^ Ji 

^ . NARRATIVE COMMENTS W^ 



'•> 



Noto: 'I'he roijulations reciuirc that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN^EVERY 
ASPI-rT and the KirlASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISI^ACTOK\' ratings must be supported by a statement in writing stating (1) WHEREIN the perforn)ance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFl'ER TOE WARNING TO HELP the employee bring his lierforniance up to a 
satisfactory level. 

This is a special efficiency report on Special Agent NICHOLAS J. 
PURCHIA, who departs on transfer to the Washington Field Office on 
February 21, 1951. 

Agent PDRCHIA makes a very fine personal appearance. He is 
polite, has the ability to inspire confidence in himself as a 
representative of the Bureau, and gets along well with people. 
He has been in the Bureau sinc^ December 9,, 19^6, and has been 
in the Atlanta office since November 29\ 1§48. ' He was reallocated 
to Grade GS-12 on January 21, 1951. 

During his assignment in Atlanta he has handled a variety of 
Bureau work^ including applicants and other special investigations • 
He has also handled general criminal ras-^ignments^ I ^ai^ ticularly 
note his very healthy approach to his work^, his' willingness to 
perform a large amount of voluntary overtime^ and his very fine 
attitude in underta.kin^ any type of assignment: which is given him» 
The agent has "rVeeived several "commendatory communications while 
assigned to this office. He received a commendatory letter from 
the Director dated March 3^ 1950, in connection with his work in 
a major civil rights case in north Georgia involving the Sheriff 
of Dade County. He has been utilize^^ojci a relief has is as super- 
visor on weekends J holidays, and other emergencies since 
October l6, 1950. ^ . — 

It is noted that since his last annual efficiency report he 
was written up in one inspection memorandum on a security matter 
case entitled, "DAVID GLASSMAN, Was," for not being sufficiently 
specific in identifying the time during whichi.a particular in- 
formant-reported on vthe sub^ji&c^tVs activities,- and for failure to 
substantiate the subject's citizenship status. These errors have 
been thoroughly discussed with him and corrective action has been 
taken . 

Overall thls^ mfiii^tl^g ^m excellent agent, a high producer and not 
a lead cov^Wt*, a^i^ is the J2pe of agent who will be difficult to 
replace. It is noted that during his assignment in this office 
Agent PURCHIA has |ilwa^g3 parried a high volume of work and kept 
his adminisferaixve* de'linquency^^t^^^^ minimum, I 




% 
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FD-185A 



RFORMANCE RATING GU 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. ' FD- 185) 



Name of Employee NICHOLAS J. PURCHIA 



. Title SpgQj.ai Agent 



Rating Period: from4/l/50to 2/20/51 



Note: 
+ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 



Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. . ^'^- & n 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 

marks because such would presume equal weight for ail elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 

f °/h I ®'®"^®'^ ''^*®"- ^^^ "^'""^ xx\^xVs must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 



— ^-- (1) Personal appearance. 

— 3fe_ (2) Personality and effectiveness of his personal contacts. 
— 3t — (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably- 
^/^ share work load). 
— ^— (4) Physical fitness (including health, energy, stamina). 
— it^ (5) Resourcefulness and ingenuity. 
— t^ (6) Forcefulness and aggressiveness as required, 
— ^^ (7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 
— T— . (8) Initiative and the taking of appropriate action on own 
y^ responsibility. 

*^ (9) Planning ability and its application to the work. 

J^{10) Accuracy -and attention to pertinent detail. 



*^n 



(17) Firearms ability. 



_lt-f 11) Industry, including energetic consistent application to duties. 
_!^(12) Productivity, including amount of acceptable work produced 



and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
^^ attributable to causes beyond employee's control. 
•^(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and ^knowhow* of 
application. 



J!L— (18) Development of informants and sources of information. 

-*_. (19) Reporting ability: 

_^ (a) Investigative reports 
_^ (b) Summary reports 
-^ (c) Memos, letters,* wires 

(Considen conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 

^ nency of leads; administrative detail.) 

^ (20) Performance as a witness. 

*C(21) Executive ability: 

(a) Leadership 

Jb) Ability to handle personnel 

*^c) Planning 

*^d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

4^(h) Emotional stability 

__^ i ) Promoting high morale 



•^/'^C 



<y^L 



-^ (j) Getting results 
(22) Ability on raids and dangerous assignments; 



j:^; 
i^i\?i 



r) Technical or mechanical skills. 



(15) Inv^tigative ability and results: 
— ^a) Internal security cases 
— ^(b) Criminal or general investigative cases 
— ^ (c) Fugitive cases 
— ^ (d) Applicant cases 
/^ (e) Accounting cases 

-(16) Physical surveillance ability. 



— _^) As leader 
y^ _ii^(b) As participant 
_J_ (23) Organizational interest, such as making of suggestions for 

-^0^ improvement 



(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

^ riRpRMI.Hr.y for 



— — additional responsibili ty 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 

tor,etc.): Secmrityj applleantj crlmlnalj anri relief supervisor. 

Ro^d trip a ssi g nments, 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

— Investlgatort 



C. (1) Is employee available for general assignment wherever needs of service requireYeS (If answer is not Ves', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service requireFg^g. (If answer is not *yes*, e.\plain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? Nn (lf so, explain in narrative comments.) 

Satisfactory 



ADJECTIVE RATING :_ 



Outstanding, Satisfactory, Unsatisfactory 




^mti 



th §iuUs ^^pntitnmi of 3tXBitin 
^i^httd l&atmn of Inu^BitQaf Ion 




Director 

Federal Bure'au of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to te paid to the designated teneficiary of any Special 
Agent of the FBI who has , previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (hy 
CHECK - wesSMI^R) the sum of ?10, payable to the Chief Clerk of the FBI, to he included 
in said fund. Payment will he made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will, appoint a committee which shall consider all matters 
pertaining to the acquisition, safe ke,eping|and expending of said fund, which committee 
will recommend appropriate action to tlie^'Dj,^&n)in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions anWccoun^^ f qfr same to the Director. Upon 
the death of any Special Agent who is a member of safd¥Mj|the appointed committee will 
consider the case and submit a recommendation to the Director a/^p/itB conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, dimting him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 



bene 



Name 



Ficiarv for FBI Agents' Insurance Fund 



, Relationship W/F£ Date >//7/<-/ 

Address /U^ Jr>f/fiCo/^ ^eRRy A^ /)?r^j C/^/9^Siee (^fo^a/ J 

The following person is designated as my beneficiary under the Chas, S. Ross 
Fun d providing $1500 death benefit 'to b eneficiary of agents killed in line of duty. 

Name Relationship UJfP'^ Date >h7 Is"/ 



^£B s ? Ill J 



Very truly yours, Ci 






fpecial Agent] 




be 

:b7C 
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FD-67 
('5-19-47) 

February 2U, 1951 



!N REPLY. PLEASE REFER TO 
FILE No 



Director, FBI 
Dear Sir: 

NOTICE OF ARRIVAL OR DEPARTURE OF 

EMPLOYEES ON SPECIAL OR COURT' ASSIGNMENTS; 

ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 





mm NIGHOIAS J. HJRCHIA. 



OFFICE OF ASSIGNMENT Atlanta 



NATURE OF ASSIGNMENT Transfer 



ARRIVED 7:1^ PM. February 23, 19^1 



(Time and Date) 



REPORTED FOR DUTY (necessary only for arrivals on__transferI: 

8;30 AM, February' 2U, 1951 '^'^T^^ .-Zf^/^ 
DEPARTED ^^^ ________-?Z 




o es :,- c; : . C 



DESTINATION '^"^'^^-j-^^^ ' " ■ " -'- ' Z^" '■'■- 

Following information to be furni^^MjtJ only when" ran employee ■, ; 
arrives your office on transfer: ^ - -rt:^-- -.---—.--:-.■----„-.. .r-:^-...^----, -^..-. 

PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY; 











NAME 








ADDRESS. 
RELATIOl 


Hotel Commodore, Wash,, 


D.C. 


TSHIP llTife 





Very truly yours, 




- G. W. STEIN 
SAC 

CWS:iiw 
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NIC HOIA S J. PURCHI 

ENTERED ON DUTY: 

SALARY: 

OFFICE PREFERENCE : 

EXAMINATION: 92.5 



SPECIAL AGENT 
Dec. 9i 19^6 
$6400 
NEVJ YORK, NEWARK, NEW HAVEN 

DICTATION ABILITY: EXCELLENT 



SAC BILLS: 

This ageiit makes a very satisfactory personal 
appearance. He is polite and every inch a gentleman. 
He has shown ability in his public relations, ha:s contacts 
with business associates, fellow employees and law 
enforcement officers. During the rating period he has 
handled general criminal work, applicant deadline specials, 
and any other type of work which has come to the office, 
including some involved civil rights investigations. I ■ 
note he has received a letter of commendation. from the 
Director for his participation in a major civil rights 
case in. North Georgia reflecting excellent judgment and 
tact, and contributing materially to the investigation. 
His work in this same case resulted in a communication 
being directed to the Director from the Attorney General, 
and similar commendation and an acknowledgement from 
the Director to Mr. McGRATH. Agent PHRCHIA is a hard 
worker and a good producer. His attitude. toward his work 
is excellent. He has within the past few days been 
reallocated to Grade GS-n2 from GS-11. Status; Good. 

INSPECTOR . GEARTY: 

This Agent has been In the field for approximately 
four years. He is polite, seems to be intelligent, and 
apparently has the ability to get along with those with whom 
he comes in contact. Agent seems to be familiar with the 
duties of a Special Agent and has been handling general 
criminal cases, applicant cases, and has participated in 
some major civil rights cases. This Agent seems genuinely 
interested in his work. This Agsnt was critl clzed in a 



write-up of the case captioned. 



Wa., 



SECURITY MATTER -, C," for his failiore to qualify the knowledge 
of Communist activity furnished by informants and failure to 



INSPECTION REPORT 
ATLANTA. OFFICE 
INSPECTOR GEARTY 
JANUARY 30, 1951 
(I NTERVIEWED BY; 
SA[IZIIIIZ_] 
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establish subject's citizenship status. It is recoiomended 
that a letter of caution be directed to him. 
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MAL BUREAU OF INVESTIGAM^ 
UNITED STATES DEPARTMENT OF JUSTICE 



FD-185 



Name of Employee: 



REPORT OF PERFORMANCE RATING 








NICHOLAS J. PURCHIA 



be 
:b7c 



Where Assigned: 
Payroll Title: 



Atlanta 



(Division) 
Special Agent 



(Section, Unit) 



Rating Period: from . 



April 1, 1950 to Feb. 20, 1951 



ADJECTIVE RATING:. 




Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 



Q^AM. 



Employee's 
Initials 



Signature 



■Sne olal Agent 1n Cha r ge 2/20 Al 



Rating ^nrfo^^^l^ ^ \ \ 




Title 



Date 



^.cTitle 
> «. . ''4^aat Director. 



Date 



ssC-fitlei 



SSfeJ ,; .-r. 



3Af/-7 



ate- 



fc^J5^""'''-.^~*^i^^X-^ 






Tj^PE OF REPORT 



:i Z< ';jj;iJO?Cu clcc:. 



ii — w^u 



"> f~ C3 ^i") *Jf^ C- o 



r- C^ O C r-, f-j tJ 



( ) Official 
( ) Annual 



^ ' ^i/' ■ ' ' 'j^ To -^-.' 



(x) Administrative ^^^,^^, 

.. (,: ) eO^dayr^::;^:^^-;!^! ':.^^ 
( ^ Transfer 

( ) Separation from service . 
( ) Special / )}^ 



NARRATIVE^; 



Note: The regulations require that OUTSTANDING 

ASPECT and. the REASONS for considering each 




ratings be supported hv a statement in wntf^g setting forth IN DETAIL the performance IN EVERY 

„ ach worthy of S'Mi^I^J^ COMMENDATION. * 

UNSATISFACTORY ratings must be supported by a statement in writing sSirV^^lbWIJEREIN the perforn^ance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER j^^^^^RNmG^ HELP the employee bring his performance up to a 



satisfactory level. 






BRIEFING SECTIgfl __ ^ i ^i 



r. D. 1. 
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♦™formance rating Gl^fc# 

FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD - 185 ) 



FD.185A 



Name of Employee . 



NICHOLAS J, PURCHIA 



. Title Special Agent 



Rating Period: fronl|-/l/50 tog/PO/^l 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee*s performance should be rated. All employees in same salary grade should be compar^. 
, Rate items as follows: ' " 

__ Outstanding (exceeding excellent and deserving special commendation). 

— ^_ Satisfactory (ranging from good to excellent but not sufficient to rate outstanding), 

Unsatisfactory. 

— i2 — No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory* and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 






4=^ 



^^ (1) Personal appearance. 

4^ (2) Personality and effectiveness of his personal contacts. 

./£L (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably- 

share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

-k^^9) Planning ability and its application to the worL 
-k~l.{lO) Accuracy -and attention to pertinent detail. 
_rp^(ll) Industry, including energetic consistent application to duties. 
_ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
_(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and ^knowhow* of 
application. 
_ (14) Technical or mechanical skills. 

. (15) Investigative ability and results: 
__^(a) Internal security cases 
_i^(b) Criminal or general investigative cases 
Xc) Fugitive cases 
(d) Applicant cases 
. (e) Accounting cases 
-(16) Physical surveillance ability. 



^', 




"^ 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 
-li^a) Investigative reports 
_J^pb) Summary reports 
_J^7c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 
(a) Leadership 

—~r{h) Ability to handle personnel 
-^ (c) Planning 

^ (d) Making decisions 

(e) Assignment of work 

(f ) Training subordinates 

(g) Devising procedures 

*^ (h) Emotional stability 
-•( i ) Promoting high morale 



. (j) Getting results 



(22) Ability on raids and dangerous assignments: 

J^) As leader 

—k^h) As participant 

(23) Organizational interest, such as making of suggestions for 
^ improvement 

±:— (24) Ability to work under pressure. 
(25) Mis^llaneous. Specify and rate: 



A. Specify general nature of assignment during most^f ratin^period ^such^(^s^security,^criminaj^5ppljpant^5^uad, or a^ i^sid^nt Agent, supervisor, instruc- 
tor, etc.): "* ~~ " ' ~ - * 



most of rating period (such as security,, criminal, applicant Muad, or as residenl 

Securli;yj applicant^ crimxnal^ relief 



supervisor; r'oad trip assignments, 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

' Investigator 



C. (1) Is employee available for general assignment wherever needs of service require^Qg (If answer is not V^s', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service requireP-yig^ (If answer is not *yes*, explain in narrative comments.) 

D, Has employee had any abnormal sick leave record during rating period?JS_Q_ (If so, explain in narrative comments.) 



ADJECTIVE RATING :. 



Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 
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Atlanta, Georgia 
February 20, 1951 



NICHOLAS J. PURCHIA 
Special Agent 

This is a special efficiency report on Special Agent 
NICHOLAS J. PURCHIA, who departs on transfer to the Washing- 
ton Field Office on February 21, 1951. 

Agent PURCHIA makes a very fine personal appearance. 
He is polite,' has the ability to inspire confidence in himself 
as a representative of the Bureau, and gets along well wfth 
people. He has been in the Bureau since December 9, 19^6, arid 
has been in the Atlanta office since November 29, 1948. He 
was reallocated to Grade GS-12 on January 21, 1951. 

During his assignment in Atlanta he has handled a variety 
of Bureau work, including applicants and other special in- 
vestigations. He has also handled general criminal assign- 
ments. I particularly note his very healthy approach to his 
work, his willingness to perform a large amount of voluntary 
overtime, and his very fine attitude in undertaking any type 
of assignment which is given him. The agent has received 
several commendatory communications while assigned to this 
office. He received a commendatory letter from the Director 
dated March 3^ 1950, in connection with his work in a major 
'civil rights case in north Georgia involving the Sheriff of 
Dade County. He has been utilized on a relief basis as super- 
visor on weekends, holidays, and other emergencies since 
October l6, 195O. 



It is noted that since his. last annual efficiency report 
he was written up in o ne inspection me morandum on a security 
matter case entitled, ' 1 L Was," for not being 

sufficiently specific in identifying the time during which a 
particular informant reported on the subject's activities, and 
for failure to substantiate the sub Sect's citizenship status. 
These errors were thoroughly discussed with him and corrective 
action has been taken. 

Over-all this man is an excellent agent, a high producer 
and not a lead coverer, and is the type of agent who will be 
difficult to replace. It is noted that during his assignment 
in this office Agent PURCHIA has always carried a high volume 
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of work and kept his administrative delinquency at an 
absolute minimum. I particularly note that he has shown 
ability to administer his own work, and I feel that he has 
r^al potentialities as an administrator. 




Initials 




Ac (LM 



JOHN C. BILLS 
,SAC 
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OmCS M£MOfafldUM • UNITED STATES GOVERNMENT 



I 



TO .: 
FROM : 
SUBJECT: 



DIEECTOR, m 

SAC, m ., 

NICHOLAS J>PURCHIA 

SPECIAL AGENT 

MJAL EFFICENCI RATING 



DATE: March 31^ 1951 



0^6? 



PERSONAL AND CONPID 
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This agent reported to the Washington Field Office February % 
1951. In 7ie¥ of the fact that he has been assigned to this office for 
only five v/eeks no annual efficiency rating is being submitted and it is 
suggested that the transfer efficiency rating from the Atlanta Division 
be utilized therefor. 
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RECORD OF PHYSICAL EXAMINATION OP OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 



CC-270 
(l^l-50) 



NAME ^'^QHIA, Nicholas Johh ' ^^ age 37years. 7 months 

NATIVITY(state of bJrthl N> Y> M ARRIED. SINGLE, WID0WEd':_J_1I__NUMBER OF CHILDREN p 

FAMILY HistORY Both Parents livings , 



HISTORY OF ILLNESS OR INJURY -^ l^one ^ chJldliQod diseases. 



HEAD AND FACE 



Neg^ 



EYES: PUPILS (size, shape,, reaction to light and distance, etc.)_ 
DISTANT VISION RT. 20/ 13 corrected to 20/ 

LT. 20/ 13 , corrected to 20/ 

COLOR PERCEPTIO N AOO 19^0 Normal . 



DISEASE OR ANATOMICAL 1>EF:ECTS. 



(state edition of Stilling's plates or Lamps used) 

'Dep:ects * ;Negj 



EARS: HEARING RT. WHISPERED VOICE 15 /l5' CONVERSATIOlSfAL SPEECH /l5 

LT. WHISPERED VOICE 15 / l5' CONVERSATIONAL SPEEC H - / l5 

DISEASE OR DEFECTS Meg» ' : 

NOSE Neg^ ^ ______^__ 



SINUSES. 



Neg« 



(Disease or anatomical defecti obstruction, etc. State degree) 



TONGUE,, PALATE, PHARYNX, LARYNX, TONSILS^ 
^ TEETH AND GUMS(disease or anatomical defect): 



Neg. 




MISSING TEET H as aiidioated> 

NONVITAL TEETH [ 

PERIAPICAL DISEASE ; 

MARKED MALOCCLUSION 

'r\ PYORRHEA ALVEOLARIS . - ' - 

>C '^^ TEETH REPLACED BY BRIDGES ^3,^>12. ?0 

> J ~' , , — _: 

I ^ DENTURES ' 



t a 3 4 s si> 7 e » to II 12 13 i« IS IB 



REMARKS 



4-^-^ 




^\.J 



17 18 ta 20 2t 22 23 24 25 2& 27 2$ 29 30 31 32 

J. B, Ferria, Lodr, (DO) USN 



GENERAL BUILD AND 

TEMPERATURE 

HEIGHT 67 

WEIGHT 18^ \ 



'^^ (signature of Dental Officer) 

APPEARANCE Sthenl^9,j^^sh^ . , ^ 

CHEST AT >MX™& ^: -§8^— yA^^^y/^ ^<^\ 

. CHEST AT INSPIRa1^<3N I ^Jki-iJ^e^H 



I 




RECENT GAIN OR LOSS, AMOUNT 
SKIN, HAIR 
NECK (abno 



SPINE AND EXTREMITIES (bones, joints, muscles, feet) Mg« 



■ l^'-TA^flf 



r 



THORAX (size, shape, movement, rib cage, mediastinum) Neg« 



fl RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. Neg,^ 

chevSt x-Ray >^ Neg* * 



CARDIO "VASCULAR SYSTEM - Ne^* 



HEART (note all signs of cardiac involvement) Ne^» 



Re-peat EGG- - within normal limits* 

PULSE:' BEFORE EXERCISE 72 BLOOD PRESSURE: SYSTOLIC 3-^Q 

AFTER EXERCISE 120 ^ '^" - D'IAST0LIC__80_ 

THREE MINUTES AFTE R 9^ *" . . - . 

CONDITION OF ARTERIES CHARACTER OF PULSE Q^ 

CONDITION OF VEINS 0^ .. ^ HEMORRHOIDS. ^"^^Sf 



condition of wall, scars, herniae, abnormality of viscera) ^ ^ ^* 

GENITO-URINARY SYSTEM Neg* ^ ^ 

URINALYSIS: SP. GR> 1>020 ALB. Neg* SUGAR Ne^, MICROSCOPICAL Neg , 

VENEREAL DISEASE Neg*, 

NERVOUS SYSTEM . . Neg« . . . 

(organic or functional disorders) -^ 

ROMBERG SSeg^ INCOORDINATION (gait, speech) ^^S* 

REFLEXES, SUPERFICIAL Neg» DEEP(knee, ankle, elbow) ^Neg> TREMORS Neg « 

SEROLOGICAL TESTS ^^S* BLOOD TYPE A Positive 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 

Neg« 

19^1 ' ' ' 

SMALLPOX VACCINATION! DATE OF LAST VACCINATION ^ 



TYPHOID PROPHYLAXIS: NUMBER OF COURSES lOLn 



t)ATE OF LAST COURSE 



REMARKS ON ABNORMALITIES NOT OTHElCWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 





SUMMARY OF DEFECTS 


■N. 


S. 


A. 


on P. 


E.- 


* 





CAPABLE OF PERFORMING DUTIES INVOLVING . StrenuoUS PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTLCIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS 7^^ [ (yes or no) 

(when no is given state cause) . - 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) / ^ ' 

V20/gl - See EG& of 3/29/51 - Eg& of V16/51 .M9Q xf ItMn normal 



limits* No cllnleMl evlde^noe of Heait disease ' on P, E» of 3/29/51" 
^A - no evidence or iieart disease • 



DATE OF EIAMIMATIO N Maroh. 29 1 1 951 - Odr UIOj USM 

EMPLOYEE'S INITIALS , April ZQ% l^^T 



•• 



PURGHIA, Nicholas John FBI 101-1 

Clinical Record. - Electro ca.rdiographic report 

Sinus Horizontal 120 

.12 106 .32 Normal 

Oonolusion: The QP.S-T angle is normal in the frontal projection 
hut the T vector is direaUed FaS anteriorly. Suggesting early- 
left ventricular ischemic. These, changes could be due to the 
rapid rate alone however, ©herefor the tracing shouia. be repeated. 

s/E. ^ Estes 
9807' E.H Estes Lt.Jg, MO USNR 3-20-51 

CLINICAL RECORD i^ii" Doctor's Progress notes 

V16/51 - See ECG of 3/29/51 - No history of heart disease. 
No dyspnea nor chest pain. Repeat ECG-. 

V20/5I - ECG of V16/51 within normal limits. No clinical 
evidence of heart disease was found on P. E. of 
3/29/51. 

s/0. F. Park 
Odr (MC) USN 

Clinical Recdrd — Electrocardiographic report 

Sinus Normal 115 

.1^ ■ ,06 .30 Normal 

ConclMion: The rate' is only slight^iy slov/er than on the 
previous ECG-. The T has become up^igh-'b ^^ V6 
and the tracing is now vrithin normal limits. 

s/E. H. Estes 
9807 .E. H. Estes Lt.Jg, MO, USNR i)'-l6-5l 
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Office lAemofandum • united states government 

TO : SAC, WO DATE: March 7i 19^1 

FROM : SS. NIGHOIAS J^ PURCHIA 



SUBJECT: 



SECURIT Y MATTER - X 
(Bufile l 



ReBulet to Atlanta dated March 3> 1951. 



bo 
:b7C 



At the request of Special Agent | ~| vo^iter was 

present at his interview of subject in the Atlanta Office during the latter 
part of December, 1950. This was the first and only time T/riter talked to 
subject or participated in any investigation of him» 

At the start of interview, subject . admitted the writing and dis- 
tribution of literature aimed against Jews and Negroes which he prepared 
for the Atlanta Anti-Communist Society, Mo^t of the time consumed in inter- 
viewing subject was devoted to obtaining background infoimation from subject, 
his telling of the- number of books he read and his ideas as to who the 
Communists are in this country. He stated that it was his belief that all 
Jews were Communists and that they and the Negroes were going "to take over 
the coimtry*" Subject later remarked that it was no longer his belief that 
all Jews were Commxanists or that they and the Negroes were going '^to take 
over .the countiy*" 

Writer recalls asking subject how he b ecame interested in publishing 
literature condemning Jews and Negroes. I I unhesitatingly stated that in 
the beginning he was an avid reader of the works of UPTON CLOSE, GERALD K. 

SMITH, and subscribed to Major ¥/ILLIAMS«' "Intelligence Siimmary*" He stated' 
further that at present he is not enthusiastic in his support of these men 
and that he was worried because he feared that his activities might preclude ' 
him from entering the United States Navy* 

At no time did writer or Special Agent I I "lecture" subject 
on "brotherhood, " political philosophies, or- on religious and racial 
questions. Writer cannot recall telling subject not to combat Communism, 
nor does writer remember entering aoy discussion of Communism other than 
recal ling tha t sometime during the interview,- either writer or Special 



Agent I I asked subject how he could tell a person was a Communist ♦ 
Subject replied by stating that he "could tell a Communist by looking at 
the person*" 

To the best of writer ^s recollection. Agent | | interview of 
sub.iect did not consimie more than one hour and writer also observed that 



Agent I I maintained an interview log# 



YiTriter wishes to state that throughout the interview a cordial 
atmosphere ostensibly was ma intained and that no "bullying" tactics were 
used ty either Special Agent I _ I or by the T^rriter. It was Tfriter^s 
iinpression that subject's interview was terminated in a friendly manner and 
that subject did not indicate that he was being "persecuted" by the FBI. 

cc - Personnel file 
NJP:mfk 

cc - Atlanta 
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. I\ ' SAO, A-tlan-ta 
^ bireoior, FBI 

EFFICJEFOT REPORTS 



March 16, 1951 
PERSONAL AND CONFIDENTU L 



Reurtel Uarch 3, 1951, in whi ch vou request the return 
of. efficienov renorta on fJoeoial Aaenta\ 



NVcholaa J,ypurchia, 



¥' 



TT- 



and 



I 



TT^ 



be 
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ThiB ia to advise you ihat the above reports are not 
being returned to you' at this tine. It ia understood that the rea- 
son for your desire to have these reports returned was based" on the 
fact that the narrative comments were set forth on the back of the 
form and not on a separate sheet of bond paper. . 

The efficiency reports of these agents will be acceptable 
at this time J however, it is desired that in the future the narra- 
tive comments be set forth on a separate sheet of papers 
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"MREWJ OF INVESTieATlON 
'iWTM0»T OF JUSTICE 

COiOnaGATIONS SESItSH 



MAR ai1951 



/ / 



teljItype 



0/ 

FBI ^ATLANTA 



3-3-51 
bIrECTOR and sac WASHINGTON FIELD 
RE EFFICIENCY REPORTS. REaUESTED THAT NEW FORMS 




EFFICIENCY REPORTS ON AGENTS 1^ 
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; NICHOLAS J.)(PURCHIA, 



T 



TR/ 



T 



RECENTLY TRANSFERRED FROM THIS- OFFICE 
BE RETURNED FOR CORRECTION. OTHER INDIVIDUAL FIELD ^ ■ .',) 
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^ERAL BUREAU OF INVESTIGA^i 
UNITED STATES DEPARTMENT' OF JUSTICE 



FD.185 



REPORT OF PERFORMANCE RATING 



Name of Employee: 







NICHOLAS J. PDRGHI/l 



Where Assigned: 
Payroll Tide: _ 



WASHINGTCM FIELD OFFIGE 



(Division) 
SPECIAL AGENT 08-12 



(Section, Unit) 



Rating Period: fropi Februa3:y 2k, 19^1 to 



August 16 J 19^1 




ADJECTIVE RATING 



SATISFACTORT 



Outstanding, Satisfactory, Unsatisfactory 




Employee's 
Initials 



.be 

"bVC 



Supervisor 



Title 



Aijgust 16, 1951 
Date 



_ Special Agent- in Charge Augiist l6, 1 95l 
EUSf' > Title Date 



^ 



(TREeSO^ 



^2 19$t 



O *^itle _^*,:;^;ig^4ikD?|e_______^^ , 

— - 'ICFTT^ ^ i: : — --* -//""'It 






( ) Official 



TYPE OF REPORT 

( ) AdminisLtiya '%'§/|ifyJ^ |y5| 



ii 



rC. »«01Kis»qOKJS««C 



( ) Annual ( ) 60 -day ^^^^UM mm %f ![l!f£!3TfO/l!{ti3 \ 

(X) Trakm 

( ) Separation from service 

( ) Special .^J0> 




NARRATIVE COMMENTS 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION RFt> f f) 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHER]^P3g(ppe|rQl^ is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELJPMMfiSaq^/|^jng his performance up to a 

^7t *^^M^<,p«.j/' 
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RFORMANCE RATING Gl4l^ 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD - 185 ) 



FD-185A 



Name of Employee . 



NICHOLAS J. PURCHEA 



, Title SPECIAL AGENT GS-12 

Rating Period: from 2/2lf/glto 8/l6/gl 



Note: 
+ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
, Unsatisfactory. 
No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'rntnus' 
marks because sUch would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



. (1) Personal appearance. 

. (2) Personality and effectiveness of his personal contacts. 

- (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably^ 
share work load). 

- (4) Physical fitness (including health, energ)', stamina). 

- (5) Resourcefulness and ingenuity. 

- (6) Forcefulness and aggressiveness as required. 

- (7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

_ (8) Initiative and the taking of appropriate action on own 
responsibility. 

. (9) Planning ability and its application to the work. 

_ (10) Accuracy 'and attention to pertinent detail. 

_(n) Industry, including energetic consistent application to duties. 

. (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

_(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowtiow* of 
application. 

L (14) Technical or mechanical skills. 

_ (15) Investigative ability and results: 

!^(a) Internal security cases 

k^ (b) Criminal or general investigative cases 
_*^ (c) Fugitive cases 
—h£- (d) Applicant cases 
^ (e) Accounting cases 

-(16) Physical surveillance ability. 



, (17) Firearms ability. 

, (18) Development of informants and sources of information. 

, (19) Reporting ability: 

<• (a) Investigative reports 
fc^ fb) Summary reports 
^ (c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

. (20) Performance as a witness. 

. (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

y^ (c) Planning 

fr^ (d) Making decisions 

(e) Assignment of work 

(f ) Training subordinates 

(g) Devising procedures 

J^_ (h) Emotional stability 
( i ) Promoting high morale 

^ (j) Getting results 

. (22) Ability on raids and dangerous assignments: 

(a) As leader 

_t^ (b) As participant 
. (23) Organizational interest, such as making of suggestions for 

improvement. 
. (24) Ability to work under pressure. 
. (25) Miscellaneous. Specify and rate: 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): AppHacant squad \ . -^ 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator ^ 



C. (1) Is employee available for general assignment wherever needs of service require? ygS(If answer is not 'yes', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? 2^ (If answer is not -yes*^ explain in narrative comments.) 



,no 



D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 

SATISFACTOHT ^H^ 



ADJECTIVE RATING:, 



Outstanding, Satisfactory, Unsatisfactory 



Te^^sv'H 



m {■ ■■:■-■:::- :'\rym 



.NICHOLAS J, PUHCBIA , . _ . - ^ _ ^^ 

Special Agent. GS-12 ' / ^ ^ , %. - "^. ' / ^ , ^ . ^ 

Transfer Efficiency Rating , , . \ ' ' /,.,"'/' ^ / 

This agent makes a^fine personiL appearance- and has a mature,,; "; / ^ / 
\Qprdial personality. , • ^': ^ ' ^ v . - ^ ^ ' ' ^ 

. ■' He reported to'thie Tfashington Field Off ice oh February 2U, 195l^ 

and since that time has been assigned to a lead squad hsuidling miscellaneous 
leads on all types of applicant cases. His, 'work has been performied in 
'ArOangton^'Virginiaj and Fairfax County and, he has .applied himself diligently , 
and /capably in carrying out his - assignments ,- -He^has performed an^bp;ve kyerage 
amount :of work in a commendable fashion andatjallVtimes has a'ssumed at lea^t, 

:his share of the responsibi^t^* ^ The memoranSa^'^d reports submitted .by \ :^ - , 
him reflect a sound Tforking kndvdedge of the' iprocedures^^ahd techniques in"y:olveid . 
and his -virork has, required at minimum' of supe3rvision; He has demonstrated the ^ 
ability. to organize his work^rbperly and also to inaugirrate* investigations,^ - 

. and carry out his assig:nients ' on Bis, ovffir^imtiative ♦ - .His , dictation is '- • j '\ 
rated excellent. .^He. is v/ell qualified in all- Bureau fire aiiosV Although-^ ' ? - 
he^has not been^'utilized on a- dangeroTas-assignmerTB^r as. a^ -witness in ^a. , 
court proceedixig in this office, his pre^iotis e^sperience has included, both ^ , 
these elements and in both matters he has.discha:£ged his assignment properly. 
He has not been utilized in, a' supervisoiy^ or admin^Srative capacity in this . 

. office'bat. his over--ali%prk>;perf6rmance indicates" that he^has/at; leasVlateni& .. 
ability along these lines./ . ^ . -. ' 

, ,r : : ^^ :Rating ~ SATISFACTORY,. . ^ - r \ , 



INITIAIS 
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■ ■ ■'■■'■■ ' '■ ■ •'-'•..'.'.'.: Your, h'feadquart'eirs' •are, fefeihg^cban^^^^ '' 
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% 




mmlfinBtan 25, 53* €• 



IN REPLY, PLEASE REFER TO 
FILE No 



TO: CHIEF CLERK 



7/4i^/ 



Prepare the necessary orders transferring the 
following Special Agents. Departure of Agents to new 
offices of assignment should be expedited. 



Name 



From 



To 






.^^^^^^^^^^3^ - ^' JL^- 




OFFICE OF THE ASSOCIATE DIBECTOH 



.A' 



% 



ALPHABETICAL 



V' 



Transfer Orders Prepared: 






I 



\ 



pJ0 S t95i 










'kJ^A^i 



"7A^t^/'€^<^ 



"^^ii 



STANDARD FORM NO. $4 



4 



H 



Office Memorandum 



TO 



FROM 



Mr* Glavin 



UNITED STATES GOVERNMENT 

/ 



E 



SUBJECT: NICHOUS PDRGHIA 

fashington Field Office 



4) 



Health Service 'ms advised by 
that Mr. Purchia is on sick leave suffering rrom a 




of f ashingtc 

"ruptured disc in his back* 



Health Service has been in touch with Mrs* Purchia and she states 
that her husband is under care of Dr. Thomas Hutchins and that Mr. Purchia 
is improving. She states that Dr. Hatchins does not know how long her hus- 
band will be away from work but he has improved sufficiently to be up and 
have bath room privileges, today. Dr. Hutchins estimates Mr. Purchia will 
not return for at least a week* 



JESjmk 



be 

b7C 



Tolson 

Ladd 

Clere 

OhYin 

Hlcholo 

Tracy 

Karbo 

Aldw 

Bdkont ^_ 
Laughlin_ 

Itohp 

Telo. Rooa ^ 
NfliM 



nk.r, 



:^j , :y 
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Tolson, 



' Hlc^ols. 






C&ndy^ ^ ''. 
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m 



NEW YORK 7, NEVT YORK 



PD-67 
(5-19-47} 



IN REPLY, PLEASE REFER TO 
FILE No 



SEPTMBER 10, 1951 



Director, FBI 

Dear Sir: 

NOTICE OF ARRIVAL OR DEPARTURE OF 

EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYiEES ON TRANSFER 



NAME 



SA NICJHOLAS J. PURCHTA 



OFFICE OF ASSIGNMENT ^MT YORK 



NATURE OF ASSIGNMENT TRANSFER 



ARRIVED ' 8tOO M, SEPTMBER 10, 1951 

(Time and Date) 

REPORTED FOR DUTY (necessary only for arrivals on transfer): 

START OF BUSINESS, SEPTMBER 10, 1951 

DEPARTED - ■'" --'^- ' - "- - - '- - - -- - - - 



DESTINATION 






Following information to be furnished only when an/-Tsmpl-i 
arrives your office on transfer; ; ^<^' " 




PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY: 



i -.jv 



NAME 



ADDRESS 5^1 E. litth 5T,, APT. 9F, NElif YORK, NVY. 

RELATIONSHIP JE!!? ' " 

Very truly you]?"s, 



be 

:b7C 




IIMtASB 



EDWARD SCHEIDT 
SAC 




#plAL BUREAU OF INVESTIGAT: 
UNITED STATES DEPARTMENT OF JUSTH3 



REPORT OF PERFORMANCE RATING 




be 

:b7C 



Name of Employee: 







NICHOLAS Jo PUEGHIA 



Where Assigned: *~_ 



PayroU Title: 



(Division) 
SPECIAL AGENT 



NEST YORK 



(Section, Unit) 



Rating Period: from li/lAl 



to 



3/31/^2 



ADJECTIVE RATING:. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by; 
Reviewed by: 



C 



nsoR 



^^"•""^"•"^ 



-.^^^^^^^^ 



Title 



3/31/^2 



Date 



-be 

:b7C 



Rating approved 




SPECIAL AGENT IN CHA R GE 3/31/^2 
Title Date 






15 t951 



Title 



Date 



TYPE OF REPORT 



^ 



■a-'- 



(j) Official 
( 2) Annual 



<^7-4 







.( ) Admi?iistrSi^g-^<^'^'^<=5--^- 



92 APR 17 1952 



( ) Transfer 

( ) Separation from service-^ * i^O^ 

( ) sieclP^^'^- hlMSM &r li,^.^^>,u^mi | 



|#^' 







NARRATIVE COMMENTS 



Note: The rogulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASI'b:CT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

l^NSATISlv\CTORV ratings must be supported by a statement in writing stating (1) WHEREIN the perforniance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNINQi and ^3) tlie-efforts^ade AFTER TOE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. flPR 10 4 2tf VlH 52 

REC'D, RECORDS SEC. 



i^ ^ 



TT" 



FOf 



RFORMANCE RATING G 
R INVESTIGATIVE PERSONN 



NNK 



FD.185A 



(For use as attachment to Performance Rating Form No. ' FD-185) 



Name of Employee . 



NICHOIAS J. FORCHIA 



« Title . 



SPECIAL AGENT 



Rating Period: frnm ll/l/^l tn 3/31/^2 



Note: 

+ 



RATING GUIDE AND CHECK-LIST 

RrtJitem^as folt t^^^"^ Pe^inent bearing on employee's performance should be rated. All employees in same salary grade should be compared 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory- 

— iU — No opportunity to appraise performance during rating period. 
Guide for determining adjective rating; 

as set^out^Ceiow "^^^'"^ ^^""°* ^^ justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 

SlS^li^o?.!i!^^^^°t[^' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
iTcfht If fhf ^ffr^i^^to f^ presume equa weight for alt elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
set out befow "^'""^ "^ ^^^^ supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 






-4- 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 
•il— (5) Resourcefulness and ingenuity, 

i^ (6) Forcefulness and aggressiveness as required. 

I^L (7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 
.^C- (8) Initiative and the taking of appropriate action on own 

^ responsibility. 

-^, (9) Planning ability and its application to the work. 
.^1(10) Accuracy -and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 

consider adherence to deadlines unless failure to meet is 
^^ attributable to causes beyond employee s control. 

J^_(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how' of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
— ^r(a) Internal security cases 

_^Jb) Criminal or general investigative cases 
-J^(c) Fugitive cases 
-^ (d) Applicant cases 
- —fcl. (e) Accounting cases 

^1(16) Physical surveillance ability. 



. (17) Firearms ability. 

' (18) Development of informants and sources of information. 
Jsi^ (19) Reporting ability: 

-jLs^a) Investigative reports 
-i^^y Summary reports 
■ -^:2?tw Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 

nency of leads; administrative detail.) 

-Ld!^(20) Performance as a witness. 
-SL (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of virork 

f f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

(j) Getting results 

— i^r(22) Abili|y on raids and dangerous assignments: 
— S^fa) As leader 
-iirxb) As participant 
— 4s^3) Organizational interest, such as making of suggestions for 
improvement 
r (24) Ability to work under pressure. 
(25) Miscellaneous. Specif)^ and rate: 



A. 



Specify 
tor, etc.): 



j»eneral nature of assignment during most.of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 

Security^ ApplxoanT> ^ 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator 



C. (1) Is employee available for general assignment wherever needs of service require? 3£§(If answer is not '>;es', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? _2ESi[rf answer is not 'yes*, explain in narrative comments.) 

D. Has employee had any al)n()rmal sick leave record during rating period? NO (If so, exjilain in narrative comments.) 



ADJECTIVE RATING : 



SAIISFAGTOiRY \v4^ 



Outstanding, Satisfactory. Unsatisfactory 



^^•^ 



#s / ^ 



NICHOLAS J« PDRCHIA, SEECIAL AGENT, GS-12 , , . 

' annual eerfqe!m&nce rating^ march 31^ 19^2 

Special Agent Nicholas J» Purchia entered on duty "with the Bureau 
on 12/9/h6 and arrived in the New York Division 9/lO/5l« He is at the 
present time in GS-12. 

This agent's dictation is rated as excellent* He is well 
qualified to handle tte more complicated investigative matters* His 
firearms record reflects that he has a good knowledge of Bureau weapons and 
is qualified to go on dangerous assignments involving the use of firea3:tms 
and defensive tactics* Bis firearms scores are very good and his general 
firearms ability is rated as very good. 

This ag^nt has been given the opportunity to testify in Moot Court 
in the New York Division and received the rating of very good. 

This agerfi has been handling during the pertinent period Applicant 
Gases, as well as liitemal Security and Security Matter-G type of investiga?- 
tions. He has performed an above average amount of work in a ccamnendable 
fashion. He has used an above average judgment and his paper work is above 
average. He has a sound knowledge of Bureau procedures and techniques. 
He organisses his work well and i^adily accepts responsibility. He has 
produced a high volume of work. He readily accepts his share of the case 
load and is a very ydlling worker. ^ I believe that his work in general has 
been of an above average quality and he is making veiy good progress in the 
Bureau. 

, Eating: SATISFAGTORT. >u^ 
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STANDARD FORM NO. 64 



Office Mmorandu: 



^ 



Ab^ 



TO : H. H. Cleggl 



J UNITED STATES GOVERNMENT 



DATE: December l8j 1952 



i 



FROM : 



b 



be 
b7C 



SUBJECT: Hicholas J. Purchia, SA 

Inspector's Aide (lew York Office) 

Mr. Purchia assisted in the New York inspection October to 
December; 1952. 

He reviewed Security Matter files and closed Security Index 
files. An energetic and willing worker with a thorough knowledge of 
Security work. 



-.-'-■■i 



Very well qualified. 



o^.v 



'^" 






y 




^^^_,^t*a^«..^^^ 




'*^^**^*^***f«.^. 
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3-122 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



WASHINGTON 2S,D.C. 



In Rtfiy, Please Bf^er to 

FOeNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir; 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK - MONEY 
ORDER)' the sum of |10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner, The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The J)irector of the FBI will appoint a committee which shall consider all matters per- 
taining to the'' acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director, UJran the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of |10,000. The following 



pers on is designated as mv beneficiary for FBI 



Name 



Agents' Insurance Funds 

Relationshi p li//F£ Dat e fS-Ms^ 



Addres s 5^ / ^fJ'ST IH St fjei^PK H "f^M'^. 



The following person is designated as my beneficiary under the Chas. S, Ross Fund 



be 

.:b7C 



prov iding fel500 death benefit to beneficia ry of agents killed in line of duty. 



NAME 






^Relationship^ 



UlP^ Dat e />Mff^ 
Address ^/ f;^^r , /^^ //S^ l^ Y ^ ^J^ 9 , , /Y Y ^^"^ / 

9 S 3 jigs 



® 



Very truly yours 









PURCKEl, I!ICnOLx\S ^ ' "^0 

T. 100.8. Tonsils enlB,r^^^ ^-^ iixfected. Lg. ajut. of 
inflammation. On S.L. yesterday. Cola tr. 2na tr. T. 
99*ii. Cxargle. 3rd tr. T. 98.6. lYill make arrangements 
to go home. Recom. made* ^''^^'^'^ ^^ ^*^^ ^'^ 1 P*^*^^ 5/3/^1 
At ^Tork, called. 5A/5l 

T. 99. li. Throat still s^ore. On o»L. yesteraa/ afternoon 
Cola tr. IJetaohen svrab/ "^H ^^^1 family Dr. in liar ^and 
tonight. ' ' -/^/!?' 

On S.L. has gone- to see ^ Doctor. 5/5>/>l 

At TOrk. States he sa-'.v ^^* Thomas K. Hutchins on Friday. 
Y/as given an injection ^^f panicillin and talblets. Adv. 
to stay at home'' Sat. feels much better. Not nee. tp r|,- 
tijrn to Jr. ^ ^ nnt} 

Called at haae. S.L- ^^^ ^^^^^^^ ^^^^^ ^"^'^1 
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SAC, Hew lork "- 7 • V;, 
pirector^ FBI 

^MIK[ISTEIA.TIVE ORGANIZl&TXON- 
KEViT lORK ;OFFIGE. V • .■•'.• - 



August. 28, .19^2" 
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"^ „ \ jReurleii 8rl8-^2^ captioned sis abovej^requestiiig tlie aoprbyal: ^ 
of -weekend Sujjervisorso , ., 1^ /V-^/ ' /^ 1 '* ',.- *- ^. J ' _^ J • ^ ./. 

" ^;^ .: , Bureau authority is .gradated- 'tovutili^^ of/iiie ^ \-^^ 

fdliomr^ Agents for weekend supervisory duty^^^ -, ^^,< .'-"/V*^ * a-/ " :, « ' 




: W/. 



;;,V;. ^N;: ";31ievFilW pfv'thVabp^ - 

;" are believed qualif ied:to: f urictioi' » sat iaf actor ily U '; V-^'. ; ' 

supervisorso^ // -/V^ '-v. \v''v^"- ' A'^,^P)X ^^-^^^^J^^'-^^ r ^^^-^r^- ^^ ^-, ^[ -:^^-'"-' ^'^' ^'C- 

>,. ""' V ^ \..¥itti' regard to" SA^ 



^: ' .GC: ' Nevf York Office .YilLe: (SOG) ^ 
; JON: pie/ ^- 



/- 



/'- 






iy 



1SS2: 



'*^^b6 







. : ." /'^ ' - '> I'l ''::Itcis\rxotexl^^ Special Agents; were^^^^^ r;- /\r '^ ' V^ ^ ' 

. "- , 5, >•.. recently i^f or ded;!^^ .the- BureaUo ^ ;1-^^ "T-.'^^''^!^ r"^ '' -'"';-;• ',:.- 

/;; V ::;in order >to,:^Ja^^^ adc^tional^ Qbi^eriehce^V^^^^ ;— J'!> . > ".;'*=;// 

' ^',r;> ^ ; ' is\ requested to ':Titillze,i:5hei^^ ^\ .>^"^V - *; ,V^" 

;-;A^ -^^^';:r; "iru'tlie^iB^ :^"-;;^' '-'^ ''^; /"/'"-' ;1^":%'; -^-'^ "''^-^M./r =r^-:';^';'J -^'v/'^V''^-'^' ' '^'^i^'^'^r 






f- , '^ - 'i. 
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. ■' " ;Ai)MIMiSTfiATlVlj'- 0RGANI2iTr0N ' 



=■: •3/>-. 



Vf J, 



r ' ' GONEIDENTIAL • - >/ ' ; 



'", Vt V-' 



^^:^^v' , ^v^' 




- V -^^ , y-T 'y'' 



^-'v .^>^^?' r^ 



,,? ^-"iV ,''^ \ :, -''-' > - I. 









%- '',i.^*;»/ 



:-l?^Uw^'^ 



a^' .7 * ^ 



\ *»■? '\ 



X \' > 



-■ EEHtCTC; "' 







r^v- -:-' '\^':. ::%:-• ^^'^ '>a 
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IITED STATES DEPllfflHT OF JUSTICE 



I certify M I lave reoeiTed the 

mm 



following Govement property for official'uses 



lew Comission Card with case # ^^^ 



ID 



Old Comission Card with case | 



READ 

«M HP Ml IB 

The GoTement property liich you hereby acknowledge 
is charged to you and you are respsible for taking 
care of it and returning it Aenlts use has been 
coipleted. DO MOT M OR IIB OS IT OH MOTILIITE 
IIIHMII. 
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I ^eynlyyouMj^ • 
'Hioholas J. wchia , 



^^S[P181 




J.wchia 
Special igent 



-#I BiSCOiJm 




jugust? I^, 19^2 



2-11 



': -''-'^. ^ '*. 



SAC;. 



Harar ITorlc 



: , : ^ SPECIAL AGENT V^ :. :; -^ ^^ ; /^ , ■// 
General jin^Servicer- Course^ 7^^ H/i /^P 



'".;': Dear ;.^irii/;^ - -:^/-\^ ^ ^--jV- ^\"*\,^ - n/ - \" ; "!'";^";^*vv ^.' iJ', ■ ,^y ^- ^'^'^ \r^'"^' ■-' -^ 
^>:;\'^'' ' :^' ^^r, .Ther^aTDo^e-nam^ tHe ^above ^General "^In-^^-^^^ 

r:/;S0rvice^.T;raahin&.Cour .5ea.t of Government and attainedvthe foiii^^^^^^ ' ) 
:a ^;i:ng-^grades•:^" -'.:•/ ./-:.;;>.; ^'^^ '~ ^,,'.0-^>v"'^\},'_,.. ^v^^^i/ I* ^. ^^v- '^-'\^'':'^^S' y'^;-/^'.'^ 

.O^-^^'^^'V^v:^/^' , -*■•^>'^^f^' '^;^^^"'--^: -Notebook :"^^^^ ^^^ . '^-'t"''' -^^-'''-^Tiyi:-^ ■ ' ^ - *'^^ '^ v: .'v'^^'' 

:^^^i.'\:^.. -r-- .V^: -' :;^ ^. '.?v;vr'v>Examination;^^^i/:V ^^A * ' /-^-^^ oA-'^--- ^^ -•;% ^:^'^-'^j,v^-:",v^ 

"Z^^-^^d-, -" ' '^'\^^:"r, ' \ '^'\^-;^^':-r '^ Double 'lAct ion 'Coupsd\.v; . '-;' '-'-■^^88'--"''^'* i:^^'^'^ '-'' -^y ''L'"'.-?/^ 

'^\-:3\-:.' ' ^\'"'^ "■'-^^T'^ 'r ?-^;;''-^c^Practxcai;Pist^ '"'-'v''^'^^''' ^^'^^ 

.--\'^'^-/. . ' ^ ,/V'>; \/ .-^ v,;shot^,(ske^t). ^ \ '^^'^v:^^' r-<M''^'r ^' ' '^',?^y''-'^'^' 

^'^:''' - ''"^-. -.\-r*- ^ *" - ";3v^ Machine. Gun "';x/:'-^"' '^ -^ '-^. ^■'y^Bd;^:^-^i< - '"'s'^/y'"'^ .'' ' ; 



r'V^:>l^ i;;--/ J ■. ^- y.- "^^^if'irearm^^ w.fth^;:the exoeptiori ^-oF th^^^ Shptguh Skeet'vCpjirse - 

-^':^-^^^ ;':phould be^ventier^d; on Me^ inda}viduai:;ivieid firearms ';trkifidSig^r^c<Dr^^^ ^ 

;;^V: ' ' '^'^7^ '^^'V '-' ~'- -':^-rf^'?::'''!^'' "' :^ ':;;^^\?^^f/i'o ;?;yexT^^^r4ly'^youi^ "'^'-- '-K 5^'^"^''^;\V^^^'" 



^5«..|« 



Tolaon-'' 
Bolaonfc_ 




^ ,,"i"^' ^ > 1- 



Jphh' Edg€^.^b6ver A 
'-'^5:TDire0tcJr' "-'''; V ' ^^"'^ 



Trac y .- ", 
Hohr'' 



.'''' • SA Sicliol^a tJ; Porchia' 



--■i/' 



. T.I., i^-2asjpectQPS » Bsfe^aaMog 7/22 -lad 23< 



Hollo(oan_ 
Candy 
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• ' DNITED-'STATES GOYERNMENt 



' ntOM : • . DIRECTOR, ;EBJ : 



SUBJECT: 












DATE: 



be 

'^:b7C 



^ ' ' ^- The' abpye-captioned employee' has been trained^^s' " 
an Inspector/ s;'MdeJ a^ ;?iow qualified to. assist Inspectors 7 
' .on regular diispe ctipns and also . on self-ihspectibhs • -; ' ' J. 



^:j' 



^^,/ 









'ic v> ■ 



. .»>_-^ 
' ' ^--.. 



7 ,:; 



'^ 

y 






■'-■-:;'-• ".Iff 



iteMfctE 



%.. - ■ 






¥ 






] 



/SUBJECT: ■ INSFEGSJOBS' AIDE TBAZlTim 



L ti*EiiiXed as Inspoctiorat :aid©0~^ ,t^,'^^,dlIo]!^*tjc^ ape\ 



^b6 
:b7C 



-^■■;- ':i 



micmms j.purqezai 



OHIO AGO - , -■■: V ^ :■ -■ 
- 'IJEW-YOIJK -■>•-; '"-/ -.-'; :- •■;.. ■-.■' 

; I^JASOTSTdH: FIELD OFPt'OS " 
::ir/ASHHia!FOII ?*2BLD -Q|^I?3:G.B .. 



■^■'••■■^:„^■.7v.v ■'■:'- -9Elie agents-'iistQd'-»aboy0'ai?^''0"oheaui,M:KtQ~i?,0pop^^^^ '.r v-:;V-n'f'-c /;• ... ..:.. ;': ;' 

...^ iiaT6"bfeii'4?0vi«we4 and;,:ft',is,'idlt that/ they air© /qualified '^ -. ';. v .•«:.,:-:,,%. 1 i • 
■' :;i.to'\yec0lW-ins|p9<JtO3?9^VAid.<s .•■^''-^:'-: ;"."■>■;:*■•-'••''./ '• '''-;''>;.'ir''' •:' ''^ ■;•:'''•"•■■' '"'^^-A--: '-■•.•' ; 

'"-'-*•; "^^'•:.,•■'•;^;. '•■P<^¥*iiianerit, b:plei*-£{{'Qf •■: tl^e" peri'om ■qt;^^^©"-.,' ;-",<;■ . .;•:-■•- ,.■".- ' :. ■'•.";>..„- ' ■ 

,/'■', aj|ejitpViiiaw©jd:-a1bov0-''.are''-atta^^ ;''•' '•■■ ;'. .•"':'•';/-''•" ■. \i',., ■' -';;/.;•'• .;^' ''v,'7'''''" ft- ^'■ •-•-■' •"■"•' 

. ■■•;.' .■.; ';■/ r?' V .:■,• ,;; i3i-^ad(i|,tibA- (tQ;■ltJle^'abov#'U^^^^^^ ■M-- p©.<3bmm0na©%;:tbat: ;:•■•■'■ a,; : . /■ ■ v-'''i,7j^v •''i.f v''';> 
-, ■;■ tb.'6' "f oXloTd::^: Batned.i^ups^Vis'Qra; ^a-t.-.tiie-: 5"SAt>of vgbverKrfaeii'fc'' -t.. .:••-:-.' r-ri-.r'^ -•'.'■:;;' 
:■ „ b0'-:af;toMed~;.Insp^.c1:or9'^ Aid0V-Traiiil^V'='0n'C^Ul5*-"22' ^dv23^'. '>"«'.-:■>■--;,.; '■■^./-y;, .•■,;V-"-V 



' COS ;J!i?'.-Oiegg 



. D0^Jg$3?Ic.x^'a;EBI^IGBlIOE.mvi3rDl|: .■■■ . v.v 
.;• i56f4EBS^io;jLi^afELtiGWE .DiVisiOR .•.;;-.-- .'. . 

" .i)bMSSTlC''iHgjBiiLSSEKG3S: DIVISION:-: %,..- ;'•. 

. MBORATOHSr DiViSIQN : ■ -^ .; .' - ■ '•-■■• • .^.•, : .; :■: 

. ■MGRAT.OBr.DJVgCSXOlf .- ,, : ...'" '.^ - ;" 

' .. BABORAiroBy -DrttsidH , : : '•' - ''v=- ^■■; .; v 









H 



- -0. 



a - \ ■: . 



/, 



/'/ 




s£^b[ 



l^xia 



are-.gciieduled to .report 



/ -^^ for- In-Servibe.. Training on July 21> 1952.: The other^^ 
^r /:' /'StiperYisors riguned' r^bove have bej^n .r,epomrnended by tfieir 
'':> : r'especti^^.e-' AsBistant, Dir!ectbr^; to .receive Inspectors'*'; 
; ^^ Al'de: Trainings - ^ ' ^V . C ^ , ;. - ^ / - \ /^ -^ 



:b6 
■b7C 



^" ^"-'>- 



■^-^2 



p 



l< Agency and organizational designations 
U.S.Deparimenf of Justice 
Jejeral Bureau of Investigation ,;? 



H 



S. Employee's name (and social securityfacc^lint number when appropriate) 



V J 



ii 



Uay 



♦f 



3. Block No. 



PAY ROLL CHANGE DATA 



&, Grade and Salary 



i Slip No. 



I Previous 
normal 



Uew 
normal 



?. Payjhis 
period 



BASE PAY 



OVERTURE 



GROSS PAY 



RET. 



TAX 



BOND 



F.LC.A. 



NET PAY 



10, Remarb: 



||,Appropriation(s) 



12. Prepared by 



./ 




Sp 



Periodic step-increase Li pay adjustment L-l Other step-increase 



> « ' 



/"V 



\i Elfoctive 
date 



15. Date last 
equivalent 
increase 



14. Old salary 
rate 




17. New salary 
rate 



during followiijj^peijgds) 
Period(s); 



spaces coverinaLWOP 



opnate spaces coverina I 

"mm 



9)91 



18. Performance rating Is satisfactory or better.^'' 



\ ^ 



(Signature or other authentication) 



No excess LWOP. Total excess LWOP. 



(Checl: applicable box in case of excess LWOP) 
U In pay status at end of waiting period. 
U In LWOP status at end of waiting period. 



STANDARD FORM NO.- 1124-Revised- 
Form prescribed by Comp. Gen., U. S. 
Nov, 8, l?SO, General Regulations No. 102 



PAY ROLL CHANGE SLIP-PERSONNa COP 




llr U. S. GOVERNMENT PRINTING bFFICE: 19SI-9S4294 



3-! 22 





^niUh ^Mm ^^puttmmt of HuBtitt 
Sle&wal 2Jtt»att of 5«UBBf tgatfntt 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to he paid to the designated heneficiary of any Special 
Agent of the FBI who has previously contrihuted to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (hy 
CHECK - MONEY OBDER) the sum of JIO, payable to the Chief Cleric of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director, Upon 
the death of any/Special Agent who is a member of said fund the appointed committee will 
consider the rase and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000, The following person is designated as my 
bene ficiary for FBI Agents' Insurance Fund; 



Name 



Helationship 



ii//^g Data ^//^/r» 
AdOreas 59-1 ^f\iT /U S>r/iZiT ^ HeWfo/JK C/TV 9. N V 

The following person is designated as my teneficiary under the Chas. S. Boss 
Fund providing $1500 death tenefit to tenef iciary of agents killed in line of duty. 



Relationship Ja//^£ Date '^/^/fX^p 



he 

hlC 



Name 






A«"ss A'3-if^i r iu < ^rA€er . ir,fi^iDA.k Cry <?, m# 

^/ ^ Very truly yours, 




11952 




f truly 'yours, f') ^, 

5ial Agent j^ 




.£>rANOARDFORMN0.64 
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• UNITED STATES GOVERNMENT 






TO : Director, PBI . \ , date 

FROM : SAC, hv York A • ,.'• 
SUBJECT: SA NICHOLAS J," TUHCHIA ' 



SA .NICHOLAS J. PUBCHIA has advised. me that he has received 



his Honorable Discharge as Captain, United States Army, Inactive 
Beserve, effective 12/19/52. 




:b7C 






.NJP:MAS 









fA\^^ V 



_i:rfe^ ^^^« 



1, * 

j 



ry< 









W'^ ' 1- -4. . 



J|r-M^- -""'■(^*^' 



K-r 



I? ill ' ■ 
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CC-5a 



ICEIPT FOR GOVEENMEB PROPER' 

IDERAL BUREAU OF IWESTIGATION 

IITED STATES DEPARTIB OF JUSTICE 



Kri 



m YOl, N.Y. 
My 16, 1952. 



I certify that I have received the following Governraent property for official use: 

•^OtlCTO d "- 



6TR BOOK lJ-1961, COmiNING MSED 
. j49,002 thru J49,025. 




:b6 

b7C 



READ 



The Government property which you hereby acknowledge 
is charged to you and you are responsiWe for taking 
care of it and returning it when its use has heen 
prapleted. DO NOT MARK" OR IRITE ON IT OR iTILATE 



,4*i 




NICHOM' 
SA 



':j:S't 










\:N' 




; ; ::^^riUafij '"4M^ 1J9^3- 



\ ":' 
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mmmmm 


••-• „ 


''"- '- ' 




<'■' 
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^'^^^■'^:^ 








't '■: 


^CSf 


yt^^ 




^^ 






't^- / ;'• 


CO' 


109 


' 1- -"' i. 


*'-. "■ 




,s.52S 


>; roifl6K_ 


Luiiuiat 


'. v-^ 




.., I*d<l_J;„ 


-' • ' 


';■ '^, ' 


. ^HlCh&l* 




^._; I 


-': i-':' 


, ' Belaont 


': .; 


' ' ,'\ 


t-^. 


'\ c^s^ 


: '- '.' 




_-^-^* 


.^-OOavln 


i /•-, - 


''*\"Vv 




^ Kai:ba - 






r^o,^ 


^^^ 




i.,i*»*^__ 


:%" ...'■.. 


. '^^ 


- - 


Mue>illn 


■ ; " 






f Katir '^ "' 




' -.■<■ ^"^ 


/ " __ 


T.lc/Ua 


, .-'> 






K011M3R 




-/t 


^' 




^<,. 


.'- " * 






'^ijear if>*, V6X0J::. ' '^ J:- 



> ^^ 



?/r 



•|'_6,fe.:l^;-'-^-i 






;'-r'; >i^ia Being ^c^i^ma>d^-h:^^i6^yMn^; I^unaUtaMtiS: iip'H&,c^'^'''vr'^-'''^"^:^X 
' ^ ^ your le'ifte-vy:'^^ - -^eturheii-^to 






^1--^ 






',; '.,y^d'0nbd-Th:ing^^ o^ Hh'0^fb^.kdne'hsjl^ 

.y^^.'BUv.eauSpy*Q^ 
' ': :CpTQpos:es tb\ ^iakei'-vd'^avfli^^ 







■Mj 




ai7 faction 



he^ 



4;fc; 



m^p^g-^,, 



,-' ~\ 



THE 'QGLETHOKPE COMR 

• THE GOLF CLUB COMPAI 

TtlE PEACHTREE-CHAMBLEl 






THE FOREST PARK COMPANY 

THE ORCHARD KNOB COMPANYj 

THE POOLE CREEK COMPANY 




UNIVERSITY APTS,T^rN<L. 
THE W AND W cM^At^fgon- 
CAMELLIA APARTMkr^fS,3^ysjg/_ 

Mr. Nichols- 



FOST OFFICE BOX 126 — STATION **E" 

ATLANTA, GEORGIA 

EV. 7671 




Mr, Belmont 

Mr. Clegg 

*Mr, Glavin_ 

(f^ Mr. Harbo- 

j Mr. Kosen. 



^{ 



LEGAL DEPAR-^E^T 



January 



Hon. J. Edgar Hoover^ 

Federal Bureau of Investigation^ 

Washington J D,C; 

Dear Sir: 





Mr, Winterrowd- 

Tele. Boom 

Mr, HoUoman 

Mr. Sizoo 

Miss Gandy 



36 . 
-:b7C 



I regret the neces:^3|ty of requesting that you prdoferiV 151 letter/ 
or statement to Mr. N, J. Kirchia^ one of your agents who resided here 
and worked from the Atlanta office in 19^0. The Atlanta office was 
unable to give his present office address and suggested that I i?rite him 
in care of yotir office • ^ 

I would be very grateful if you could discuss with Ifr* Parchia his 
delinquent dealing with the Oglethorpe Company, owners of the Oglethorpe 
Apartments here* 

On August 1, 1950, Mr. Parchia signed a one-year lease which did 
not expire until July 31, 1$$\. Mr. Parchia vacated his apartment, located 
196U Johnson Ferry Road, Chamblee, Georgia, on Feb. 22,195l» 

Although Mr. Parchia *s lease contract called for the payment of 
one month's rent in the amount of $73.^0, in addition to rent due for 
occupancy, to cancel a lease, the policy of this company at that time was 
to charge tenants only for the number of days which they lacked giving a 
30-day notice of intention to vacate. Mr. Parchia gave notice of intention 
to vacate on February 7^ 195l» His last payment of rent was for the month 
of February 19^1. He, therefore, owes the Oglethorpe Company for 8 days* 
notice, as he lacked 8 days of giving the legally required 30-day notice, 
or $19*60, less |1.00 key deposit, or a net balance of #18#60. 

¥^/ Please note date of notice of intention to vacate aparifameAt written 

, ;>by Mrs. Parchia on Feb. 7^ 1951. This company demands that a Court Judgment 
V^\/jbe obtained against all delinquent accounts, and I will be veiy grateful if 
^^ Mr. Purchia decides it is to hi|. advantage to settle this long past due 
account. ^-'-feY/rm^ 



fiO 





Thanking you for this requested favor, I am 
IMC:PG 





67^>g>9^^ /y- 



©esJroh ed ^ '^^''^L^ 

Numfc>erecl r.1,^^ 

Sincerely yours, jl ,.. 

/2 ' W' {^ikc^ IS -'^^ S® 1953 



R. W. COLE 



• 



» 









: V ,/' ^j \i)e:va^^ :Api;\^6y \i:^Q4^ Johnson \Ferry 
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■\ ,' . .rfi 
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^^ : -&--^7-~Uif9^0^^^ 



'MMMTB^^.. -'■- y- -,', ,. "• •■ ■- 








The Ogle'thorpe Gompahy - } -The Tone si Par J^ Company ,Un.i varsity Api^s.y. J:nc y 
The-Gdlf.ClUb' Company^ ''-■' ' The- Orchard Knob' Gompdny The yf -and. W pompan -■ 
' .The PeO'Chiree-^Chanblee - Co , . 'The Poole Greek Gornpany: ■aaneJ/lia Apdr-bmentSj 

• -V -'.'..• ■ ■. ■- ■ ■ .. 1' '■;■ ... •■ "'\^ „_, " • ■■.._..- , . ., j\ ' ■■ Jn-c.V ,- ', , ■*__ \ ' '; ■ "■ "■ 

- • ■ '"■ ■ , ' POST --OFTIGi: BOX 18^6 ^' STATION "M'^.' ..'-'• .--'.'.'•-' 

, -.' - ■^ ••■•/. ■■■ ■.■■•■,;■ - :-■■': ;...:■ ^AfLMM;-as'oRaiA "■ - : v\- . /H-'--' ,,.■■. - ■ •"•■■.:■ 
.;■:_/.: ■./.^' ^ ■'.;•■•".„•• '■■•;:: /..->-:■"-"•.. ]?7y ,.7f?i-;-^ ,._..,•■;'. .■^'.•: '••■■•';,■■; :^V-" ;'"-" • ' ' ' ' 

■ •■ /•■.'/-' '.■■■. ' .; ■ ■ ' -V-,'\' ■"' -.;•■.--. '";••*/" . • ■ ' ' " LEGAL ■■BEPARTUmT :-■.',-" - ' - ; 

'■'"''■ . ':■*';.'■■, -■■'"":..,/: .••■■''■■■/■ ^' ''''.'-'■./■'■ -January iXSj 1953^'. .;.'/.;•■-',"■.;..,:•'.': ";. '■ 

■'- 'Mr. .'m, j,,; ^urchiaj . ":■-■", '/'-ir.^ ".-."5 ..".•;,''■.■•"•/"",, -, {'.■.-"-•'-■;■/.■': ".-;■':.'.: ;■ ,'-;•-,,-■'-■-■'■', -•..■;' •' 
■ - ' -c/o ■Hm.-'-J'i Edgar Hbqveri y: ^ ■:;, '''^y-:'::\y-:^%S-^-/'>y,j.-^r."''' " i:. ?■.'- ■.;,'-■' 
.,; \ ■ Jederai Bureau of: IntiesMgdiiony- --}:■/, ^^^^^ .■,-„;' ', -,'v ■ '. -V- 

l' '?/ashingioTi,.])..C», :.;' .''.'■'■■''■.'''',"■-,'; -'.:"•■-- '':■'■''•'..■ 'V'- '"v- 7\C'?:/^>. '' ■ 
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STANOARO FORM NO. 64 



Office Memorandum 



"m 



UNITED STATES GOVERNl|[EMmonfc 



TO j 

FROM.. 1 
SUBJECT; 



>r, .FBI 




^ork.(67-2337Q) 

NICHOLAS J. HJEOEIIA 
Special Agerit ' / ' ?•. 
New York - Division 

Rebulet 1/26/^3. ; 



DATE: January ,29{, 
* GONFIDEN'TIAL ^^ 



Mil. T-.*: ,n -. 

Mx» Ladd- 

Mr. NicLols— 



Mr* Glaviiu 
[iXfSkrfao-. 



Mr* Molpr..^ 

.Mr^ Winterrowd- 

Tele. , Eoom 

Mr/Holioraai] 

. Mr. 3iz<3ol:_-: 

Miss <Jandy-, 



' Agent Purchia^hais furnished the following explanation I'egarding: 
his alleged iridel^tedness to his^ former landlord, the Oglethorpe Company, / 
' ' Chamblee , Georgia. ^ , ^ ., ^- ^ .. -^ ' - 

Agent HjIRCHIA states that ; a written notipe' was fnr hissed to the^ 
management of his apartment, as' soon as- he learned of ^his. transfer :Crom^ 
Jttlanta; He states he was notified of his transfer /from the A^tianta to the 
Washington Field Office on 2/6/5b» - He says that , it was impossible to giVe/ 
> full' thirty days, notice- in, view of the fact His transfer was,^ an expedite ' 
'one retcjeived "by: teletype.* . His file reflects, ^that he was trans^ferre^d by ' \ 
teletype, dated 2/6/^0»^ : Notice was given to' his landlord, : in virlting, on^ *' 
2/7/^0. 'u; , . -^ ;^^ ; ^ ^. : ^ ; ; , ^, . ; , 

-: ^ Agent PIJRCHIA^ says hei assimied -that' no' additioQal money was due. 
his landlord/because when he' turned in the "keys to his apartment^ hothing , ', 
was said' copoej^ing his failure- to give a full thirty days ncitibe. He , /"''-" 
claims he left;j .iory/a'rding address', with the Chamblee,, Georgia /post Of ^^^ 
when he departed .that place -for Washingtojl, i)., G*.' He states th^t this claim- 
^ comes as a suprise to him* - ' ' , /I ^ ^ ,, V ^ : 

\ . / . Agent PURGHIA^ states tha€ he- 'intends to write to his- former ' W 
landlord, to^.settle. ..this matter ^^amicably without embarrassment to- the ^Bureau* 



; TFR:SI.M:HAS "^ 










-j^j 



be 

:b7C 



-■ -'■'• r J. 



%'<• 





09 FEB 4 1953 












f'W 



J 



Stana&rd iForm 88 

. - ' (Rev. ^ug. 1950) 

'J PnOMUtOATED 3Y 
BUEEAU OF THE BTJDGET 
^p.ClRCULAB A-24 




• 



REPORT OF MEDICAL EXAMINAWN 



Si 



NAME— FIRST NAME— MIDDLE NAME 

.CSXA^ l^«!iolas John 



4. HOME ADDRESS (Number, street or HFJ), city or town, zone and State) 



2. GRADE AND COMPONENT OR POSITION 



3, IDENTinCATION NO. 



5. PURPOSE OF EXAMINATION ' 



6. DATE. OF EXAMINATION 



7. SEX 



mm 



8. RACE 

mm* 



9. TOTAL YRS. GOVT. SERVICE 

r>ierrARY I civi|^ 



10. DEPARTMENT,- AGENCY, OR SERVICE 



11. ORGANIZATION UNIT 



12. DATE OF BIRTH 



2 



PUCE OF BIRTH 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACIUTY OR EXAMINER. AND ADDRESS 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY! TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



{,UheGk each, item in appxopriatto col~ 
umn: enter *'N. E." if not evaiaated) 



NOTES.— Deactibe every abnormality in detail. {Enter pertinent item number before eaclt 
eommentT continue in item 73 and use additional sheets if necessary.^ 



NORMAL 



X 



X 



X 



X 



;x 



2: 



3E 



X 



X 



'W 






"sr 
1^ 



IS" 



s^ 



■ns- 



-^t- 



ABNOR- 
MAL 



"X" 



Females only 



18. HEAD, FACE. NECK. AND SCALP 



19. NOSE 






20, SINUSES' ' 



21. MOUTH aSd THROAT 



22. 



FA PC rcNroAi W»'' * €zi,oanaUi) (Auditory 

EARS— GENERAL ,^ffy „„^ ^^^ ^p ^^„^ y^ ) 



23. DRUMS,(PCT/oro«on) 



24. 



- under item* 69, GO. and ffl) 



¥8c6iisa1tioa sczr, left aeXtoia. 
Qp^tams^G^ sea^, li&m anterior t2?ls2glas 

nxthin m^m&X UMts* 



25. OPHTHALMOSCOPIC 



26. PUPILS {EqualUu and reaction) 



27, 



OCULAR MOTILITY l^tTn^^tJZ^^' '^' 



28. LUNGS AND CHEST {Indtide breasti) 



29. HEART (Thrust, tize, rhythm, sounds) 



30, VASCULAR SYSTEM {Varicosities, etc,) 



31. ABDOMEN AND VISCERA (Include htmiaY 



32. 



ANUS AND RECTUM g^^gteg^V^ia^^ 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES Si^n)*' """^ "^ 



36. FEET 



37. 



LOWER EXTREMITIES ^SSZ't/^^^l. of motion) 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS, SCARS, TATTOOS 



40. SKIN, LYMPHATICS 



4!. NEUROLOGIC iBouUibrium tettM under item. 7M) 



42, PSYCHIATRIC (Spedfvanuvertonatitu donation) 



43. PELVIC 



(Check hoto^done) 
n VAGINAL , D RECTAL 



' (Cpniinuein item 7S) 



44. DENTAL (Place appTOpriate symbols above or bdow n«m6cr of upper and lotoer teeth, respedicdy) 



« Oj^Itettorablt teeth 
,-.A^j^^ t.—NtmettoraUt teeth 



JC—lStsing teeth 



XXX.— Replaced by dentures 



(6 X 8). — Jfeed bridgei brackets to 
include abutments 



? as C2' ^ s O 



H S 31 



30 



29 28 



27 



26 



25 



10 



■C' 



t^ isjf^ 14- -3^ 



-m 



24 



23 



22 21 20 _%^1&^"»Qt 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



'mnt^t ^BTtlBB^- M(^ 



UBORATORY FIHDINQS 




45. URINALYSIS: .SP. GR,, ^ 



ALBUMIN 

-Meg 



SUGAR 

get 



I^€S5 



MICROSCOPIC 



46. CHEST X-RAY (Place, date, film number, irt 

mm- m- fimm r: .,-.„.,.... 



IretttU) 



48. EKG 



49. BLOOD^YPEANOJIH , 



50. OTHER TESTS. 






LJL ^ 



r^^ 



r/ 



e^-j i^^^' 



I 




MEASUREMENTS AND OTHER FINDINGS 



^f£.'fiuLk^'H. ClK. 



5t HEIGHT 

$7^ 



52. WEIGHT 



53. COLOR HAIR 



54. COtX>R EYES 



)rtcry^^^^ MEDIUM HEAVY OBESE 



56. TEMP. 

m.6 



57, BLOOD PRESSURE iArm at heart level) 



58, PULSE (Arm at heart level) 



pggEXeiciSE |UMIt^AniRtr ^RECUMBENT 



SITTING 



SYS. M5 



M 



RECUM. 
BENT 



SYS, 



STANDING 
(5 min,) 



SYS. 



DIAS. 



M- 



AFTER STANDING 
3MIN. 



59. 



DISTANT VIRION 



60. 



BEFRACriON 



6t£j_ 



NEAR VISION 



RIGHT EO/ 20 <^ORR. TO 20/ 



^x iij < ni::>T ny sji^yr? 



BY 



LEFT 20/ 



SS 



CORR.TO20/ 



cx 



BY 



62. HETEROPHORIA: 
{Specify distance) 



ES" 



PRISM DIV. 



PRISM CONV. 



63; ACCOMMODATION 




64. COLOR VISION (Tat used and result) 


65. DEPTH PERCEPTION 
{Test used and score) 


UNCORRECTED '^ 


RIGHT ^ LEFT 


mmt. ^m Qmm 


CORRECTED 


66. FIELD OF VISION 


67, NIGHT VISION {Ttst used and score) 


68. RED LENS 


69. INTRAOCULAR TENSION 


70. HEARING 


71. AUDIOMEtER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR {Tests used and score) 


RIGHT WV i^^SvX^f /»5 
LEFTWV 3t!?5S^3iP^ /*5 




250 

see 


600 


1000 
tO£l 


2000 
tOA8 


3000 

£896 


4000 
409$ 


8000 
8J9g 






RIGHT 










m. 




« 






LEFT 










mm, 















73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



( Use addiiional sheets of plain paper if necessary) 

74. SUMMARY OF DEFECTS AND DIAGNOSES {List diagnoses with item numbers) 

Mthiia im:tmt llwaitB^^- - - 



^5.. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Spetify) 



76. 



PHYSICAL PROFILE 



77, EXAMINEE {Check) 

gll^Q^^QUALIFIEDFOR IS :3Sat«ai0a 't2i '>^.2£^^. 



PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



80. TYf ED Ort PRINTED NAME OF PHYSICIAN 



SIGNATURE 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN {fndicate which) 

g^Fd mm^ m.p^ msmm nnwi^ri w 



SIGNATURE 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHOrTTY^ 



■ICERpR 



SIGNATURE 



U. S. GOVERNMENT PRINTING OFFICE : 1952 O - 990997 



# 



NUMBER OF AT- 
TACHED SHEETS 



16—02288-1 



t 




ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AMD GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report form need 
not be completed: 

2 67 

3 68 
11 69 

. 14 \ 71 (unless other 

17 examination indi- 

62 cates desirable) 

65 ' 72 

/"'"'- 'V - >^ ' 

' ' Item 48, the, electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (items 46 and 49) are not necessary uaaless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERIGAL OR SPECIAL AGEHT APPLICANTS OR 
EMPLOYEES; 

The medical examiner should answer the following question: 

t 
Examinee OO qualified for strenuous physical 

(is or is not) 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS ; 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 



/Kr- 



If answer is "yes" please specify. 

•IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61. 64- AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL . 



CPl 



atur^of Medical Examiner) 



^ (Datep 



^'^"^^ZP 




% 



% 



February 4^ 2953 
MEMORANDUM 



^ RE: ARhlY D'.;FERMENT LIt<T 



/M 



Thi3 ia ,to advise that t^^ follov)ing inciuiduala have 
resigned aa Special Agents of the federal Bureau of Investigation^ 



Name 




Rank 

3^^ hieut. 
i5* ^ieut. 
2^^ ^ieut. 
1st -l^ieutm 
^^'^ ^ieub. 
-Js* Heut. 
2nd I^Uut. 



Seri al Jlumber' 



' be 
:b7c 



Name 




.Purchia, Nicholas Jm 



Ran k 

1st Li^.^i^ 

Captai )rj 
1st Liio^i;^ 



L-erial U umber 



0-1002715 



^.rd --■ ^V^^ 



Tolaon ^ 

Uda 

HlohoU 

OUvlft 

Ro*»n 
Tr«o 

Hohr 

T«l». hm 
Cknd 



The above names should be Ugnoued froir. -the "defsrkant 
lia-t maintained by the Army for 'Special Agents in the Army rl 
-Reserve, 

i. O T ■ • 







• 



#• 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



FD-185 



Name of Employee: 



Where Assigned: 



Payroll Title: 



Rating Period: from 



m. 



REPORT OF PERFORMANCE RATING 



O 

MIGHOIAS J. PUROHIA 



FBI 



(Division) 
SPECIAL AGENT 



V1A2 



to 




NEyf YORK 



(Section, Unit) 



3/31/53 



ADJECTIVE RATING:. 



Rated hv. 



Reviewed b" 
LELAHD V. BOARDMAN 



SATISFAGTORr 



Outstanding, Satisfactory, Unsatisfactory 



SUPERVISOR 



Signature 



BOARDMfl" 
Rating approved by: 



Title 



Employee's 
Initials 



^i^^ 



3/31/53 be 

Date b7C 




ui SPECIAL AGENT IN CHARGE 3/31/53 
Signature Title Date 

APR imi' 



AMISTAira DIRSCTOt 



Title 



Date 



•wM 



TYPE OF REPORT 



#■ 



(X) Official 
(X ) Annual 




'»i^i^^x t: . - rtm t L»m»^ 



TUtz^SX. . 



^Jjf , ) Administrative .r * 

. *( ) 60 Jay *'^^^^^*^^^"^^* to,/-. ..«*.-*. .r-^;*^^ 5 

( ) Transfer / . ', 

( ) Separation from'servicei^ S t^wlj 

( ) Special m^m%s:tm t^ mm&M:i 



/^^-^i? 



m. 




8 135S 

NARRATIVE COMMENTS '^ />R.. , ^ ^^ 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



#• 



FD.185 A 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Perfonnance Rating Form No, FD-185) 



Name of Employee- 



NICHOLAS J. PURCHia 



. Title . 



SPECIAL AGENT 



Rating Period: from I t/l/^2 to 3/31/53 



Note: 
+ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
, Unsatisfactory. 
No opportunity to appraise performance during rating period. 



Guide for determining adjective rating; 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. , . ■ . ^ < • 

So far as Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', check , and minus 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. Ail minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set ont on the reverse of form FD-185. 




(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

J*^^(4) Physical fitness (including health, energy, stamina), 
(5) Resourcefulness and ingenuity. 



i^^ (6) Forcefulness and aggressiveness as required, 

*T^ (7) Judgment, including^common sense, ability to arrive at proper 

conclusions; ability to define objectives. 
t^""^^ (8) Initiative and the taking of appropriate action on own 

f responsibility. 

"^ (9) Planning ability and its application to the work. 
J^^IO) Accuracy 'and attention to pertinent detail. 

1(11) Industry, including energetic consistent application to duties. 
r(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
C^13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and ^-knowhow* of 
application. 
—^^1(14) Technical or mechanical skills. 

^'"'"^ (15) Investigative ability and results: 
_i^^) Internal security cases 

^(b) Criminal or general investigative cases 

— ^(c) Fugitive cases 

CL (d) Applicant cases 

£2. (e) Accounting cases 

£^_(16) Physical surveillance ability. 



<X^(17) Firearms ability. 
_l^7l8) Development of informants and sources of information. 
*"^19) Reporting ability: 



_^J;a) Investigative reports 
*'^^) Summary reports 



mi 



-i^c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

— <2_ (20) Performance as a witness. 

0^W) Executive ability: 

tf? (a) Leadership 

^(b) Ability to handle personnel 
_*^c) Planning 
_*^td) Making decisions " 

^ (e) Assignment of work 
_fi. {V\ Training subordinates 

^ (g) Devising procedures 
_l^h) Emotional stability 

'^i ) Promoting high morale 
J^iS) Getting results 

klT (22) Ability on raids and dangerous assignments: 

^^^a) As leader 
L^^) As participant 

^ (23) Organizational interest, such as making of suggestions for 

improvement 
— sfcz (24) Ability to work under pressure. 

i^r(25) Miscellaneous. Specify and rate: 

1^0 0^ Dictation ahility 

C^^ — ' Automobile driving ability ' 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): INTEMAL SECURITT 



B. Specify employee's most n( 



»sigr6iW 



tlents (suck as investigator, desk man, research, instructor, speaker): 



C. (1) Is employee available for general assignment wherever needs of service -require? -^^f answer is not *yes*, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?«gg_(If answer is not 'yes*, explain ia narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 



ADJECTIVE RATING :- 



SAnrSFACIORT 



nA^ 



Outstanding, Satisfactory, Unsatisfactory 



w - m 



• • #• 



NICHOLAS J. PURCHIA;, SPECIAL AGENT - GS 12 
ANNUAL PERSDRMANCE RATENG, MARCH 31, 1953 

NICHOLAS J. PURCHIA entered on duty Tvith the Bureau as a Special 
Agent on December 9» 19U6 and arrived in the Neiff lork Office on September 10, 19^1. 
He is presently in Grade GS 12, 

This agent has been assigned to internal security type investigations ♦ 
He has handled some of the more coaplicated investigative matters in a very 
efficient fashion* 

His fireaiias record reflects that he has a veiy good knowledge of 
Bureau weapons and his scores are average. His general firearms ability is 
rated as good. 

His physical condition is such as to permit him to perform duties 
of an arduous niure. He is capable of participation in raids and dangerous 
assignments involving the use of firearms and defensive tactics. 

This agent has participated in the informant program of this office 
by the submission of Potential Security Informants. He has not developed an:v 
inf orm^ifc s-. --- — ' ' 

This agent is a very hard worker. He is dependable and has 
demonstrated an above-average attitude.. This agent has been approved by the 
Bureau for weekend supei*visory duty* He has received Inspector's Aide training. 



' Rating: SATISFACTORY ^^b^ 











URGENT 
AIRTEL 

Tor COMMUNICATIONS SECTION. FEBRUARY l8, 1953 
Transmit the following message tor SAC, NEW YORK (1311-- 139) 

REr SECURITY INFORMANT PROGRAM, NEW YORK DIVISION* REURLEOJ FEBRUARY 
ELEVEN, LAST. BUREAU HAS CONSIDERED SUGGESTIONS SET FORTH IN URLET AND 
AUTHORITY IS GRAfTTED TO SET YOUR PLAN I-N OPERATION AS OUTLINED IN REFERENCED 
LETTER e YOU SHOULD BE CERTAIN THAT AGENTS ASSIGNED TO INTERVIEWS WITH ACTIVE 
COMMUNISTS PART TIME OR FULL TIME ARE PROPEREZ SCHOOLED AND INDOCTRINATED BY 
BUREAU-TRAINED AGENTS,' AND IN CONNECTION WITH YOUR 'lA ST SUGGESTION, WHEREBY 
AGENT TO WHOM CASE IS ASSIGNED MAY PARTICIPATE. IN TOPLEV INTERVIEW, ACTUAL 
APPROACH TO SUBJECT MUST BE MADE BY TOPLEV AGENT. ADVISE BUREAU IN SIXTY 
DAYS PROGRESS 'under THIS PLAN AND YOUR RECOMMENDATION AS TO WHETHER IT SHOULD 
BE CONTINUED. 



HOOVER 



BJIFILE (66-251)2) 
J$?DE 

I 






'A 

,§9 MAR im:d 





TO 



Director, PBI (66-25il.2) ^^ jj: , 2/11/53 



PROM r SAC, Few York. ( | [ 



:b2 

■b7D 



SUBJECT r SECURITY INFORMANT PROGRAM, 
2*IEW YORK DIVISION, 

ATTSTTIONr ASST. DIR. A. H. BELMONT ' 

to develop^addmonai°Secir?t^''? VT^ currently in effect in this office 
it is disired to call ?r?J^« S- "^"f ^""Jf' f specially in the Communist field, 
certaiS 1^S!«J° ^ to- the Bureau.'s attention certain .problems aad make 
certain suggestions m order to increase the informant cosreraJe '^5 ?S ' ^ 

ao-PM^- Trv,^ ;^r, v^ L excxusxyely xn the interviews and not to have the 
?le Secu?i?7iSoLant ?ro%f '.'^^'^ '° "^'"^ participate^. With re'?erence to 
top level in t^ S^^SLf^J^S ^^''^^P comprising those potentials below the 

ha?e pIrtic?natL S^riS! ^^""^P ^^f^*^ ^^^^"S the cases assigned to them 
iidve partjxcipated with the agentson the Informant Grouo in cnnln^-Hno. ■)->,« 

Ste^Sew^anfft ^"^"^^ 5"^ "PP^°^^^ *^« utilization o? 6 agents fo?^Toplev 
ThJnfJTce hL Jf^'';^; J°f *^^ ""^Sular Security Informant Program Loup » 
;SL ; ! has attempted to increase the number of interviews conducted bv 

we are to havlthe in^h^,, 5°/®®^,^^^* V^^^ program must be expanded if 

T fPfi? fSo? ZS number of Securxty Informants expected of us by the Bureau 

in?e?views Under'?he^^•bff ^''''^' "^!?*' presently authorized ?or sucS ''' 
inijerviews Under the liberal program that the Bureau has today wherein 

f?ni kS^S""^^® to interview the subjects without showing any sljns-of defec- 
foSSanL Th/^'"*^-,^''"''".^' ^° P^°^l""^ ^^ obtaining potential Se^uSity In! 

must be a iPfllllTLX^^^^^^ ^ 

following the Bureau's instructions as up to this date, agents assigned to tBe 
Sc^es'^and'af.-S f .^^^ ^headquarters ?ity have gone' info the 'Resident *° '^" 
ihlt^ll and assisted the resident agents in these interviews, it is felt 
that due to the experience of the agents assigned to the resident agencies 
these agents are _ capable of ha-ndling their own interviews SiSoSt the nJclssi- 
nl-.i/f^''*^ assigned to headquarters participating -as long as they ha?e re! 
ceived the proper instructions. -There has already been 1 fonferenL in which 
an agent trained by the Bureau has lectured them in tiiis matte?!?? is lei^ 
recommended to the Bureau- that it relax its rule to permit resident agentf^ 

coursf'-'Tw'wiJr.i?^^^^''^' after they have had aSother indoctrina!l?n 
course, ihey will receive appropriate instructions from certain d'eaiffnatarJ 
agents f^lroadY trRln.d by the Bureau in this program as weffas Superf?so? 
' ion the nnss.-h.i.-^^ J %.L?!L^!rJ^!LH the Bureau approves this suggest- 



iTent^trJ'.^''^^''^ °" developing security in?o?mants iTihl residL?' 
agencies will increase many times. 

.uggostlon^lfbelnrmadl.*" """" ^'■°«'"" '" ^-^M<^^rters olty, the rcllowlr>6 



be 

:b7C 



% 




:b6 
hlC 



The group of agents already trained by the Bureau are assigned on 
the Internal Security Section (Section 7) in this office^ This numbers -II4- 
One of these agents, namely SA | | has been given another 

assignment in connection with tne -Dr aining: pro"gram^ in^ this office <, Bureau 



authority is requested .to utili se SA f 
Security Informant fFQ-gramn ^k± 



1=intfirf?(i nn d"-t-£I 



Tfull time on .the 



rL-G IS oeiievea tnat Jae can capably handle this assignment. 



It is felt that the number of agents working full time from this 
section on the program should not be increased but rather 20 agents be 
approved by the Bureau for these interviews on a part time basis o These 
agentswill still have cases assigned to them but will participate periodically 
with another agent to whom a potential security informant is assigned in 
conduicting the interview. This will mean that the number of interviews con- 
ducted should increase considerably* It is understood that* if the Bureau 
authorizes the utilization of these agents, they also will receive the same 
indoctrination course as indicatad\for the resident agents. The following 
agents are suggested for this assignment. 



PURCHIA. N. J 



I 



Although increasing the number of interviews handled on the Tnterkal 
Security Section will greatly assist in increasing our informant coverage,, it 
is not felt that this isivsufficaente The Security Matter Section (Section 12) 
in this office has approximately 100 agents assigned. The type of eases 
handled by them are such which will readily permit them to participate fully 
in the program. On the other hand, it is realized that there, is no advantage 
in' submitting a large number of potentials' to, the Bureau if they cannot be 
interviewed d ^e to the limited number of agents authorized to participate in 
these interviews. These agents will handle thb interviews in conjunction with 
the agentrJon-;the Security -Section having the* case assigned. These agents 
would also rebeive the indoctrination course, above mentioned. The follow- 
ing agents are recommended for this assignment on a part time basis 



•5r,^-Pv,,rn-«TT/^^f-^-'-^4.J^®m'^^?®®%^^'^®^^®-^*®^ ^° ^^^^^ ^^^ ^^l® relativs to the 
in S ?5 ''''^®'' ^^^ ^^P^^"" I'rogram. It is being recommended that the agent 
Jnr.^?rP °^^L?-^ assigned be permitted to participate with an agent oS the 
set out ^"^* recommendation is based on the same reasons previously 

o^ 4-T, 4- 4.J^^f Bureau is requested to give this matter expedite consideration 
soon as ossible"^ coverage in the New York Office can be increased as 



STANDARD FORM NO. 64 



li 



Office Memorandum • 




UNITED STATES GOVERNMENT 



10 
F&OM 



«c 



Mr. Clegg 



DATE: 6/10/53 



SUBJECT: SA WIGHOLAS J. PIJHCHIA 
INSPECTOR'S AIDE 



bo 
:b7C 



Tolson_ 

Ladd 

Clegg 

Ohvln_ 
Nichols 



Tracy 1 
Harbof • 



Inspector 



reports that Purchia assisted him 



in the recent inspection of the Newark Division, It was his 
second inspction assignment. He reviewed security files and 
assisted in checking the Security Informant Program. He was 
thorough, objective, and produced a good volume of work. 



Tele.te 
Keas sf ^ ' 



i r \ 



CWStmew 



* ? N 
















;'l •■ 



seat o. . «- •• , ,. ^,, ^. L .5 ■-,.. ; \ 



fT'-. 



STANDARD FORM NO. 64 




ce 



TO , : 

FRo\k V 



SUBJECT: 



Inspector |_ 
Inspector |_ 



TH^ 





i^^/^ * UNITED STATIC GOVERNMENT 



' DATE: July 7i 



SA I«:CHOLAS_ jr. RIRCHIA 
E.d.D,' pecekber 9,,19it6' 
Assigned? New York, ■ ' 




f- . . ^-j' 



.SA PUBCHIA' makes, a .good appearance,; has an. .excelleixt altitude;/ . ; \ :' \ 

"toward^VMs^ork^ ^^'^loyai;to the^Bur.^au) a^ aljQve^avpx^g^' 

. in intelligen&e. '.^:'-:--^^ ^'\/\r-^/ . .^ -' '^ ^'.< ^ ;V'--'V -^ ^ '' ' '/'^. ,^^'. 

-• ''■'", -. " ' -.' " ''.''/' . '-^ "" . '^ ^ '- ' ^' ''\ I' . - ' * 

He aided me^ in '^the' Ihs^^ction of .^ tlxe San* Jtiatf. Division-, 'May. 29. - . '\ 
Jtdae :;S, 1953'^ during ;;w]iic]i: time' ie ydrked on^ the' Security Inf. oilnant ; 
jProga:^ and.reyiwei'Secxiri^^^ cases,;' Se inforxned me that -he is , • , ;/ 
3pericLahg most of *4iis! time working in Secut^ity, Battery ,lii the* New "^/ '^' 
S:o3ck Office. :,? He po^s.essies ah excellent-JcnQyledge of -SecHority vor^^ : > - 
is -iiiterestedf in. - it / ^.aridr appefars .to thay^ k 4?f iiiit^ ^f lair ,1'or it ♦ ; :;; ^ 
I-consider'-^him-'an excellent Ai^e 'when working - on Security ja^attera 
.and a ^ very *go6d; Aide on other |;j^es ■ vinspection work. :,• ;^ -: ^ - « ;. , 

He ;is a^ car^eer^typeAgent, aiid 'it would, appear that hi?/ talernts^ ^:/ 
ar0- "Being use^' to ,/excellent advaatage atj the present^^l^ime ; - , ^ [^ i [' : 

He-has administrg^tiife^ ahility; ; '^.-'^^-. '^ .• .;;'.'' . ' * ' )v '-V''^'^, 



VJHfcr:Jn:; \ . *' 









6* 



yautso^s} 



V BJ;*,-j*»»;^-i« 









1. 









StanOa^ }?y>mi 88 
«*' (Bev. Aug. 1950) 

PROMULGATE!) BT 
BUBEfXTJ OP^THE BUDGET 

ipiscDLAE A-24 



^EPOI 



EPORT OF MEDICAL EKAMINATI 



Wh ^ 



m 



&f^ 



NAME— FIRST NAME— MIDDLE [UME 



4. HOME ADDRESS (Niiviber, tirect or RFD, city or town, zone and SUtti) 

gat :S altth 9t ITcar - wfe Sifcy 



2. GRADE AND COMPONENT OR POSITION 



Szf. 



5. PURPOSE OF DO^MIKATION 



3. IDENTIFICATION KG. 



6. DATE OF EXAMINATION 



7. SEX 



n 



8. RACE 



^ 



9. TOTAL YRS. GOVT. SERVICE 
HILARY I CI«UAN 



10, DEPARTMENT, AGENCV. OR SERVICE 



II. ORGANIZATION UNIT 



12, DATE OF BIRTH 



13. PLACE OF BIRTH 



14. NAME» RELATIONSHIP, AND ADDRESS OF KEXT OF KIN 



trnf^mnaxn^ m: 



15. EXAMINING FACILITY OR EXAMINED AND ADDRESS 

m mm mnp 9q i^i^dh m m 7 m 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX, MONTHS 



CLINICAL EVALUATION 



iChcck each xtem in appropriate col- 
uixin* entdr "N. E.** if not evalvaied) 



NOTES. — Describe every abnormality in detail* {Enter pertinent item number before each 
comment; coniinue in item 73 and use additional sheets if neceasary.) 



NORMAL 



JL 



JL 



JL 



JL 



-j&- 



X 



JL 



-T 



X 



X 



X: 



X 



t 



X 



Z 



X 



E 



X 



ABNOR- 
MAL 



A. 



Z 



Females only 



18. HEAD. FACE, NECK, AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



22. EARS— GENERAL 



{Int. & ext. canaWi (.ludftorv 
acviitv under ittme 70 aiid 71) 



23. DRUMS (Perforation) 



24. 



pvtc— rrMCoai (.Vintal ccuito and refraction 



25. OPHTHALMOSCOPIC 



26. PUPILS (Eqmlitv and reaction) 



27, 



oril! AR Mnrri trv i-^^^ociatcd parallel move- ' 
OCULAR MOTILITY gt^nft. nwfagmm) * 



28. LUNGS AND CHEST (Jndude breasts) 



29, HEART CThru3tt fffec, rhythm, sounds) 



30. VASCULAR SYSTEM {Varicosilied, efc.) 



31. ABDOMEN AND VISCERA ilndvde ftCHlw) 



32. 



ANUS AND RECTUM {g^^S^gj^ 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES ^^tSn)^* "*""* *'^ 



36. FEET 



37. 



U)WER EXTREMITIES ggSf/^aLo/moKo«X 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS, TATTOOS 



40. SKIN, LYMPHATICS 



$$^~ fm ptmm a® bilitc^sl^i- sst mv^m mt m^uMim 



$$^- mm^t^ wr'4>m%^ Ulk mlOi^ fe^alM 



41. NEUROLOGIC (Bcuiltbrfum taUt under item 7£i 



42. PSYCHIATRIC iSveeif^cnvveraonaXilvdnUaioni 



43. PELVIC 



{Cfhtok how done) 
n VAGINAL n RECTAL 



'\4®ICL. 



i0ontiiiiiein xtem. 73) 



44. DENTAL (Piece appropriate symbols above or bdow number of upper arid lower teeth, respecticdy) 

o,~~EestorabU teeth ___X,— Missing ieeih (^XS^-^J^ixed bridge, brackets to 

/,—lTonTestorablc teeth XJ£Xv— Replaced by dentures 



1 Z 3 4 5 



" f I # I "f i 



26 25 



include abutments 

19 u 12 13 14 .^tsvrie ^ 



24 



23 22 



21 



^a 



?^ 



18. 17 



^ 0P 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



0^1 



j^^^i^m 



UBORATORY FIHDIHGS 



45. URINALYSIS: SP. GR, 



15MP" 



ALBUMIN 



SUGAR 



MICROSCOPIC 



45. CHEST X-RAY (P^aw, dfljtf, /(Zm TittWJ&cr.S-csz:^^ v. ^ ^, 



47. SERw5S7^|re^tf&1f^sn^5^t^(W(^^<?3^ 




4S.EKS 



49. BLOOD TYPE AND RH 
^, FACTOR 



mmh. 



50. OTHER TESTS 






ncma: 



»lfe2i88-I 



# 



ftggg/vgP OH. r.i H p.. 



^>' 



MEAfllRfflEHTC to pfaEHfFINDlHeS 



m^ 



mf:t 



'n 



51, HEIGHT 

m 



SZ. WEIGHT 

iT5 



53. COLOR HAIR 



tap* 



57. BLOOD PRESSURE (Arm at heart level) 



-telf 






aw m rig 



55. BUILD: 

SLENDER MEDIUM 

D D 



OBESE 

n 



56. TEMP. 



SITTING 



SYS. 



3M. 



■M. 



RECUM- 
BENT 



SYS. 



DIAS. 



STANDING 
(S min.) 



SYS. 



96 



!.# 



2 MIN. AFTER 



n 



RECUMBENT 



AFTER STANDING 
3 MIN. 



59. 



DISTANT VISION 



60. 



REFRACTION 



61. 



NEAR VISION 



RIGHT 20/ ^£j 



CORR. TO 20/ 



cx 



i31 



tr 



CORR. TO 



BY 



LEFT 20/ 



M. 



CORR. TO 20/ 



BY 



CORR. TO 



BY 



62. HETEROPHORIA: 

{Specifv distance) ES*» 



EX*' 



R.H. 



UH. 



PRISM DIV. 



PRISM CONV. 



PC 



63. ACCOMMODATION 
RIGHT UFT 



66. FIELD OF VISION 



64. COLOR VISION {Test used and, result) 



67. NIGHT VISION (Test used and score) 



65. DEPTH PERCEPTION 
(Test used and score) 



UNCORRECTED 



CORRECTED 



^3* RED LENS 



69. INTRAOCUUR TENSION 



70. 



RIGHT WV^ /ISSV. 1,^/15 
LEFT ViV$^ /IS S\f%$ /fS 



AUDIOMETER 



LEFT 



2fi0 



600 



1000 



2000 

S048 



dOOO 
4090 



8000 
819f 



72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 






(Use additional sheets of plain paper if necessary) 



74, SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



i$> 



%$ ^m ptmm w WtSk%^f^^Q^m%^ 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAWINATIOHS INDICATED (fifpCCi/y) 






78, IF NOT qUALlREO. LIST DtSQUAUFYlNG DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



EO. TYPED OR PRINTED NAME OF PHYSICIAN 




81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate iohich) 



82. TYPED OR PRINTED NAME OF REViaVIHG OFFICER OR APPROVING AUTHORITY 



^ StanOara Form. 89 

PSOMULOATED MaECH 1948 

Br Btjreav of the. Budget 

^ , ClBCOLA^B^rS* ^ 



• • 



REPORT OF MEDICAL HISTORY 











THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 








X. LAST NAME-HRSr NAME— MIDDLE NAME 


2. PUCE AND DATE OF EXAMINATION 


3. DATE OF 6IRTH ^ 


4. AGE IN YEARS 
LAST BIRTHDAY 


5. IDENTIFICATION NO. 


I'PU'RPOSE OF EXAMTNAtlON 


7. SERVICE, DEPARTMEirr. OR AGENCY , 


8. COMPONENT AND BRANCH 


9. ORGANIZATION 


10. GRADE. RATING, OR POSITION 


31. SEX 


12. RACE .^.^ 

w ^ 


13. HOME ADDRESS {5Z«tfi, OT RFX> number, city, zone. State) 


14, PLACE OF BIRTH 


15. OTHER DATA 


16. 


RELATION 


AGE 


, ':^ STATE OF HEALTH 


IF DEAD-CAUSE OF DEATH 


r AGE AT 
DEATH 


J7. HAS ANY BLOOD RELATION i^Bare'nl, brother, sister, other) 

' OR HUSBAND OR WIFE: 




FATHER 


7? 


^^/JF^dTdj^V 








CHECK 
YES NO 


REUT10N(S) 




MOTHER 


'6J 


S^r/^P0^rr^fi^<f- - 


- ..,-,; 


-V r, -^ 


'HAD TUBERCULOSIS 




/ 




fe 


BROTHERS 
OR 

SISTERS 


' u ■.■'' T 






- = 1 ■ ' ■- f ~? 


HADSYPHIUS - , 




/ 


T 


S 


HAD FITS 




i/ 






HAD KIDNEY TROUBLE 




J 






'HAD CANCER ' ; „ '^ ' ^ '^ 




\/ 


..,^-.._ .,,. 


£ 


WIFE OR 

HUSBAND 


?r 


Ce^oi> " 






COMMITTED SUICIDE 




V^ 






HAD DIABETES 


• 




fATVeii 




CHILDREN 


6 


^^6> 






HAD ASTHMA. HAY FEVER. OR HIVES 


• 




i* 




V 


^dOT* 






BEEN INSANE 




s/ 




18. t 


AVE YOU EVE 


R (C7itfc/; J 


caorr 


to): 























CHECK 


-'^ .- ..^ - ■-/■/■■■ -^^^.^ ,„ , 


CHECK 


l.«,._^,. . _ ....... . 


CHECK 


ft_^ .*.- ,, ^ ^ «.. ^ ^ .j.tj. ^„-- a._, r -, ^ i.-, - ^-- 


YES 


-■NO 


YES 


-NO- 


YFS 


NO 


WORN GUSSES^^- ~^. C^M-' .- ^' '" :" 


^t 


V^ 


HAD A RUPTURE ^ ' ^ ■'*' - '' 




,/ 


ATTEMPTED SUICIDE 




i^ 


WORN AN ARTIFICIAL EYE 




/ 


WORN A BRACE OR BACK SUPPORT 




• 


HADSYPHIUS 




i^ 


WORN HEARING AIDS 




• 


HAD FOOT TROUBLE 




• 


HAD SERUM REACTION 




• 


STUTTERED OR STAMMERED 




^^ 


. 






UVED WITH ANYONE WHO HAD TUBERCULOSIS 




• 


19. HAVE YOU EVER HAD OR HAVE YOU NOW {jChetk y 


wfor 


no) 

















CHeCK 




1 CHECK 


- 


1 CHECK 




1 CHECK 




YES 


NO 


YES 


NO 


YES 


NO 


YFS 


NO 


SCARLEr,FEVER : -^ *^ ^ . 


^ 


|/ 


'running EARS- ' '< . .. - 


,J 


.v/ 


TOHOf?, GRp^jm.cm. CANCm ^ _^ 




•/ 


^•TRICK" OR LOCKED KNEE 




V 


DIPHTHERIA 




1/ 


GOITER 




1/ 


APPENDICITIS 




l/^ 


NEURITIS 




/ 


RHEUT^ATICFEVER ' 




Kl 


TUBERCULC^IS ^ 




• 


>lLES OR RECTAL DISEASE- 




• 


PARALYSIS {Including infarUile) 




i/ 


MEASLES 


^ 




ASTHMA 




/ 


VERY FREQUENT OR PAINFUL URINATION 




«/ 


EPILEPSY OR FITS 




i/ 


HUMPS :^ r 


%• 


.... 


PNEUMONIA 




y 


KIDNEY STONE OR BLOOD IN URINE 




/ 


CAR. TRAIN. SEA. OR AIR SICKNESS 




^ 


CHICKEN POX 


/ 




SHORTNESS OF breath; _; 




/ 


SUGAR OR ALBUMIN IN URINE * 




y 


^ FREQUENT TROUBU SLEEPING OR 
SLEEPWALKING- > -^ 




v' 


WHOOPING COUGH " .'• * ' 


ji,> 


• 


' PAIN OR PRESSURE m CHEST '-^^^ ' 




^ 


FEMALE- DISORDERS 






FREQUENT OR TERRIFYING NIGHTT^ARES 




• 


niEQUENT 0|t SEVERE HEADACHK^ -;-, ' ^ ' "- 




•; 


CHRONIC COUGH _""^^ " \^ 




i/ 


VENEREAL DISEASE 




%y 


^ DEPRESSION 




^ 


DIZZINESS OR FAINTING SPELLs ' - 




• 


PALPITATION OR POUNDING HEART 




^ 


RECENT GAIN OR LOSS OF WEIGHT 




v^ 


'loss OF MEMORY 




u/ 


SEVERE EYE, EAR. NOSE, OR 
THROAT TROUBLE 




I/' 


HIGH OR LOW BLOOD PRESSURE 




i/ 


ARTHRITIS . ''C . '^ "^ 




^ 


BED.WErriNG AFTER 6 YEARS OF AGE 




• 


CHRONIC OR Very frequent colds 


- 


w' 


FREQUENT OR SEVERE INDIGESTTON 




/ 


DONE, JOINf, OR OTHER DEFORMITY 




^ 


NERVOUS TROUBLE OF ANY SORT 




• 


TRENCH MOUTH OR PYORRHEA ' ^ ' 




V 


STOMACH. UVER. OR INTESTINAL TROUBLE 




v/ 


UHENESS 




y 


ANY DRUG OR NARCOTIC HABITS 




^ 


siNusms ' . , . 




\y 


GALL BUDDER TROUBLE OR GALL STONES 




•^ 


LOSS OF ARM. LEG, FINGER, OR TOE 




v" 


' ALCOHOUSM 




\0t 


HAYFEVER '^ ' 


■■■ 


v/ 


JAUNDICE /^-^^^-^JSrA^e 


• 




PAINFUL OR "TRICK" SHOULDER 
OR ELBOW 




^y 









20. haveVou HAD ILLNESSES OTHER THAN THOSE USTED ABOVE? YES [-] NO O- {If yes,-" describe and give age at which occurred) 



21. HAVE YOU HAD ACCIDENTS OR INJURIES OTHER THAN THOSE LISTED ABOVE? YES r"] NO rjL0<Ify €8, describe and gioe'age at which occurred)^ 



tL HAVE YOU HAD OR^ HAVE YOU BEEN^ ADVISED TO HAVE ANY OPERATIONS? YES [— 1 NO V^M Vts, describe and give age at which occurred) - - . 

-i,/^.. .-,,-« r,^«, . -.- .. -. .„ .. . lohere, and why) 



. HAVE YOU EVER BEEN A PATIENT IN A HOSPITAL? YES ^^O Q (// yes, specify when, where, and why) 



'^^■^'^ ^ 



10— 61C63-1 



24. HAVE YOU EVER BEEN A PATIENT (COMMITTED OR VOLUNTARY) IN A MENTAL HOSPITAL? YES r~\ NO [Q^J/ ves, specifl/ when^ where, and tohy) 



25, HAVE YOU EVE^ BEEN INOCULATED AGAINST THE FOLLOWING (CAfici'); 


IF YES,>m WHICH YEAR DID YOU RECEIVE THE UST INOCULATION? 








DISEASE 


CHECK 


YEAR 


DISEASE 


CHECK 


YEAR 


DISEASE 


CHECK 


YEAR 


DISEASE 


CHECK 


YEAR 


YES 


NO 


YES 


NO 


YES 


NO 


YES 


NO 


tiPHTHERIA 


i^ 




ff/^ 


TYPtiblb FEVER 




^'" \' 


.ROCKY MOUNTAIN .. 
'SPOTTED FEVER - 


, 


%0^ 




YELLOW FEVER 


^ 


i^M^^^^ 


SMALLPOX 


^ 




t'^/S^ 


INFLUENZA 




y 




TYPHUS FEVER 




• 




PUGUE 




• 




TETANUS 


t^ 




m<- 


WHOOPING COUGH 




^ 




CHOLERA 




•^ 




JAPANESE B. ENCEPHALITIS 




^ 



26. OCCUPATIONAL HISTORY 



ARE YOU RIGHT HANDED? r"! .LEFT HANDED? 



n 



'D 



HAVE YOU EVER WORKED WITH RADIOACTIVE SUBSTANCES? 



HAVE YOl/ BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
SENSITIVITY TO CHEMICALS, DUST, SUNLIGHT, 'ETC.? 



'INABILITY TO PERFORM CERTAIN MOTIONS? 



INABILITY TO ASSUME CERTAIN POSITIONS? ^ 



OTHER MEDICAL REASONS Qfv^h ?»fe H^^i^n)- 



CHECK 



YES NO 



V 



}/ 



HOW MANY JOBS HAVE YOU HAD IN THE PAST 3 YEARS? 



WHAT IS THE LONGEST PERIOD YOU. HELD ANY OF THESE JOBS?- 



MONTHS 



WHAT IS YOUR USUAL OCCUPATION? 



lERE PENDING, HAVE YOU APPL1EI7F0R. OR DC 



HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE OF YOUR HEALTH? YES f"! NO fTU-^ 
JF YES, STATE REASON AND GIVE DETAILS. L—J LfcT 



HAVE YOU EVER BEEN DISQUALIFIED FOR pUTY IN OR DISCHARGED FROM THE ARMED htXiy- 
ICES FOR PHYSICAL-OR MENTAL-REASONS? YES p] NO DpF YES, GIVE REASONS. 



27, HAVE YOU EVER RECEIVED. IS THERE PENDING, HAVE YOU APPLIED" FOR. OR DO YOU INTEND TO. APPLY FOR PENSION OR COMPENSATION .FOR'DISABILITY? YES I — I NO f7>^ IF YES, GIVE 
DETAILS AND5PECIFY. AS FOLLOWS: ' . ., ... ! — I IKJ 



A. WHAT KIND? 



B. GEiANTED BY WHOM? - 



28. HAVE YOU EVER CONSULTED OR BEEN TREATED BY CLINICS.- PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS WITHIN THE PAST 5 YEARS? YES I""] NO r^f^(Give details and rca;,'ons) 



- HAVE YOU TREATED YOURSELF FOR- ILLNESSES? YES [*] NO [^ IF YES. WHICH lUNESSES? ^ 



29. HAVE YOU ANY PHYSICAL OR MENTAL COMPLAINTS ATiPRESENH YES ("]- ^Q^Q^ ^^ V^, GIVE. DETAILS AND DURATION. 



30.-; I jCERTIFY THAT I MAVE REVIEWED THE FOREGOING, INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE, 




/&A»^^^S" ^c^^ 



( ilGfJAfORE'oF ^(A^^INEE) 






(NAMg TYPED OR PRINTED) 



31. SUMMARY OF HISTORY (WUicelcLboration of pertinent data) AND ADDITIONAL HISTORY (To be supplied only by physician or examiria) 





-. ^:^ 



^,.^^-^5^^^;-^^*2t«^ 




y y^ 



NA^Ei^PED OR PRII 




^^mp 



U, S. COVERHHEHT PRINTING Off ICE 16 — ^54663-1 



y/^/p//^ 



DATE X w X 



ATTACHMENT TO STAHDARD FORM B8 
(Revised Jvlj 21, 1952) 

Report of Medical Exaioination 

FOR IHFORMATION AMD GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report -form need 
not be completed: 

2 67 

3 68 
11 69 

^.14 71 (unless, other 
17 examination indi- 

62 cates desirable) 

65 72 

Item 4-8, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (Items 4-6 and 4-9) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMMES, ,WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR . 

The medical' examiner should answer the following question: 

Examinee / O qualified for strenuous physical 
* (is or' is not) 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS ; 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of f irearms? 



j^ 



If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 6l, 64- MP 70 PERTAINING 
TO VISUAL ACUIT Y, COLOR VISION AM) HEARING Bg COMPLETED IN DETAIL. 

(signature of Medical Examiner) 

/^/V«3V/i"3 

(Date! 



I 



>' 



4§ 




• • 



3-122 



In Reply, Please Refer to 
File No. 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 25, D.C. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. 0. 

Dear Sir: 

For inclusion in the" fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY 
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said- fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recomr 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions,. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of |10,000. The following 
pers on is designated as m beneficiary for m 



Agents' Insurance Fund: 
Relationshi p k//^^ 
Addres s^^/ £<^ /¥ St. NflAf YnAU. CMf 9. Ny, 



Name 



Date 



i'l(>/^< 



.be 

'b7C 



The following person is designated as my beneficiary under the Chas, S. Ross Fund 
prov iding ^1500 death benefit to benefici ary of agents killed in line of duty. 



NAME 



_Relationship. 



Wipe Dat e ///(>IS^ 



Mives s S:ii kc^ j//<r^ H£t^V^/zK C/ry % N\ 

Very truly yours. 







^l^l ^ 




Special Agei 




^ lcl^^^rJ044hfXujBi 



i 



% 



FEDERAL BUREAU OF INVESTIGATION 

UNrrm) states department of justice 



FD-185 



be 

:b7C 



Name of Employee: 



Where Assigned: 
Payroll Tide: 



REPORT OF PERFORMANCE RATING 



D. 



NICHOLAS J. PURCHIA 



NEW YORK 



(Division) 
SPECIAL AGENT GS-12 



Rating Period: from ^/l/53 



to 




(Section, Unit) 



3/31/5II. 



^ 



^ 



ADJECTIVE RATING:. 



SATISPACTORy 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 



Reviewed by: 

JAMES, 
Rating appr 




SUPBRVISOH 3/31/51^ 



Titie 



Date 



SAG 



3/31M 



Title 



Title 



Date 

APR 1 5 1954 



Date 






gSfc-. 



T™^gREP0Rfc„f/JX2^Zr:^/^ 



( :9 Official 
( x) Annual 



( ' ) Administrative Hi^t- *. 

(J 60-day 

( ) m^'}^K< 1^ 1954 
( ) Separation from seryice^ 

( ) "Special '\,f^ 7'^^ 



r — 
















NARRATIVE COMMENTS 








Note: 


The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING,^ . and (3) the efforts made AFTER THE WARNING TQ. HEtP the employee bring his performance up to a 
satisfactory level. 


















■ - •■ ' '- ^■' ■ - - ^ • - - '■ ^>J-^vry5;-.<ri 


..., - .. 


:■ - 












^ 


" 






■^-^ ■ " - - ' ' - - , ^ ' -- -, " : ' ' *", 




•■ -■ "' " ■ ■ ■-- - 


' 






■■-^^ " ' ' ' " ^'^"■■jV3"" "^^^^^ ^ " ^''"'^ 


^^ ■-\:t\>^" 


^ . •■ 








■ - ' : i . -..- •-^. Y "^^Tij* v/ -T?- 


.... - 












- '" -- - .. 


. - 








'" " 'l^'i-''^^"^'/^ 1* ■ i tJ.ru':' 












ti ^ ^ /- , . ■ ' ' I . -f ■ '-;'"- 


^ " '"^ ». 






- 


A 


# 


• • 
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^ 



FD-185 A 



ERFORMANCE RATING GUIDE' 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No, FD-185) 



Name of Employee- 



NICHOLAS J. PURCHIA 



. Title 5PE-CIAL AGEUT rr^^l2 

Rating Period: fronl|-/l/$3 ■ to 3/M/5k- 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 



Note: 



y 



Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

An Outstanding* rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. . , . 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned. It is impossible to provide a mechanical formula for computing the various 'plus', 'check', and nitnus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



_i^ 



Jii— (1) Personal appearance, 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required, 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility, 

(9) Planning ability and its application to the work. 
(10) Accuracy ^and attention to pertinent detail, 
(n) Industry, including energetic consistent application to duties. 



— ti^ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

-j£ — (13) Knowledge of duties, instructions^ rules and regulations, in- , 
eluding readiness of comprehension and 'know how' of 
application. 
V^ (14) Technical or mechanical skills, 

— )^ (15) Investigative ability and results: 
*^ (a^ Internal security cases 
-^ (b) Criminal or general investigative cases 
-^^- (c) Fugitive cases 
-^— (d) Applicant cases 
J2-^ (e) Accounting cases 

V^ (16) Physical surveillance ability.*' 



*^ (17) Firearms ability. 

i^ (18) Development of informants and sources of information. 

^ (19) Reporting ability: 

*^, (a) Investigative reports 
^ (b) Summary reports 
_Jil (c) Memos, letters, wires 

(Considen '■^conciseness; "-^ clarity; -^organization; 
-tii. thoroughness; —trTaccuracy; irSdequacy and perti- 
nency of leads; ''Administrative detail.) 
— 5_ (20) Performance as a witness. 

1&_ (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c^ Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

( j ) Getting results 

!^ (22) Ability on raids and dangerous assignments: 

-s^rL (a) As leader 
*^ (b) As participant 

^ (23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 
t^-^ Dictation ability 

u^ Automobile driving ability 



-^ 



A. Specify general nature of assignment during most of rating period (such as, security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 



tor, etc.): 



ing most or ratmg 

security 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): — Hlve SuX gQ-tiOP 



C. (1) Is employee available for general assignment wherever needs of service requirffQ 5 (If answer is not *yes\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service requireT^ ^ (If answer is not 'yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? ^^ (If so, explain in narrative comments.) 



ADJECTIVE RATING :- 



^\^ SATISFACTORy 



Outstanding, Satisfactory, Unsatisfactory 



% 



NICHOLAS J. PURCHIA SPECIAL AGENT GS-12 
ANNUAL PERFOBMANGE RATING AS OP MABCH 31* 195ij> 

During the entire rating period. Agent Purchia iias 
been assigned to 'Internal Security type cases.' This agent is an 
extremely enthusiastic and loyal agents He plans his work, very 
well, works hard, shows good initiative and exercises excellent 
judgment* He handles a large number of complicated security 
investigations in an outstanding manner. 

He has been rated an excellent dictator. His 
knowledge of Bureau weapons and his ability in handling them are 
good. His scores have been average* He is believed qualified 
to participate in raids and- dangerous assignments. He under 
went a physical examination on November 18, 1953 and is considered 
fit for arduous assigriments« 

He has been approved by the Bureau for participation 
in the PSI Program and although he has not developed, any informants 
he has submitted the namesrof potential informants and has 
participated in interviewing them# 

He has been approved by the Bureau for week-end supervisory 
duty and his services have been utilized during the rating period 
in his capacity as an inspector's aid. 

The Bureau by letter dated March 9, 195it- commended 
the New York Office on the notable handling of the matter of 
serving subpoenas to members of the Nationalist Party of Puerto 
Rico* The Bureau letter said it was evident all agents assigned 
had perfoi*med in an excellent fashion. Agent Purchia was one 
of these agents. 

Rating - SATISFACTORY; 



r 



1. Agtncy and orgonlzfltionol dtiitnolioni 
().$, Department of Justice 



# 



.;^ 



i, Eiiiployos's naint (and lacial iitulrily flccount Dumber >;hei) appropriate) 

y 

JtUw 'i iii ^Ihrt lite > nil W h^j^hi itmHut'ii 



A 



2. Pay 



^^^ 



3, 6lo(kNo, 



4. Slip No. 



PAY ROll CHANGE DATA 



6. Grade and salary 




■^»e 



7. Prevlout 
normal 



8. New 
flormal 



9, Paylhlt 



BASE PAY 



OVEKTIME 



GROSS PAY 



RET. 



TAX.. 



10. Remarkti 



BOND 



F.I.C.A. 



11, AppropriaNt)""'''^ 






y 



■J 
/ 



NET PAY 



12. Prepared by 



13. Audited by 



^ Periodic ttep'increate 



n 



D 



Pay adiuttmenl U Otiier ilep'tncreote........... 



■ ■lt4MIIIIMtlll|tM^MHMtMHMltMllMIIIMIMtHllHlll|tlltl«||(|tff|H|tMltlfltMtt*lMMMfl|tMM<tPlMMlllllMAll1thrtltlhMI 



U.lffeclive 
dote 



19. IWOjlclat 



If. Dale last 
equivalent 
increase 



xm 10^ 



U. Old salary 
rale 



17, Newsolary 
rote 



18. Perlornianct rating it {atisfoclory or belter, 









/rV/ 



MtntMt^ltlHlHIlUK 



. (Siflnot^reorolllo^aull)entict^tio()f /] J,; 



■Miittckurt 



alQ (Fill in oppropriole (paces coverins LWOP 
durins following periods); 

Period(s): 

B No exce» IWOP, Toiol excen IWOP iii a [ Ajil j.i Ji 



licableboxincQSOofoxcest 

Jlnpay$lQlu$Qlet)dofwoili[ispertod 

"I W 

J In IWOP slalus at end of waiting perjod^^ 




■^-Wih})b.»„Jnilioi 



tutim^jlji 



STANDARD FOiiM NO. m«d<.Revlsed ^' GHTTr^TtyTr^ m7^.» 

Fornipre;jiybyComp.Giin.,U,S. PAY ROll CHANGE illP-PEKONNEl COPY 

Nov, 8, 1950, General Resulalion$ No. 102 



F 



^ U,S.«DVtllllMtNrPmilGOFnCC l)S2-S46t7I 



VTANDARD FORM NO. 64 



Ojpce rAefnorandum • united states government 



to .. director, fbi 
insbectorI 



5 



DATBt 7/28/54 



STOBjECT: SA NICHOLAS J. PURCHIA 
INSIECTOR«S AIDE 



IQ. 



he 

hlC 



Tolsoa - 
Ladd — 



Ntchols- 
Belmonc- 
Clegg — 
Glavin — 

Harbo 

Rosea — 

Tracy 

Mohr 



Trotter 

Vlncerrowd _ 
Tele. Room- 

HoUoman 

Miss Gandy. 



He is assigned to the Ifew York Office and 
handles secijrity work, particularly organizations In the 
Communist field with special emphasis on Jewish organiza- 
tions. He has "been on three prior inspections. During 
this inspection he handled top fimctionaries, key figures, . 
and reviewed other security files. He is a very good Aide, 
has a very good knowledge of his duties, an excellent 
attitude, and is a willing worker. His paper work was 
very good. 

He is available for assignment of any kind 
anywhere and desires . to advance in the Bu3?eau and is 
interested in handling administrative duties* 



I have read these comments: 



CWStcbw 



cc; New York 






inuG'iii 






w jt--tr« J- *t*j*..>j 






^ 



I 



J . - ,„-l 






% 



July 5e> 1954; 



Mr* Sficholas J, purohia . -_ 

red&ral Bureau 6f investigattpn . . , 

500. yWener B'uilding' - . ,, - ..-.————— ' - 

Dear' Mr* ^uroHat -. , - ^'' 

2'ftaRfe you very muoh for your s ugseQii otk 
of July 31^ il9S4, submit-bed by Insneotor I I ^ 

Xo It r proposal r&5rdrdiST»S' certain a<2mini5*rai!;ii>e . ^v 



pro bedu-res mill be carefully Gonsiderid arvi 
Moprbedi. you wilt be promptly notified* 



if 



.<^j: 



TM Bureau appreciates your, ef /arte ^^ 
in^eelting way a and means of etr^'amlining our t^_ 
operaMona and^^. if yoii have any other MoUgh^ta :^^ 
whioh you believe mill he of pen e fit in ^ m* ^ 
improving the Bureau^spprk^, please do no$ ,*:5 p^ 
hesitate to submit tkerki, ' , ^/^ /^^ 

■-^ '\ ; ' ''''^'^^' ^^'V Sincerely youf'B^ ' ' c'C^ 5" '^vr^- 

. . J ^ / ^ \ ' \ I'l*. Edgar Bo6v9^\ ^ -..^ t . '- 





bo 




:b7c 


w 


' i't'- 


^> 


. ft^ 




l"t^ 


C-'^ 


J^, 




1 i-. 



C'^ 






Tolson 

'Board man 

Echols , 

Belmont 

Harbo 

Mohr 

Parsons 

. Rosen _: !:_ 

Tarom - ^ 
Sizoo ' 

' VinterrowdX 
Tele, Rofa^ih. 

HoUoman , 

Gandy ' , , , 






GGi SAO, New rnrJc,: ■.. .;... -'l'-. . -^ .'■ '.,„ /.■'•', . ■ - ''•.•;■ 

SA lochia is regularly, aa signed -to New York" Office./ however, 
is presenMy assisting .Jhepector I I in 'ihe inspection 

of the Philadelphia .Off ioe* , ^ - ,>■, 



■Mr- 




mfistipn §358-54), - 

[ f- ^i^ If, --/- .'.■'"' 

copies refe rf^d^h'^^ -_ w^o -a nd 
Adminiatraiipie sHv'i .'prior ftp^ 
fUT^t.her Gonsideration, . ■^''^ 



AUG,*! 






JUL 2 9 1954: 

COMM-FBI 






-^^ rf 7 fir 



>-.i'^ 



*^^-4|f?v 



^if*<'J 



' v-/. 



l^fl 



1 






miPT FOE GOVEBIEB PEOPEE 
EDEBiL BOEEAU OF IlESTIGATK 
TOED STATES DBPAEIBT OF JUSTICE 



se|L 

[Io9 



CC-6a 



Jni u, 1951 



I certify that I haveJimMcthe folloiing Governent property for official use; 

returned 



One Accountant Briefcase 



READ 



/ 



TlfOjGovernmenlf property which you hereby acknowledge 
^C^^Illl^^'^M'l you are responsible for taking 



care of if al'^rmrhing it when its use has been^^^^j 
COBipleted. DO HOT MARK OE IITE 01 IT OE MUTE&I 
IT IN AH 11, 




licliolas Jy, 'Pwchia 



r 



% 



FD-230 



o 



CERTIFICATE 



f\ 



k 



fjitMOLA^ J. ^tJR<LHm tife^YoRtL 



Name (Please type or print) 



Office or Division 



!• Are you now or have you ever been a member of, contributed to, 
affiliated or associated with, any organisation listed on the 
attachment to this certificate? 



/vo 



Answer ^^Tes^^ or ^*No^* 



2. If your answer is ^^Tes^^ state the name of the organisation, dates 
of membership and extent of participation* An explanation re-- 
garding membership in any of these organisations imy be attached 
hereto on a separate sheet of paper, if you desire to explain the 
circumstances of your membership* 



Name 



Address 



From To Office Held 



I hereby certify that the ab 
the best of my knowledge and 
understanding that it will b 
carrying out the provisions 
that any false statement or 
cause for my dismissal or re 
may be' cause for punishment 
1001, Title 18, U. S. Code. 



CERTIFICATION 

ove information is correct and complete to 

belief. I make this statement with the 
e used by the Department of Justice in 
of Executive Order 10450 and with knowledge 
omission of material fact may be sufficient 
jection of my application, and, further, 
as 'a violation 



of law including Section 



jQ^^£ 



(Da-be) 



^i 



^ 



(Usual Si 




4<A 

ure}^^,^'^ 



m 



Attachneni:- 



1>^ 



r 



5 



% 



• 



March 2S, 1954 



ORaMIZATIONS DESIGNATED BY TEE ATTORNEY GENERAL OF TEE 

UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450, " • - ^' 

t, 

Abraham Lincoln Brigade ' ^ . 

Abraham Lincoln School J Chi cago^ Illinois 

Action Oommit-bee to Free Spain Norn * ^ c 

Alabama People ^e EducaMonal Association (See Communist ^^ ^ 

Political Association) ^ 
American Association for Reconstruction in Yugoslavia:/ Inc^-' 
American Branch of the Federation of Greek Maritime Unions 
American Christian' Nationalist Party ^ ^ ^ ."- 

American Committee for European Workers^ Relief (See Socialist^^ 
American Committee for Prote^ction of Foreign Born Vforkers Party) 
American Committee for ihe Settlement of Jews in Birobidjan, Ind^ ^' 
American Committee for Spanish Freedom ^ ^ ' 

American Committee to Survey Labor Conditions in Europe 
American Committee for Yugoslav Relief / Inc. 
American Council for a Democratic Greece y formerly known as- -^ 

the Greek American Council; Greek 'American Committee 

for Nati^ondl Unity ^^' ^ ' s ^ ' "^ , ^ ^ 

American Council on Soviet Relations ^ ^ 

American Croatian Congress ' ' ^ -: ^ ^ .- 

American Jewish Labor Council ' . . .'_.... ^ ' 

American League Against War and Fascism ' ^ , ^ ^ 

American League for Peace' and Democracy ' - - 
American Lithuanian Workers Literary Association^ (also known 

as Amerikos Lietuviu Darbininku Literatures Draugija) ^ ^ 

American National Labor Party ; .. 

American National Socialist League ' -' ■ ^ ^ - ^ 
American National Socialist Party ^ ^^^ > ,' ..-v^ 

American Nationalist Party- '* "^ ~^- '[ . "i - ;^ v, . r r- • 

American Patriots, Inc. ~ - ./ ... ,: :^ 

American Peace Crusade ^ . ^ \ ,' 

American Peace Mobilisation^ - " ^- ■ 
American Poles for Peace \. ^*^:^^ 

American Polish League - '' '^^ 

American Polish Labor Council^ , ^ '^ ^ ^ ' ^ ^ 

American Rescue Ship Mission (a project of the United '^^^^ ^ 

American Spanish Aid Committee) . '"' "--^'^ 

American^Russian Fraternal Saciety ^" ,' - "" ^ -^^ 

American Russian Institute j New York, also known as the 

American Russian Institute f or ^ Cultural' Relations with ^ ' 

the Soviet Union . . : • . ,, , - , v^, 

American Russian Institute^ Philadelphia ''^ ■ 

American Russian Institute of San Francisco ' - . ' * / .'\^ 

American Russian Institute of Southern Calif ornia, Los Angeles- '' 



# 



American Slav Oongresa 

American Wow,en for Peace ^ 

American Youth Congress ' . 

American Youth for Democracy 

Armenian Progressive League of America 

Associated Klans of America 

Association of Georgia Hans ^ . 

Association of German Nationals (Beichsdeutsche VereimgungJ 

Associaliion of Lithuanian Workers 

(also known as Lietuviu Darbininku SusivienijimasJ 
Ausland^ Organisation der NSdAPs Overseas Branch of Nasi Party 
Baltimore Forum - 

Black Dragon Society 

Boston School for Marxist Studies^ Boston^ Massachusetts 
Bulgarian American People's League of the United States of 

America ^ ^ . 

Bridge s^Robertspn^Schmidt Defense Committee 
California Emergency Defense Committee . . 

California Labor School^ Inc. ^ 381 Divi^sadero Street^ 

San Franciscoj California - ^ 
Carpatho-^Russian People's Soj^iety 
Central Council of American Yfomen of Croatian De spent ^ 

Also known as Central Council of American Croatian Women^^ 

National Council of Croatian Yfomen \ 

Central Japanese Association (Beikoku Chuo Nippon jin Kai J 
Central Japanese Association of Southern Cd:JLifornia 
Central Organisation of the Germans-American National 

Alliance (Deutsche^Amerikanische Einheitsfront) 
Cervantes Fraternal Society , - 

China Y/elfare Appeal^ Inc.^ 

Chopin Cultural Center . ■ 

Citisens Committee to Free Earl Browder 
Citisens Committee for Harry Bridges - 

Citisens Committee of the Upper West Side (New Tork City J 
Citisens Emergency Defense Conference 
Citipsens Protective League 
Civil Rights Congress and its affiliated organisations, 

including : 

Civil Rights Congress for Texas 
Veterans Against Discrimination of Civil Rights 
Congress of J{ew York , , 
Columbians 

Comite Coordinador Pro Republica Espdnbla 
Committee to Aid the Fighting South 
Committee for Constitutional and Political Freedom 
Committee to Defend Marie Richardson 
Committee for the Defense of the Pittsburgh Six 
Committee for a Democratic Far Eastern Policy ^ 
Committee for Nationalist Action 
Committee for the Negro in the Arts 

Committee for Peace and Brotherhood Festival in Philadelphia 
Committee for the Protection of the Bill of Rights 
Committee to Uphold the Bill of Rights 
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Committee for Worlcnouth Friendship and CulturaMBxchange^ 
Commonwealth College J Mena^ Arkansas - :: . 

Communist Party^ U. 5. A.^ its subdivisions^^ subsidiaries .; ' ' 

and affiliates. . ■ ^ ^ 

Communist Political Association^ its subdivisions^ subsidiaries^ 

and affiliates^ including: ' : 

Alabama Peqple^s Educational Association 
Florida Press and Educational League 

Oklahoma League for Political Education . ' -^ 

People's Educational and Press Association, of Texas^ 
Virginia League for People 's Education -^^ ^ ^ / 

Congress of American Revolutionary Writers 

-Congress of American Women ^ ' : ^ , 

Connecticut Committee to Aid Victims' of the; Smith Act - 
Connecticut State Youth Conference 

Council on African Affairs \ '- 

Council of Greek Americans . . 

Council for JobSj Relief and Housing 

Council for Pan-^American Democracy ' - --' 

Croatian Benevolent Fraternity 
Dai Nippon But Oku Kai (Military Virtue Society of -Japan ^ ' :. 

or Military Art' Society of Japan^} ^^ , ^ , V- ^ ' ' '' 

Daily Worker Press Club \ , - ^ " / ^ 

Daniels Defense Committee ' " \ ^ - ' 

Dante Alighieri Society (between 1935 and 1940) - 

Dennis Defense Committee , - - '^ , ; - 

Detroit Youth Assembly ^ ' / . -^ ^^^ ^ 

Emergency Conference to Save Spanisfi Refugees (founding -- 

body of the North American' Spanish Aid, Committee) ^ /^ 

Families of the Baltimore --Smith' Act Victims ^-^ ^ - 

Families of the Smith Act Victims \^ . ; \ 

Federation of Italian War ^Veterans Hn the Ui S. A.^ 7'^^^ . 

(Assbciasione Nasiohale' Combattent'v :'Italianij:' ^ ;; : ; ^ 

Federasione degli Stati Uniti d^America) ; r'^: 

Finnish^American Mutual,^Aid Society^ ^ 

Florida Press and Educatioiial League (See Communist * — ^ ^ 

Political Association) ^ ^ 

Frederick Douglass Educational Center , 

Freedom Stages ^^o^ \ . . ^ ^ 

Friends of the New Germany (Freunde des Neuen Deutschlands) 
Friends of the Soviet Union ' . ^^ 

Garibaldi American Fraternal Society ^ ; ' ^ ^^ 

George Washington Carver School^ New York City -^ \' 
German-^American Bund (Amerikadeutscher Volksbund) [ ' 
. German^ American Republican League , . , ., . 

German^ American Vocational League [(Deutsche^Amerikanische 

Berufsgemeinschaft) ^ ^ : 

Harlem Trade Union Countiil 
Hawaii Civil Liberties Committee 



~ 3 - 



50 known as Nokubei Heieki S^ui 



Heimuska JTai^^ptso known as Nokubei Heieki S^usha Kai^ . 

Zaibel Nihonjin, Heiyaku Gimusha Kai^ and Zaibei Heimusha 

Kai (Japanese residing, in America Military Oonsorip-bs 

Associa-bion) 
Hellenics-American Brcbherhood 
Hinode Kai (intperial Japanese Reservists) 
Hinomaru Kai (Rising Sun Flag Society ~ a group of Japanese^ 

War * Veterans J - *. 

Eokubei Zaigo Shoke Ban (North American Reserve Officers 

Association) 
Hollywood Writers Mobilisation for Defense 
Hungarian^American Council for Democracy. 
Hungarian Brotherhood - ^ 

Independent Socialist League 
Industrial Workers of the Yforld . . . 

International Labor Defense 
International Workers Order^ its subdivisions^ subsidiaries 

and affiliates 
Japanese Association of America , 

Japanese Overseas Central Society (Kaigai Dobo Chuo Kai) 
Japanese Overseas Convention, ^Tpkyoj Japan, 1940 
Japanese Protective Association (Recruiting Organisation) 
Jefferson School of Social Science, New York City \ 

Jewish Culture Society > 

Jewish People ^s Committee 
Jewish People ^s Fraternal Order 
Jikyoku linkai (The Committee for the Crisis) 
Joint Anti^Fascist Refugee Committee .. 
Joint Council of Progressive jltalian^Americans^ Inc. 
Joseph Weydemeyer School of Social Science, St. Louis, 

Missouri \ . - 

Kibei Seinen Kai (Association of U. S. Citisens of Japanese 

Ancestry who have returned to Amertca after .studying iji Japan) 
Knights of the Y/hite Camellia - 

Ku Klux Klan 
Kyffhaeuser, also known as^ Kyffhaeuser League (Kyffhaeuser 

Bund), Kyffhaeuser Fellowship (Kyffhaeuser Kameradschaft) 
Kyffhaeuser War Relief (Kyffhaeuser Kriegshilfswerk) 
Labor Council for Negro Rights 
Labor Research Association, Inc. 
Labor Youth League 
League of American Writers 
Lictor Society (Italian Black Shirts) 
Maoedonian^American People ^s League 
Mario Morgantini Circle 

Maritime Labor Committee to Defend Al Lannon 
Massachusetts Minute V/omen for Peace 
Maurice Braverman Defense Committee 
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Michigan Civil R^is Federation 

Michigan School of Social Science 

Nanka Teikoku Gunyudan (imperial Military Friends Group 

or Southern California War Veterans) 
National Association of Mexican Americans (also known as \ 

Asociacion Facional Mexico-Americana) 
National Blue Star Mothers of America (not to be confused with 

the Blue Star Mothers of America organised in February 194S) 
National Committee for the Defense of Political Prisoners 
National Committee for Freedom of the Press / 

National Committee to Win the Peace ^ / \' 

National Conference on American Policy in China and the 

Far East (a conference called by the Committee for a 

Democratic Far Eastern, Policy) ^ 
National Council of Americans of Croatian Descent 
National Council of Amertcan^Souiet Friendship r[-] 

National Federation for Constitutional Liberties , \\ 
National Labor Conference for Peace . > 

National Negro Congress 
National Negro Labor Council 

Nationalist Action League . ' 

Nationalist Party of Puerto Rico ' " ;,_ 

Nature Friends of America (since 1935) . 

Negro Labor Victory Committee ^^ : , ,^^ ._ ._ ' ' ,/ 

New Committee for Publications ' -/^ - ,. ' . ' .'';', 

Nichibei Kogyo Kaisha (The Great Fujii Theatre) 'V 
North American Committee to Aid ^Spanish Democracy . . 

North American Spanish Aid Committee '^ , , f:^ 

North Philadelphia Forum ' ., 

Northwest Japanese Association , . ^ ^ ^' ' 

Ohio School of Social Sciences \ ] ^ ^ 

Oklahoma Committee to. Defend Political. Prisoners ^ \ ' 

Oklahoma League for Political Education (Se^e Communist ' ^^ 

Political Association). . . . \ - 1. * ^ 

Original Southern Klans^ Incorporated - / . ^ V^ 
Pacific Northwest Labor School j Seattle y Washington 
Palo Alto Peace Club .; ' \ ^ ; 

Partido del Pueblo of Panama (operating in the Canal Zone) 
Peace Information Center ' - • ^ . 

Peace Movement of ^ Ethiopia \ . . . /^^ 

People ^s Dramay Inci^ \ ~ « ^- 

People^s Educational Association (incorporated under name, - 

Los Angeles Educational ^ Association ^ Inc^)j alsa^kn.own as 
People's Educational Center J People 's University/ , . 

People's School ^ ; i 

People's Educational and Press Association of Fexa[s 
People's Institute of Applied Religion ' : J 

People's Radio Foundation^ Inc. ^ . 

Philadelphia Labor Committee for Negro Rights 
Philadelphia School or Social Science and Art 
Photo League (New York City) 
Political Prisoners ' Welfare Committee 
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Polonta Sodie-b^f -bhe TWO , " 

Progressive Gervian-Ainericans, also Jcnown as- Progressive 
German-Americans of Chicago 

Proletarian Party of America 

Protestant War Veterans of the United States^ Inc, 

Provisional^ Committee of Citizens for Peace, Southwest Area 

Puertorriquenos Unidos (Puerto Bicans United) 

Quad City Committee for Peace 

Revolutionary Workers League 

BoToanian- American Fraternal Society 

Russian American Society, Inc, 

Sakura Kai (Patriotic Society, or Cherry Association- 
composed of veterans of Russo-Japanese War) 

Samuel Adams School, Boston, Mssachusetts 

Santa Barbara Peace Forum - 

Schappes Defense Committee 

Schneiderman-Sarcy Defense Committee 

School of Jewish Studies, New York City 

Seattle Labor School, Seattle, Washington 

Serbian-American Fraternal Society 

Serbian Vidovdan Council 

Shinto Temples 

Silver Shirt Legion of America 

Slavic Council of Southern California 

Slovak Workers Society 

Slovenian-American National Council 

Socialist) V/orkers Party, including American Committee 
for European Workers' Relief 

Socialist Youth League . , 

Sokoku Kai (Fatherland Society) 

Southern Negro Youth Congress _ . , t 

Suiko Sha (Reserve Officers Association, Los Angeles) 

Tom Paine School of Social Science, Philadelphia, Pennsylvania 

Tom Paine School of Westchester, New ^ork' ^ • ' 

Tri-State Negro Trade Union Council 

Ukrainian-American Fraternal Union 

Union of American Croatians 

Union of New York Veterans 

United American Spanish Aid Committee 

United Committee of Jewish Societies and Landsmanschaft 
Federations, also known as Coordination Committee of 
Jewish Landsmanschaft en and Fraternal Organisations 
United Committee of South Slavic Americans 
United Harlem Tenants and Consumers Organisation 
United May Day Committee 

United Negro and Allied Veterans of Amer-ica 
Veterans of the Abraham Lincoln Brigade- 
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Veterans Against DT^ crimination of Civil Bights-Wngre^s^s,, 

of New Tork (See Civil Bights Congress) 
Virginia League for People's Education (See Communist , 

Political Association) 

Voice of Freedom Committee >:^ 

?/alt Whitman School of Social Science^ Newark^ New Jersey 
Washington Bookshop Association 

Washington Committee to Defend the Bill of Bights 
Washington Committee for democratic Action 
Washington Commonwealth Federation 

Washington Pension Union ^ 

Wisconsin Conference on Social Legislation 
Workers Alliance (since April 1936) 

Workers Party, including Socialist Youth League ,. . 

Tiddisher ^ultur Farband 
Toung Communist League 

Tugoslav^American Cooperative Homey Incm 
Yugoslav Seamen ^ s Club j Incm 
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Office Memomndum 



S 



FD-207 



• UNITED STATES GOVERNMENT 



0: 



'^ 



TO 



PROM 



Director, FBI 



DATE: 8/12/54 



SAC J New York 



SUBJECT : NICHOLAS J. PURCHIA (Employee ) 
PERSONNEL STATUS CHANGE 
SPECIAL AGENT 
NEW YORK (DiTision) 

ADDRESS AND PHONE CHANGE: 




Present phone: Teaneck 6-6680 



Present address: 91 Blauvelt Street, Teaneck, New Jerse y 



.(City) 



MARITAL STATUS: 



Remsirks : 



BIRTHS: 



Married to 
On 



at 



Girl named 
Born on 



To employee and 



Boy named 



at 



Holy Name Hospital. 



This is their ^d 



child . 



Remarks: SA PURCHIA has advised that ther|e iS" "a" ph-yslca]/7fnipair- \ 
raent in the child's condition. Her-has had a speSf^list" I 
examine the child, and although there has been no final co^cltTdrioh 
reached, it appears that due to an underdevelopment of the spine 
the child does- not have proper control of his ^c^^iBftisc'le®E;,and . 
nervous system. As a resu:],t, it is unknown at this tim^ whether 
or not the PUSCHIAs will be- able to takehjliie" child_home or^'-Mlnd \ 
it necessary to Ipsfitutionalize; tl|e child, possibly oh "a" permanent 
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...x^^^ 
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V 





Director, FBI - / 

if 
basis. SA PURCHIA is under the belief at this time that the 
latter will be the case. SA PURCHIA has indicated that while 
he realizes the Director would desire to, send hitn and his wife 
a note of congratulations on the birth of their third child, 
he feels that a note of congratulations at this time would 
perhaps add somewhat "iiojf his wife's sadness. If ,the Bureau - 
agrees, it is the recommendation of the New York Office -that 
a communication from the Director to SA PURCHIA and h'is wife 
expressing the Director' s understanding and sym p athy in this 
matter would be more ecppropriate . ' ~~ ■""" ~~ , 
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Q 



Mr^ Moholas Jm Furohia 
Federal Bureau of Inveatigation 
S90 Broadway -;/ 
Jffem York 7, New York 



Dear Mr* Purchiat . . 

You will recall on July S8j' 1954, you 
w$re advised that oareful study would^ be given, 
to your suggestion regarding certain administrative 
procedures*^ It is indeed a pleasure- to advise you 
that the Bureau has (Adopted your idea and in order 
to insure uniform procedures throughout, ih.e field 
the manudl^mill be appropriately -re vised* ^ • 



X wish to conkend you personally for 
your interest in bringing^ this matter to-" the 
Bureau^^s attention and for being alert to ways, 
further improving our administrative operations 

' ISincerely yours^ 

^ ^ Jo Edgar Hoover ; ,*V7 
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Tolson_ 
Boardman. 



COiyiM - FBI 
■AUG 9 1954 




Few York 
iON ^58-54) 
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"^^ ff Based on ^ExeOl ^^ bqnf., memo \ to ■ ^ ^ 
•''' Mr\ {Zol^son recommending, fdmrably 
-that thk^:j}niiials of a^su0ervisor ' or 
relief, supervis]^:^:^^^ the 

serial openin^^reopening or closing a 
' ' case admir^i^j^r^^iveZy Jji order, to < , 
pinpQvnt responsibility and also 
recommending the rule be placed 
Bureau ma niial ♦ ^^t/s . "J 
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.- .■ ." .V,; . 'BilJJJCHpj,AS- J»". P"UROHrA> TTho is assisting at' the: pressjit , ': . 

-. ;tiip@- ill the 3jEisp'e<>tioiioi*-.the.P.h±3.'adeli)hia l>±vl$lon, has suggested 
that the i2iitials''-ojf ..a superyisoa? dp 3?elief supervisor* he placed. , 
'On. the serial openlJij^id?eoperiiiigj^<33? eiosihg a ease. adjninistrativeljTj^ 

' :. in^iprder to""|>■inpblilt■^ 3?e^^ .^, ■. .- :.-,-■ ■ ■-''-..- 

"\ ;.;, ',-■/ ^' -4,2?eadiii^,.of -thfe^^ oifTRul^s ai^d Kegwlatidns. fails- •*"■;': 

, ;t.o Msolose:that' this proposed- |>^oceaur'e is a Btii»eau rule -at the. - - '■' 

7;. present. tjUne.;,. -Section 3S\2h. of'' 1?he- Manual :Of Sules and Regulations ■ : 

.. alludes ' tof this p;i?6pbsed suggestion whfen it ..states, that instruetiohs ^ 

..'-:to the Chife;r^:,Cl#lfc..to^'-|^lac^ a ca^e i» a pendlaag inafiLtiVe ;stattia juust 

: ..he in' ^ri^ting; oa .the ..approjEJ3?iate .sei'ial'jj. . which laust he "initialed : and . 

• ;'.d^ted:hy*ti^e •supe^vl^.bry emplpyee*- .'"Hovreyex^;,.,. ii<?. jaientibh is dnade-'ciphr. 

t :ee^nifis:,ar3?e,q[uir!en{ent :of^^^ •. ; 

i.iiiiti^^- ^rt.'a':;s;^a?iai tthlah dj^eiiSjji'reopeiiSs: Dr,/closes-; a'^ase :aotoiJQiS'-; 



■X ia ..atlditioa -to-. t!i^ ijsdye,. ttie,. Mutual , of . .Rules ."and Regulations j,'. 




; .'. i that; 4Gltounicatib^s• ^■re- tov'h.e.ipQSted- ohly'iffhen,, a aijiotatlbh, tp .do;- so..., .,'.;../: 

:-,'■;' '^iS'plaaed: -6ri,;theM ^w/.^,- ,s;Uii"e:?Vi'$b3?i^-.. eij^lpsree .'-• -Uere.^a^aijiV'.ttie .J3a;nual ■;--•-' ,; 
-. :-v:does. ,nbt,':espli0itlr -st^t^' th^t^ .^aiitiaii's .of • the=;rest)ohsil3ie :Supe#'^" ; 
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V • ; ?.;■ : ^>>:;. .Mthough'thfe sup.ei?v^sor!^ employees lii^the". fieid^geherally.'" '* . v 
;,.;;^;a|)pear^. tb\fee -f bl^^ the '. suggestion of -, SA .;PT3RGHIA,> ■ it'iis - helieVed.,; - ;<- 

^' Vttiat -.the * promul^iltioir of 'a!; ^ure^u. ■ 3?u^e" .lHQOyporating' the '-prbpbs ed- ••-';::.,>.'• 
:-: ^isiiggestibsivii^ouM' gi??^ the ^:£-l&%d''!B.nd:ii ' > :■::> 

> vi1*^additibn> -'It'; would :faoilitate- the -"^ bf te^po^pihiXit^'i; ■ 

;:-:->;iln: iitspections;?'-Xv''v-<\: ..:..•••; ■-■^;;H 'i.-.'. {:'■ '■■'''' ':■ '" ■-■: .:''a ::.-.; .:^^v.v-. y;:X. •••■..,:< 
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Augm^. 1i,7:y 195^ :■!';'' . 



- Zi ' . •-**•' 



*:Fed.0r4!tl Bureau. &f J^nvishi^i^aifidn ' 



■" a^ 0,1* Ji^,^ur chichi : ^:-'' ■^:'' ''"'^-'''''^^'■-^-^■'i::'.."'s:'^^' ■ ■•■■■"'•" 
-pS^ pour ,doni .ana- X am mri'ping ygu. at ifhis isiM&' . t< 

- •"-;;■" ~ - M: manif uou'-tu /^eX jfrm to' take- ':m '■*". ' ' -' 

. c$s l«* i/oi^* "X- t»an^ j^oK *$ feno© ifei^^i^ §fe|t need ' w ,3i> 
-;'feutf"-^43)afe^«i<?ate;-Mt:^ s^e*- ;•'■': ■■■•■'.;'"' ./ ■., ..,i^ ' ■--■ ■'^'- 



;/^:.4?i'ne&^(^Jr|?^;' 






r^J;*,.^ Edgar, Hoover/ .r„ck? ^ ^ ; 



I Tolsbri 

Board main . 

^'Nichols _^ 

'•^ Belmont U_ 
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Harbo 

\ Mohr 1__1 
\ Parsons __ 
i Rosen '^ 

Tamm 



\ Sizoo _: : — 

""^IP&terrowd : 

Tele. Room 

' HoUoman i— ?L 
' Gandyi U- 
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"STANDARD FORM NO. 64 



Office Mjsmorandum • pnited state/govee 



TO 



fs 



A 



'6 



3KR.OM 



SUBJECT: 



DirectoT*, FBI* 
SAC, New York 



NICHOLAS J, PXmCHIA, 
SPECIAL AGENT. 





I Mr. Sizoo 

I Mr. Winterrowd- 

Tele. Room 

Mr. Holloman 

Miss Gandy. 




Re form PD 207 dated 8/12/5^* ^^^l Directory's communication 
to SA PDRCHIA dated 8/17/54. ^^^^ 

SA PXJRCHIA has 'advised that ^^ deeply appreciates the kind 
sentiments of the Director, as exp^^^^^^A^ ^'^^ letter of 8/I7/54. 
He added that at the present time *here /is no assistance or aid 
that he needs. He has been remindP^^ however, that should the 
need for such assistance arise he ^hould immediately bring it to 
my attention. 

Concerning his new born son? SA PURCHIA stated that the 
child presently is being cared for* ^^ ^ private home and he is 
attempting with the assistance of P^® doctor and the officials 
of Holy Name Hospital, Teaneck, Ne^' Jersey, to locate a proper 
institution to care for the child. 

The Bureau will be kept advi-®^^ ^^ ^^y developments in 
this matter. 
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StanjdtarA I^oraia 88 
-* (Ee^ Aug. 1050) 
Pbomtjlqated zr. 

BUEEA^ OF THE BUDGET 
^, JC^CXJLAE A-24 



I 



* 



REPORT OF MEDICAL EKAMIHATION 



^pf 



1. 



NAME— FIRST NAME— MIDDLE NAME 



, KQ{!±^ATJl3liE^ iJN«m6er; 'sirci^or iZFA ciriTor fotcn, zone and Stote) 



2. GRADE AND COMPONENT OR POSITION 



3. IDENnnCATION NO, 



5. PURPOSE OF EXAMINATION 



6. DATE OF EXAMIHATION 



7.S3fc 3il^iJAt^ii; S<;^'e^foTotfe^ffi?fife9S*vi^ 



^3SP^r 



-%r 



^ ^-1 



roM-i'oF 



?&i?P 



MIUTARY 



CIVIUAH 



^ 



^ 



10. DEPARTMENT, AGENCY. OR 



11. ORGANIZATION UNIT 



:?u 



12.1DM-E' OF BIRTH 



PUCE OF BIRTH 



\ >i.r^ V , 



14. 



'REUTIONSHIP, AND ADDRESS OF ^^ OF KIN 



J5.ixAMM(SPFAri!iTY OR EXaISInER. ANd'^ADfiREgS^ "-^ 



uar^cii 



:-:cr.r z.cri; 



1 ' «. ' M 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY; TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



(C!?hocic each, itezn in appropriate col- 
ttmn^ enier *'N. B.'* if not evaluated^ 



NOTES, — Describe every abnormality in detail* (^Enter pertinent item number before each 
comment: continue in item 73 and uso addiiional sheeia if necessary.) ^ 



NORMAL 



-4^ 



1^ 



-If 



^* 



)i^ 



"IT 



:^ 



^«r 



^ 

^ 
^ 









'\ 



ABNOR- 
MAL 



isr 



Fd^ales only 



18, HEAD. FACE. HECK. AND SCALP 



19. NOSE 



20, SINUSES 






21, MOUTH AND THROAT 



22. 



EARS— QENERAL ^^^^^ ^„^ ^^^^ yOanrfrJ) 






23. DRUMS (Per/oroiion) 



24. 



jcvcc pcurrDfli (VmuoI aeuitu and rtfraetion 






25. OPHTHALMOSCOPIC 



26. PUPILS {Equality and reaction) 



27. 



OCULAR MOTILITY ^^'^^^2^'""" 



28. LUNGS AND CHEST (incZu(2e br^as^s) 



29. HEART (Thrust, size, rftjrfftm, soiwdi) 



30. VASCULAR SYSTEM (Varicosities, etc,) 






31. ABDOMEN AND VISCERA (Indvde hemia) 



32. 



ANUS AND RECTUM {g.T^'gi^^^J^^ 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35, 



UPPER EXTREMITIES *^„^'^' ranacof 



35. FEET 



37, 



LOWER EXTREMITIES ^^U^t^eofmoiiony 



.38. SPINE OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS, TATTOO^ 



40, SKIN. LYMPHATICS 



41. NEUROLOGIC {E^iuilibriumiesta -under iUm7£) 



42. ^S\Cti\KTRiCiSpccifvMt/v«rson(ditu deviation) 



43. PELVIC 



(Ckfck how done) 
n VAGINAL D RECTAL 



Stegaa? teg* 

lttU>i3taA?k '%g# 
SNCE. 



P.M* 



i,oao 

ifeg. 



a*017 



1*022 
Ocb.Bpith HPF 



^0g# 



(Conf /nue in iteta 7S) 



44, DENTAL (Plaa appropriate aymboU above or hdow rmmba of upper and Imoer teeth, respectively) 

O.—SestoraSte teeth X. —MmJita teOh (6 X S).— Fixed bridge, brackets to 

L—Nonrestorableiefth 



XXX,~jReplaced 6y dexturet 



ixdude abutments 



-f 



^-If- 



r^ -f t f f "" 



2S 



25 



W 11 12 13 14 15 16 



2A 



t 



^'^j^isv.^. v efm m ' Z ttmJ^ 



23 22 21 / 20 \^ ■T:\^"^47^^'^r^^'^ 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 






UBORATORY FlMPmeS ' \ Tofff . r 



45. URINALYSIS: SP. GR. 



ALBUMIN 



J^ 



SUGAR 



-f^ 



FACTOR 



46. CWST X-RAY (P/ac«, (fate, AIot 'aumher^ resM^. 



47. ssd3l£j|Y (SpMi/y ftfsf t««? a«d reffwZO 



^> ,. / ^ 



iTM^ 



so. 



1 fmv 4 






14 OCT 28 !9Si 



49» 




_L- 



. ^ MEASUREMENTS AHD OTH^R FINDINGS 



,;.m 



51. HEIGHT 



52. WEIGHT 



jn- 



S3. COLOR HAIR 



34- 



54, COLOR EYES 
1 



J^rm 



55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 

□ D D D 



5(J. TEMP. 



57; BLOOD PRESSURE (Arm at heart level) 



at heart level) 



SITTING 



SYS. 



^.*^^^ 



DIAS.^^ 



RECUM- 
BENT 



SYS. 



DIAS. 



STANDING 
(5 min.) 



iijpr 



-V 



k^ 



AFTER EXERCISE 



2 MIN. AFTER 



RECUMBENT 



AFTER STANDING 
3 MIN. 



5?. 



DISTANT VISION 



60, 



REFRACTION ^U^V ^' 



m 



^^^' 61 



|wi1>?^^ ^X 



NEAR VISION 



RIGHT 20/ 



CORR. TO 20/ 



BY 



-^ 



CORR. TO 



BY 



LEFT 20/ "^^ 
62. ,HETEROPHORU: 



CORR. TO 20/ 



BY 



CX 



CORR. TO 



BY 



(Specify distance) ES° 



EX*= 



R.H. 



L.H, 



PRISM DIV. 



PRISM CONV. 



PC 



63. ACCOMMODATION 




64. COLOR VISION {Test used, and result) 'i . 


65. DEPTH PERCEPTION^ 
(Test used and score) 


UNCORRECTED 


RIGHT LEFT 


1 .i.* -•1 ... („, /?.\ ■. ,^f. ^ w -At 


CORRECTED 


66. FIELD OF VISION 


(i7;ieW*W(s^r«Wii.'^hJ<^iy 


68. RED LENS 


69. INTRAOCULAR TENSION 
1 


70. HEARING 


'7U AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT WV.^ I^^^^i^i^ /*5 

LEFTWV ^£ /ISSV^i /IS 




260 

SS6 


600 
SIS 


1000 

iOSA 


2000 
S04S 


3000 4000 
£8Se 4096 


8000 

8ies 






RIGHT 










mm. 


^ 




fV.^^*^*.! 


LEFT ^ 










wm. . 










KAMi^'i^.rJ^ 



73, NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



(Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



77. EXAMINEE (Check) 



78, IF NOT qUALlFIED, UST DISQUALIFYING DEFECTS BY ITEM 



iJtSEter 



79, TYPED Orj PRINTED NAME OF PHYSICIAN 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate Which) 



82, TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



^ 



SIGNATURE 



SIGNATURE 



SfGNATURl 




76. 



PHYSICAL PROFILE 



. U 



' E 



PHYSICAL CATEGORY 



r--yi:>^-'U'''t.-^^ 



NUMBER OF AT- 
TACHED SHEETS 



U. S, «tV£RNME»T PRIHTKtO fipFlCC IS— 822S8'1 



% 



gtlutdard Form 89 < 

Pkomulgated Karch 1948 
By Bureau of the Budget 
Circular A-24 - ' 



i 



* 



REPORT OF MEDICAL HISTORY 











THIS IKFORMATIOH IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 








1. LAST NAME-FIRST NAME-MIDDLE NAME 


2. PLACE AND DATE OF EXAMINATION 


3. DATE OF bTrTH ' 


4. AGE IN YEARS 
LAST BIRTHDAY 

Hi 


5. IDENTIFICATION NO. 


6. PURPOSE OF EXAMINATION 


7. SEltVlCE, DEPARTMEOT. OR AGENCY 

F8I 


8. COMPONEPfT AND BRANCH 


9. ORGANIZATION 


10. GRADE. RATING. OR POSITION 


11. SEX 

n 


12, RACE 


13. HOME ADDRESS (iS/rtrf, Or KFS) number, cUy, zone^ iSlate) 


14. PLACE OF BIRTH 

new ^dt 


§y ciry 


15. OTHER DATrf / 


16. 


RELATION 


AGE 


STATE OF HEALTH 


IF DEAD-CAUSE OF DEATH 


AGE AT 

DEATH 


17. HAS ANY BLOOD RELATION {I'arent, brother, aister, other) 

OR HUSBAND OR WIFF: 




FATHER 


73 


&(&(iy.D 








CHECK 


REUTION(S) 




YES 


NO 




MOTHER 


(.3 


c^io^f ' "' ; 


. 




HAD TUBERCULOSIS 




V 




S 


BROTHERS 

OR 

SISTERS 


3^ 
V3 








HADSYPHIUS 




/ 




^ 


HAD FITS 




y/ 




X 


HAD KIDNEY TROUBLE 




•^ 




u 


HAD CANCER 




t/ 




£ 


WIFE OR 

HUSBAND 




S6e> 






'COMMITTCD SUICIDE 




*/ 




HAD DIABETES 


1^ 




r^Thf^^ 




CHILDREN 


7 


^ooj> 






HADdaSCHHA. HAY FEVER. OIHtrTES 


^ 




■ If 




^ 


^^^ISt 






BEEN INSANE 




^ 





18. HAVE YOU EVER {Check yes or no): 






. 












^ 


CHECK 




CHECK 




CHECK 


^ 


YES 


NO 


YES 


NO 


YES 


NO 


WORN GLASSES 




^ 


HADARUFTUIIE 




^ 


ATTEMPTED SUICIDE 




u^ 


WORN AN ARTIFICIAL EYE 




• 


WORN A BRACE OR BACK SUPPORT 




• 


HADSYPHIUS 




i^ 


WORN HEARING AIDS 




• 


HAD FOOT TROUBLE 




• 


HAD SERUM REACTION 




^ 


STUTTERED OR STAMMERED 




t/ 








UVED WITH ANYONE WHO HAD TUBERCULOSIS 




y^ 



19. HAVE YOU EVER HAD OR HAVE YOU NOW iOHck yes or no)i 




















CH1-CK 




CHliCK 




CHECK 




CHECK 




YES 


NO 


YES 


NO 


YES 


NO 


YES 


NO 


SCARLET FEVER ' 




• 


RUNNING EARS 




»/ 


TUMOR, GROWTH CYST, CANCER 




/ 


"TRICK" OR LOCKED KNEE 




/ 


DIPHTHERIA 




• 


'GOITER 




y 


APPENDICITIS 




/ 


NEURITIS 




• 


RHEUMATIC FEVER 




^ 


TUBERCULOSIS 




y 


PILES OR REaAL DISEASE 




/ 


PARALYSIS (Including infantile) 




/ 


MEflSIFS 


/" 




ASTHMA 




V 


VERY FREQUENT OR PAINFUL URINATION 


" 


• 


EPILEPSY OR FITS 




/ 


MUMPS 


• 




PNEUMONIA 




\/ 


' KIDNEY STONE OR BLOOD IN URINE 




•' 


CAR. TRAIN, SEA» OR AIR SICKNESS 




/ 


CHICKEN POX 


v^ 




^ SHORTNESS OF BREATH 




• 


SUGAR OR ALBUMIN IN URINE 




/ 


FREQUENT TROUBLE SLEEPING OR 
SLEEPWALKING 




• 


WHOOPING COUGH" - 




• 


PAIN OR PRESSURE IN CHEST 




«/ 


FEMALE DISORDERS 






FREQUENT OR TERRIFYING NIGHTMARES 




/ 


FREQUENT OR SEVERE HEADACHES 




/ 


CHRONIC COUGH 




• 


VENEREAL DISEASE 




/ 


DEPRESSION 




/ 


DIZZINESS OR FAINTING SPELLS' 




\/ 


PALPITATION OR POUNDING HEART 




• 


RECENT GAIN OR LOSS OF V>fEI6HT 




• 


LOSS OF MEMORY 




< 


SEVERE EYE EAR. NOSE, OR 
THROAT TROUBLE 




/ 


HIGH OR LOW BLOOD PRESSURE 




v^ 


ARTHRITIS 




/ 


BED WETTING AFTER 6 YEARS CF AGE 




^ 


CHRONIC OR VERY FREQUEOT COLDS 




./ 


FREQUENT OR SEVERE INDIGESTION 




• 


BONE, JOINT, OR OTHER DEFORMITY 




• 


NERVOUS TROUBLE OF ANY SORT 




/ 


TRENCH MOUTH OR PYORRHEA 




v' 


STOMACH, UVER, OR INTESTINAL TROUBLE 




/ 


UMENESS 




/ 


ANY DRUG OR NARCOTIC HABITS 




• 


SINUSITIS 




• 


GALL BUDDER TROUBLE OR GALL STONES 




^ 


LOSS OF ARM. LEG. FINGER, OR TOE 




• 


^ALCOHOLISM 




w< 


HAY FEVER 




• 


JAUNDICE 


^ 




PAINFUL OR --TRICK** SHOULDER 
OR ELBOW 




/ 









20, HAVE YOU HAD ILLNESSES OTHER THAN THOSE USTED ABOVE? YES ^~^ NO [^ (If yes,' describe and give age at which occurred) 



21. HAVE YOU HAD ACCIDENTS OR INJURIES OTHER THAN THOSE LISTED ABOVE? YES f"] .NO ^^(Ifyes, describe and give age at which occurred) 

22. HAVE YOU HAD OR HAVE YOU BEEN ADVISED TO HAVE ANY OPERATIONS? YES [~| NO \^Vfve8, describe and gice age at which occurred) 



23. HAVE YOU EVER BEEN A PATIENT IN A HOSPITAL? YES f^NO fl (If yes, speafy when, where, and why) j ^ ^- J j. 



10-^4063-1 



24. HAVE YOU EVER BEEN A PATIENT (COMMITTED OR VOLUNTARY) IN A MENTAL HOSPITAL? YES r~] NO ^(VS V&^, specify when, where, and why) 



1 



25, HAVE YOU EVER BEEN INOCULATED AGAINST THE FOLLOWING (CAccA:); 


IF YES. 


IN WHICH YEAR DID YOU RECEIVE THE LAST INOCULATION? 








DISEASE 


CH:CK 


YEAR 


DISEASE 


CHECK 


YEAR 


DISEASE 


CHECK 


YEAR 


DISEASE 


CHECK 


YEAR 


YES 


NO 


YES 


NO, 


YES 


NO 


YES 


NO 


13IPHTHERIA 


l/ 




y^V 


Typhoid FEVER 


• 




♦ ^V/ 


ROCKY MOUNTAIN 
SPOTTED FEVER 








YELLOW FEVER 








SMALLPOX 


t/ 




»< 


INFLUENZA 








TYPHUS FEVER 


y 


/9y/ 


PUGUE 








TTTANUS 


•^ 




*« 


WHOOPING COUGH 








CHOLERA 








JAPANESE B, ENCEPHALITIS 









26. OCCUPATIONAL HISTORY 



ARE YOU RIGHT HANDED? UJTIEPX HANDED? 



D 



HAVE YOU EVER WORKED WITH RADIOACTIVE SUBSTANCES? 



HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF; 
SENSITIVITY TO CHEMICALS. DUST, SUNLIGHT. ETC.? 



INABILITY TO PERFORM CERTAIN MOTIONS? 



INABILITY TO ASSUME CERTAIN POSITIONS? 



OTHER MEDICAL REASONS (//k?, give reason) 



CHECIC 



YgS 



NO 



HOW MANY JOBS HAVE YOU HAD IN THE PAST 3 YEARS? 



Siting 



WHAT IS THE LONGEST PERIOD YOU HELD ANY OF THESE JOBS?- 



WHAT IS YOUR USUAL OCCUPATION? ^ fi^C < ^ K fi€ ^HT fT^ t 



HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE OF YOUR HEALTH? YES p"! NO npf^ 
IF YES. STATE REASON AND GIVE DETAILS. LJ tTJ 



HAVE YOU EVER BEEN DISQUALIFIED FOR DUTY IN OR DISCHARGEQ^FROM THE ARMED SERV- 
ICES FOR PHYSICAL OR MENTAL REASONS? YES r~] NO [yjflF YES. GIVE REASONS. 



27. HAVE YOU EVER RECEIVED. IS THERE PENDING, HAVE YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR PENSION OR COMPENSATION FOR DISABILITY? YES m NO rT>*lF YES, GIVE 
DETAILS AND SPECIFY AS FOLLOWS: . . . ' 1—1 LS 



A. WHAT KIND? 



B. GRANTED BY WiiOM? 



C. WHEN? 



D. WHY? 



28. HAVE YOU EVER CONSULTED OR BEEN TREATED BY CLINICS. PHYSICIANS. HEALERS, OR OTHER PiUCTaiONERS WITHIN THE PAST 5 YEARS? YES P] NO [—] iQive delails and reasons) 



^ 



HAVE YOU TREATED YOURSELF FOR ILLNESSES? ^ES jg'' NO [— | IF YES. WHICH ILLNESSES? C JUP S- 



29. HAVE YOU ANY PHYSICAL OR MENTAL COMPUINTS AT'I^RESENT? YES [— 1 NO fT^^IF YES. GIVE DETAILS AND DURATION. 






X.' 



30. r CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 



f \Jf Signature OF EXAMINEE) 



^/g>/o^^^ ^\.'l^ui^c,Hm 



(NAME TYPED OR PRINTED) 



31. SUMMARY OF HISTORY (With elaboration of pertinentjata) AND ADDITIONAL HISTORY XTo be supplied only by physician or examiner) 



iinentsdat 





U-c^o 




/ 







♦'^flt- ^^'t-i-CX-fc-A-3,*^ 



/ 



^^ 



SIGNATUR^OE/I*HYSIcUn OR^E^l 



MAHE TYPED OR Pl^JNjI^, FRAMOiS, MU 



°^AVsy 



32. 




U. S. GOVERNMENT PRINTING OFFICE 10 — ^54603-] 






i 



* 



ATTACHMENT TO STAEDABD POEM 88 
(Revised July 21, 1952) 

, Report of Medical Examination 

FOR IMFOBMATIOIT AMD GUIDANCE OF MEDICAL EXAMIHER; 

The following portions of the attached examination report form need 
not he completed: ' • , "'. c , .- . 

2 '■ 67 

3 68 ./' ' ^ 
11 ^' ^9 

14 71 (tinless other 

17 ^ examination indi- 

62 cates desirable) 

._ , > 65 . 72 

Item 4-8, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (Items 4-6 and 49) are not necessary Tinless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLIGAHTS OR 

The medical examiner should answer the following question: 

Examinee I 3 ^ qualified for strenuous physical 

(is or is not) 
exertion. (Designate which) ^ 

FOR ALL MALE EMPLOYEES OR APPLICANTS ; 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 

No ' 

If answer is "yes" please specify. ' 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 6l, 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL . 

/y'/j S-i-^-^-c^ m2> . 

(Signature of Medical Examiner) 
. '■ ^ (Date) 



ENCLOSUSB 4 ?- y /^7f 7-^ ^ 



♦ 



%• 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



FD-185 



REPORT OF PERFORMANCE RATING 



Name of Employee: NICHOLAS J. ¥URCHIA 

NEW YOEK 



Where Assigned: 
Payroll Tide: _ 



(Division) 
SPEnTAT. A aTCWqi, GS-12 



Rating Period: from 



Vl/54 



to 




SECURITY 



(Section, Unit) 



3/31/55 



be 

_b7C 



ADJECTIVE RATING: 



Rated by:. 



C 



Reviewed by: 
JAMES J, KELLY 

Rating approved by: 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 




ASSISTANT 
SUPERVISOR 

Title 
SPECIAL AGENT 
IN CHARGE 



Employee's 
Initials 



3/31/55 



Date 



3/31/55 



Title Date 

Assistant Director AF."; 19 1955 



Signature 



Title 



Date 



<^fe. 



TYPE OF REPORT 



(X) Official 
( 30 Annual 



26APfi22i955 '^ 



'^-U'L Sin 9^-^-7 



Searched 



f'iujfntsered _ J^J, 
( ) Administrative """ ~^■■^•■■ 

( ) 60-diy 

( ) Tranlfer 1 ^W. _ 

( •) SepalationS^SIjrfSL 
( ) Special 

""" 'k 




NARRATIVE COMMENTS - " -^-.a.v 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL th'^^jferforiiiiance INyE^ERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. ' -'"^ 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactorj', (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING 'TO HELP the employee bring his performance up to a 
satisfactory level. 



* 




PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



FD.185 A 



Name of Fn^pU^p. NTfiHOLAg^ J, PimnHTA 



. Title SPECIAL AGENT . GS-12 

Rating Period: frnrA/l/54 fn^/^\M^ 



RATING GUIDE AND CHECK-LIST 



Note: 

+ 



Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
— m — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

An Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, It is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
fight of the elements ratgd. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



— t£^(l) Personal appearance. 

-^ (2) Personality and effectiveness of his personal contacts, 
_ir (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 



r^ 



share work load). 



"7 



^ (4) Physical fitness (including health, energy, stamina). 



JbL 



\/ 



(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required* 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work 
_kil(10) Accuracy -and attention to pertinent detail. 

f^ (II) Industry, including energetic consistent application to duties. 

^ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or conipletion of assignments. Also 
consider adherence to deadlines unless failure to meet is 

Z attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, in- . 
eluding readiness of comprehension and 'know how' of 
application. 



•; 



"i7 



/, 



/(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
_-^a) Internal security cases 

_Q_ (b) Criminal or general investigative cases 

^ (c) Fugitive cases 
— Q- (d) Applicant cases 
— Q- (e) Accounting cases 

(16) Physical surveillance ability. ^ 



_!^ (17) Firearms ability. 

(18) Development of informants and sources of information. 



. (19) Renorting ability: 



_^(a) Investigative reports 

_*^(b) Summary reports 
«^(c) Memos, lettors, v/ires 
iji^oncisi 



^n, 



^ 



(Consider: ^Conciseness; S^larit^; -"^organization; 

sitfioroughness; -iiiliccuracy; —iil^dequacy and perti- 
nency of leads; ^'^administrative detail.) 
. (20) Performance as a witness. 

. (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f ) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

(J) ~ 



[ j ) Getting results 

(22) Ability on raids and dangerous assignments: 
__^7a) As leader 
—i^^b) As participant 
_!C_ (23) Organizational interest, such as making of suggestions for 



improvement 
' ^(24) Ability to work under pressure. 
\^ (25) Miscellaneous. Specify and rate: 
»^ Dictation ability 



Automobile driving ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Security,,^ 

^ ■ ..^■^r■v ^ 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator 

Yes 

C. (i) Is employee available for general assignment wherever needs of service require? r\If answer is not V^s', explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? ^e^f answer is not *yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? _£i5 (If so, explain in narrative comments.) 



ADJECTIVE RATING : 



satispactot?v h^ 



, Outstanding, Satisfactory, Unsatisfactory 



•• 



., * NICHOLAS- JV -PURCHIA, 'SPECIAL AGENT,- GS-12 
- ANNUAL PEBFORMANCE HATING, MARCH 31, 1955 

SA PyRCHIAcontinued ttfVbe assigned during the entire 
rating period to the Internal seourit^y, /Squad in the New York. Off ice; 
His primary, responsibility has^b.een. handling organizational work' 
in the Comraunlst fie ld~ with special emphasis on Jewish organizations. 
The report's, letters and memoranda . submitted by him are. above 
average quality/and his, .work needs les's, than the average", amount of . , 
supervision." He wiliinglV- assists- in ail projects of an 'expedite , 
nature. He is. capable of handling complex investigative matters. 

' ,By letter, to the New York Office' dated May 3, 1954, the 
Bureau commended the New York .Of f ice for the fine, quarterly report, 
submitted on the Communist Party under date of April 19, 1954'. It -' 
commended the agents who participated in the preparation of this 
report; one of whom was, SA. PURCHIA.. , ' ... ^ 

- SA PURCHIA was afforded a physical examination on 10/8/54, 
and -was qualified- for arduous, duty-. -.His firearms record indicates 
that he has a' good knowledge of Bureau weapons and his firearms 
scores are considered, average. His general 'firearms ability is , rated 
as good and": he is deeme'd qualified to participate in- d&ngeroiis 
assignmerits , He is rated as an excellent. dictator, - \,; ■ , .- ■ , • 

• SA PURCHIA has' participated in the' Security, Informant' " 
■Program of the^ New York .Off ice ■ in connection with his assignments. „. 
It is to be; noted, however, that he, has not developed, any. security: 
.informants during, the -rating period. , . - \ '; ' - • 

SA, PURCHIA is. an Inspector's Aide and he has assisted.. on 
four inspections. Under date of July. 28,- .1954/ Inspector C. ¥, 
Stein pointed "out" that during an inspection' then going o,h in which 
SA PURCHIA participated he foUnd him to be a good .aide who had a 
very good knowledge. of his duties, an excellent attitude and who. - 
, was a ;willlng worker. He indicated , that his paper work was good. '' 

By letter dated June 8, 1954, the Director commended, the 
New York Off ice for, the successful arrest without incident of several 
•New- Haven Smith Act subjects..- me of the. agents^ participating, in 
the apprehensions was SA PURCHIA. ' ; , "' ' 

During the rating period. SA PURCHIA has had no opportunity 
» to testify. However, his record indicates that while. he has not " 
testified in the U. S. District Courts'. he has testified before U, S. 
.Grand Juries on three occasions and before U.S. Commissioners in 
.approximately 12 instances. " Ih."aLddition, he has' sat. on court martial 
boards on three or four Occasions, . . ■ ., \ 



#• 



.SA PURCHIA 'has participated in the. suggestion program 
of the Bureau and by letter dsited July 28, 1954, the Director, 
thanked. SA^PURCHIA for his suggestion of July 21, 1954, regarding 
certai-n administrative prpcfedures.' By a follow-up letter dated 
August 9, 1954* the. Director adyised"SAPURCHIA' that his suggestion 
regarding certain adpiinistrative procedures was adopted by the Bur'eau 
and ;in 'order to insure" uniform procedures, throughout the field the 
Manual would be appropriately:!^ vised. '. ., - , . -' : , . 

SA EURCHIA is available for all , general and special , 
assignments ip. the Bureau and has, indicated , a desire to. advance in 
the Bureau -along administrative lines. He has not, however, been'/ 
given any administrative assignments during, this rating period.- 
It is felt, however; that' he could satisfactorily handle/- adraihistra- 
tive.„duties as a relief supervisor;' > , - - •. r 



RATING: SATISPACTORY>Ff 










I \ 



k 



CC-5a 



BEISI?]! FOH GOnn FROI 

mm WM Of mimoi 

m MBS WMSB OF MM 



April 8tfa. 19^^ 



mm^tf 



I bertlfy that I have MSM ^ following iowmjA property for official use: 

returned 



1 • Zipper Briefcase 



r / ^ 



READ 

m S m^ m 

Tlie Gmimieiit pitp^ iMcii you liere1]f ateldge 
is teged to ;rou aM TTO a» mspoisibls for takiig 
care of it and rstumiiig it iben its usa has been 
CQii!)letecl| BO A A OR IHE 0! B! OR lEIIUTE . 
|IIl[il'lI."'"i5is3!) 




I feiy Mjj yours, 
Nicholas J. Vurchia 



A^ 



TO: DIRECTOR, FBI 

PROM: SAC, ITEW.YORK 

SUBJECT: PERSONNEL ADVANCEMENT. 



DATE: \ V15/55 



NICHOLAS J. PURCHIA GS-12 

ROD: 12/9/46 

PRESENT ASSIGpiENT: INVESTIGATOR • 
NEW YORK DIVISION . " 



•V 






SA Purchia is available for all general 
and special assignments in the Bureau and 
has indicated a desire to advance in the 
Bureau along administrative lines. He has 
not, however, been given any administrative . 
assignments during 'this rating period . It 
is felt, however, .that. he could satisfactorily 
handle administrative duties, ^as a. relief • 
supervisor. , . ', 



a^S^PS 



„\^^^_:?iX,_S— i£^^>^;:p^ 



i-s:;:F^i;jsU-3R^:^;'r^*j;i:i' 






O X-i W C» V* =Ct «* *fc to 



^Hsest ^■^t^ 






26 MAY 19 1955. 




VTAMMRD rblUI NO. 94 



Office jMemorandum • united states government 



TO : Director, EBI 



DATE: 



i/a^/ 



55 



7S.OM 



4 



*yinspector 



H. 0. TAN PEIff 







•UBJECT: SA. HIOHOIAS J» HIEOHIA 
Aide to Inspector 




ToUon — 
Board man . 
lUchols . 
Belmont . 
ifbd 




SIzoo 
Winterrowd _ 
Tele* Room . 
Holloman — 
Gandy 



Assisted me 4/13-3^/55 in PittsMrgh Inspection, Assigned to revievrs of 
applicant, loyalty and security informant files, preparation o:f latter survey 
write-up, and inquiry into American Legion and Plant Informant Programs, 

Ihis vfas SA. HJBOHIA^s third participation in field inspection work. He readily 
adjusted himself to his duties, displayed thorough knowledge of same, and proceeded 
in steady, systematic fashion. He exercised sound judgment, evidenced initiative 
and resourcefulness, and v^as accurate and thorough. His paper woxk vras aTjove 
aveiTage and he required hut minimum supervision. He presented mature, business- 
like personal appearance, vjas' most cooperative, and vrillingly shared extra v/ork 
load, 

SA. HIEDHIA eod 12/9/46, is fourth office agent, and is presently assigned to 
his office of preference, Nev; York, where he is engaged in investigation of 
communist front organizations- He is desirous of advancing in Bureau and is 
available for general and special assignment any^-jhere. He is interested in 
administrative-tyi)e duties and appears to have favorable prospects for further 
development in this regard* 



Bating: SilnJISlAOQDET 

Heviewed by: ^0f^ 

Aide's initials 



INSPECTOR ^ S EEC OMMENDATION 
(on original only) 

ITone^ o oStrlctly informative, 



HOVB:MG 

cc: SA.O, He^'i Tork (P & G) 

(2). 




wmmm • m 



3ea.rohecl ,. , ^ 

W urn toe rod... /\ 



5S,1UH3 V955 



V 



^ JUN 1 1855 
f FEDERAL .;@Ui'^.L,iU Oi- wis.mmmM^ 



*'^**'WKawT j n« tw<«i N^ jg^'x.fc-»; 




1 



J^C 



FD-253 (U-22.54) 



UNITED STATES DEPARTMENT OF JUSflCE 
FEDERAL BUREAU OF INVESTIGATION 



, n , ™ «, WASHINGTON 25, D. a 

InBeplytPlmeB^erto 

mm. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion In the fund to be paid to the designated beneficiary of aiy Special Agent of 
the FBI who has previously contributed to this fund and who dies from aiy cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MOM ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund, Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It Is understood and agreed that the sum tendered herewith Is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a comlttee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund-, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI - 
shall receive all contributions and account for same to the Director, Upon the death of ai^ Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of ihe fund shall not under any circumstances exceed the amount of monies in the fund at the tke 



labilitY shall occur. The following person i s designated as my beneficiary for FBI Agents' Insurance Fund: 

Relationshi p JaJ//^6 M eSk^pf 



"be 



Addres s?/ BLAUV^/aT CtM^Tj J^MfCM ^ l^^l^ d C^SS V 

The following person is designated as w beneficiary under the Chas. S. Ross Fund providing $1500:b7c 
deat h benefit to beneficiary of agents killed In the line of duty. 

Relatlonship_^iZ££ Date ^/9^/^^ 



Name 






Vi 



I [li 



R vm 




®t 30 1155 




:^ery vtruly- yours," * 




Special Ai 



standard Foraxi 88 

(Rev. Au?. 1950) 

Promulgated by 

BuBEAU OP tSe Budget 



% 



flEPORT OF MEDICAL EKAMINA 



KJP 



.^. • 


* 








. 




S6S 


'ytArf NAME— FIRST NAME— MIDDLE NAME 


2. GRADE AfiD COMPONENT OR POSITION 


3. IDENTIFICATION NO. 


4. HOME ADDRESS ^Number, street or RFJD, city or toton, zone and StaU) 


5. PURPOSE OF EXAMINATION 


6. DATE OF EXAMINATION 

5 Oct 55 


7. SEX 


8. RACE 


9. TOTAL YRS. GOVT. SERVICE 


10. DEPARTMENT. AGENCY. OR SERVICE 


11. ORGANIZATION UNtT 


IE. DATE OF BIRTH 13. PLACE OF BIRTH 


14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 


15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 


16. OTHER INFORMATION ^ 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



iCheck each item in appropriate col' 
umn: enter **N, E/* if not evaluated^ 



NOTES. — Describe every abnormality in detail, (Enter pertinent item number before each 
camment: continue in item 73 and use additional sheets if necessary.) 



NORMAL 



4 



X 



ABNOR- 
MAL 



£ 



^ 




>^ 



X 



s^ 



X 



^ z 









y)_I. 






I 



n:- 



% 



■a^ 






% 



% 



X 



X 



\ 



% 



Females only 



18. HEAD, FACE, NECK, AND SCALP 



19. -NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



22. 



fcARS— 6EHERAL ogm-fy tmdcr items 70 and?!) 



23. DRUMS {Perforation) 



24. EYES— GENERAL 



iVisual aeuitu and refraction 
under items Jg, 60, and 61) 



25. OPHTHALMOSCOPIC 



26. PUPILS (EqualUu and reaction) 



27. 



OCULAR MOTILITY '^'trn^ftTaZ^)' '^^^ 



28. LUNGS AND CHEST {Include breasts) 



29. HEART {Thrust t size, rhythm, sounds) 



30. VASCULAR SYSTEM {Varicosities, etc,) 



31. ABDOMEN AND VISCERA (Indvde hernia) 



32. 



ANUS AND RECTUM ^gSlft£g 



33, ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES SSS"^* range of 



36. FEET 



6 



37, 



U)WER EXTREMITIES ga/?'ang.o/motio») 



36^ ^^ flmim 2. &i:^i^5^*'al^ t^^^^tm^dM 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC iEouUibrium tests under item 7£) 



42* FSiCHlKVRlC{Spccifuanv3Krsonality deviation) 



43. PELVIC 



{Check how done) 
D VAGINAL n RECTAL 







{Continue in Heat 73) 



44, DENTAL {Place appropriate symbols above or bdow number of upper and lower teeth, respedit 



o,—Restorable teeth 
l,—Nonrestorable teeth 



X .—Mtssina teeth 
XXX.—Replaced by dentures 



H 
T 



I( IS, t %)w 

12 3 4 5 6 



\ 



27 



26 25 



10 



(gXg). — -Fi?^ bridgCt brackets to 
inkude abutments 

11 12 13 14 15 



16 



24 



23 



22 



21 



,30 Jl 



18^ 



>:\S'r^,£ Vr^'T-i 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



7a 



73197 



UBORATORY FINDINGS ' 



45. URINALYSIS: SP. 6R. 



ALBUMIN 

mat 



SUGAR 



UfM 



MICROSCOPIC 



46. CHEST X-RAY {Place, daU, fUm number, resulf) 



AlrSEROiOGrfX^pecifift^'us^'andrtimC) | 




48. HK6 



m mmwjLm, 



49. BLOOD TYPE AND RH" 
FACTOR 






50. OTHER TESTS 



mm, 



as #5 



w 



r 1955 



IQ— 62288-1 



J^: 



•J< '^» 

















MEASUREMENTS AND OTHER FINDINGS 














51. HEIGHT 


52. WEIGHT 


53. COLOR HAIR 


54. COLOR EYES 


55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 

D nan 


56. TEMP. 


57. BLOOD PRESSURE (Arm at heart level) 


58. PULSE (Arm at heart level) 




SITTING 


svs. %m 


RECUM- 
BENT 


!■ • 


iw 




'•'55 


SITTING 

m 


AFTER EXERCISE 


2 MIN. AFTER 


RECUMBENT 


AFTER STANDING 
3 MIN. 


DIAS. '^0 


>^SV 


1 




is.J^ 




59. DISTANT VISION ' , 


60. REFRACTION 


61. NEAR VISION 


RIGHT 20/ ^^ CORR. TO 20/ 


BY S. 


ex 


^1 ^R«-'^o 


BY 


LEFT 20/ 2Q , CORR. TO 20/ RE^^'U ^'tK 


iJ^^MMFL :->uOnUN 


ex 


wt^ CORR. TO 


BY 



62. HETEROPHORIA: 

iSpecifv distance) ES** 



EX*^ 



R.H. 



LH. 



PRISM DIV. 



PRISM CONV. 



PC 



PD 



63. ACCOMMODATION 




64. COLOR VISION (Ttsi used and result) 


65. DEPTH PERCEPTION 
(Test used and score) 


UNCORRECTED 


RIGHT LEFT 


mimtmfi trr^^mrm?. 


CORRECTED 


66. FIELD OF VISICJN 


67. NIGHT VISION (Test used and score) 


68. RED UNS 


69. INTRAOCULAR TENSION 


70. HEAjtING 


71. 


AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) . 


RIGHT WV S$/ISSV %p /15 
LEFTWV 2i5/I5SV %3 /15 




250 

sse 


600 
61S 


1000 
10S4 


2000 
£048 


sooo 

t890 


4000 
4090 


8000 

819t 






RIGHT 




















LEFT 










m^, 















73. NOTES (Continued) AND SIGNIFICANT 01^ INTERVAL HISTORY 






(Use additional sheets of plain paper if necessary) 



74, SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



m Btimm$mf mMwrnum^a 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



77. 



n IS NOT 



■E (Check) 

QUALIFIED FOR 



PWt strenuous Pto^itsal BMfim 

' anri urn (ii- I'knym^, 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



82. TYI*ED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



^ 



SIGNATURE 



SIGNATURE 



SIGNATURE 



76. 



PHYSICAL PROFILE 



PHYSICAL CATEGORY 



SIGNATURE 



{1 \±£eJL^ yU.^ 



U. S. GOVERNMENT PniNTING OFFICE : 1952 O - 990997 



Wi»- 



NUMBER OF AT- 
TACHED SHEETS 



4fc|.Gm^ENT ' TO ^STANDARD FORM Wf^ ^ 
/^Revised July 21, 19^2) ^' 



[Revised July 21, 19^2) 

Report of Medical Examination 

FOR INFORMATIOIT AND gUIDANCE OF MEDICAL EXAMINER: 

V The following portions of the attached examination report 
form *need not be compl^tgds ' \ 

. 2' : - . ^ :(S1 . ' ' ''- "^ - '■' ; ' ' 

.11. . : . 69 . 
Ill-, - 71 (unless bther 

C \ 17 examination. indir > - 

62 cates deisirable) 

' ' \ ^^ : ' 72 // :^ ; , . : 

Item. 14.8, the electrocardiogram, is not required unless the 
examinee is over- 35 years of age or unless other examination indi- 
cates such -is desirable o' ^ .. ' : " - 

1 ,, If the examinee is an; applicant 5, the Chest X ray and-blood 
type and Rhv factor (Items ii.6 and i|!9) are riot ^necessary unless the ^ 
facilities for affording same are readily'available tb the examiner o 

gQR ALE EXAMINEES, -WHETHER CLEBtlGAL OR SPECIAL AGENT APPLICANTS OR 
EMPLOYEES; ^f^(^/^ C ///>?. }^l(iUOL/^f^ jQ^y __ ..,:_ . 

\ ^ The medical examiner should answer, the following question: ' 

Examinee v.- ^ /^ . , , qualified for strenuous ..physical 
/ ; (i-s:-Tr?nrs nol?) T, ., ^ ^ 

,'exertiono (Designate ^which) ' ' " ^ . ; - \. <, 

^ FOR, ALL: "MALE EMPLOYEES ^OR APPLICANTS 5 ^^ ;';//* ' ,' ^ 



The medical, examiner is requested to answer the followlngr * , 

: Does exaiTiinee have- any d efepfcs restricting or prohibiting - ' 
his participation in defensive tactics and dangerous assigimen^ts 
which might entail the practical use of firearms? 

- : '■' r-.:'' . ■:. ..-.-■: :■;;: :^ /. ■ - / '■ 

Iif answer is "yes" please specifjo. - \ -: ■ ■■ ' "'■ ~~. T~. i . v ., 

ITViS essential that all STATEMEJfTS- IN ITEMS ^9a. 6la- 6ij- and 70 :' 
EERTAINING TO VJSTJAL ACUITY^ COLOR _Y:ISI0N AND HEARING BE 'GGMFLETED IN 
DETAIL o , • ' ^ /^ ) • /""^ 

■ ■■ ^ : , f^. (Signatya^e of^edicdl Examiner) 



(Date) 



^"^"^ f /3 ^^- 



■■■m 



.2-1.1 (2-24-55) 




SAC, jEPriOHK 



-'if 



9/30/$$ 



.^ SPECIAL AGENT 
' In-Service Course 
- Type of, School _„ 

JGenerai 



NT - ; '^, ^ , ,. ^. ^' ,' '^ 
cse ^J^MM—to 9/Wp 

:. IX:lJ Security Ll_-jGrimindi /' 



Dear Sir: '" , .-» '. /-' . , ' „ ^ ^ ^^ , . >' - V 

" ,* The above-,mentioned Speqiql Agent attended the aboVe IrirSeryice , 
.Trofining Course ;at the Seat of Government and attained the following grqde.s: 



Notebook - ^ ■ ^, ^ " .^ '^ 

, \ Examination [ - \ [ ^ ^2. ' ^ 

Dbuble Action 'Course/ Qh ' [\ ' / 
. Practical Pistol Cpurse *^j . ; ..':*;.. 
:/ / Shotgun (Skeet)" ' / /. ^ .%6/2$ ''-^^ ^ 
\ .30'Rifle/ / / \ ^" • . 1^% ^ - '^ \ 
A. Machine Gun '>-^* ' ' "- /■'^5\ .\'r - 



Tolson _:^ 
Board man _ 
Nichols __ 
'Belmont _ 

Harbo 

Mohr ._ 

Parsons 

Rosen J 

Tamm jl 



' Slzoo ^ 

Winterrowd . 

" Tele. Room 
HoUoman 



- ■'^' The firearms grades with .the exception of the Shotgun Skeet .Co,urse> 
should be entered on tfie individual field firearms training record..-. . ;^ , 
' :N ■ ', '\ ' ' Very truly yours,' *^ '/ -. 




e».. 



■QfnAC-Ai' 



John Edgar Hoover 
•Director , ^ 



cc:-SA 



' Nxchdlas JT^ I»urcMaj. ; Jleiif Xork 



MAiLeU 6' 



AddendiU:.-.,£^4k^^ijQ^ 



,^^'^-'^' 



GCG:rr 
(3) ■ 



o^^iz:^ 4 I9SS 



should be credited with. — ^g^ hours' overtime ear] 

on 4j_, calendar days during the above period.. _ , ^ 





• • 



AIR-TKL 

RAL BUREAU OP lUJlteSTIGATION 



»JI^S' 



ED STATES DEPARTMENT OP JUSTICE 
NEW YORK - 9/9/55 



Transmit the following .Teletype mesaage to: 
ATTENTION: ADMINISTRATIVE DIVISION 
RE: IN-SERVICE (SECURITY) 



The following agents have been designated to attend 
the In-Service Training covtrse ooeonencing 9/19/5S: - 




Mr. Boardmatt,-^ 
Mr. N!ch(^ , 

Mr* BftlmrtTi f: ^^ 

Mr. Harbo ^ 

jgi M.jhr ■ 

Mft Par?ona . 

^T, Tamm 



Mr. SLsoo_ 



^<»ie. RrwnL 





bo 
:b7C 



X PURCHIA, NICHOLAS J> 



s 



All o£ the above Agents^ whose names are preceded 
by an asterisk are being recomnended for consideration for 
Inspector's Aide Training, Each has expressed interest in 
administrative advancement and c<nisidered qualified to ^ 
receive Inspector's Aide Training » .,n.^..«»^.T».^~.^-^«-««^- 



-$■ 



(9- 



Soreau (Regular Mail) 






KELLY^ 



CD, 






IDM:Jr 
1-491 



'l^tcQHDZ 8EC 







I fMi^ 



' ^ ^.^ ., ^.^.^.^^.■^ ^ ■..i^'i ^-,^>>^ 



JLLi^ 




•• 



#• 



SAC^ NEW YORK 
Director^ FBI 



Copy^l35 
7-22-55 
PERSONAL AND CONFIDENTIAL 



INSPECTOR AIDES 






Li s t ed be loW^^aa?^-4;he«»A 
who are active Inspector Aides. You should not offer for an 
inspection assignment any other Agent who may have been formerly 
an Inspector Aide, This list is subject to change inasmuch as 
the Bureau is constantly seeking to retain only the best 
qualified men for Inspector Aide duties and does not desire to 
use as Aides men who do not wish to advance administratively 
or men who have been subjected to recent serious administrative 
action. If any of the Aides listed below do not wish to "advance 
administratively^ you should forthwith advise the Bureau. Your 
communication should be marked for the attention of the Training 
and Inspection Division. ' 



:b6 

:b7C 



EDM smag 



3 AUG 24 1955 



ORIGINAL FILED IN '67 -72^-7146 



•• 



9 9 



Copy-135 



JMicnoias J. Purchla 



be 

b7C 



2 - 




■^~— "■^■■B* 



1. Agancy ond organizational detignoliont 
U.S.Departinent of Justice 

Federal Bureau of Invesligition 



«l 



5. Emptoyee't name (and socfol security account number when appropriate) 




4^ 



\ PAY ROUfflAHG? DATA 



i. Grade ond salary 

% % Mi 



7. Provioiij 
normal 



8. Now 
flormol 



9.Poyllil« 
period 



BASE PAY 



OVERTIME 



GROSS PA? 



RET. 



TAX.. 



10. Remorkt! 



BOND 



F.I.C.A. 



II.AppfoprlaliQn(t) 







NET PAY 



12. Prepored by 



13. Audited by 



H Periodic ilep-lncrea»« U Poy odiujtmenl U Other Jtep-increaie, 



""""""""" • M"tMII(«lttl*(lK*IIHHMP*(tmiMt Mf( MMMiftMlMMHlltMItt MMn 



U. EHectlve 


15.Dat«lasl 


16. Oldiolory 


17. Newialary 


dale 


equlvoleni 
increaift 


rote 


role 


im 


i-i?4 


fij!i|S 


» 



18. Performance rating Is satisfactory or better. 



19. IWOP dolo (Fill in appropriate spaces covering IWOP 
during following periods]; 

Periodfs); 

4 



JNo excess IWOP. 



Total excess IWOP. 




(Checl: applicable box in case of excess IWOP) 
J In pay status at end of woiting period. 
In IWOP status at end of waiting period, w-i. 



IIIIMtlipilillflHIIMIlliMitMtlltMllltllHlMIIMHfUllKt 



lilSLlnitii 



InitiolsofCM 



^ANDARD FORM NO. 1126d-R6Yised 
jfirnfRiescrMkCow. Gen.ilKS!* f 



PAY ROll CHANGE SLIP-PERSONNEL COPY 



^ U,S.GOmilMilirMIIITIII6 0FriC( l9Sl-t<(617l 



*p 



be 
:b7c 



lp,gHOMS J^ PIJflGHIAl 

^^^^127T7l5W'^ '' , ,^ Special Agent • 

VETERAN ^ ' EOD: ' 12/9/i].6 



SAC Kelly (Supervlaor | | ) 



SA Purchia handles organizational investigation^ in 
the Communist field. Very capahle at handling complex 
investigative matters. General work performance considerably- 
above average.' Bui^eau commended KTO 5/3/5^4- for the quality" ^ , ,. ^ 
of quarterly, report^ in which this, agent participated in its 
preparation. Bi^reau by letter 6/8/5ij[. commended'l^D for 
successful apprehension. Smith Act .subject. SA Purchia ■ 
'•'part.icipated. SA Purchia is^an Inspector's Aide and has^ 
. assisted on Ij. Inspections. It is believed. Purchia capable ^ : 

of advancement along administrative lines and capable of' 
■^ assuming position of relief supervisor. ' / - ^r^' . 

'..Inspector I I (SA | ~ | ) : . SA .Purchia was inter-^ 

viewed ^to; evaluate his quarifications\.f or administrative - . 
advancement. This agent- appears to be mature and his general 
demeanor and poise are good. He displayed considerable interest 
' and enthusiasm in. his assignment.^ He is available^ f or general '• ' 

. or special assignment anywhere and he is interested in administrative 
advancement. He is, however, seriously handicapped hj o, family 
problem which he has ^previously discussed with Bureau 'officials. ' . 
Briefly, one of his three children may be permanently Institu- . / ^ 
tionalized with, life expectancy unknown. , . " \ ': ^ ^ 

RECOMMENDATION: , \. .., None* « Strictly informative / ^ ./ /"X ^ 



New York Inspection 

April 26, 1955 

BJC:DJG/bLW 

65: . . 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



FD-185 



'i 



CM 



Name of Employee: 



Where Assigned: 



Rating Period: from . 



REPORT OF PERFORMANCE RATING 




NICHOLAS J. TURGHIA 



#10510 



NEW YORK 



INTERNAL SECURITY 



(Division) (Section, Unit) 
Payroll Title: SPECIAL AGENT (GS-12) 



4/1/55 



t» 3/31/56 



be 

"b7C 



ADJECTIVE RATING:. 



t 



jitfid hr- 



SATISFACTORY 



Reviewed by: 
JAMES J. KEI 

Rating approved 1 



Outstanding, Satisfactory, Unsatisfactory 



Y^^j'f^ 



Employee's 
Initials 



3/31/56 



SUPERVISOR 

title 
SPECIAL AGENT 
IN CHARGE 

Tide Date 

Assistant Directo. " As'xi 12 195S 



Date 



3 / 31/56 



Signature ^ ^,^^,..,^,.„,^tle,, ^>, t Date 



^ TYPE OF|RE]^ORT 



i\ 



^ ) Official 
(x) Annual 



-rl- APR1'Z1956 



/^ 






( ()5 A9)Pi^istf tiv^956 

"( ) "60-day --''-^]^^£J 
TO Transfer 

( ) Separation from service 

( ) Special 




NARRATIVE COMMENTS . C 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIALr COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. ' ■' 



• • 





FD-185 A 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL. 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of P^pl^,.. NIGHOIAS J, PURGHIA 



. Title , 



SPECIAL AGENT 



Rating Period: frnn 4/l/55 tn 3/3l/56 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 



Note: 
+ 



Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

'check', and 'minus' 
, is reasonable in the 

^^ ^ ^ „_ ^., I the requirements as 

set out on the reverse of form FD-185. ' . 



— -y/^l) Personal appearance, 
*^ (2 



(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
y enthusiasm, amenability and ^yillingness to equitably 

y^ share work load). 
— ^^{4) Physical fitness (including health, energy, stamina). 
— — (5) Resourcefulness and ingenuity, 
— ^r (6) Forcefulness and aggressiveness as required, 
"J '^ (7) Judgment, including common sense, ability to arrive at proper 

. . conclusions; ability to define objectives. 

'^^ (8) Initiative and the taking of appropriate action on own 
^ responsibility. 
— J^l (9) Planning ability and its application to the work. 
_2fc_(10) Accuracy -and attention to pertinent detail. 

^ / (11) Industry, including energetic consistent application to duties. " 
— 1^_ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
_(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how* of 
>* ap^ication. 

\^ V 



/, 



y 



(14) Technical or mechanical skills. 



— !^_ (15) In^stigative ability and results: 

_*^ (a) Internal security cases 

--0_ (b) Criminal or general investigative cases 

_S- (c) Fugitive cases 

-fe- (d) Applicant cases 
• y _S- (e) Accounting cases 

-1^^ — (16) Physical surveillance ability. 




-^-(20) 
_^_(21) 



^, 



(22) 




3^(24) 

^^-^(25) 



Firearms ability. 

Development of informants and sources of information. 

ReMTting ability: 

_^a) Investigative reports 

_^ifb) Summary reports 

_:^(c) Memos, letteps, wires / 

(Consider: *^onciseriegs; *^clarky; *^rganization; 

-li^oroughnessj-_*:^ccuracy;_fi_ adequacy and perti- 
nency of leads; ^Administrative detail.) 

Performance as a witness. 

Executive ability: 

— (a) Leadership 

— (b) Ability to handle personnel 

— (c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f J Training subordinates 

— (g) Devising procedures 
(h) Emotional stability 

— { i ) Promoting high morale 

— ( j) Getting results 

Ability on raids and dangerous assignments: 

.5^) As leader ^ 

_^(b) As participant 

Organizational interest, such as making of suggestions for 

improvement 
Ability to work under pressure. 
Mispellaneous. Specify and rate: 
v^ Dictation ability 



Automobile driving ability 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 

t""^' «"=•): Sectirlty . 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructot, speaker): 

Investigator 

C. (1) Is employee available for general assignment wherever needs of service require? JL^Hflf answer is not *yes*, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?X0S (If answer is not *yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? *-^Q (If so, explain in narrative comments.) 



ADJECTIVE RATING:. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



l^ 



NICHOLAS J. PDRCHIA, SPECIAL AGEKE, 6S-12 
ANSUAL PERFOBMAKCE RATING, MARCH 31, 1956 



PART I GENERAL COMMENTS 

During the entire rating period, SA PDRCHIA tias been 
assigned to the Internal Security Section/ of the New York 
Office, specifically that unit handling Conmunist front 
organizations.- !His priniary work has been in the field of 
Jewish matters. These investigations are of their nature 
complex and he has shown an ability to handle these matters 
in a most creditable fashion. The reports, memos and letters 
submitted by him are above average and show a great deal of 
attention to pertinent details and his work in general needs 
much less than the average amount of supervision./ 

SA PURCHIA makes a good appearance, {is a willing worker 
and has displayed ahwe average judgment. He is enthusiastic 
and industrious. He is always available to assist his fellow 
agents ^erever possible and he has a sound, thorough knowledge 
of Bureau procedures .\ 

SA PURCHIA was last afforded a physical examination on 
10/5/55 and nothing was noted at that time which would prevent 
his carrying out all Bureau assignments. His general firearms 
ability and his knowledge of Bureau weapons are rated as good. 
His firearms scores are considered average, and)he is deemed 
qualified to go on raids and dangerous assignments. His dictation 
has been uniformly rated as excellent .| 

SA PURCHIA is available for all general and special 
assignments in the Bureau. His performance during the rating 
period has been satisfactory. 



\#' 



PAST II SPECIFIC GOMMEKTS 

(1) Justification for Minus Ratings 
N,A. 

(2) Experience and Ability as an Inspector's Aide 

During this period, SA PURGHIA was utilized as an aide 
during an inspection at Pittsburgh from April 13 to April 29, 1955. 
The Inspector at that time noted that he readily adjusted himself to 
his duties, displayed a thorough knowledge of the same and proceeded 
in a steady, systematic fashion. It was pointed out that he exercised 
sound judgment, evidenced initiative and resourcefulness and was 
thorough and accurate. His paper work was above average and required 
but a minimum amount of supervision. He presented a mature, business- 
like personal appearance, was most cooperative and willingly shared 
extra work load. It was pointed out that he is interested in administra- 
tive type duties and appears to have favorable prospects for further 
development in this regard. 

(3) Participation in Informant Program 

SA PDRCHIAJ'has participated in the Informant Program of the 
New York Office, However, during this period he has not developed 
any informants.. It is to be noted that his work assignments are 
primarily in the Jewish field and the developing of Jewish informants 
has proved to be a most difficult task due to propaganda by leading 
Jewish newspapers against informants. 




••■ '•■ ■. •• 



SPECIFIC COiq-lEITTS (:.CONTI¥DED) 



' (k-) . Testifying Eixperienoe and Ability 

• SAPURCHIA has not testified during this rating period, 
however, his record reflects that he has testified in the past, before 
U. S. Grand Juries and before, U. S, Commissioners. 



C5r ' Disciplinary Action 



C6) AQoouriting Information ,.' ''...; •■■.-,' 



1 



s. 



•• ' ' %• 



SPECIFIC COMMENTS (CONTINUED). 

(7) Pollbe Instruction 

N.A. 



.:C8j " . - iSound Training 



C9), Potentiality for and Interest in Admlnistrjatiye 

Advanoement . , ■ - - 

SA PURCSIA has indicated his interest in administrative 
type advancement and itl is believed that with . . administrative j^ 
training, he. could capably handle supervisory duties./ '^^^ ^ 






i 




iM] 
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FD-253 (11-22-54) 



UNflPED STATES DEPARTMENT OF JUlHCE 
FEDERAL BUREAU OF INVESTIGATION 



, « , ™ «, WASHINGTON 25, D.C, 

In Si^fyt Please E^er to 

mm. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir; 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from a^y cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MOM OEDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death ly self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fuDd which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI ■ 
shall receive all contributions and account for same to the Director, Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The 
liability of the fund shall not under aiy' circumstances exceed the amount of monies in the fund at the time 
any l iability shall occur. The following person is designated, as my beneficiary for FBI Agents' Insurance Fund: 

lJ//^£' Dat e 3/f/fjL 



^Relationship^ 



- The following person is designated as my beneficiary under the Ghas. S. Ross Fund providing $1500 
deat h benefit to beneficiary of agents killed in the line of duty. 

Relationshi p lJ//^e 



Name 



Date 



?Jlk£ '' 



hlC 



ki6iBs sf/f3ltAi/\/jfLT ^mer ^ T^y^oe ^ N^lu fe/e<.ey 







Very truly yo\&£ 




■<Ly,- 



STANDARD FORM NO. 64 
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Office Memorandum • united states government 



TO 



EROM 



SUBJECT: 



Director, liBI 



DATE: 



INSPECTOR V. /D 



•; 




May 10, 1956 



SA NICHOLAS J. ^PtJRCHIA 
INSPECTOR'S AIDE 



r. TO 



Special Agent PURCHIA, who is assigned to the 
Security Squad in the New York Office, and who has 
assisted on three prior inspections, served as an 
Inspector's Aide in the New Haven, Boston and Buffalo 
Field Office inspections during April and May, I956. He 
handled the security surveys in all three offices.' He 
does a methodical, thorough job on his surveys. He showed 
an ability to spot weaknesses and to make suggestions for 
remedying them. He also demonstrated an excellent knowledge 
of security work. His paper work required less than average 
supervision. He was entirely satisfactory as an Inspector's 
Aide. 



!M-. T-.lson 
Jlv. flicH^ls' 

i My. Eolmont 

T,f j,_ V| ,{-,y 

r^w V .nn 

Td'*. Roon'i 

I Mi&;5 Gan4y 






VPKrMAB 
(2) 



cc - SAC J New York Oltj^^^^^^iJh^ 



RECOMMENDATION - 

None. For information. 



67- f/3" 



^ikaiBtis»4iiapffi«an^j 



^To be filed in personnel file of agent ' ■®'^--'«'^-f»t-'J-^.-^^.«.-....., 
and commented on in next performance ratingi'^^,"'^""'""'"''^'"* ^ ^— - 




il' 



'^-^*-> 

'^^^«^' 
^*^ 









" ^i ? > 



2 mi 18 l8Se 



J 






v„r:*t*?:7^"'': 



P-^ 




^ 




:#'^ 









he 

hlC 



\ 



KicgQiAs:j:-^iimjSHi& s 






" -^ ' " ■; /• .-■--■ . . •■■• 

^■^ . , ■, / ' ■■ , ■ - 
V.',-- :■''■■'-■. ' .\ ■■'- 



iehQlaa <tw furcalai^ 



\^^'' \ 









f^^' ^"'r 



■;!r3g: 
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MAY4 4 1956 



MAILED 



STANDARD FORM NO. 64 




4 



T 



Office Memorandum 




UNITED STATES GOVERN 



.■son- 
Mr. Nichols.. 
Iffir; Boafdmaij— ^ 1 



teiri 



.Mr. Mohr.; 



DIRECTOR, FBI. 
. SAC, NEW YORID. 

NICHOLAS J. EURCJ 
SPECIAL AGENI. 



DATB:- 5/16/56 I Mr. Bo&en 



HIA, 



I;Mt» Nease, ' ^ ~— , 

PERSONAL & CONFIDEK Eaaa. Wiaterntwd 

■5^. Room_— tLi- 
Mr. Holli3ma;n_-_- 
iliss' Gaady ' ' . - ^ 



Rebulet 5/14/56, requesting that the New Y6r:k Of f ice' „ 
subnit recoranendation to the Bureau: regarding the~ reallocatioh 
of Special Agents, one of whom was Special Agent Nicholas J. ■'., - 
Purchia, to the position of grade dS- 13. ' " : ' 

The attention of the Bureau . is directed to the AnnuaL i 
Performance Rating submitted cdncetnini^ SA PURCHIA under date 
of March 31, 1956. , It is noted that in .this Performance Ra:ting; - 
it was pointed out that SA PDSCHIA has beeti assigned to the . *^. > 
Internal Security Section of the New .York Office, specifically : 
that unit handling the Communist Front Organizations. His . : • . 
primary work has been in the field of Jiewish' matters . These ; 
investigations are of their nature complex and he has shown "an 
ability to, handle these matters in a miost creditable fashion. ^ 
The reports, memos .and letters submitted by him- arfe aibove *'.'./■ 
average and show 'a great deal of attention to pertinent details^ 
and his work in general needs much less;^ than the .average iamdunt 
of supervision. .'■.-■. ',••':-'• ^" .'** . •" - -,.' :'.--.':' ■-'-''''- 

. SA PURCHIA was given Inspector's Aide Training on 7/29/52/; 
and was approved ais a Weekend Supervisor :in thd New Yorkcflf f i^l . ^ 
under date of 8/28/52, and his services have been utilize on ^.v^ 
various occasions. v., On May 10, 1956, SA HJRCHIA c6ncI^3de^ ^W 
week, inspection assignment. It is to be noted that on awjex^dtisv/ 
inspection a§aigi)ment:f€he Inspector j^ointed out that he exiurci^d ' 
sound judgment:, evidenced'-^itia^iye and resourcefulness, ah^ 
thorough and. accurate. His ipaper work was aboye^ average, ^^ .^'"^ ' 
required but a minimum of supervision. It was. also noted ^at Wi 
presented a mature, business-like personal appearance, and^as 
most .cooperative and willingly sha^^^exera^ofk*"!^^^ 



=e.. 



S/4^^*'^-''*" str 



In view of the above and also 




i?»S^w^O*v^i 



contained in the Annual Perfoxmande Rat^-ngVojit isj:ec<3mmenc((ed that 



^favorable consideration be given to the- reallocation of/SA 
from Grade 6S-12 to G^^^^e f^S.ifhpe ., ', ,^ MAY 10 ISS©.. 



4i- BUREAU 



1_ NEW YORK .v.^ii}y\A 



(2) 




1 i 



i:>mui^' H'- 



Hk\'>.:.M^^ 



m' 



s:3-^ 



*tif:rfl^tf.;:^i^N*-J ^•m.^-^s^!:^~rr^e;^'^^-. 



PURCHIA 







■i^ 



/. 



STANDARD FORM NO. 64 f^\ 

Office IS/UmoMndum • 



UNITED STATES GOVERNMENT 



TO 



FROM 



Mr • Mohr 



DATE: 5-24-56 



SUBJECT: 




SA mCHOLAS J, tJPURCHIA 
New York Office . 
EOD 12-9-46 - GS-12, $8215 
Veteran - Not on Probation 

RE: REALLOCATION 




be 

:b7C 

Tolson 

Nichols 

Boardman . 
Belmont _ 

Mason 

Mohr 

Parsons 

Rosen ^ 

Tamm 

Nease 



Winterrowd _ 
Tele. Room . 

Holloman 

Gandy 



SA Pur Chi a has been serving as an agent since 12-9-46 and 
had been in GS-12 since 1-21-51. He is available for general and special 
assignment and is being considered for reallocation to GS-13. 

On his 1953, 1954 and 1955 annual report he had been rated 
SATISFACTORY and his services were considered above average. 

He was COMMENDED on 1-18-50, 3-3-50 and 8-9-54, On 4-1^-47 he 
was CENSURED inasmuch as he failed to make a passing grade on the manual 
examination* He subsequently made a passing grade. 

His daily average overtime and the New York Field average for 
the last six months is as follows: 

NEW YORK FIELD . 



' SA PURCHIA 




November , 1955 


1' 


22" 


December , 1955 


1' 


20" 


January, 1956 


1' 


35" 


February , 1956 


1' 


30" 


March, 1956 


1' 


32" 


April, 1956 


4J 


46" 



November , 1955 


1' 


45" 


December, 1955 


1' 


39" 


January, 1956 


1* 


42" 


February, 1956 


1' 


48" 


March, 1956 


1' 


51V 


April, 1956 


1' 


44" 



(Squad Average) 

On 3-31-56 SAC Kelly rated him SATISFACTORY and stated he had 
been assigned to the Internal Security Section and specifically handled 
investigations in the field of Jewish matters. These investigations were 
of their nature complex and he had shown an ability to handle these matters 
in a most creditable fashion. His reports, memos and letters were above 
average and Hhowed a great deal of attention to pertinent details and his 
work in general needed much less than the average amount of supervision. 
He made a good appearance, was a willing worker, had displayed above 
average judgment, was enthusiastic and industrious. He had a thorough 
knowledge of Bureau procedures, was qualified to go on raids and dangerous 
assignments and was an excellent dictator. He was available for assign- 
ment, .. .^V ^ ..-V 

On 5-16-56 his SAC recommended he be reariocaT:e^ti 



this time. 



(2) 



^Jasjp 







~^m^^ 



a. / 



3 



1-3^- 









•• 



RECOMMENDAT ION ; Although SA Purchia appears to meet all the requirements 
for GS-13 reallocation at this time, inasmuch as he had apparently failed 
to equitably share in the work load of the office during the past 6 months 
it is recommended he be passed over at this time to be reconsidered in 
August, 1956. 



(M^ 



^^ 



■Jr 



It is further recommended that the SAC be instructed to 
advise the Bureau of the reason for SA Purchia 's below office average 
overtime record for 5 out of the last 6 months. 
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STANDARD FORM NO. 64 



T)ffice Memorandum 



TO 




-Director, FBI 



SAC, NEW YORK, 



IJP PD-208 

• UNITED STATES GOVERNMENT 

DATE: 6/11/56 



SUBJECT : 



ILLNESS: 



NICHOLAS J. HJRCHIA (Employee) 
PERSONNEL STATUS CHANGE 




NEW YORK 



(Division) 



Nature of illness: Accident ( ), Operation ( ), Injury ( ), 

Disease (x) . 

Confined at: Hospital {:x) , Residence ( I Methodist Hospital, 

506 Sixth Ave/, Brooklyn 
Extent of and description Diverticulitis with abcess in large 
""':; intestine. ^ 

:Date Confined at hospital 10 PM, #/6/56 






^.-5 



Remarks: ^ Prognosis - SA Purchia will receive further examiiEtions 

J and possible surgery and he will be hospitalized about one 
^ month* 

?:, Home Address: 91 Blauvelt St., Teaneck, N:J. 



DEATHS: 



^^'^ 



Father, Mother 

Wife 

Son, Daughter 

Date of death 



Remarks : 



%, 



at 



Q - BUREAU (RM) 
1 - miJ YORK 



BJC:DJ6 
(2) 



'^%aj 



^-f^/B^^y^ -7.r ^ 




|bjUN 28 1B56 



Addendum: New York telephonical^f'^^0}vi^^^^ 
thai 3A Purchia is still hospitali^mQ hWjh^ 
yei. If antibiotic li'^^'^i^sl tak^n^is-^siwc^^MTuJ^ 
pan get out of the hospital tni's weeWen^ 
'^ff^otrvej Jie ^will have ''to TiaJe t^mfiiop^^m^immimm 
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STANDARD FpRM NO. 64 



[/ Office M.emorandum \ vNiTED STATES GOYEKi^MEN^ 




DATE: / 8/21/56 
PERSONAL AND CGNFIDEOTtAL 




: DIRECTOR, FBI 

■■ - SAC, NEW YOre 

SUBJECT: NICHOLAS J. PURCHIA 
Special Agent 
New York Office • 



* '-, Rebwlet 8/16/56, \dbereiii it was requested that ..a - 
special performance rating be submitted concerning SA NICHOtAS J. 
PURCHIA, together with a recommendation regarding his ■ reallocatipn 
to- "Grade ^GS- 1-3/ -\ '....]_ ._, v - - '-^ - - ;■ - ^' .;- V: ;";'■'■ -'^^ >:; _ '■"':._ 

. In View of the favorable comments jset forth in the 
attached performance rating, it is recooBnended that; favorable : < 
consideration be given to reallocating SA PURCHIA frona Grade': i 
GSl-12 to Grade GS-i3. .. / ^ ^ - ' ; 
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•:b7C 
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■. iW' Bureau ' - 
1 - New York . 
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STANDARD FORM SO 

REV^. APRIL I as I ^ 

PROMULGATED BY 
U. S. CIVIL SERVICE COHMISSIOH 
CHAPYeB Bl, FEBERAL PERSOHHEU UAHUAL 



^% 



U. S,pEPAR.TMENT, OF JUSTICE 

DERAL BUREAU OF INVESTIG^ION 
WASHINGTON 25, D. C. 



5ATlOh 



FORM APPROVED 
BUDGEt BUREAU HO'; SOj 



NOTIFICATION OF PERSONNEL. ACTION 



n 



Checked bj; 




I. NAME (HR.-HISS-HRS,-FJRST-HIDD^'^IHITIAL-LAST> \, l' 

MR. NICHOLAS J. TORCHIA #105iO 



2. DATE OF BIRTH 



8-28-13 



3. JOURNAL OR ACTION No. 



F.B.L 



5^07- 



4. DATE 



8-31-^6 



JThis is to notUy you of the iollowittg action affecting your employment: 



5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) ^ 



PROMOTION 



6- EFFECTIVE DATE 



9-9**56 



7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



EXCEPTED BY LAW 



FROM 



..TO 



Special Agent 



G-Sa2 (Series JMZ l8ll' PBI#5lt 
|82l5 per annTim- 



182) 



./ 



in FIELD 



DEPARTMENTAL 



8'. POSITION TITLE 



. 9.- service. series.. 
»Pm salary, grade 



'ID, ORGANIZATIONAL 
DESIGNATIONS. 



11. HEADQUARTERS 



^12; f lELD OR DEPt»L, 



Same 



GS 15 : ' ' - 
$5990 "per 'anniuri 



P FIELD 



DEPARTMENTAL 



14. POSITION CLASSinCATION ACTION ( SePleS 1811 PBI#5f|- 

?inp-l83) Additional idenfr. 



J3. VETERAN'S PREFERENCE 



WWII 



IS.. 

SEX 

- M 



X 



disXb. 



OTHER 



16.. XPPROPRIATlbN S. & E., F B/l 
;18, FROHt 

18. TO; ^ ^ 



Saine S; 



APPROVED 



.; ^ •" ^^^ 



^: 



DIRECTOR. F. B. I. 



X 



' : KTitti Kas Edward E* SE: 



X 



17,-SUBJEC;T.T0 t. S. 
RETIREMENT ACT, 
> .(YESrNOX 

Tes. r - 



Abbott 



181 DATE OF APPOINT- 
MENT. AFFIDAVITS 
' ((ACCESSIONS ONLY), 



19. LEGAL RESIDENCE ' 

I I CLAIMED I I PROVED 

STATE! 



■ :.,:d. 



\^1 




REMARKS: 



Grade qn4 classification of position subject to post-audit and correction Hy Kgency Personnel Office or Hy the Civil 
Service Cornniission. ^ ^ ; ^: . ' . , / "^ „ 
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SIGNATURE OR OTHER AUTHENTICATION 

Tfe" 0. S. GOVERHMEKT PBIKTINS OFFICE* 1939 - 3^4589" 




1. PERSONNEL FILE 



^ 



l/ 



ii 



# 






MMm^, ^-^ .MT^m ' 



:m^i^'m% -m^ OQtdiiSEmi^t 



■mi 



w #% 






■be 

:b7C 






CC: ' ' ~^£'s0im@X. -Files pf 
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iy^ieholim ^.i. ^rchiai 



^1^ 
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FD.277 (11-18-55) 

STANDARD FORM NO. 64 



•# 



Office JS/Lemorandum . united states government 



TO 



: Director, FBI 



<f^ 



'/<^OM : SAC, NEW YORK 



SUBJECT: NICHOLAS J. PDRCHIA, SA 
PHYSICAL CONDITION 

CS R^myl»t 6/25^56 

Rebulet 



DATE: yf^lSd 

ATTENTION: PERSONNEL SECTION 



CJ 



Re physical examination 




Weight without clothing now is 
I — \ — I Dental work was completed on - 



EZD 



Vision has been corrected to 



Chest X-ray results were negative. 

Personal physician advised he is qualified for strenuous physical exertion and the use\qf 
firearms. - .!^ 



Attached are Bureau of Employees' Compensation forms 

Physical examination reports are enclosed. 

Employee is scheduled for physical examination on 






I 1 Employee has reviewed and initialed his physical examination report, 

I — 3LJ Employee returned to active duty — . 7/2/56 

I 1 Employee's physical condition is , 



'M 



^' 



^ 



.d^^ 

A^ 

\^* 



4^ 



I ^ I Additional remarks relative to items listed above: 

SA PURCHIA'S doctor approved his retuinciing to work provided 
there was no strenuous outdoor activity • ijis;;assignments will 
be closely watched* t|) ayoiyd^^any recurrence of his recent illness,. 

(3- BUREAU (EM) --.:^^,J^" 

1 - NEW YORK " '• r- ""^ ^' 

BJC : DJG -.-. ^- '^-■^''- '-^ ^^^iV'ij, . 

(2) 




_., J 






"fgry^- ^ ■^ 7r . T *ygjg;j r , ' ^Mr^ rrpM 


















V^^'-%^JT.2,\\ 



; v>'.v>^Av 



>^^^ 






.>:^';r ^ 



DO-6 



OFFICE OF DIRECTOR 

FEDERAL BUREAU OF INVESTIGATION 

Ufl'ITEO STATES DEPARTMENT OF JUSTICE 




Mr. Tolson — 
Mr. Nichols. 
Mr. Boardman 
Mr, BeJjDpnt 
Mr. Masj 
Mr. M( 

Mr. Parsons 
Mr. Rosen 
Mr. Tamm 
Mr. Jones 
Mr. Nease 









Wf 'fi-i^.2\\'i'C\ ^-."'''.^-'^''•^'^^J^-^ ^/"^^.'l 







■/^i^a-^t- ^5^^ S^"^ ^-^^ 




Mr. Winterrowd 
Tele. Room 
Mr. Holloman 
Miss Holmes 
Miss Gandy 
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Mm 
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FD.277 (11-18-551 C 

STANDARD FORM NO. 64 ^ 



T^ 



Office Mefm^andum 






TO 



Director, FBI 



il^EROM : SAC. NEW YORK 
rJ^ 

SUBJECT: SA NICHOLAS J. TURCHIA 



UNITED STATSS GOVERNMENT 

DATE: 6/25/56 



ATTENTION: PERSONNEL SECTION 



X 



Remylet 6/11/56 
Rebulet 




□ 



Re physical examination 



Weight without clothing now is 
Dental work was completed on . 
Vision has been corrected to 



Chest X-ray results were negative. 

Personal physician advised he is qualified for strenuous physical exertion and the use of 
firearms . 



Attached are Bureau of Employees' Compensation forms 
jRBysical examination reports are enclosed. 
Employee is scheduled for physical examination on 



Employee has reviewed and initialed his physical examination report. 
Employee returned to active duty , . 



Employee's physical condition is 



^-^^^mrnm^ 



X 



he 

hlC 



Additional remarks relative to items listed above: 

SA NICHOLAS J. PURCHIA was released from the hospital on Thursday, 
June 21, 1956, and is presently recuperating at his home. His doctor 
anticipates that he will be out from work at the minimxim of one more 
week before lEturnihg. Final determination in this will be made when 
SA PURCHIA visits his doctor again during the week of 6/25/56. ^ . a 
^ BUREAU (RM) ^^ operation has as yec been necessary. llT^J 
NEW YORK J^ ^.^ ^^^^^ y^/fc//' 
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Name of Employee: 



Where Assigned; 
Payroll Tide: 



Rating Period: feom , 





FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 







NICHOLAS J. PUBCHIA 
#10510 -^ 



FD-185 




be 

b7C 



NEW YORK 



INTERNAL SECURITY 



(Division) (Section, Unit) 

SPECIAL AGENT (GS-12) 



4/1/56 



to 



8/21/56 



ADJECTIVE RATING: 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory ■ 




SOPEFVISOR 



Reviewed by: 

JAMES J. KEI 

Rating approved by 



\l "^ ^^ ^ SPECIAL' A( 

/^^^<gag^^ Vle^^ , IN CHARGE 



Title 
AGENT 



Employee's 
Initials 



SllX/5^ 



Date 



,^^. ^=..^:=^ 8/21/56 

T^^^ ^"■^Tg^-g:;^^...-— -^ Assistant Director. AUG 23 1956 
Signature 



Title 



Date 



TYPE OF mmRT^^^l^^^^^^ \ 



. 4SJ w n r-' ^ " >* -d^ <" p. 



( ) Official 
( ) Annual 



HLbvi"^^-^"i-'- ^ ^^ "" I r£^pmni%'^x> 






<' 






(55: ) Administrative 
y {') *60-^day . 

j ( ) Tralsfe^^^^^ -- '^ ^^ 
«L-*i . ; '-^'oepaurajUo^irom service -^ 
(X ) Special 






" FD.185 A 



H 



JID^ 



RFORMANCE RATING GUIDi 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee^ 



NICHOLAS J. FUBCHIA 



. Title 



SPECIAL AGENT 



Rating Period: from 



4/1/5M/21/56 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be cottjpared. 
Rate items as follows: 



Note: 
+ 

y 



Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

An Outstanding* rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. • j . ■ . 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and minus 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



y 



(1) Personal appearance. 



y^ (2) Personality and effectiveness of his personal contacts. 
-J^ (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably- 
y share work load). 
— ^/(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity, 
—ZZ. (6) Forcefulness and aggressiveness as required. 
'r (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 
'(8) Initiative and the taking of appropriate action on own 



^ responsibility. 



(9) Planning ability and its application to the work. 



_^^(10) Accuracy 'and attention to pertinent detail. 

^JL—AXl) Industry, including energetic consistent application to duties. 

— I— (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 

consider adherence to deadlines unless failure to meet is 

attributable to causes beyond employee's control. 

** (13) Knowledge of duties, instructions, rules and regulations, in-. 

' eluding readiness of comprehension and *know how^ of 

y application. 






J^Up. 



14) Technical or mechanical skills. 

(15) Investigative ability and results: 
— !^a) Internal security cases 
— ^ (b) Criminal or general investigative cases 
— fi- (c) Fugitive cases 
— ti. (d) Applicant cases 
— O (e) Accounting cases 

(16) Physical surveillance ability. 



J<(17) 



Firearms ability. 



-J^J^S) Development of informants and sources of information. 



(19) Reporting ability: 

^) Investigative reports 
tp) Summary reports 
tc) Memos, letta;s, wires 

(Con^en — i^ronciseness; 4r£larity; organization; 

t^tnoroughness; !iCaccuracy; — *=fadequacy and perti- 
nency of leads; —^^administrative detail.) 
P (20) Performance as a witness. 
_B_ (21) Executive ability: 

(a) Leadership 

(b) Ability to, handle personnel 

_ — (c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates . 

(g) Devising procedures 

(h) Emotional stability, 

(i) Promoting high morale 

( j) Getting results 

(22) Ability on raids and dangerous assignments: 
— £Ij^) As leader 
—tf^b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 
fc^ _ Dictation ability 

Automobile driving ability 



^: 



-^ 



t^ 



Specify general nature of assignment during most of rating period (such as security, criminal, -applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): ^ Security - ^ , 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator ^_ 



' C. (i) Is employee available for general assignment wherever needs of service require? *??(If answer is not Ves', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? IJtefllf answer is not ^yes\ explain in narrative comments.) 

No 

D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his 
A°nf/^^%L^H ^^e8? Yes>^ SAIISFACTORy^j^ 

Outstanding, Satisfactory, Ij 



, Unsatisfactory 



#10 o 



NICHOLAS J. PORCHIA, SPECIAL AGENT, GS-12 
SPECIAL PERFORMANCE RATING, AUGUST 21, 1956 



Since the end of the annual rating period of March 31, 
1956, SA PURCHIA has continued to be assigned to the Internal 
Security Section of the New York Office >« On this section he 
has been assigned specifically those assignments relating to 
Coinnrunist front organizations, primarily those organizations 
in the field of Jewish matters . These investigations are of 
their nature complex and he has continued to show an ability 
to handle these matters in a most capable fashion. The reports, 
memos and letters submitted by him are above average, and his 
work needs much less than the average amount of supervision 

SA PURCHIA makes a very good appearance, and is a willing 
worker, and has displayed above average judgment* He has a 
sound thorough knowledge of Bureau procedures and approaches 
all problems in a most business-like fashion. The manner in 
which he handles all matters assigned to him reflects an 
enthusiastic and industrious approach to his work. 

During the months of April and May, 1956 SA PURCHIA 
served as an Inspector's Aide in the inspections of the 
New Haven, Boston and Buffalo offices. As an Aide he 
handled the security survey in all three offices and did a 
methodical, thorough job on these surveys. He showed ability 
to spot weaknesses and to make suggestions for remedying them. 
He also d^sionstrated an excellent knowledge of security work. 
His paper work required less than average supervision, and he 
was entirely satisfactory as an Inspector's Aide. 

SA PURCHIA was last afforded a physical examination on 
October 5, 1955, and nothing was noted at that time which 
would prevent his carrying out his Bureau assignments. For 
a one month period, during June and July of 1956, SA PURCHIA 



^fffi ^p ^^ 



was on sick leave due to an abcess in the large intestine. 
Upon his return to work his doctor reconini6tided no strenuous 
outdoor activity for a short period of time. This situation 
has cleared itself up, and at present SA FUBCHIA is available 
for all assignments and there is no limitation on his full 
performance of his duties as a Special Agent. 

SA PURCHIA's general firearms ability and his knowledge 
of Bureau weapons are rated as good and he is deemed qualified 
to go on raids and dangerous assignments. 

SA PDRCHIA has participated in the Security Informant 
Program of the New York Office; however, during this rating 
period he has not developed any informants. It is to be noted 
that basically his attempts to develop informants in connection 
with his work assignments, namely in the Jewish field, have 
proved most difficult. 

SA PURCHIA has not testified during this rating period; 
however, his record reflects that he has testified in the past 
before United States Consnissioners , and before U.S. Grand Juries. 

SA PURCHIA has indicated an interest in administrative 
advancement and has been given some administrative training 
in the New York Office. In addition, his services have been 
utilized as a week end supervisor in the New York Office and, 
with additional training, it is believed he is capable of 
handling £a^l supervisory duties . 

SA PURCHIA is. available for all general and special 
assignments in the Bureau. 

SA PURCHIA's performance during this rating period 
has been SATISFACTORY,,,^?^ 
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OTANDARD*FORM NO. 64 
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Office Memorandum . united states government 



TO 



EROM 



Mr • Mohr 



DATE: 8-27-56 



be 
:b7c 



SUBJECT: 




SA NICHOLAS J. J^URCHIA 
New York Office 
EOD 12-9-46; GS-12, $8215 
Veteran; Not on Probation 
RE: REALLOCATION 




Tolson — 

Nichols' 

Boardman . 
Belmont _ 

Mason 

Mohr . 

Parsons _ 

Rosen 

Tamm 



Nease 

Winterrowd _ 
Tele. Room . 

Holloman 

Gandy- 



On 5-16-56 SAC, New York recommended him fo^ CSFade GS-13 reallocation. On 
5-24-56 he was considered for Grade GS-13 reallocation but was passed over 
to be reconsidered at a later date inasmuch as it appeared he had not 
equitably shared in the work load of the New York Office ♦ 

His overtime as compared with the New York Office was as follows: 

SA PURCHIA . ^ NEW YORK OFFICE 



November, 1955 


1' 


22" 


December, 1955 


1' 


20" 


January, 1956 


1» 


35" 


February, 1956 


1» 


30" 


March, 1956 


1* 


32" 


April, 1956 


4' 


46" 



1' 


45" 


1» 


39" 


1« 


42" 


1' 


487 


1* 


51V 


1' 


47" 



Il3^ is noted his daily average overtime for May, 1956 was 1 hour 48 minutes, 
as compared with the office average of 1 hour 42 minutes; for June was 
42 minutes (1 day) as compared with the office average of 1 hour 52 minutes; 
and for July was 2 hours 2 minutes as compared with the office average of 
1 hour 51 minutes. It is to be noted this Agent was on sick leave during 
June and part of July, 1956. 

A review of SA Purchia's personnel file reflects he has been serving as an 
Agent since 12-9-46 and has been in Grade 12 since 1-21-51. On 4-17-47 he 
was CENSURED inasmuch as he failed to make a passing grade on the manual 
examination. He was COMMENDED on 1-18-50, 3-3-50, and 8-9-54. The 
comments on his 1953, 1954, 1955, and 1956 annual^reports reflected that 
he was aa above average agent. p£poj5Q£g.,3S ~ 

On 8-21-56 SAC Kelly rated him SATISFACTORY an4^§aid| the^rep^or m"fem«>s 
and letters submitted by him were. above, average,, and , his ^^ needed much 
less than the average amount of supervision, | He wa^s^ a willing worker , 
and had displayed above average judgment. H^ had a sound thorough know- 
ledge of Bureau procedures and approached all problems oiny) a^^mosjb business- 
-jlike fashion. The manner in which he handled all matter^^ to him 

W reflected an enthusiastic and industrious ap|)i^ojicS^io^^E&g%io^ a one. 
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month period, during June and July, 1956, SA Purchia was on sick leave due 
to an abCess in the large intestine. Upon his return to work his doctor 
recommended no strenuous outdoor activity for a short period of time. 
This situation had cleared itself up, and at present he was available for 
all assignments and there was no limitation on his full performance of 
his duties as a Special Agent, He was available for special and general 
assignment. In a separate communication the SAG recommended that he be 
reallocated to Grade GS-13., 

RECOMMENPATION i SA Purchia has been serving as an Agent since 12-9-46 
or oS^er y years and has been in Grade 12 since 1-21-51 or o^ev 5 years. 
It is therefore recommended that he be reallocated to Grade GS-13, $8990 
per annum, at this time. 





standard Form 88 

(Rey. Aug, 1950) 

Promulgated bt 

bubeau op the'^budget 

ClRCt7LAB-A-24 



ff 



RTOl 



RT OF MEDICAL EXAMINA 



.TONW 



^h 



■ NAME— RRST NAME— MIDDLE NAME 

mm^mdimm mm 



A. HOME ADDRESS ^Number, street or BFD, cUv or town, zone and State) ^ 



2. GRADE AND COMPONENT OR POSITION 



3. IDENTIFICATION NO. 



5. PURPOSE OF E5CAMINATI0N 



6. DATE OF EXAMINATION 



7. SEX 



8. RACE 

Cfem* 



9, TOTAL YRS. GOVT. SERVICE 



10. DEPARTMENT, AGENCY, OR SERVICE 



3^ 



11. ORGANIZATION UNIT 



12. DATE OF BIRTH 

g0 Aug 1^ 



13. PLACE OF BIRTH 



14, NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



nm ^^u si'^sp 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



.^g^j,- ^ nimeh Bim^t. nm "^itiiM f y tUt* 



16. OTHER INFORMATION 



^ 17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



iCheck each item in appropriate col- 
uxxtn: enter *'N. E." if not evaJuBJeift 



NOTES, — Describe every abnormality in detail. {Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary,") 



NORMAL 



ABNOR- 
MAL 



******n^ ' 



%' 



T 



% 



% 



X 



Females only 



18. HEAD. FACE NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



22. 



EARS-GENERAL ^;fy„,^fa. n^^ 70and7i) 



23. DRUMS iPerforation) 



24. EYES-GENERAL 



{VxMuat aeuitu and refraction 
Mnder Hem* 69^ 60, and $1) 



25. OPHTHALMOSCOPIC 



26. PUPILS (EqualitvandTiaciion) 



27. 



OCULAR MOTILITY jS^'^f ^'^ J^/^ *—- 



28. LUNGS AND CHEST (Indude breasts) 



29. HEART {Thrustt size, rhythm, sounds) 



30. VASCULAR SYSTEM (VartcosUtes, etc.) 



31. ABDOMEN AND VISCERA (Jndvde htmla) 



32. 



ANUS AND RECTUM '^t^S^^fi^.^^^ 



33. ENDOCRINE SYSTEM 



34, G-U SYSTEM 



35. 



UPPER EXTREMITIES ifoS/** """* "-^ 



« 



36. FEET 



37. 



U)WER EXTREMITIES ^^UPanoeofmoiion) 



38. SPINE. OTHER' MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS, SCARS, TATTOOS 



40. SKIN. LYMPHATICS 



4t. NEUROLOGIC i^xtUibrium UsU under iUtn 7t) 



42* 9S>iCHlPiJTH\CiSpeeifvanv7>er*onalilj; deviation) 



43. PELVIC 



{Check how done) 
D VAGINAL n RECTAL 



{Continue in item 73) 



ti-W 



44. DENTAL (Ptoce appr<>prfoi« symhi^ above or bdow number of upper and lower teeth, respedivelv) 

0,^Restorable teeth X, ~~Missino teeth (8 X 8)< r~Fixed bridge, brackets to 

i^—Nonrestorable teeth 



XXXr-Replaeed by dentures 



(-2 I $ B^'ef 



R 
I 



? i 3f B ^ 



27 



26 



25 



10 



include abuimeTits ^^ 



24 



23 



22 



^20 M is) 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 



WHt luI mMtm ■l 0; »^l w;n ^ u wwi■ww< ^ ^i II i w i iii J ii ij 



^Se^.(m^Mi^i^m- 



t?'^*^^ 



^I.... 



UBORATORY FINDINGS 



1 S£P .^olQSS 



45. URINALYSIS: SP. GR. 



Tmr 



ALBUMIN 



SUGAR 



Ji^Sgife' 



48.EKG M<? 



MICROSCOPIC 



46. CHEST X-RAY {Place, date, film number, resuU) 



47, SEROLOGY {^Specify test wed and result) 

mBkl BUREAU ^i m&iimMm 



m^Mtim^n nm^"^^. 




49. BLOOD TYPE AND RH 
FACTOR I 

8 *^MI*^*^^^ 



50. OTHER TESTS 



ix^m 



SHSgi 




if. 






e*$hr^i(i^^>KXpi)ther findings 






-&£ 



51. HEIGHt 



m 



S2. WEIGHT 



.54^fiW,'HElfES 



s^^ei. 



\i 



55. BUILD: 

SLENDER MEDIUM HEAVYIOBES^- 



56. T^l^ 



57. BLOOD PRESSURE {Arm at heart level) 



58. PI 



rm at heart level) 



SITTING 



SYS. WS^ 



DIAS. :g0 



RECUH. 
BENT 



SYS. 



DIAS. 



STANDING 
(5 mi'i 



'iDiAa* 



36' 



AFTER EXERCISE 



2 MIN. AFTER 



m 



AFTER STANDING 
3 MIN. 



59, 



DISTANT VISION 



60. 



REFRACTION 



RIGHT 20/ ]^P CORR.TO20/ 



NEAR VISION 



cx 



0^ CORR. TO 



BY 



LEFT 20/ 



-w 



CORR. TO 20/ 



CX 



jII, CORR. TO 



BY 



62, HETEROPHORIA: 

(Specify distance) ES* 



EX'^ 



R.H. 



L.H. 



PRISM DIV. 



PRISM CONV. 



PC 



PD 



63. ACCOMMODATION 




64. COLOR VISION (Test used and result) 


65. DEPTH PERCEPTION 
(Test used and scjirfi) 


UNCORRECTED 


RIGHT LEFT 


%m4mm nm^%x$. 


CORRECTED 


66. FIELD OF VISION 


67, NIGHT VISION (Test used and score) 


68. RED LENS 


69. INTRAOCULAR TENSION 


70. HEARING 


71. AUDIOMCTER, 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT WV rS /I5SV *g/»5 
LEFTWV ^*^/I5SV '^*^ /\S 




260 


600 


1000 
tOSA 


2000 
tOAS 


3000 

ssoe 


4000 
408S 


8000 
819t 






RIGHT 










W' 








■1 


LEFT 










'm. 















73. NOTES (Contin^ed) AND SIGNIHCANT OR INTERVAL HISTORY - 







m M^m^%mM^iM 



^im& %im^ %Mm 



im fe& «^M# #^t«d m <s«il«ft1sl^*3 



(Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses wUh item numbers) 






75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



'^Qm 



g:j?V.^f^O^K; p'-vj.-.^f f:^,^ 



I '-"^rtior^ 



76. 



PHYSICAL PROFILE 



77. E^INEE (Check) 

nil NOT Q"^^'^'^^^^'* 



mu ii:5o ^jt imum$, " 



PHYSICAL CATEGORY 



78. IF NOT QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



81, TYPED OR PRINTED NAME OP DENTIST OR PHYSICIAN (Indicate which) 



SIGNATURE 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



w^^ 



U. S. GOVERNMENT ^niHTING OFFICE : 1952 O - 990997 




NUMBER OF AT- 
TACHED SHEETS 



•• 



ATTACHMENT TO STANDARD FORM 88 
(Revised December 5, 1955) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report form need not be 
completed: 

2 67 

3 68 
11 69 

14 71 (Item 71, audiometer examinations, 

17 should be affordefd whenever possible.) 

62 

65 . 72 

Item 48, the electrocardiogram, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest X-ray and blood type and Rh factor . 
(Items 46 and 49) are. not necessary unless the facilities for affording same are readily 
available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: "pURCHm ]H/C//0A^S ^OHA/ 

The medical examiner should answer the following question: 



. ^ -Examinee ^"^ " qualified for strenuous physical exertion. (Designate 

( is^ijn-is-no-t)— — 

which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : ' ^ ' 

' The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his participation in 
defensive tactics and dangerous assignments which might entail the practical use of . 
firearms? Does examinee have any defects prohibiting safe operation of motor vehicles? 



' operation 



If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 61. 64 ANB-?GkPERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HE-ARlHg;;gE COMPLETED INJETAIL. 



^ (Signature of Medicaf Exarrfinepf/ 



'(Date)' 



EK.::...:V.MJ?W/-'^'^^'^*''' /^ 



"^^ \-^ . -'^ .- -' 




im^' 












,. ..-t' 








. .jBpacdman'l_i_- y, 
\ Beimont '"'■ ''. .• 
\ Mason.^: — 1^ '- 

Parsons/'/ ° " ' 
Rosfen __: — l_jj 
Tariitti ^V' " ^\ -■ 

JJease.,^! ^/^ .' 

Ifiaterrowd^-, 
Tele. Room ^- 
>{6U'oman - 






<^. r 



Tele. Room ^ '. ' .v>;, ^ ' t \ ■ ^ . . ^^ 

KdUoman -; — ,* Y*^ 4^ " '^ '''-"' * ' '^ '"^ ' * 







Sse^^isd . 




i 






standard Form 47 

^(December 1955) ^ ,, „. . ^^^ 

IT. s. CivilIService Commission r H Tot LA 
CHap|er M-2, F. P. M. 






ESS INQUIRY FOR MOTOR VEHI 



Rop™ 



TORS 



' ^UfiCH//^ JflCf/oLfiS. J^//a/ l<g/g^r//.J 



1. LaJsJ? NAME— FIRST NAME— MIDDLE NAME 



2. DATE OF BIRTH 



3. TITLE OF POSITION ' 



"^T^C/z^JL f)&et{T 



4. HOME ADDRESS (Number, street or RFV, city or town, zone and State) 



S. EMPLOYING AGENCY 



91 Suif/JEiT Q^er. km/^CK./iJ\y£?V^/^^usriC£- I^BI 

6. HAVE YOU EVER HAD OR HAVE YOU NOW {Plact/heck at left of each item) ^ ^ 



iZ 



J/ 



i/ 



ix 



Ad. 



s^ 



l^ 



1/ 



i^ 



z: 



Poor vision in one or both eyes 

Eye disease 

Poor hearing in one or both ears 

Diabetes 

Palpitation, chest pain or shortness of breath 

Dizziness or fainting- spells 

Frequent or severe headaches 

High or low blood pressure 

Drug or narcotic habit 



i^ 



]^L 



i^ 



L^ 



ly 



i^ 



17 



i^ 



Arthritis, rheumatism, swollen or painful joints 
Loss of hand, arm, foot, or leg 
Deformity of hand, arm, foot, or leg 
Nervous or mental trouble of any kind 
Blackouts or epilepsy 
, Sugar or albumin in urine 
Excessive drinking habit (alcohol) 
Other serious defects or diseases 



7. IF YOUR ANSWER IS ''YES" TO ONE OR MORE OF THE ABOVE QUESTIONS. EXPLAIN FULLY IN THIS SPACE: 



y 



8. (A) DO YOU WEAR GLASSES? [[] YES QJ/fio 



(B) DO YOU WEAR CONTACT LENSES? Q YES '\^^0 



(C) DO YOU WEAR A HEARING AID? Q YES |Tt^O 



I certify that my answers above are full and true, and I understand that a false statement or dishonest answer to any 
question may be grounds for cancellation of my eligibility or my dismissal from the service and is punishable by law. 



SIGNATURE 





CtyO^ 




CK^ 



DATE 




17.J°,S^ 



REVIEW AND CERTIFICATION BY DESIGNATED OFFICIAL 



I certify that I have reviewed this physical fitness inquiry form and other available information regarding the physical 
condition of the applicant, and that I have made the following determination : 

^^There is no information on this form or otherwise available to indicate that the applicant should be referred for 
physical examination." 

□ On the basis of items checked on this form or other information, this applicant must be referred for physical 
examination before he is authorized to operate a Government-owned motor vehicle or his current authoriza- 
tion is renewed. 

n Items checked on this former otherwise available do not warrant referral for medical examination because of 
j^gier followin gefacts:^^^:^^ 



>lT^T^i 



'1 n " - T, - 





II 



i Sfe-2 



Sfe-289 (3-28-56) 



PAST SAFE DRIVING RECORD CERTIFICATION 



^ NAME OF OPERATOR (PRINT - LAST, FIRST, HIODLE INITJ jJ.) 
DIVISION AND SECTION ASSIGNED \ ~" 



xr~ V'^ 



DATE, 



^A//^ 



THIS IS TO CERTIFY THAT I PRESENTLY E^^^^HOLD □ 
DRIVER'S LICENSE. 



POSITION TITLE 



DO NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 



PERMIT ISSUED BY: 
(STATE, TERRITORY 
POSSESSION, DISTRICT) 






PERMIT NUMBER 



PERMIT EXPIRES 



THIS IS AN UNRESTRICTED ^ESTRICT& D-) PERMIT. (IF RESTRICTED, EXPLAIN BELOWJ 
(STRIKE OUT ONEJ 



THIS FURTHER CERTIFIES THAT DURJNG THE PAST THREE* YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY 3S]Q0O M I I FS^ ^ nilR 1 Mfl THIS TIME (A). I C=3 HAVE JOS^HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (B) I C=3 HAVE CED HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. w , , 



* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS, CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 



( SIGNATURE^OF OPERATOR 



THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATIOUOF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 



Mrtiic nc ncuiriuuir ncciriflt 



I CT r I n 



T, MIDDLE INITIAL) 



POSITION TITLE 




DATE 



Ej 



CONTINUOUS SAFE DRIVING RECORD 



I I INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 
I CERTIFY THAT THIS EHrLOYEE IS: 



QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. ' 

I I NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 



:b6 
:b7C 



A «QAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 



REMARKS: 




** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAs' 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 



(SIG»T)Kss^^^^^,<f^IEWING OFFICIAL) 



FD-185 (Rev. 12-13-56) 



Name of Employee:. 



Where Assigned:. 



# 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATI 



aI 



Yv 



NICHOLAS J. PURCHIA K^' 




jiiLMii^ 



KIEW YORK 



#10510 

INTERNAL SECURITY 



(Division) 

Official Position Titip- SpecJal Agent GS-13 



(Section, Unit) 



Rating Period: from . 



4/1/56 



.. 3/31/57 



be 
:b7c 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated bv: 



Reviewed by: 

JAMES J. 



Rating Appr^ed by: 




SUPERVISOR 

Title 

SPECIAL AGENT 
TN GHAKGK 



3/31/57 

Date 

3/ 31/57 



^o\_ 



Title Date 

- Assistant DherJ APR 16 1957 



Signature 



Title 



Date 



TYPE OF REPORT 



(2^ Official 
( 2Q Annual 



^ ^n^fi: ^^^ JU^-^ 



f N' 



( ) Administrative- 

( ) 60iDa|^^^^^^^^ 
( ) Transfll^misered ^ 



' ^fe^ "* 



R£C0}iDF(D-)|'^i)aratioi3i- from Service 

( ) ^fl£:'j?.APR 3.51957 

T lEDESfflL BUREAU OF IfiVESTIGftTIOH 




^^'^Icu' — 



% 



NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writingstating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO 'HELP the employee bring his performance up to a 
satisfactory level. 



^■^0/ 



Sr 



% 



FD-185a (Rev. 12-13-56) 

4 ".-5 



«< 



uil 



ORMANCE RATING G 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee NICHOLAS J, PURGHIA 



Title SPECIAL AGENT, GS-13 

Rating Period: fmm 4/l/56 tn 3/31/5 7 



Note: 



RATING GUIDE AND CHECK-LIST 



Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 
.X — Outstanding (exceeding excellent and deserving of special commendation). 
K Excellent. 



_iZ — Satisfactory (good or very good). 



-^ Unsatisfactory. 

_Q — No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be "-f " and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



./ 



• 
• 






i/ 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the worL 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how" of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
fc (a) Internal security cases 

^ (b) Criminal or general investigative cases 

Q— (c) Fugitive cases 

5_ (d) Applicant cases 

O (e) Accounting cases 

(16) Physical surveillance ability. 



•■*^^(17) Firearms ability. 
-f—^ (18) Development of informants and sources of information: 
^" (19) Reporting ability: 

^ (a) Investigative reports 

y^ (b) Summary reports 

^ (c) Memos, letters, wires ^ __ 

(Considen-^Tconciseness; _^clarit^; _^organization; 
_^rthoroughness;.^-accuracy; -^adequacy and perti- 
nency of leads; ^ administrative detail.) 
^ (20) Performance as a witness. 
^ (21) Executive ability: 



^ 



(a) Leadership 
(b) 



Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 
. (g) Devising procedures 

. (h) Emotional stability 
. (i) Promoting high morale 



O (j) Getting results 
^ (22) Ability on raids and dangerous assignments: 
-^-^ (a) As leader 
. (b) As participant 



y 



(23) Organizational interest, such as making of suggestions for 
improvement- 



'* ^ (24) Ability to work under pressure. 
^ (25) Miscellaneous. Specify and rate: 
^ Dictation ability 



Specify general nature of assignment during most of rating period' (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): Sfio.nr1.fy - ^ : '■ 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): — 

Investigator , __„ 

C. (1) Is employee available for general assignment wherever needs of ser\'ice require ?^^^ (If answer is not "yes," explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? J^^S(if answer is not "yes," explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? NO 2. Has employee used more sick leave during rating period than earned 
during such period? VQS (If answer to either question is "Yes," explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I X I Yes! 1 No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator*s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING:- 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE'S INITIALS 



'W' 



A 



m 



NICHOLAS J. PURGHIA, SPECIAL AGEIOT, GS-13 
ANNUAL PERFORMANCE RATING, MARCH 31 > 1957 

PART 1 GENERAL COMMENTS 

This agent has a short stocky stature and dresses 
neatly and conservatively. He has a most sincere manner and 
approaches all investigative problems in a most mature fashion* 
He is extremely conscientious and is well liked and respected by 
all his fellow agents. 

During the entire rating period this agent has 
been assigned, to the Communist Front Unit of the New York Office 
and his work in particular has been in the field of Jewish matters . 
The major assignment he has had during this rating period has been 
that of the investigation of the MORNING FREIHEIT. This investiga- 
tion is of its nature most complex and he has most capably 
demonstrated an ability to handle it. During the year it has been . 
necessary for him to do considerable work and research in this 
matter for which he is ideally suited. Paper work submitted by 
him is far above average and his work in general needs much less 
than the average amount Qf supervision. 

SA PURCHIA was last afforded a physical examination 
on 8/28/56 and at that time nothing was noted which would in any 
way place a limitation on his being qualified for full duty. He 
is also capable of being assigned to raids and dangerous assignments . 
During this rating period fer a one month period during June and 
July of 1956, SA PURCHIA was on sick leave due to an abcess in 
the large intestine. Upon his return to work his doctor 
recommended no strenuous outdoor activity for a short period of 
time. This situation has cleared itself up and at present SA 
PURCHIA is available for all assignments. 

^ RATING: EXCELLEN^/^ 



# 



PART II SPECIFIC COMMENTS 



(1) Justification for Any Minus Ratings Given 
' " N.A. . 






(2) Experience and Ability as an Inspector *s Aide 

During the months of April and May, 1956, SA PURCHIA 
served as an Inspector's Aide in the inspection of the New 
Haven, Boston and Buffalo Offices. As an aide he handled the 
security survey in all 3 offices and did a methodipal, thorough 
job on these surveys : The inspector noted that he showed ability 
to spot weaknesses and to make suggestions to remedy them. He 
also demonstrated an excellent knowledge of security work and 
according to the inspector his paper work required less than the 
average supervision and he was entirely satisfactory as an 
Inspector's Aide. 

(3) Participation in Informant Program 

SA PURCHIA has participated in the Security Informant 
Program of the New York Office and is ever mindful of the need 
for developing infoicmants. During one portion of the program 
he assisted on the origitital contact with an individual who has 
since developed into a confidential source concerning the 
MORNING FREIHEIT, the major case VThich SA PURCHIA has assigned 
to him. 



SPECIFTC COMMENTS (CONTINUED) 



(4) ,Testifying Experience and Ability 

This agent has not testified during this rating period. 
However, his record reflects that he has testified in the 
past before U. S.. Grand Juries and U. S. Comniissioners. 



(5) , Disciplinary Action 

N.A. 



(6) Accounting Information 

N.A. , ' ' 



J0 



r 



w V > '^- 



V 



C 



SPECIFIC COMMENTS (CONTINUED) 



(7) 



Police Instruction 
N.A. ' 



(8) 



Sound Training 

N.A. ./' 



(9) Current Suitability for Administrative Advancement 

SA PURCHIA has indicated an interest in administrative 
type advancement and his services have been utilized during this 
rating period as a weekend supervisor* These duties have 
been carried out in a most capable fashion and it is believed 
that with the way in which he handled these duties and the 
way in which he administers the major cases assigned to him 
that he co^id ^yery capably carry out supervisory duties in the 
field and at the. 'Seat of Government. He is available. 




mm^m 




:i^s 



m 



FD-253 (11-22-5A) 



UNITEl^STATES DEPARTMENT OF JUST 
FEDERAL BUREAU OF INVESTIGATI03S( 

™.. eHINGTON 25, D. C 
In Reply^ Please Refer to ^^^ 

mieNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary ^^ ^W ^P®^^^^ ^^®?* °f . 
the FBI who has previously contributed to this fund and who dies from any cau^^ ®?°®P*p self -destruction 
while employed as a Special Agent, I am forwarding herewith (V CHECK - MONEX V ^^J.^il® !^ °^ ^^^l P?^~ 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. P^ent will 
be made for death ty self-destruction after the Agent has been a member of th® ^^ f°^ ^ continuous period 
of two years. It is understood and agreed that the sum tendered herewith is « voluntary, gratuitous contri- 
bution to said fund which I imderstand is to be administered in the following i^anner. 

The Director of the FBI will appoint a committee which shall consid?^ ^^ matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee wil""- recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administf s^^^®^^^^^^^^^ °^ 4 n ? 4. 
shall receive all contributions and account for same to the Director. Upon t^® death of any Special Agent 
who is a member of said fund the appointed committee will consider the case a^^ !^?°^^^^.® recommendation to 
the Director as to its conclusions. Appropriate instructions will then be is^^®^ *° ^^^ ^ l^^'^ rT^t Zv. 
of the Administrative Division, directing him to pay to the designated bene^^°^®^ ^^^ s™ o^ $10,000. Th 
liability of the fund shall not under ai^ circumstances exceed the amount, of Jaon^es i^ the fimd at the time 
any i-^«>.nH+..r cVi^n ^^^it^. t>.o f^n^T^^r.^ T^o-r^a»r, io rio an gr>»+.ort gs 11^ benefici^^ ^°^ ^^^ Agent s» Tnsm-«nce F 



any li£ 
Name I 



_Relationship_ 



Address 






The following person is designated as my beneficiary under the Ghas 
deat h benefit to beneficiary of agents killed in the line of duty. 

NameJ | Relationship l/j/j f^ J^ 



S. Ross Fund providing $1500 



be 

:b7C 



^// 






Date SY>3/_/Siy_ 




rnrre-/9//£rcAt J fY' J^' 



Y,ery truly j^tas's. 



>7 -SpeciilFA 




^-VC-O* 



Stainf arO; 3?or;:?i .£8 

*(Rev. Aug. 1950) 

Promulgated by 

&ureau*op the budget 

Circular A-24 



REPORT OF MEDICAL EXAMINATION' 







a 



I. LAST'^NAME— FIEIST NAME— MIDDLE NAME 

>IIRCHIA, NICHOLAS JOHN 



4. HOME ADDRESS (Number, street or ItFXf, city or town, zone and State) - 

91 Blauveit Street^ Teaneck, New Jersey ^ 



7. SEX 

Male 



8. RACE 



Caucasian 



9. TOTAL YRS. GOVT. SERVICE 



MILffARY 



"5' 



cg/m. 



2. GRADE AND COMPONENT OR POSITION 



5. PURPOSE OF EXAMINATION 



ANNUAL 



10. DEPARTMENT, AGENCY, OR SERVICE 

DEPT OF JUSTICE 



3. IDENTIFICATION NO. 



6. DATE OF EXAMINATION 

24. July 1957 



11. ORGANIZATION UNIT 



FBI 



12. DATE OF BIRTH 

28 Aug 13 



13. PLACE OF BIRTH 

New York City 



14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS US AD NeW YOrlC Gitlje. 

(61^1224)90 Church Street^ New York 7, N>Y« 



i. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



(.Chec/c each item, in appropriate col- 
umn: enter **N. E." if not evaluated) 



NOTES. — Describe every abnormality in detail, (Enter pertinent item number" before each 
comment: continue in item 73 and use additional sheets if necessary.) 



NORMAL 



x] 

X 



x_ 
x_ 

x_ 

X 



X 



X 



X 



X 



X 



X 



X 



ABNOR. 
MAL 



females only 



18. HEAD. FACE. NECK, AND SCALP 



19. NOSE 



20: SINUSES 



21, MOUTH AND THROAT 



22. 



FApe riFNFnai (^"'* * ext.canats) iAuditorv 

tflKb GfcHfcRAL ^^-ly ^^^ ^^^^ yo and 71) 



23. DRUMS (Perforation) 



24. EYES— GENERAL 



iVUual acuitu and refraction 
under itcrm 69, 60. and 61) 



25. OPHTHALMOSCOPIC 



26, PUPILS (Equalitu and reaction) 



27. 



OCULAR MOTILITY ^t^^^t^^f^rma'^ "''"' 



28^ LUNGS AND CHEST (Indude breasts) 



29. HEART (Thrust ^ size, rhythm, sounds) 



30. VASCUUR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. 



ANliq ANn RPmiM Ulcmcrrhoids, ftstulae) 
ANUS AND RECTUM (Prostate if indtcated) 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES St^n)'*' '■**""*"•'" 



36, FEET 



37, 



LOWER EXTREMITIES [I^^Z't/^t.^of^^.j^n) 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN, LYMPHATICS 




2- bilatergl/^symptomatic* 



EE 



'£>'. .^j/^t 



41. NEUROLOGIC m<Pi^xhriumUiisv,nderitvm.72') 



^P^^J^ 



42. PSYCHIATRIC iavtexfyanypenonaLHv dniaiion) 



^;vx- ^^j/j 



43. PELVIC 



(Check how done) 
LD VAGINAL D RECTAL 



(Continue in item 73) 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 

o.—Restorable teeth X .— Missing teeth (6 X S).— i^tred bridge, brackets to 

l.—Nonrestorable teeth XXX.— Replaced by dentures indude abutmCTits 



(25 K 5) ,?, 



» S Bi H) £• 



i\F « S S4 F5 i S^|a 



28 S 26 25 24 23 22 21 ( 20 S 1^ i ^^\1^ 



Uig9rfMdRlf*FiTa)lNGS ' 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



Kprmal occlusion 



JJprmal c 
SiGlass 1 /■ 'a 




I 



45. URINALYSIS: SP. GR. 1»025 



Neg. 



Negt 



MICROSCOPIC 

Not T?Pi 



quired 



46. CHEST X-RAY (Place, date, film number, result) 



Negative 2A July 1957 



47, SEROLOG^ {Sp&y^ usedQiS'^sult) 

Ti ar'di'oiL'i'pin-Ne gat ive 



48. EKG 

Normal 
Record <^^ 



49. BLOOD TYPE AND RH 
FACTOR 



Not Required 



50, OTHER TESTS 



None 



w^ 



THE 



4' 



J 



i)L£-' 



MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT 

67 


52. WEIGHT 

170 


53. COLOR HAIR 

Brovna 


54. COLOR EYES 

Blue 


55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 

D SP D D 


56. TEMP. 

98.A 


57, BLOOD PRESSURE (Arm at heart level) 


58. PULSE C^lrm at heart level) 


SITTING 


SYS. 


128 


RECUM- 
BENT 


SYS. 


STANDING 
(5 mm.) 


SYS. 


SITTING 

92 


AFTER EXERCISE 

108 


2 MIN. AFTER 

92 


-RECUMBENT 


AFTER STANDING 
3 MIN. 


DIAS. 


80 


DIAS. 


DIAS. 




59. 


DISTANT VISION 


60. 


REFRACTION 


61. NEAR VISION 


RIGHT 20/20 


CORR. TO 20/ 


BY 


^^:^:y(mH^^^ 


Jl CORR. TO BY 


LEFT 20/ 20 


CORR. TO 20/ 


BY 


s. ---*^cx^^.^ 


Jl CORR. TO BY 



62. HETEROPHORlAi 

(Specify/ distance) ES° 



EX** 



L.H. 



PRISM DIV. 



PRISM CONV. 



Orthophoria ♦ 












- 






•> 


- :, 


63. ACCOMMODATION 


64. COLOR VISION (Test used and result) 

Ishihara Negative 


65. DEPTH PERCEPTION 
(Ted used and score) 


UNCORRECTED . 


RIGHT LEFT 


CORRECTED 


66. FIELD OF VISION 


67. NIGHT VISION (Test used and score) 


68. RED LENS 


69. INTRAOCULAR TENSION 


70. HEARING 


71. AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT WV '^^ /15SV "^'^ /IS 
LEFTWV '^^ /15SV -^5 /15 




250 
S56 


500 
SIS 


1000 

'lOSi 


2000 
S0A8 


3000 
£896 


4000 
4096 . 


8000 
819S 






RIGHT 










^^^ 










LEFT 










<;^^ 















-73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 

' 1. Usual childhood contagion; no sequelae, ^, n. x 

^ 2. Under observation and treatment for 3 weeks in 195o for diverticulitis at Methodxst 
Hospital^ Brooklyn* . ' . 

3. Treated for flu last \?eek. Has recovered completely. — 
"^ U. Developed jaundice in connection with yellow fever; immunization in the military 
; service; was ill for about one month* 



ur> 



± ^^ 



■ F~H 



tn 



(Use additional sheets of plain paper if necessary) 



74. SUMMA^^^gFECTS t^D DIAGNpSES (List diagnoses with item numbers) 

o 
No '¥ignifi^c^t abnormalities i 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



None 



76. 



PHYSICAL PROFILE 



77. EX-AM INEE.(CAecfc) 
3QCc ^ 

pis NOT Q""'-"^'"^'^^^ DUTY 



PHYSICAL CATEGORY 



78, IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



80. TYPED OR PRINTED NAME OF PHYSfciAN 



SIGNATURE 



81. TYPEDPR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate Which) 

A. FALUSSY, MD. 



4¥^t^ 




82. TYP^ OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



*f -w'* •-<• ^ 



U.S^^PNMENT PRINTING OFFICE : 1953— 0-243413 16- G22S8-1 



NUMBER OF AT- 

TACHED SHEETS 



ATTACHMBHT TO SIlkWABD FOEM 88, REPORT OF MEDICAL iXAMEHATIOjST 
' ■ (Revised August 10, 195p) \.. 

FOR UaFORmTION AM) GUIDANCE OF j'EDICAL EXAi'lllilER 

Nametof examinee: ^^jMCHJi^ H)Ch^OjL^S ^1 ^ ^ /V 

, ,(Tjrpe or print) Last First ' ' ' . Middle , 

The following portions of the attached examination report form ne^d not "be 
completed: 

2 67 ^ 

3 /^68^ ^ - ' 
11 ^ 69 , . ' , 

/ 1^^ -11 (Item 71^ a.udiometer examinations,. 

17^ ' " should he a,ffo:fded whenever possihle*) \ . 

62 ' ' % - V' ^ "'.;,- ' : ' 

. 65 ^ ... ^ ^ ■ 72 / ; ^ , " , ; . . . . 

Item if8^ the electrocardiogram, is not required unless the examinee is over - 
35 years of age or unless other examination indicates such is desirahie* 

*■ " ' ' .-'"-*'', ~ '' 

If the examinee is an. applicant, the! Chest X-ray- and bipod type and Rh feLCtor, 
(Items k6 and' 49) are. not necessa:ry< unless the facilities for affording same are readily; 
available to the examiner* . , ^ ^^ ' ,. - ,^ ; 

FOR ALL EXAMIMEES/ WHETHER CLERICAL OR SPECIAL" AGEOTAPPLICAXCTS . ' 
OR EMPLOYEES : ' ] " ,-^__-_ - _^- r-^^ . 

The medical examiner should answer -the following questipn: 

Examinee I < qualif led . f or strenuous physical exertion^ (Designate which) 

(is oB-is-Be*) :,- / \' \ .. :^ ' ' "^ . . 

FOR ALL MALE EMPLOYEES OR APPLICAMS ; ./ /, ^ r 

The medical examiner is requested,: to answer the I'ollowing: 

1* Does eD^aminee have any defects restricting or prohibiting his participation r in 
defensive tactics and dangerous Assignments which might ent§.il the practical use of ^ ^ 



firearms'? { . t - Yes | •^ \ No 

2* Does -exami nee h^y ^ any defects T)rohibiting safe operation of motor vehicles?^ 
I l Yes I ^\ , No ,; ' ' -/ . ' . 



If answer is '*yes*'. please specify* 

IT IS ESSENTIAL THAT ALL STATEMENTS TN lOEMS 39 > 6I, 6k and 70 JEERTAINIWG 
TO VISUAL ACUITY > COLOR VISION AND HEARING BE COMPLBgaP IN DETAIL / 




(Signa-Jitire of Medical Examiner) 



■EMCLOSTJEB if 7,""T 



4^^ -''7^ ^4 S?< 



^^i^To'LY^-y 



/-• rf .^C:^. (Date) 7~i 



V . -— ' 5^, ■• , %. ^,XJ^»^, ' >^^'%" 



FD-185 (Rev. 12-13-56) 



Name of Employee:. 



Where Assigned:. 



^I 



M 



FEDERAL BUREAU OF MESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



(J 




NICHOLAS J. PURCHIA 



#10510 



NEW YORK 



INTERNAL SECURITY 



(Division) (Section, Unit) 

Official Position Titu- SPECIAL AGENT (GS-13) 



Rating Period 



: from 4/1/57 



.to. 



3/31/58 



be 

:b7C 



ADJECTIVE RATING:- 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Reviewed by: 

EDWARD 



Rating Approved by: 



Signature 




SUPERVISOR 



SPEClSi!f AGENT 
IN CHARGE 



3/31/58 

Date 

3/31/58 



Title Date 

Assistant Director APR 23 195^ 



Title 



Date 



TYPE OF REPORT 



(X) Official 
(K ) Annual 



^ m 



^^ 



\iM^' 



\^^ 



^.>^ 



p?'^'"" 



<s> 



( ) Administrative 

( ) eO-Day 

( ) Transfer 

( ) Separation from Service 

^^> ( ) Special 






m. Jt9S^ 




■..;Gr; 



# 



% 



NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writingstating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO^HELP the employee bring his performance up to a 
satisfactory level. 



1,.. .?•■ ' I " . it 



A' .' ^^y.-^^ 



i 'U ■'/, '^ "'•* C 



)t.f.V*^ '"*'*'' ='i -*'«*:. » 



/fe/;-. 



Aformance rating etiit 

FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Hating Form No. FD-185 ) 



Name of Employee NICHOLAS J, PURCHIA 



. Tuu SPECIAL AGEm. GS-13 

Rating Period: from Vl/57 to 3/31/58 



Note: 

+ 
E_ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 
. Outstanding (exceeding excellent and deserving of special commendation). 
. Excellent 

. Satisfactory (good or very good). 
— ^ — Unsatisfactory. 
— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires CA) that all rated elements be ,"-+-" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



^ 






(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

't^ (6) Forcefulness and aggressiveness as required. 
• * (7) Judgment, including common sense, ability to arrive at proper 
^— . conclusions, abiHty to define objectives. 

a^ (8) Initiative and the taking of appropriate action on own 

^0^ responsibility. 

^ (9) Planning ability and its application to the work. 
. (10) Accuracy and attention to pertinent detail. 
. (II) Industry, including energetic, consistent application to duties. 
. (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
J _ attributable to causes beyond employee's control. 

/ (13) Knowledge of duties, instructions, rules and regulations, in- 
eluding readiness of comprehension and "know how" of 
y^ application. 

^ (14) Technical or mechanical skills. 

S^ (15) Investigative ability and results: 

^ (a)^ Internal security cases 

C^ (b) Criminal or general investigative cases 

(c) Fugitive cases 

^ (d) Applicant cases 

y S_ (e) Accounting cases 






17) Firearms ability. 

(18) Development of informants and sources of information, 
(19)^eporting ability: 

<Cr (a) Investigative reports 

^^ (b) Summary reports 

fc (c) Memos, letters, wires ^^ _ 

(Consider:ffi_concisen.ess; ^ clarity ^^organization; 
£_thoroughnessj^_^raccuracy;_^adequacy and perti- 
nency of leads; ifc_ administrative detail.) 
^ (20) Performance as a witness. 
(^ (21) Executive ability: 



(a) Leadership 
(b) 



-1^22 



Ability to handle personnel 
. (c) Planning 
. (d) Making decisions 
. (e) Assignmeiit of work 
. (f) Training subordinates 
. (g) Devising procedures 
. (h) Emotional stability 
. (i) Promoting high morale 
. (j) Getting results 



(22) Ability on raids and dangerous assignments: 



JB_^a) As leader 



, (b) As participant 
^ (23) Organizational interest, such as making of suggestions for 
improvement. 
_Xl_ (24) Ability to work under pressure. 
€^ (25) Miscellaneous. Specify and rate: 

^ Dictation ability 



. (16) Physical surveillance ability. 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): ^ Security \ :: \ 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker); 



C. 



E. 



Investis tor 



Yes 

(1) Is employee available for general assignment wherever needs of service require^^^*^ (If answer is not "yes," explain m narrative comments.) 

(2) Is employee available for special assignment* wherever needs of service require? J^^° (If answer is not "yes," explain in narrative comments.) 

1. Has employee had an^bnormal sick leave record during rating period? ^^^ 2. Has employee used more sick leave during rating period than earned 
during such period? "O (If answer to either question is "Yes," explain in narrative comments.) 

Is employee qualified to operate a motor vehicle incidental to his official duties? LfLJ Yes I 1 No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: 



EXCELLEKT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE'S INITIALS 



^^^ 



NICHOLAS J, PURCHIA, SPECIAL AGENT, 6S-13 
ANNUAL PERFORMANCE RATING, MARCH 31. 1958 

PARI I GENERAL COMMEMES 

SA PURCHIA dresses at all times in a neat and 
conservative manner. He has a short, stocky build. This 
agent has a quiet, sincere disposition and exhibits at all 
times a willingness to be of assistance to his fellow agents 
whenever the need arises. 

During the entire rating period he has continued 
to be assigned complex investigative assignments in the 
Internal Security field. These assignments are most capably 
handled by SA PURCHIA since of their nature they demand 
painstaking attention to pertinent details and require in many . 
instances long research for which SA PURCHIA is most suited. 
He discharges all his assignmants in a, most conscientious = ! 
willing fashion. All written work of SA PURCHIA is considered . 
far above average and his work in general needs only the minimum 
amount of supervision. ^ , 

Under date of June 6, 1957, the SAC at New York' 
received a communication from the Director wherein the Director 
complimented the agents of the New York Office who participated 
in the coverage of a Communist Party meeting on May 5, 1957. The 
Director pointed out that the job was well done and the success 
realized could be attributed to the splendid fashion in which 
each agent discharged his duties . One of those participating 
agents was SA PURCHIA. 

SA PURCHIA was last afforded a physical examination 
in July,' 1957, and nothing was noted at that time wjiich placed 
any limitation on his performing full duty as a Special Agent. 
He can be utilized on raids and dangerous assignments. 

\RATING: EXCELLENT 




PART II" ' SPECIFIC COMMENTS 



^1) Justification for Any- Minus Ratings Given 

. NA ■ , ■■«■'' . , ' ■ ^ ' - 



^2) , Experience and Ability as an Inspector's. Aide 

. SA PURCHIA is a trained Inspector's Aide and while 
his services have been utilized during previous rating periods 
they hay e not been used during this rating period. 

ft ^^J-^:^ ■ , ,' ' '■ .■ .- "■'■'■'.■■: 




(3) Participation in In£ormaii.t Progr^ 

SA PURCHIA has participated 'in the Security Informant 
Program of the New York Office and while he has not developed 
any informants it is to be noted that he is constantly applying > 
himself to this program in a most enthusiastic and energetic fashion. 




4^ 


■' ■•"/■"v/ . ' .•" 






SPECIFIC COMMENTS (CONTINUED^ 


~ - ^ -J' 




(^'•) Testifying Experience and Abilitv 


" ~ ' 




The record of.SA PURCHIA indicates that he has 




testified in the past before U. S. Cotnmissioners and before 






U. S. Grand Juries. However, he has not had the opportunity 






of testifying during this rating period. 

n 


' ^ 




(5) .Disciplinary Action ^ 


< 






' ^ 


(6) Accounting Information % 


■' 










^/ ' — , , 


^ 


J. '• f 




# 



''*J'\ , 



SPECIFIC COMMENTS (CONTI^TOED) 



(7) Police Instruction' 



NA 



(8) ' 



Sound TrsLining 
NA 



(9) 



Resident Agents 



m 




t 



SggCIFIC COMi:-l£NTS ( COMTINUED) 



(10) Foreiffl. Langia ge Ability 
" . NA 



. ■ ( 11) . Current Suitability for Administrative Advancement - 

111 1 ,1 — .. ^ ■^ . ■■.■— >,.,..»s*M W W — .1.. ■■- — y V .,.- I..II ■■■■.■i M .ii - p — ,^ „ .— .,— ^ ,..^.,11 -. I. 1.1 ■— ^«.^^| n ^ 

While SA PURCHm is available for administrative 
assignments, he has indicated that he would desire to advance 
in the Bureau along investigative lines. 



n (X • 




f 

^ \ 


PuMhla. Uioholas ,1. si -^tillO-M-?^ 






• 


' ,u!frta 


FIRST NAME AND INITIAL 


IDEHriFICATIONNO. 


nPEOF APPOINTMENT 


EODDATE 


AGENCY 


CALENDAR YEAR 


PSt^!i.2 LEAVE RECORD - «•« '»'«"]i'ft^>^^ 


X 


Pay 

PER. 
No. 


ANNUAL 


SICK 


I 



S 


PAY 
PER. 
NO. 


ANNUAL 


SICK 


ABSENCE WnHOUTPAY 
W-AE-SUSPENDED 


COMPENSATORYTIMERECORD 




S 


TAKEN 


HRS, 
ACCR. 


TAKEN 


Hrs. 

ACCR. 


TAKEN 


Hrs, 

ACCR. 


TAKEN 


Hrs. 

ACCR. 


PAY 

PERIOD 


Hours 
WORe 


Hours 

TAKEN 


BAL 


HRS. 


TOTAL 


HRS. 


TOTAL 


HRS. 


TOTAL 


HRS. 


TOTAL 


DATE 

1 


TYPE HRS. ML 


D 
Z 
< 
















3 
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k 


n 


9 


ANNUAL 


1U 

1 1 






= 












_. 








10 

* 4 


























JO 


As of uuub 


12 


























12 




t 






















11 
12 


13 


























13 


























13 


Current Acc, 


14 
\ 5 


























14 


























14 


vTotal 


16 
17 
18 


























15 
16 
17 

1 o 


























15 
16 
17 


Leave loRt 

Balance 


19 
20 
21 


























19 
20 
21 


























18 
19 
20 
21 


Total taken 


22 
23 


























22 

23 


























22 
23 


SICK 


24 
25 


























24 


























24 


As of l.!-/tft 


26 


























25 
26 


























25 

26 


Current Acc. 


27 
28 


























27 


























27 


Total 


29 
30 








SiS^ 


















29 
30 


























28 
29 
30 


Leave lost 


31 


« 






^ 






Hjflg^i 


JJk!iS^ 






I^S 


Sffya 


31 

A 










tJ^^H?^ 


s^ 






ess 


s^a 






31 
A 


Balance 

TnJ-a! f-nlfon * 


%> 
























S 


























S 




* 




- 




















WP 


























WP 


Balance I-1-A7 





^^^ 




^^^ 


^^^ 




^^^ 


^^^ 


^^^ 


^^^ 






^^^^ 


































ACC. ANN; *^ ACC. SICK AUV. SILK 


, 






























Accrued Ann- 


t 






























Accrued Sick 




DAY 


JAN 


FEB 


MAR 


APR 


MAY 


JUNE 


DAY 
OF 
HO. 


JULY 


AUG 


SEPT 


OCT 


NOV 


DEC 


DAY 
OF 
MO, 




MO. 


D 


H 


D 


H 


D 


H 


D 


H 


D 


H 


D 


H 


D 


H 


D 


H 


D 


H 


D 


H 


D 


H 


D 


H 


Calendar Year 1945 


1 


























1 


























1 
2 


2 

3 
4 


























3 

4 


























3 

4 


LWOP 


SUSP. 


5 

6 


























5 
6 


























5 

6 


No. rtNays 




7 


























7 


























7 


^xcV lost 




8 


























8 


























8 


9 


























9 


























9 


ANNUAL 
Current Acc, . 


10 

n 

12 


























10 
11 
12 
1 ^ 




...... ^ 






















10 

11 
12 

13 


14 
15 
16 


























14 
15 

16 




• 






















14 
15 
16 

1 7 


tofal 


17 
18 

19 


























18 
19 


























18 
19 


Tofcal taken 


20 
21 
22 


























20 
21 
22 


























20 
21 
22 


(amt, lost) 


23 

24 


















- 








23 
24 


























23 
24 


SICK 
As of i-i-J[i5 


?R 


























25 


























2b 


Current Acc. 


26 


























26 


























26 


27 
28 
29 








sas 


















27 

28 
29 


























27 
28 
29 


Total 


30 
31 






mm 


^ 






^B 


U 






cssa 


L 


30 
31 
A 












^ 






SSSS 


«. 






30 
31 

A 


Balance 


^ 


























S 


























S 


Balance M-A6 


^ 


























WP 


























WP 




#1...- 


ACC. Am. ACC, SICK ADV. SICK 


■tf 






























Accrued Ann. 
































Accrued Sick 




DAY 


JAN 


FEB 


MAR 


APR 


MAY 


JUNE 


DAY 
OF 
MO. 


JULY 


AUG 


SEPT 


OCT 


NOV 


DEC 


DAY 

OF 

MO. 

I 




OF 
MO. 


D 


H 


D 


H 


D 


H 


D 


H 


D 


H 


D 


H 


D 


H 


D 


H 


D 


H 


D 


H 


D 


H 


D 


H 


Calendar Year 1948 


2 


























2 


























2 


LWOP 


SUSP. 


3 

4 















— 












3 

4 


























3 
4 


5 
6 














— 












5 
6 


























5 

6 


No. of days 
Anniinl lo*;t 




7 


























7 


























7 

o 


^\cV lo^t 




U 
9 


























9 


























9 


ANNUAL 

A<! of I-I-48 




























10 
11 


























10 
11 


,10 
11 






12 
13 














— 












12 
13 


























12 
13 


Current Acc 

Total 


14 


























14 


























14 


15 
16 
17 


























15 
16 
17 




— ip 























15 
16 
17 


Leave lost 

Balance 


18 
19 
20 
21 


























18 
19 
20 
21 


























18 
19 
20 
21 


Total taken 
Ralanco I-UI19 


22 
23 












• 














22 
23 


























22 
23 


famt. loBt) 

SICK 

As of I-I-48 _, 


24 


























24 


























24 


25 
26 


























26 


























26 


Current Acc. .^^ — "^ ^ 


28 


























27 
28 


























28 


Tnt.l / 


29 


























29 


























29 




30 






"BBBfflM 


















30 


























30 
31 


p-i-__- 1 




4 
























A 






















— 




A 


X I t L 1 > 


4 






* 


















s 


























S 


Total taken ; ' 

Balance M-49 


^ 


^ 
























WP 


























WP 


^ 


,PLWE> 'P^-^^i^^ Nicholas J. ^^^ 12-9-46 „,^^ 

' _,, . -^ 





1$ 



(PLEASE TYPE OR PRIHT ALL INFORMATION} 



IL 



J \ LAST y ^^PrST HIDOLE 

t l OFFICE^FASSIGNMENJr TV^*^ yp/^K 

NOTE : PLEASE READ THESE INSRUCTIONS BEFORE COMPLETING FORM. 

IF IN BUREAU 15 YEARS FROM EOD LISTED UNDER ITEM 8 AND NO LEAVE WITHOUT PAY IN EXCESS OF 6 
MONTHS IN ANY ONE CALENDAR YEAR, AS LISTED UNDER ITEM 10. IT WILL ONLY BE NECESSARY FOR 
YOU TO CERTIFY YOUR STATUS BY PLACING A CHECK HARK IN THE "15 YEARS.OR OVER" BOX IN THE 
"TOTAL FEDERAL SERVICE" SPACE AT THE TOP OF THIS PAGE, AND SIGHI.N6 Tjft FORy. DO HOT FILL 
IN OTHER INFORMATION IK SUCH CASES. 




7 ----". 



FD 195^ 




TOTAL 
^DERAL SERVICE 



(CHECK ONE,PER ITEM II) 

LESS 3 YRS. BUT |5 YRS. 
THAN LESS THAN OR 
3 YRS. 15 YRS. OVER 



v^ ^ 



(AS OF CLOSE OF BUSIHESS OK JAKUAftY 6, 1952 
DATE YOU WILL REACjpHEXT CATEGORY: . 



^ PREVIOUS CIVILIAN 
3. GOVERNMENT SERVICE 
*^(6IVE COMPLETE HAHE OF AQEKCY 
^ AHD BRAHCH) 




V 



yg/yg 



4 TOTAL LENGTH OF PR 



DATE EOD 



/ 



f DAT^SEPARATED 



if 



TOTAL LENGTH OF SERVICE 
WITH EACH AGENCY 



YRS. 



KOS. 



DAYS 



;VIOUS CIVILIAN GOVERNMENT SERVICE 



(ADD ALL TIME LISTED UNDER ITEM 3, DIVIDE TOTAL DAYS BY 30. TOTAL MONTHS BY 12,- GIVE TOTAL IN EXACT YEARS. 
MONTHS AND DAYS SERVED) 



^ 



5 MILITARY SERVICE 

' (lICOtCATE BRARCH - ARHT, «AVT, 
HARINE CORPS. COAST QUARD, AIR 
FORCE, ETC. IF 10 HI LtTARY SER- 
VICE. VRITE 'HOlC INTHIS SPACE) 



fhdn^ 



DATE ENTERED ON 
ACTIVE DUn , 

DATE GIVEH OH 5EPARATICII OOCUHEHT- 




MAacH a.1 ^/9*/f 



>ATE DISCHARGED 

DATE GIVEK OH SEPARATIOH OOCWEHT 




TOTAL SERVICE WTH 
MIUTARY (EACH BRANCM) 



YRS. 



J?l 



HOS. 



e- 



DAYS 



,^^^^ 



% 






TOTALS 

ITEMS k, b, 8 
9, 10, and II 



€ 



YRS. 



^' UD^^U^TIMEHTsTEi/uLR ITEM 5, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12- GIVE TOTAL IN ^XACT YEARS. 
MONTHS AHD DAYS SERVED) 







STATUS AT TIME A 
OF ENTRANCE ON V 
DUTY WITH ARMED 
FORCES (CHECK ONE) 



8. 



PRESENT FBI 
SERVICE 



(IF REIHSTATEO, LIST DATES 
OF PREVIOUS SERVICE WITH 
FBI UNDER ITEM 3) 



OK MILITARY LEAVE FROM 
CIVILIAN eOVERNHEHT 
SERVICE 



LATEST EOD . 
DATE i/ 



MONTH DAY YEAR 



RESIGNED FROM CIVILIAN 

GOVERNMENT SERVICE TO 

ENTER ARMED FORCES 



z 



K TO CLOSE OF BUSI- 
N£SS JAN. 6, 1952 



ENTERED ARMED FORCES FROM 
PRIVATE EMPLOYHEMT OR 
SCHOOL . 



\z 



TOTAL SERVICE SINCE 
LAST EOD DATE 



YRS. 



.SL 



o 



m^^ 



CARRY THIS FIGURE 
IN COLUMN ON RIGHT 



^X 



E 



9 FEDERAL SERVICE TIME - GROSS TOTAL 

* (ADD I.TEHS 1, 6. AND 8, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12-GIVE TOTAL IH EXACT YEARS, 'MONTHS AND DAYS SERVED 



■'0 



10. LEAVE WITHOUT PAYIEXCLUDIN6 MILITARY) IN EXCESS OF SIX MONTHS TAKEN DURING 
ANY ONE CALENDER YEAR. (LIST TOTAL IN YEARS, MONTHS, AND DAYS) 







IL FEDERAL SERVICE TIME-NET TOTAL 



(SUBTRACT ITEM 10 FROM ITEM 9. THIS WILL GIVE YOU YOUR ACTUAL SERVICE TIME.) 

/v I 



c> 



s 



s 



m. 



/o 



HOS. 



m0^^*^ 







^ 



^ 



DAYS 






iZ 



r-h '/■'O * 



n 



^hr-f^eif 



I CERTIFY THAT THE ABOVE INFORMATION IS COMPLETE AND CORRECT TO THE BEST OF MY 
KNOWLEDGE AND BELIEF. 



5^ / - 



In 












/^ '// --^ ^ 

twM^^i imi^w iiiHP ■[.■iriMwwmimM 



/ 




\\^ 






I 



;& 



1 
it 






'\ 






4 



f 




..^.^ 



^ 



5TANDARD.FORM NO. 6A 



Office ]}de^dmndMm - uNitED'^s^iTri^B^ovERNMENT 





DIRECTOR, FBI. 
iMf^ SAC,' NEW YORK- 

jI/purchia, 



DATES .4/1^/58 



SUBJECT! NICHOLAS.' Jl/EURCHIA, SPECIAL A6EOT 
INSPECTOR'S AIDE STATUS, ' / 

Rebulet 7/29/52, advising that SA NICHOLAS X^PURGHIA. 
is now qualified to assist Inspectors- on regular inspections. 

Referencie is made to the. Annual . Performance rating, i. - 
dated 3/,3l/58v in which it was pointed out .that while SA ■ 
PURCHIA is availably for administrative assignment he'Wsv 
' indicated,; he prefers advancement along investigative lines. 

.: . Since SA PURCHIA does not desire to advance along ! 
administrative lines,; it, is suggested , that he be removed from 
the Inspector 's^ Aide list. His personnel file will reflect ' 

■ his removal' 'UACBV-' '■■•„>■■"'■•"":, '■ ''■•■'•" -.-■ ;-; ''■'■'■ ":--v.".. ■ i^^^ ■ l' 






be 

:b7C 



& 



BUREAU (RM) 
1 - new; YORK ^ 

"WTMrDJG ' '.-'■: 
(2): 



. '. ^ - 



- r ^ , I 



.^^^ 






M-"--'. 



'.t« ^i^;-' 






■ *^i^* 






"^4f Uf*. 



/^■^ 






"'f 



5 ^ -}i''j(«i»^sj » if « sa 1( 



^_ , -^^,-~ja,ia^ v^'^-^ijf 15^;«SS-1W 




FD-253 (Rev. 8-7-57) 
r 




« # 

UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



JtiBepfyt Please Bejer to 
FSeNo, 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sir: 



WASHINGTON 25, D. G. 



RE: SA 




JhMUBAJlIMmS 



(Type or print plainly) 



For inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agenti 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be Included in said fund. Payment will be made for death by self-desfructicn after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand Is to be administered in the following manner* 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who Is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to Its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person Is designated as my beneficiary for FBI Agents' Insurance Fund: 



Name 



Address 



Relationship 



Date 



3/;/rr 



The following person Is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty. 



be 

b7C 



Nq 



Address 



. ^' i:^. , T^ 




^ 



Relationship 



Date 



3)-jJ£T 



efT} , \7^)^f/ecM J ff. T 



-i- 

MAR 



' mwi 



\/^s£3z^xrrr'"-^'^^is^3^ ^vti. 't^t^sj^ 





141958 



Very truly yours, 




HiHMMMiiiiiiliiii 



■^rr 



T^ 



1. AgtDcy and organizotjonal dtsisnalioiu 



t 



i U. S. GOVERNMENT PRINTING OFFICEj I9S2 ■ 997374 > 



5, Employte j iwme (ond jocial noirily Account iwiibtr whtn oppropriale) , 



2.Pflyfoll 



? 



3. Block No. 



PAY ROll CHANGE DATA 



i Grade and salaiy 



I PrevicM 
norniQl 



8. New 



9. Poy this 



BASE PAY 



OVERIIME 



GROSS PAY 



RET. 



10. Kemorlii; 



Inn (p^iii. 



;i m i; 



^^! 



i'/ 



F.I.C.A. 



]]. Appropfialionlj] 



lal Periodic itep-incfeoie U Pay odjuslmenl U Oilier step'i 



increase. 



U. Elfeclive 
dale 



^S fh^^ 



15, Dote last 
eqtiivolent 
inaeose 



\i Old $qIq7 
rale 



]l New jolafy 




18, Performance rotiag is sfltisfcctory or better. 



4. Slip No, 



NET PAY 



12. Prepored by 



13. Audited by 



(Signature or other autlienticotion) 



\l IWOP dotfl (Fi I in appropriate spaces covering LWOP 
during following periods); , 
Period|s|: 



No excess LWOP. Total excess LWOP. 



, (Check applicable box in cose of excess LWOP) 
J In pay status ot end of waiting period. 
J In LWOP status at end of wailing period. 



ss/sas 



S Iniliols of Clerk 



STANDARD FOKM NO. 1i26d-Kevi$ed 
Form prescribed by Comp, Gen,, U.S. 
Nov. 8, 1?J0, General Regulations No, 102 



FW IWIL IM-POBOIL (OP! 



» 



i 



# 



COPY l42 
DATE : 11/1/57 



TO: ■ DIRECTOR, FBI 

(ATT: IDENTIFICATION DIVISION) 

FROM: SAC, NEW YORK (66-7237) 

SUBJECT: MI SSING SALARY CHECK OF ■■ . 
SA 



■bo 
;b7C 



It is requested that the Identification Division check 
the fingerprints of the following Special Agents against latent / 
fingerprints found on instant check and the NYO be advised imme^f 
diately of the results: 



/NIGH.OLAS-J... PURCHI4J 



4 - BUREAU (RII) 

(l - Identification Division) 
1 - NY (66-7237) 



HJO:mfd 
(6) 

Called Ident . [ 



^^^^um 



]. Airtel Ans. 11/3/57 JL-prk. 
ORIGINAL FILED IN 67-358 I83-I69 



^y- 



NY 66-7237 


# • 




] 




be 
:b7c 




POWERS 
- 2 - 








Standora F«na 81 

^rx^sr; June 1956) 

m 



• 



REPORT OF MEDICAL EXAMINATION m 



:b7c 



f\ I I. LAST NAME— FIRST NAME— MIDDLE NAME 

/Pnrchiaj Nicholas John 



4. HOME ADDRESS (i^^tiTriScr, 8f ree< Of i5 i? i), ci<i/ w tow», zw»e and 5fa/e) 

91 Blauvelt Street 
Teaneck^ New Jersey 



?• SEX 

Male 



8. RACE 

Caucasian 



9. TOTAL YEARS GOVERNMENT SERVICE 



M.UTARV :> ,|c.v.u*N Hg DEPT JUSTICE 



2. GRADE AND COMPONENT OR POSIXIOI 



5. PURPOSE OF EXAMINATION 

MNUJiL 



10. AGENCY 




11 July 1958 



12* DATE OF BIRTH 



28 Aug 13 



13. PLACE OF BIRTH 



14. NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



Hew York J New York 

,15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS USiiD KcW YuX'k C-LLj^ 

(61-1224)90 Church Street, New York 7^ New York 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY (rotel) 



UST SIX MONTHS 



fJOB. 
__MAL 



IT 



X 



X 



X 



X 



X 



X 



X 



X 



CLINICAL EVALUATION 



{Check each iiezn in appropriate col-' 
umn; enter **NE** if iiot evaluated.) 



18. HEAD. FACE. NECK. AND SCALP 



Id. NOSE 



20. SINUSES 



ZU MOUTH AND THROAT 



22. EARS-GENERACfev*„^''?SS'7^S^> 



23. DRUMS (Per/oration) 



24. EV Cfi— c P M r D A I * Vifual aeuitv aitd refraction 
<i*t. tYES GENERAL under items S9. 60 and g7) 



25, OPHTHALMOSCOPIC 



26. PUPILS {Bqmlity and reaction) 



27. OCULAR MOTILITY te?Sife^«'Si!'' '^^ 



7nent9t nv'tdomu*} 



28. LUNGS AND CHEST (Indtide hreaats) 



29, HEART (Thrust, sizct rhyihmt sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31, ABDOMEN AND VISCERA (Include hemia) 



32. ANUS AND RECTUM Wr'^l&^iJS^^ 



33, ENDOCRINE 'SYSTEM 



34. G-U SYSTEM 



35. UPPER EXTREMITIES SSfc^)**' '""*'* "^^ 



36. FEET 



37. LOWER EXTREMITIES fe^J/franff. of «o*to«) 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40, SKIN LYMPHATICS 



41. NEUROLOGIC tEijuilibrium Usta under Item 72) 



42. PSYCHIATRIC iSpeeifv any personalitv deviation} 



43. PELVIC (Females only) (Check how done) 

D VAGINAL D RECTAL 



ABNOR- 
MAL 



X 



NOTES* (Describe every abnormality in detail. Enter pertinent iiezn number before each 
comment* Continue in item 73 and use additional sheets if necessary*) 





32. External hemorrhoids, asymptomatic • Rectal Examination 
'othe37wise negative. 



36. Fes planus 2 bilateral, asymptomatic. 






,)i. 

U 



(Continue in item 73) 



44. DENTAL (Place appropriate symhols ahove or hdow number of upper and lower tedh, respectively.) 

O—Restorahle teeth . X ^Misaing te^ (6 X 8)— Fixed bridge, hrackds to 

/^Nonrestorahle teeth XXX— Replaced by dentures include abutments 



? X (2 
G--== ^— 

H ^ , 31 



3X X S) 6 7 



30 



29 



28 



27 



26 25 



10 



11 



1X X3 X14 « B E 



24 



23 



22 



21 



( 



20 



5 18)^£JF 

L 



U80RAT0RY FINDINGS , 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



Moderate malocclusion 
Class 2 



45. URINALYSIS: A. SPECIFIC GRAVITY 



B. ALBUMIN 



C. SUGAR 



Negative 



1 .017 



47. SEROLOGY 



— J^ggative 

(SpectfffTCst used at\d resuU) 



Cardiolipin Negative 



.^r*AlR.I)Bl> " 



D. MICROSCOPIC 



Negative/hpf 



48. EKG 

Normal 
Record 



5 SEP 8 1958 3^ 



49. BLOOD TYPE AND RH 
FACTOR 



■^ 



^r- 



I 



^4iBi:'cHES7 x,-RAY (P^cej^dateiJilm number and resul^,}, {V f ^ZjCO^Z^ 



o:r> 



Negative 11 July 1958' 



50. OTHER TESTS 









None 



li 



A 



•i 



2£1 



,'■»!■ 



MEASUREMENTS AND OTHER FINDINGS 



SI. HEIGHT 

63 


52. WEIGHT 

167 


53. COLOR HAIR 

Bro^vn 


54. COLOR EYES 

Brown 


55. BUILD:, .- p4,p^ 

D SLeSd^ER toM^WlM m MV, a OBESE ' 


56. TEMPERATURE 

9S. 


S7. 


BLOOD PRESSURE (Arm (U heart UseE) 


58. 


r puOe Q^rm cU heart levet) 




A. 


SYS. 


13C 


B. 
RECUM- 
BENT 


SYS. 


c. 

STANDING 

(5 min.) 


SYS. 


A. SITTING 

80. 


B. AFTER EXERCISE C. 2 MIN. AFTER 


D. RECUMBENT 


E. AFTER STANDING 
3 MIN* 


SITTING 


DIAS. 


9C 


DIAS. * 


DIAS. 


V 


59. 


DISTANT VISION 


60. REFRACTION 


7" r 11 1 WW 

61. NEAR VISION 


RIGHT 20/ 20 


CORR* TO 20/ 


BY S. 


ox 


J]_ CORR. TO 


BY 


LEFT 20/ 20 


CORR. TO 20/ 


BY S- ■ " 


' ox 


J]_ CORR, TO 


BY ' 



62. HETEROPHpRiA (Specify distance) 



ESO 


EXO 




R. H. 




UV 


u 


PRISM DIV. 




PRISM CONV, 
CT 




PC PD 


63. 


ACCOMMODATION 






64. COLOR VISION (Test used and restUO 


65. DEPTH PERCEPTION 

(Test used and score) 


UNCORRECTED 


RIGHT 


LEFT 






CORRECTED 


66. FIELD OF VISION 


67. NIGHT VISION (Test %t^ and score) 


68. RED LENS TEST 


69. INTRAOCULAR TENSION 


70. 


HEARING 






71, AUDIOMETER ,. 


72. PSYCHOLOGICAL AND PSYCHOMOTOR 

(Tests ttsed and score) 


RIGHT WV 


15 /t5 SV 
15 /15 SV 


15 
15 


/I5 

/IS 




250 

me 


500 
61B 


Igl? 


2000 

mJtS 


3000 

S89e 


4000 


6000 
6I44 


8000 
819B 






RIGHT 




















LEFT WV 


LEFT 























73* NOTES (ConUrvued) and significant or interval history 



1, Usual childhood diseases 3 no sequelae. 

2. Jaundiced 1942. Mo sequelae. 

3. Diverticulitis 1956, Sesponded to conservative ^treatment* 



(Use additional sheets if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (Idst diagnoses wOk item numbers) 

44'. Dental caries; requires one fillings 



at, TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN iXndicoie Which) 

A. FALUSSI, MD. 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



7S. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 




76. A. PHYSICAL PROFILE 




P 


U 


L 


H 


e 


s 


None 














77. EXAMINEE (Check) 

AijQ IS QUALIFIED FOR 

B* D IS NOT QUALIFIED FOR -nTTrTiY 


B. PHYSICAL CATEGORY 


78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 




A 


B 


C 


£ 












79. TYPED OR PRINTED NAME OF PHYSICIAN 


SIGNATURE 




80. TYPED OR. PRINTED NAME OF PHYSICIAN 


SIGNATURE 



Ol — j^ , ^^wt^v-yt^t....^^^ 



NUMBER OF AT- 
TACHED SHEETS 



^. GOVERNMENT PRINTING OPPICEl 1807 0-432290 



" ;^-^ 



FD^aoi) (Rev. 5-^1-58) ' ^^ * i 

w 

ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER - 

Name of Examinee: ^ }jlCI^OU^S k\oHN 

(Type or print) Last . . - First Middle 

The following portions of the' attached examination report form need not be completed: 

2 . 62. . . 

3 -■ 65 

, , , , . 11 . , 67 . 

■ 14 - 68 

17 , , 69 

, . ' . . ' . ." ■ 46 . '. , ■ ■ • - ' 7L . ■ •,. , ■ - 

" ' 48 '72 

. , .. 49 

46. Is .necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is .over 35 years of age or examination indicates such 
is desirable. " , ; 

49. Is necessary unless facilities fpraffprding same are not readily available. 
71. Audiometer examinations should be afforded whenever possible.. _ 

; F0R all EXAMINEES, WHETHER CLERICAL ORSPECIAL AGENT APPLICANTS * 
OR EMPLOYEES: - - • .;.... 



The medical examiner should, answer the following question: ; * 

Ex'aminee I t^l is I I is not qualified for strenous physical exertion. 

TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 

1. Does examinee have any defects restricting or prohibiting his 'participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 



No I I Yes. If "yes" please specify defects. 



2. Doe§ /exam inee h ave any defects prohibiting safe operation of motor vehicles? 
No I I Yes. If "yes" please specify defects. 



. ,iy--7^.-^rri 



^^M//3 ^c^^y^t^ 







Weights for Males 








Height 


SMALL FRAME 


MEDIUM FRAME 


LARGE FRAME 


Feet-Inches 


Desirable 


Maximum 


Desirable 


Maximum 


Desirable 


Maximum 


5 4 


121-131 


143 


129-139 


152 


136-148 


162 


5 5 


124-134 


146 


132-142 


155 


140-152 


166 


5 6 


128-138 


151 


136-146 


160 


144-157 


172 


5 7 


131-142 


155 


140-151 


165 


L48-161 . 


176 


5 8 


135-146 


160 


144-155 


170 


152-165 


181 


5 9 


139-150 


164 


148-159 


174 


156-170 


186 


5 10 


143-154 


168 


152.163 


, 178 


160-175 


192 


5 11 


147-159 


174 . 


. 156-168 


184 


164-180 


197 


6 


152-164 


179 


161-173 


189 


169-185 


203 


6 1 


158-170 


1.86 '. 


'166-179. 


196 . 


174-191. 


, 209 


6 2 


163-175 


192 


171-184 


201 


179-197 


216 


6 3 


168-180 


197 


176-189 


207 


184-202 


221 


6 4 


174-186 


204 


182-195 


214 


190-208 


228 


6 5 


180-191 


209 


' 188-201 


220 


196-214 


234 



3, Examinee's frame is I I small L3 medium L_J large 

4. Considering above weight table theeMminee's frame , and other individua l phy sical characteristics, 



I consider his present weight 



Satisfactory 



a 



Excessive 



I Deficient 



5, Under proper medical supervision, examinee should I I lose 

I I gain 
Remarks: ■. : 



. pounds 
. pounds 




L 



W--W>H^ ^^ 



(Signature of Medical Examiner) 



(Date) 



5 



FD-277 (Rev» 9-U-57) 

STANDARD FORM NO. 64 



• 



OjpC6 Nlemovandum • united states government 



TO 



FROM 




Director, FBI 



AC, NEW YORK 



DATE: 



8/26/58 



f 



I 
SUBJECT: NICHOLAS J.;yl>URCHIA, SA 

PHYSICAL CONDITION 



ATTENTION: PERSONNEL SECTION 



PERSONAL ATTENTION 



Remylet 
Rebulet , 



X — I Re physical examination //Xl/jo 



(attached) 




be 

:b7C 



Weight without clothing now is 



J Dental work was completed on 
J Vision has been corrected to _ 



Chest X-ray results were negative . 

Personal physician advised he is qualified for strenuous physical exertion and the use of 
firearms . 



J Attached are Bureau of Employees' Compensation forms 



J Physical examination reports, are enclosed. 

J Employee is scheduled foi; physical examination on 



— I Employee has reviewed and initialed his physical examination report. 

— I Employee returned to active duty . 

— I Employee's physical condition is , 

— I UACB he is being placed on limited duty. 
— I UACB he is being removed from limited duty. 

Enclosed report is being submitted tminitialled by Agent since he 
is in extended annual leave status • Upon his rettim to duty, 9/2/58, 
he will be afforded opportxmity of reviewing and initialling same, 
upon completion of which Bureau will be appropriately advised. At this 
time he will be requested to advise whether or not he has had ^necessary 
dental work completed. 

I 1 Additional remarks relative 



Additional remarks relative to items listed above: 



Enc. -> 

JEEtlttlF , 



^i-k , 






^illr 






FD-185 (Rev. 12-13-56) 



# 



# 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




Name of Employee:. 



Where Assigned:. 



NICHOLAS J.tyPURCHIA 



NEW YORK 



#10510 
INTERNAL SECURITY 



(Division) 

Official Position Titi.- SHSCIAL AGENT, GS-13 



(Section, Unit) 



be 

:b7C 



Rating Period: from 4/1/58 



to. 



3/31/59 



ADJECTIVE RATING:. 



EXCELLENT 



•RfltPfl Kv 



Reviewed by: 

H. G. FOSTE 

Rating Appro^ 



Outstanding, Excellent, Satisfactory, Unsatisfactory 




SUPERVISOR 



,>-^ Sign&ture^ /yWl/^^ Title 




Assistant Dir^ctoi 



Employee's 
Initials 



Signature 



Title 



3/31/59 

Date 

3/31/SQ 

Date 

IVIAY 5 1959 

Date 



TYPE OF REPORT 



( 3d Official 
(-^ Annual 




( ) Admilil'stratlve, 



( ) 60-Day % ^^h ^ jygg/ 

( i)^J[^rflngfpr (V p 



( ) Separation frc^ 
( ) Special 



tiVice 



[^mA-R-n^D ^ j^gg 



. 4i^Ay 12 m 



^^ 



% 



% 



NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION, 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



■'f.^^^ . *■ 



-\ *» 



•' \ 



'*v' 



FD-185a (Rev. 12-13-56) 

1 _y 



pJformance rating Gi 

FOR INVESTIGATIVE PERSONNEL 



fW^ 



(For use as attachment to Performance Rating Form No, FD-185 ) 



Name of Employee NICHOLAS J. PURCHIA 



. t;.u SPECIAL AGENT, GS-13 

Rating Period: from 4/1/58 ^^ 3/31/59 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate Items as follows: 
— f — Outstanding (exceeding excellent and deserving of special commendation). 
— ^ Excellent. 



-jZ — Satisfactory (good or very good). 



-^ — Unsatisfactory. 

-Q — No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that ail rated elements be "4-" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanica! formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" oii the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A- Any element rated "Unsatisfactory" must be supported by narrative comments. 

B^ An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 






1^ 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how" of 
application. 

(14) Technical or mechanical skills. 
(15)Jnvestigative ability and results: 

,JE: — (a) Internal security cases 

— 51 — (b) Criminal or general investigative cases 

— ^ — (c) Fugitive cases 

^ (d) Applicant cases 

— !E_ (e) Accounting cases 
(16) Physical surveillance ability. 



? 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting abilitjr: 

— ^_- (a) Investigative reports 

^ (b) Summary reports 

^ (c) Memos, letters, wires 



^Organization; 



O- 



t^ 



(C^siden-^Tconcisenessj _^jclarity; 
_fe_thoroughness;.^C accuracy; _^!!adequacy and perti- 
nency of leads; ^^ministrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 
'a) Leadership 

b) Ability to handle personnel 

c) Planning 
(d) Making decisions 

'— (e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

(i) Promoting high morale 

(j) Getting results 

(22) Ability on raids and dangerous assignments: 
!_- (a) As leader 

*^ (b) As participant 

. (23) Organizational interest, such as making of suggestions for 

improvement. 
. (24) Ability to work under pressure. 
. (25) Miscellaneous. Specify and rate: 

^ — Dictation ability . 



Specify general nature of assignment durin^post of ratjngjperiod (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 



tor, etc.): 



:xcy 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator 



D. 



Yes 

(1) Is employee available for general assignment wherever needs of service require?—- (If answer is not "yes," explain in narrative comments.) 

(2) Is employee available for special assignment" wherever needs of service rpgnirp? Ye^Tf answer is not "yes," explain in narrative comments.) 



1. Has employee had \ 
during such period? _^ 



No 



a abnormal sick leave record during rating period? 

iQ__ (If answer to either question is "Yes," explain in narrative comments.) 



2. Has employee used more sick leave during rating period than earned 



E. Is employee qualified to operate a motor vehicle incidental to his official duties? I I Yes I I No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road lest. 



ADJECTIVE RATING:- 



EXCELLED 



Outstanding, Excellent, Satisfactory, Utisatisfactory 



. EMPLOYEE'S INITIALS 



h/b^ 



NICHOLAS J. PURCHIA, SPECIAL AGENT, GS-B 
ANNUAL PERFORMANCE RATING, MARCH 31 > 1959 

PART I GENERAL COMMENTS 

SA PURCHIA has a short, stocky build and dresses 
neatly and conservatively at all times. He has a quiet disposi- 
tion and is well respected by his fellow agents. 

During the rating period he has been assigned 
to the Internal Security Squad of the New York Office, specifically 
that unit handling Communist front matters. These cases are 
of their nature complex and he has ably demonstrated his ability 
to handle complex investigative assignments. He is deemed 
qualified to participate in raids and dangerous assignments. 

The Bureau on January 12, 1959, commended the agents 
of the New York Office for t heir participation in connection with 
the kidnaping case involving I L This agent --^^ 

participated in the investigation of this case. b7c 



RATING: EXCELUOT 



^ 



• • 



PART II SPECIFIC COMMENTS 

(1) Justification for Any Minus Ratings Given: NA 

(2) Experience and Ability as an Inspector's Aide: NA 

(3) Participation in Informant Program: 

SA PURCHIA has participated in the informant program 
to a limited degree due to his case assignments. 
However, he has not developed any informants during 
this rating period. 

(4) Testifying Experience and Ability: None during 
this period 

(5) Disciplinary Action: NA 

(6) Accounting Information: NA 

(7) Police Instruction: NA 

(8) Sound Training: NA 

(9) Resident Agents: NA 

(10) Foreign Language Ability: NA 

(11) Current Suitability for Administrative Advancement 

A-Is Agent interested in Administrative Advancement? No 




V, 



■-^^' 



^^IT 



1 



FD-253 (Rev. 8-7-57) 




UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OP INVESTIGATION 



Jni{^!y}Pksel{e/er(o 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



WASHINGTON 25, D.G. 



RE: SA 



(Type or print plainly) 



For Inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from' any cause except self-destruction while employed as a Special Agenti 
I am forwarding herewith (by CHECK • MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative' 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It Is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to Its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund; , 




9lBlf^0VELr ^r^eer^ TeAma^ H.X 



be 

The following person Is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to Jq'Jq 
beneficiary of agents killed In the line of duty. 



Name 






Relationship 


Date 








nkiJst 


Addre£ 


JS -.^ 




. -.v^ 





9/ &i au^eLT Sme.er , TefiNecH.H- ^' 



^ 4 V - 



J I ^,'^ \\ 



^l'^'-' ' m ?.:,', 'l/. // 



Very truly yours, 



s/ecial Agent \jf 



-^"^- 



^'im.Aikm 



II iTi^ifl'i iiinfri mtV M ^^M 



- ■'-~'^-<^- 



FD-277 (Rev. 9-11-57) 

STANDARD FORM h40. 64 



• 



Ojfice M.emorandum 



TO 



Director, FBI 



UNITED STATES GOVERNMENT 



DATE: 



9/3/58 



^^"^^ALj^^' NEW YOI 



SUBJECT- NICHOLAS jXPURCHIA, SA 
PHYSICAL CONDITION 



ATTENTION: PERSONNEL SECTION 



PERSONAL ATTENTION 



X I Remylet 8/26/58 
__1 Rebulet 



JLJ Re physical examination 7/ ii/5o 



Weight without clothing now is 



-2LJ Dental work was completed on o/ j/^o 
1 Vision has been corrected to 



Chest X-ray results were negative . 

Personal physician advised he is qualified for strenuous physical exertion and the use of 
firearms . 



J Attached are Bureau of Employees' Compensation forms 



J Physical examination reports are enclosed. 

J Employee is scheduled foi; physical examination on 



X — I Employee has reviewed and initialed his physical examination report. 



J Employee returned to active duty 
J Employee's physical condition is 



UACB he is being placed on limited duty. 
UACB he is being removed from limited duty. 



Additional remarks relative to items listed above: 



JEE:HMF 

^ 5 SEP ^'fm 
















> 



<7' 



•v^ 




